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PART H—Section 3—Sub-section (ii) 

■ 


Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


rlNi H?ir^R 

^ 11 2005 

3?r. 1.—^ «f^4i ^T%?n, 
1973 (1974 ^’Srf^if^m■??. 2) ^ *ira24 (a) 

Si<i ^iT 3TftJq«t?IT3ift 

■^^TPITcRT gKl [qtrd) 

^fci^ ■?*TIW (%.3T. '^JTf) ^RI 

^ TJSfiftcT 

31^ ^ HIH<ril ^ 3T%Tf/3=Rt?;riif 3T«TqT 

ni^«Ki ■§■: 

T{^^: 

1. 31Pf ^TRR 

2 . 

[^. ■??. 225/37/2005-TT^-n] 

^ 34'^I, frfder 

3724 GI/20a5 (1 


MINISTRY OF PERSONNEL, 

PUBLIC GRIEVANCES AND PENSIONS 

(Department of Personnel and Ti^aining) 

New Delhi, the 27th December, 2005 

S.0.1.—In exercise of Uie powers conferred by Sub¬ 
section (8) of Section 24 of the Code of Criminal Procedure, 
1973 (Act No. 2 of 1974), the Central Government hereby 
appoints the following Advocates as Special Publice 
Prosecutor for condutcing the prosecution of cases 
instituted by the Delhi Special Police Establishment (CBI) 
in the State of Orissa at Bhubanesw:ar as entrusted to 
them by the Central Bureau of Investigation in the trial 
Courts, and appeals/revisions or other matter arising out 
of these cases in revisional or appellate Courts established 
by law: 

S/Sh. 

(i) Arya Kumar Jnanendra 

(ii) Bigyan Kumar Sharma 

IF. No. 225/37/2005-AVD-II] 
CHANDRA PRAKASH, Under Secy. 


./V 
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New Delhi, the 23rd November, 2005 


23 2005 

3IT. 2. —1949(1949 
10) 53 ^ro "sr^ tptPt 

^Kcfl <A 4[°f) ^ '<dA&Ri 'J|i % 

mn iot3‘5p1^-^ (9) 

■3Tf?fh7T 3TfV«^ <4>1 

■srYi Pi^vi9v =M4Hiei4> arfit^TT^ fW)4l 

^ 1^T55RT ^ t, 19 2005 

18 'SPT^, 2006 ■^' r'l^fto 

■SR«l TT^ ^tsEf aifw^ ^ ^ 

'tt 45<^ sNf■'R 1 

[mu 15/13/2004-^aflq;] 


MINISTRY OF FINANCE 
(Department of Eeonomie Affairs) 
(BANKING DIVISION) 

New Delhi, the 23rd November, 2005 

S.O. 2.—In exereise of the powers eonferred by 
Section 53 of the Banking Regulation Act, 1949 (10 of 
1949), the Central Government, on the recommendations 
of the Reserve Bank of India, hereby declare that the 
provision of Sub-section (9) of Section lOB of the said 
Act shall not. to the extent they preclude the bank from 
appointing a person to carry out the duties of the 
Managing Director and Chief Executive Officer beyond a 
period exceeding four months, apply to the Lord Krishna 
Bank Ltd. from October 19,2005 to January 18,2006 or till 
the appointment of a regular Managing Director and Chief 
Executive Officer for that bank, whichever is earlier. 


[F.No. 15/13/2004-BOAI 
D. P. BHARDWAJ, Under Secy. 


23 mrmr, 2005 


S.O. 3. —In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 
(10 of 1949), the Central Government, on the 
recommendations of the Reserve Bank of India, hereby 
declare that the provision of Sub-section (1) and (2) of 
Section lOB of the said Act shall not apply to the Lord 
Krishna Bank Ltd. for a period of three months from 
Oaober 19,2005 to January 18,2006 or till the appointment 
of a regular Managing Director and Chief Executive Officer 
for that bank, whichever is earlier. 

[F. No. 15/13/2004-BOA1 

D. P. BHARDWAJ, Under Seev'. 

(UUStfcrmri) 

^ 29 2005 

(3ira^) 

m 3IT, 4.—i96i (i96i m 
43) ■^^80‘5tm 

(4) (iii) "SRI "51^ jjifWdMl m iPiPl 

flL 1 1997 31 -RT^, 2002 ^ 

URM ^ ■P^ICFT 

Rlfci vw 

urn. an. 193(3?) 30-Rr^, 1999'?t8tT 1 3t^, 1997^ 

1TPTR 31 -RT^, 2006 URM 
3?ftpEJ^T?m.3n, 354(3?) ^R1^ 13?^, 2002^ 

13 ;^ 3fR 11 

sftr 3??^ ^ R)% raPR'^s, 

17, 

■RT^, |i;tlRl<;-500 033 t, 1999 ^ 

H|4) ^? [r^I^I ^)RT ^ 3[)t tiSflR 3lJt M’RUTII 

T^t; 


«FT. 31T. 3.—3?f^fR<^R, 1949(1949 
m 10) rh RRi 53 ■jRi'sr^ 


3?f%7PmR?tRra ioi3mt3R-qm(i) 3 ^ 7 ( 2 )% 

19 3?4?[57, 2005 18 2006 tTR? cfR-R^ mt 

3?RfR % 3?stRT ^ fm fi^pRct 


[m.U 15/13/2004-'^3TnT] 
^.■^. 3r^ T?f^ 


3fR ucm7 3?i%RJ5R? % 3f^R if 

-sirnnafl fRRR aftr yitrf % 3?^q)R 3?hchfR^ Hi4) 
ar^Rtf^ f^RT ^; 

aRT: 3TR 3?ftd^ ^ m\ 80'5? m Rh T^m\ 

(4)%rir^ (iii) ^ yifRtRft m miPr ^ 

3??^ 4r4? ■5171 

3^(7 37571^ a^ iRvtT aRsfTH 7?7m7 

TsT^ (iii) % y4l'4'U^ a^jglPl^) 



[STTII—73^ 3(ii)] 


2006/^ 17,1927 
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Pimm ^ ■?T?f ^ ’’71% yi5^<i 

f^Pl^S Sl<l M|4 i ^ ®hl 

I 

1. (i) 3ilytPi«t> •sH9h*i =ii^'i«i‘f ■'1T% 

^Ih TITf^ IcniMds 

(ii) 17, 

^3TT3Z, 

Pnc^i; 

TF*T; "ST^ 
fUH <*>1^-500 033 

91403110156/157 

91403540039 

(iii) ^ qi^»i«(4 

20% ^ 3Tf«Rr ^ 100% 

(iv) 5f^£t Pf^vi 100% 

■5Ft yPlVMdl 

(v) ^^Pl«h ■yr^i'■ 55 ^ 19.39 

(vi) y«iifqq (jnqiqxnn 


3f^?:ftf*ra> cft4^)HPT 




^it^ 




•ysR 

77^ ^ 


■5F 

8 

89 

892 892.1 



73 

8 

89 

892 892.2 

■ 7779 ^%^ 

Ti'TT^ 4«il4 


(vii) 3 fhatfwwiW%f^ : 100% 
ywifq^i 
yfdVIri 

(viii) *linj|p>^<=b <JM4lM%f^ ‘ 

^ y Pi^fm 


(ix) : 4 *iPi<i (’’^<'*11 II 

2'^) 

(x) MWifqn : 11600 cTTOr 

(Tlf^ wif "sf ) 

(xi) 3^^y)P|eh 

PlWd "WR Pi^Vl 
(Tlf^Wif'^’) :5300WT5r 


(xii) 3T«Rit^^Tl^Rr: 6300 cirer 3Tqf?T 3M^oM 
Ph^vi PjiyA* 3^t?i1Pi4i (x) 

'a'lqVi % %ti Pififd •?c«rR 'SRT 54% 

(TTf^Wlf'sf) 

2. '3i1?I1Piqi sisVi % aiiqfdfi ^ «Ft 

3ll7T7RnT ^ ^ % 66% ^ ^ 

iPifi 


3. WJ^, yiT^«4>1 t^^MFI, ^«1T 

q)i4sbH 5KI 'fllO Ppy. MIJ PlHfdRa^l 

qil-sl <, 1 * 5 )^ q'lT'fX’Ji, 1987"^^ 

yR'iifMci |q>’wl ®M4q»<niH ^tilPiq) 'S^qlq ^ 
^fiiPici fq^qi 'Jiiy.'ii I 


*1RI0 

m} 1 

mt 5 

mi 7 ■!IHFT75^-^ ,/i: 

^ 8 ^ 892, 893, a k 895 

^9 
*1RTX 
^ xi 

4. qipJipKHeh '!J'l4lq ■^■'511% qiCl! 

yPi^'Kioi 10 "aPi^id 1^ I 

5. afhatf^-RTS^zr^, 

'Hf<4)'»l'H 50% «P*T I fq>4) 

3ll4lPiq> "91% 3^iT Tlt«T ■yft^t^RT % HIH<A 

•ait «MfTFP •a'RW •% 

q><nl %, ^ifltTlPiqj "fsTR % PimI'^i cniMfi 'wf^ 
^q^i-qqi Piqii^ "'IT '<iqq*i cni'in % 60% 

6. ■^'■^7^ (H»1%'RFTf ■H%<T) ^ 

3TnjM 3 ^ 41q\'*i, ^TRTRT Pi^iO 3Tf^fs^qi, Pi^n 
<5CHi<^’i fqo<^i, 3^ ^41 3rR 

■ait f^ 3fbdtfn^ q^i4qimM % WTT’^ ^^qVi % ^ 

3^tT <il!fw|p*^'+ TRff ■'T^THTR '^'afi?ft ^, ^fllPld "^fTf I 
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7. 1 2002 % 

% 6 % ^ %T ("JI) ^ c1ird<=N % 2 

'sfVcinaci ^ hT-sci '33*1^ 

3T«Tqi Tlt«T 

^ % ^7^ •5rf?T?m ^'qr ■=T^ I 

afrr f^ w ^ 11 

8. 37S7^ 'lunlN R'Jl4'^^ 37?7^ 

Rhd^lCl ■feFTT % 3T^^Ff?T ’STTf^'+i■(.'•') 
^ 37«F!n TOk 

Fr%<T 'llfo 3ftq dl'j^ % 3T^77K ^l«<VM=h 
■37cTT-'37^TT I 

9. 3TT^^'qi^ 

17, irH<;H ^3713^; 8^ 37^ 

% ^1% ^ WeH ^ f^ITT^' 

1961 ■spt vm80^^^vm(4) 
%7i:5‘ (iii) % ^n'Jci RT^' ^ TITR ■SIFTT % I 

10. •3TT^ zt ’>71% m Jr., 

f%7ft HTTFf ^ 31 jMMi ^ t <1^ J^iK 
qipHti 'H<^ql % I 

^iit TTTlt^^ =fvn 37«7^ >37Tq^^ 

yor,e ‘^TT^ '<77 "qcIT <rlM^ "'77 ST^ftpRI 

■qr^ ^^Hlq'1 fH<’Hi ^TirpiT I 

[ 37p7^Rr 77 262/2005 m 77 178/48^2001-^7™ R-IJ 

37^77f^ 

(Department of Revenue) 

(CENTRAL BOARD OF DIRECT TAXES) 
New Delhi, the 29th December, 2005 

EVCOME-TEX 

S.O. 4.—Whereas the Central Government in 
exercise of the powers conferred by clause (iii) of Sub¬ 
section (4) of Section 80-1A of the Income-tex Act, 1961 
(43 of 1961)(hereinafter referred to as the said Act), has 
framed and notified a scheme for industrial park, by the 
notifications of the Government of India in the Ministry' of 
Commerce and Industry' (Department of Industrial Policy 
and Promotion) vide number S O, 193 (E), dated the 30th 
March. 1999, for the period beginning on the 1st day of 
April, 1997 and ending on the 31 st day of March, 2002 and 
v/c/e number S. O. 354(E) dated the 1st day of April, 2002 
for the period beginning on the Istday of April, 1997 and 
ending on the 31st day of March, 2006; 

And, whereas. M/s Mmenburg IT Park Pri\ate Limited 
having its registered office at Plot No. 17, Software Units 
Layout, Madhapur, Hyderabad-500 033, has started 


developing, maintaining and operating an industrial park 
with effect from the 1st December, 1999; 

And, whereas, the Central Government has approved 
the said Industrial Park subject to the terms and conditions 
mentioned in the annexure to this notification; 

Now', therefore, in exercise of the powers conferred 
by clause (iii) of Sub-section (4) of Section 80-1A of the 
said Act, the Central Government hereby notifies the 
undertaking, developed and being maintained and 
operated by M/s Vanenburg IT Park Private Limited, 
Hyderbad, as an industrial park for the purposes of the 
said clause (iii), 

ANNEXURE 

The terms and condidtions on which the approval of the 
Government of India has been accorded for setting up of 
an industrial park by M/s. Vanenburg IT park Private 
Limited. 

1. (i) Name of the Industrial ; M/s. Vanenburg IT Park 
Undertaking Private Limited 

(ii) Proposed location ; Address: Plot No. 17, 

Software units Layout, 
Madhapur, Hyderabad. 
District; Hyderabad 
State: Andhra Pradesh 
Pin Code; 500 033 
Tel No.; 91403110156/157 
Fax No.; 91403540039 

(iii) Particulars of persons ; Vanenburg Facilities BV 

proposed Investment Netherland holding 100% 
in the scheme for hold- equity (pervious name- 
ing more than 20% Baan Facilities B.V 

equity Netherland) 

(iv) Percentage of propo- ; 100% 
sed equity investment 

(v) Total area of Industrial: 19.39 Acres 
Paik 


(vi) Proposed activities 


Nature of Industrial activity with NIC Code 


NIC Code 


Description 

S.No. Section 

Division 

Group 

Class 

A 8 

89 

892 

892,1 Software 

Consultancey 

Services 

B 8 

89 

892 

892.2 Software 
Supply 
Seiv'ices 


(vii) Percentage of allocable: UX)% 
area proposed for indust¬ 
rial use 


(\iii) Percentage of land ear-; hfil 
marked for commercial 


use. 
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(ix) Minimum number of : 4 Units (2 units each in 

industrial units phase I and II) 

(x) Total investments : 11600 lakhs 
proposed (Amount in 

Rupees) 

(xi) Investment on built : 5300 lakhs 
up space for Industrial 

use (Amount in Rupees). 

(xii) Investment on Infras- ; 6300 lakhs, i.e. 54%oftlie 
tructure Development total investment as per 
including investment (x) above. 

on built up space for 
industrial use (Amount 
in Rupees) 

2. The mini mu m percentage of the area to be allocated 
for industrial use shall not be less than sixty-six 
percent of the total allocable area. 

3. Industrial use shall include any activity defined in 
the National Industrial Classification 1987 code 
issued by the Central Statistical Organisation, 
Department of Statistics, Ministry of Planning and 
Programme Implementation, except the following 
codes : 

Section 0 

Section 1 

Section 5 

Section 7 excluding Division 75 

Section 8 excluding Groups 892,893,894,895 

Section 9 

Section X 

Section XI 

4. The percentage of land to be earmarked for 
commercial use shall not be more than ten percent 
of the allocable area. 

5. In case of an Industrial Model Town, Industrial Park 
and Growth Centre, the minimum investment on 
infrastructure development shall not be less than 
50% of the total project cost. In the case of an 
Industrial Park and Growth Centre which provides 
buit-up space for industrial use, the minimum 
expenditure on infrastructure development including 
cost of construction of industrial space, shall not be 
less than 60% of the total project cost. 

6. Infrastructure development shall include, roads 
(including approach roads), water supply and 
sewerage, common effluent treatment facility, 
telecom network, generation and distribution of 
power, airconditioning and such other facilities as 


are for common use for industrial activity which are 
identifiable and are provded on commercial terms. 

7. No single unit referred to in colunrn (2) of the Table 
given in sub-paragraph (b) of paragraph 6 of S.O. 
354(E) dated tbe 1st April, 2002, shall occupy more 
than fifty percent of the allocable industrial area of 
an Industrial Model Town or Industrial Park or 
Growth Centre. For this purpose a unit means any 
separate and distinct entity for the purpose of one 
and more state or Central tax laws. 

8. Necessary approvals in eluding that for foreign direct 
investment or non-resident Indian investment by 
the Foreign Investment Promotion Board or Reserve 
Bank of India or any authority specified under any 
law for the time being in force, shall be taken 
separately as per the policy and procedures in force. 

9. M/s. Vanenburg IT Park Pvt. Limited, Plot No. 17, 
Software Units Layout, Madh^ur, Hyderabad, shall 
continue to operate the Industrial Park during the 
period in which the benefits under clause (iii) of 
sub-section (4) of section 80 IA of the Income-tax 
Act, 1961 are to be availed. 

10. The Central Government may withdraw the above 
approval in case the M/s. Vanenburg IT Park Pvt. 
Limited, Hyderabad fail to comply with any of the 
conditions in the grant of approval. 

11. Any amendment of the project plan without the 
approval of the Central Government or detection in 
future, or failure on the part of the applicant to 
disclose any material fact, will invalidate the 
approval of the industrial park. 

[NotificaUonNo. 262/2005/F. No. 178/48/2004-ITA-I] 

DEEPAK GARG, Under Secy. 

( 40^1 ) 

15 2005 

05/2005 (^.^) 

^ UHT 8( T31) % 

"MW 3TT 

^ ^ ^ ^ ^NlPdd MM % 

<snK“i (TMl ftRtftPT MM % (rfCii % y4)'Ji'ii4 MIMMT I 

: (i) mImT Mft MRI 76 ‘M?' % 

^ '3TT ai'qcrl 

Ml# WM ImmR # 107/2005-# 

(■^.'31) 1^^7-12-2005 

(ii) 68/2003-#.-^. 1 mTO30- 

7-2003^)1% 15. 

37T. 5.—#MT (1962 MJT 52 ) # 

MR 8(33), MT33T MTMiR, f^MMMM, TM3M 1 mMR, ftje# 
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% 68/2003-# ^ % 7TT«T "TfetT, % 3T#T 

■^' Tp=#Tfe^ ^qr TTN qTl ^MlP^V ^ 

85:375 t^%itteT^7T^f^aq[13T 
^Hj-wifcjci ■*7Tc7 % 'STFTr’T ■*7Tc7 % ciqi^l % 

5r#3HT5^ ^ 


77^ 7T. 

fqWK ^’) 

1 

2 

289/2 

4,96.0 

290/2 

1.34.5 

291/2 

0.18.5 

292/2 

1.02.0 

293/2 

1.(H.5 

294 

1.95.5 

295 

0.69.0 

296 

1.44.0 

297 

0.94.0 

298 

1.03.0 

299/1 

1.(K).5 

3(K)/A 

1.25,5 

301 

1.19.5 

281 

1.13.5 

282 

0,99.5 

283 

1.12.0 

2JH 

0.73.0 

285 

1.32.5 

286 

1.15.5 

287 

2.67.0 

531 

2.87,5 

532 

3.45,0 

533/1 

2.61.5 

533/2 

2.29.5 

534 

3.08.5 

535 

3.19.5 

536 

3.17.0 

537/1 

0.30.5 

537/2 

3.42.0 

289/1 

0.07/5 

290/1 

0.05,5 


1 

2 

29171 

0.01.0 

292/1 

0.05.0 

293/1 

0.02.5 

299/2 

0.09.0 

533/3 

0.14,0 

280 

0.28.5 

288 

0.39.5 

9Tt^r7nT^‘#'7f|^ 


1530pt 

0.56.5 

1531 p 

3.12.0 

1532 

0.43.5 

1533 

1.73.5 

1534 

0.17.5 

1535 

0.73,5 

1560 

1.07.5 

1562A/lApt 

1.47.0 

1536/1 

5.53.0 

1537 

2.92.0 

1538 

3.09.0 

1540/lBpt 

3.20.5 

15.39 

3.03.5 

1520 pt 

2.02,5 

1542/2A 

0.26.5 

1543 pt 

0.92.5 

1545pt 

0.79.0 

1546/2 pt 

0.54.5 

1519pt 

0.05.0 

1521 pt 

0.51.0 

1536/7 

0.07.5 

1559/1 

0.15.0 

1541 

0.22.0 


TJTSr : 


UOxIM : -J^fr ^ ■QT? TJ^ 
dTiI : FT^ "F-TTr 4 

HV*i4l'=h 

[m #, "H. VIll/48/72/2005-#^qlfF] 

3775^ 

(OFFICE OF THE COMMISSIONER OF CUSTOMS) 
Thchy, the 15th December, 2005 
No. 05/2005 (N.T.) 

[Issued under Section 8(b) of the Customs Act} 

Sub: Declaration of Nokia Telecom SEZ at Sriperumbudur 
in the State of Tamil Nadu as a limits of Customs 
Area for the purpose of unloading of imported 
goods and loading of exports goods. 
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Ref. (i) Department 

of Revenue Notification 

1 

2 

No. 107/2005-Cus. (NT) dated 07-12-2005 

287 

2.67.0 

notilying the 

SEZ under Section 76A of 

Customs Act, which specifies the SEZ. 

531 

2.87.5 

(ii) Para 15 of Department of Revenue Circular 

532 

3.45.0 

No. 68/2003-Customs dated 30-7-2003. 

533/1 




2.61.5 

S.O. S.^In exercise of the powers conferred on 

533/2 

2.29.5 

me under Section 8(b) of the Customs Act, 1962 (52 of 

1962) read with Circular No. 68/2003-Customs of the 
Government of India, Ministry of Finance, Department 

534 

3.08.5 

of Revenue, New Delhi, I, P. SUNDARARAAJU, 

535 

3.19.5 

Commissioner ofCustoms, Tiruchirapalli hereby declare 
Nokia Telecom SEZ measuring 85.375 hectares, located 

536 

3.17.0 

at Village Sriperumbudur within the village limit of Pondur 

537/1 

0.30.5 

‘C’ and Sriperumbudur 

‘C’ in Thluk Sriperumbudur, 

537/2 

3.42.0 

Kancheepuram Revenue District, Thmilnadu comprising 

of land bearing the following survey numbers and 

289/1 

0.07.5 

measurements as Customs area for the limited purpose 
of unloading of imported goods and loading of export 

290/1 

0.05.5 

goods. 


291/1 

0.01.0 

Pondur-‘C’ Village : 


292/1 

0.05.0 

Survey No. 

Extent (in Hectares) 

293/1 

0.02.5 

1 

2 

299/2 

0.09.0 

289/2 

4.96.0 

533/3 

0.14.0 

290/2 

1.34.5 

280 

0.28.5 

291/2 

292/2 

0.18.5 

102.0 

288 

Sriperumbudur ‘C* Village: 

0.39.5 

0.56.5 

293/2 

1.04.5 

1530 pt 

294 

1.95.5 

1531 p 

3.12.0 

295 

0.69.0 

1532 

0.43.5 

2% 

1.44.0 

1533 

1.73.5 

297 

0.94.0 

1534 

0.17.5 

298 

1.03.0 



299/1 

1.00.5 

1535 

0.73.5 

300/A 

1.25.5 

1560 

1.07.5 

301 

1.19.5 

l562A/lApt 

1.47.0 

281 

1.13.5 

1536/1 

5.53.0 

282 

0.99.5 

1537 

2.92.0 

283 

1.12.0 

1538 

3.09.0 

m 

0.73.0 

1540/lBpt 

3.20.5 

285 

132.5 

1539 

3.03.5 

286 

1.15.5 

1520 pt 

2.02.5 
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1542/2A 
1543 pt 
1545pt 
1546/2 pt 
1519 pt 
1521 pt 


The entire land is bounded as under:— 

Blast : Sripemmbudur—Singapemmal Koil State 

Highway, 

West : Puttcri Lake and MRL Petrol Bunk 

North : Chennai Bangalore National Highway 
No. NH 4 

South : Canal Poramboke. 

IF. C. No. VIII/48/72/20a5-Cus. Pol.] 
P, SUNDARARAAJU, Commissioner 

chHlPJI flbllcHq 

( 3^1T ) 

M 23 2005 

^.33T. 6,—MRtfPq 1956 

(1956 "SET 102) ^ ^ 11 (2) ^^ 

^ ^ 1/d<45RI 

tT^=#(to 3frt: t, 

W “tT^ 135 ’T5*llc^ 

% TTW#, (2) Uptfe (T«IT (3) 

■^TTtniT: — 


TTirer 

TTsIft 

(HIHH3 RRhrWl) 


(«r[^ fPr r^f^rHi) 


int. 1^. (3TT«ff) 


TJ5. 1^. (HIHM r^r4>eHl) 




( 2 ) 


'STTTt AIsRfI 

(^?Rk 


'SW< STT'P 
(^?Rk fWiMi fq^Td) 
■Sl<^< AfsOrtl 

si=tvit arm 

fqWi) 

3TTT) iir^Rn 

f^ran) 

si'+et aTRi 
(HIHM r^fetiWl) 
arpT) m'4<) 

arm 

SI=M.< aTFf) AfsP^td 
ISTqRT atPf) 


(3) 


(■^ RiFtiCMi at^cTTtr ^'Fl 

-ql^-z{ 2004 a^sT^I"3^ 

«tit; 

135.^. 

135 . 

irq.^. (afcsft^ ) 




153.1333. F151H) 

1373 *(n^tfilci "d^ [qifti'i) 


13 .H. 


2004 aisptr 

[B.^-12012/8/01-TTH.i ('^-II)] 
an^ 1^. 137^, rH^!/l4> 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health and Family Welfare) 

New Delhi, the 23rd November, 2005 

S.O. 6.—In exercise of the powers conferred by 
Sub-section (2) of Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby 
makes the following further amendments in the First 
Schedule to the said Act, namely :— 

In the said Schedule against “H.N.B. Garhwal 
University” in coloumn (2), after the last entry and the 
entry relating thereto in coloumn (3), the following shall 
be inserted namely;— 


( 2 ) 

Doctor of Medicine 
(Paediatrics) 

Master of Surgery 
(Orthopedics) 


_ 

MD (Paediatrics) 

MS (Ortho) 
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(2) 

(3) 

Master of Surgery^ 
(General SurgenO 

MS (General Surgery) 

Doctor of Medicine 
(Microbiology) 

MD (Microbiology) 

Doctor of Medicine 
(Anatomy) 

MD (Anatomy) 


(these shall be recognized 
medical qualification when 
granted in or after November. 
2(KM) 

Doctor of Medicine 
(Physiology) 

MD (Physiology) 

Doctor of Medicine 
(Radio-Diagnosis) 

MD (Radio-Diagnosis) 

Doctor of Medicine 
(Pharmacology) 

MD (Pharmacology) 

Doctor of Medicine 
(Obs*: & Gyanae.) 

MD(OBG) 

Doctor of Medicine 
(General Medicine) 

MD (General Medicine) 

Master of Surgery 
(Ophthalmology) 

MS (Ophthalmology) 

Doctor of Medicine 
(Anaesthesia) 

MD (Anaesthesia) 

Doctor of Medicine 
(Pathology) 

MD (Pathology) 

Doctor of Medicine 
(Community Medicine) 

MD (Community Medicine) 


(these shall be recognized 
medical qualification when 
granted in or after December, 
2004). 


INo.U 12012/8/0 l-ME(P-II)] 
AASTHA S. KilATWANI, Director 


(atr sfratfii^i f^^rnr) 

M 29 2005 

3Tr. 7.—?Tt1w fd^Hd ^^l^R^5^n sfh: sMfn'^ivi 
■^T^srn, 1980 (igso'^^. 52)'^%mT6'^ 

(1 ) 3Th:(2) ^'^TT^T-qf^ ^5%73TT^ 3f%-5nw^f 


7 2005 ^ ^ % fqro % tr^ TT^ % ^ 

^ 31^ ^ ^ •qqi 11 

Mdl f^[c^ ■^JT’'TrfT 

3T^, w, 203-'^, TiTT. TJ^. 

d^Kl^dH 'SFFqt, f¥^ "RFf, 

fTr'^-110001 

%T^ 

5 ■qtf ■qq ark ■’q^ ^cTf^cii ■^tht^i % qnq qf 
qrqM WT 17 TTI 

3. ??t1qqT fd^Hd a^l^■f45^n 

allT'qhilfq^^qwTq, arfqfwT, i980 ^ar^-qiqqpif 

%3T«Tqtq#ftl 

[q. q;aTT^/T^q^/009/2004/1999-qt3TTtql] 


MINISTRY OF SCIENCE AND TECHNOLOGY 
(Department of Science and Technology ) 
New Delhi, the 29th December, 2005 

S.O. 7.—In terms of the provisions of Clausc-J of 
Section 5 read with Sub-section (1) and (2) of Section 6 of 
the Sree Chitra Tirunal Institute of Medical Sciences & 
Techonology, Tirivandrum Act, 1980 (No. 52 of 1980), 
ShriTennala G. Balakrishana Pillai, Member, Rajya Sabha 
has been elected to serve as one of the Members on the 
Body of the Institute w.e f. 7th December, 2005. 

Permanent Address Delhi Address 

Ambadi, Yamuna Nagar 203-B, M.S. Flats, 

Karakulam P.O, Thiruvan- B.K.S. Marg, 

anlhapuram, Kerala New Delhi-1 lOOOl 

2. The term of office of the elected Member shall be 
five years from the date of his election and the same shall 
come to an end as soon as he ceases to be a Member of 
the House. 

3. The membership of the above Member shall be 
subject to other provisions of Sree Chitra Tirunal Institute 
of Medical Sciences and Technology, Trivandrum Act, 
1980. 

(No. AI/SCTA)09/2t)04/1999-VIPi 
SHAMBHU SINGH, DirccU t 


3724 Gi/2005—2 
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^ 30 2005 

3?T. 8.—^'^!^ TnT»JTm % 

TTTFf^ TFTtn) 1^, 1976 % iWT 10 % 

3^-iWT (4 ) % T^TFR RSf 

f^’m % 3r?TR#f^ 

1^., fqnui'i ) 

80 WTW\ "M- '9frT?R1 % 

3Jr<T %■, ^ 'Jsrf^^jfqn ^ I 

[U ■^-11011/1/2001-'^] 


MINISTRY OF CHEMICALS AND 
FERTILIZERS 

(Department of Fertilizers) 

New Delhi, the 3()th December, 2005 


3. 

H-Sdl 

(T7^5r^) 

4. ^’sOh Rttiid^, 

STr! WR, 

5. fR^TTrPT, 

^TfRrr^ 

6. f^?nd4, 

'T5=TT-^iTr^, 
f^cTl 

(W3r^) 

7. ^'^Oh 

RRT, 04M3, 

^uxfhm 


S.O. 8.—In pursuance of sub-rule (4) of the 
Rule 10 of the OfTicial Language (Use for OIRcial Purposes 
of the Union) Rule. 1976 the Central Govt, hereby notifies 
the Rashtnyu Chemicals & Fertilizers Ltd., Marketing 
Office, Hyderabad (Andhra Pradesh) under the 
Administrative Control of the Ministry of Chemicals & 
Fertilizers Department of Fertilizers whereof more than 
80% i.e. about 100% staff have acquired the working 
knowledge of Hindi. 

[No. E-llt)ll/l/20()l-HindiJ 
VIJAY CHHIBBER, It. Secy, 


RT^ 1^«Tfr MsH'Hd 

( TTRt ^J'oarn f^RTT ) 

^ 24 WRT, 2005 

3IT. 9.—%^ TR^,Tr3mm7(^%7TRT#R 
RRtn) 1976 % fWT 10 % 'SR-ffRR 
(4) % ff Rm RRim (RT^rfe-cIRT 

17[^ IrRH) % t l ’ ^rdnaRI 47 

^WMt’ ff f^TTR' 80 ^ 

RRtfIt : — 

1 . 

R. 2, ^^41 cl RR7, 

■RSRFTPTT, RFR 
(RWT 3r^) 

2. 

TIRTffRT, 

(RWq R^ ) 


8. fWeTR (\^) 
TRT. %. c+iTdiHl, 

(R^TT^) 

9. fR^TTrfR, 

(RWf R^) 

10 . 

<TRFT, 

31^ 790104 

11. fq?Jlci<t, 

3TRR-783385 

12. fwetR, 

fTt^, 

ffRTcTt 

13. fq^ldq, 

MtHft 

|]=tl^l4l-23 

14. %RftR fR?JT?TR, 
ffrarmfl, 
■f^T^-TTtf’TT^, 

<}TRR 
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15. 

f^^-35 

16. 

T^.'sft.'Ht.STR. Cfjlcrtl'li, 

(Ignln 4lcll), 

f<?#-92 

17. 

^-3, ^'*1, 

^f^;^-i7 

18. 

■^.-2 '3lf9T 

19. 

^6<I^H-248 003 

20. 

■3Tf^. I^H. IT. 

21 . 

3Tt. T^. •^7^., 

obfcTTT^ 

^HFJ5-248 195 

22. fsyi<ri^, 

^^TT^'248 008 

23. %‘=^ f^^Jim, 

37T^. "it, 

24. fqyiel'-), 

m1ci1'41'5S T^. ■^. 71^1. "Q;. TI;. 

■R^-248 179 

25. 

TT^. i. T^. 

5f<5l^“249 403 

26. 

i.-2, ^'f=b5 |f¥l, ^ 

i ^. fe, 

^^^^-247667 

27. 

IFraMT, 

t^TT^-240 205 

28. 

i ■^. -Ir 
'+'+)< ■=Tn7, 


29. 

T^. V^fi. T^IET. 

ait. 

^TTO-250615 

30. 

■q;^. 

•n^^, 

31. ^'^0*7 fqyiciM, 

‘it. ^. it. it^, 

■3W^ 

32. 

■=1.-2, ^. TT. (TT, -Rt.) 
■^^#-243004 

33. 

it. WC S'^ldH'K, 
■^^#-243122 

34. 

<iTl<i^H-263645 

35. fqt(ici*i, 

T17T. 1^. it. "Ht. VK^, 

36. ^'^0^ fqtiiciM, 

TJ7T. Tj;^. '^. 'MH'MHl, 

f^-^HR<1-262310 

37. 

38. 

it, TPit^ 3^=61^41, 

246441 

39. 

it. 3TR. it. 

anO-qd 

40. ^'^Oh 

4lH'c1T<rl, 

41. R<yidM, 

4.-1, 

W7'Sr^ 242001 
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42. 

i.-2, ■qTPT. 

WC -51^-242001 

43. 

3TT.-frdT^ Trt^, 

Fncril 

^Ti<] -^ei 

44. 

■^. i\. 

3TT. 

45. 

TrsTn^, 

46. 

^JTRRfPffr, 

^ir5r^fM-246921 

3TKi-1r1 

47. 

[Tf. 1l0l1-7/2005-7T.mR.] 
■^. Tt^TT^ (TT.m) 

MINISTRY OF HUMAN RESOURCE 
DEVELOPMENT 

(Department of Secondary and Higher Education) 

New Dcliii, the 24lh November, 2005 

S.O. 9.—Ill pursuance of sub-Rule (4) of Rule 10 of 
ihc Official Language (Use for Official Purposes of the 
Union) Rules. 1976. the Central Government hereby notifies 
the following 47 Kcndriya Vidyalavas under the Ministry' 
orHunian Resource Dc\ clopmcnt. (Deptt. of Secondary' and 
Higher Educa(ion) whose more than 80% members of the 
staff ha\ e acciuircd working know ledge of Hindi:— 

1. Kcndriya Vi dya i aya. 

No. 2. Dec 11 Dayal Nagar, Makronia, 

Sugar. 

M P 

2. Kcndriya Vi dya lava. 

Ordinance Factoiy, Klianicria. Jabalpur, M.P. 

3. Kcndriya Vi dya I aya. 

Dindori Road. Mandla. 

Madhya Pradesh, 

4. Kcndriya Vidyalaya. 

Army Canll.. Dliana DisIt.. Sagar, 

Madina Pradc.sh. 
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6. Kendriya Vidyalaya, 

Yamuna Colliery; Distt. Anuppur, 

Madhya Pradesh. 

7. Kendriya Vidyalaya, 

Chakradhar Nagar, Raigarh, 

Chhatisgarh. 

8. Kendriya Vidyalaya, (Rly), 

S.K.P. Colony, New Katni, 

Madhya Pradesh. 

9. Kendriya Mdyalaya, 

Kalyanpur, Shahdol, Madhya Pradesh. 

10. Kendriya Vidyalaya, 

Tawang, Arunachal Pradesh-790104. 

11. Kendriya Vidyalaya, 

B. R.P.L. Bongaigaon, 

Post Dhaligaon, Assam-983385, 

12. Kendriya Vidyalaya, 

Happy Valley, Shillong, Meghalaya. 

13. Kendriya Vidyalaya, 

C. R.P.F. Amcrigog, 

Guwahati-23. 

14. Kendriya Vidyalaya, 

Missamari, Distt. Shonitpur, 

Assam 

15. Kendriya Vidyalaya, 

Keshawpuram, Lawrence Road, 

Delhi-35 

16. Kendriya Vidyalaya, 

A.G.C.R, Colony, Karkardooma (Ilnd Shift), 
Delhi-92. 

17. Kendriya Vidyalaya, 

B-3, Vasant Kunj, New Delhi-17. 

18. Kendriya Vidyalaya, 

No. 2, Survey of India, Dehradun. 

19. Kendriya Vidyalaya, 

Upper Camp, Dchradnn-248003. 

20. Kendriya Vidyalaya. 

I.M.A., Dehradun. 

21. Kcndriya Vidyalaya, 

O.N.G.C., Kalagarh Road, 
Dehradun-248195. 

22. Kendriya Vidyalay a. 

Ordinance Factory, Raipur. 
Dehradun-248008, 

23. Kendriya Vidyalaya, 

I.I.P. Mohkampur, 

Dehiadun. 


5. Kendriya Vidyalaya, 
Bacheli, Dantewara, 
Chhatisgarh. 
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24. Kendriya X^dyalaya, 

Polo Ground, L.B.S.N.A.A,, 

Masoorie-248179. 

25. Kendriya \^dyalaya, 

B.H.E.L., Haridwar-249403. 

26. Kendriya Vidyalaya, 

No. 2, Second Training, B.N,, 

B.E.G. Center, Roorkee-247667, 

27. Kendriya Vidyalaya, 

Raiwala, Dehradun-240205. 

28. Kendriya Vdyalaya, 

D.I.E.T. Camp, Muzaffarnagar, U.P. 

29. Kendriya Vidyalaya, 

A.F.S. Chandinagar, PO. Chamarwal, 
Bagpat-250615. 

30. Kendriya Vdyalaya, 

S.S.B. Srinagar, Garhwal, 

Uttaranchal. 

31. Kendriya Vidyalaya, 

I.T.B.P, Gauchar, Distt. Chamoli, 
Uttaranchal. 

32. Kendriya Vdyalaya, 

No. 2, j.L.A. (ASC) 

Barelli-243004. (UR). 

33. Kendriya Vdyalaya, 

I.V.R. Izzat Nagar, Barelli-243122. (U.P.) 

34. Kendriya Vdyalaya, 

Ranikhet, Uttaranchal-263645. 

35. Kendriya Vdyalaya, 

N.H.P.C. Dharchula, 

Dist. Pithoragarh, 

Uttaranchal. 

36. Kendriya Vdyalaya, 

N.H.P.C. Banbasa, PO. Chandni, 

Distt. Cliampawat, Uttaranchai-262310. 

37. Kendriya Vdyalaya, 

Pauri, Garhwal, Uttaranchal. 

38. Kendriya Vdyalaya, 

S.S.B. Frontier Academi, Gwaldam, 
Distt. Chamoli-246441. 

39. Kendriya Vdyalaya, 

G.R.C. Area, Kausani, 

Distt. Bageswar, Uttaranchal. 

40. Kendriya Vidyalaya, 

Bheemtal, Nainital, Uttaranchal. 

41. Kendriya Vdyalaya, 

No. 1, Shahjahanpur Cantt. 

Uttar Pradesh-242001. 


42. Kendriya Vdyalaya, 

No, 2, O.C.F. Shahjahanpur, 

Uttar Pradesh-242001. 

43. Kendriya Vdyalaya, 

Saurkhand, P.O. Kuthal Vllage, 

Distt. Tehri Garhwal, Uttaranchal. 

44. Kendriya Vdyalaya, 

I.T.B.P, Mirthee, P.O. Mirthee, 

Distt. Pithoragarh, Uttaranchal. 

45. Kendriya Vdyalaya, 

Rajgarhi, Uttarkashi, Uttaranchal. 

46. Kendriya Vdyalaya, 

Agastmuni, Distt. Rudraprayag, 
Uttaranchal-246921. 

47. Kendriya Vdyalaya, 

Lohaghat, Distt. Champawat, 

Uttaranchal. 

[No. 11011-7/2005-OLU] 
D. P. BANDOONI, Director (OL) 

MslR'EI 

^ 30 PlOHt, 2005 

31T. 10.—7 2004 

■R. 25011/7/85-^5^-2 ^ fir 

1951 ( 1951 ^ 41 ) -^ «IRT 4 ^3^ ^IKT 

(1), (2) (3) «fm 3 ^31^ ^ 

^ wvm wft Psraro ^ wtr 

cRi ^ I 

[•R. 25011/7/85-^55^-2] 

MINISTRY OF URBAN DEVELOPMENT 

New Delhi, the 30th December, 2005 

S.O. 10.—In partial modification of the 
Notification No. 25011/7/85-W2 dated 7th July, 2004, the 
Central Government appoints Shri S, Jaipal Reddy, 
Minister of Urban Development as Chairman of Rajghat 
Samadhi Committee in place of Shri Ghiilam Nabi Aza* * 
in exercise of the powers conferred by Section rend > n'. 
sub-sections (1). (2) and (3) of Section 4 of the Rajghat 
Samadhi Act. 1951 (41 of 1951). 

[No. 2501I/7/85-W-2] 
DEVINDER KUMAR, Under Sec>'. 
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(i^TMlcwi ) 

("^[1) 

M fert, 23 fc^4IW<, 2005 

^.3TT. 11.—MKa1<I ^Uch 1987 7 % WWT (1) % TTJ (73) % H f ^ 






^ 'Mm ^ 

^ 3f[ 

(1) 

(2) 

(3) 

(4) 

1. 

11005 : 1984 

1, f^TtWT, 2005 

31 R+tMt, 2005 


»TT77f^^RTW^, 9, W'Sm RFT, 10002, 

ai'lcn^mi, ^"4'lMti, cT«H im\ '‘thRI, '5PT37, 

■=rrT^, -q^, ct^ti Ri'^<H'Tii!i<H "4' f i 


13/^-27] 

a. %. "5X3^, %T. (1=fRl<=hl) 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 

(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 23 rd December, 2005 

S.O. 11.—In pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are 
given in the Schedule hereto annexed have been issued. 

SCHEDULE 


SI. 

No. 

No. and Year of the Indian Standards 

No. and Year of 
the Amendment 

Date from which the 
Amendment shall have 
eflFect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 11005 ; 1984 Specification for Dust-Tight 
Ignition Proof Enclosures of Electrical 

Equipment 

1st December, 2005 

31st December, 2005 


Copies of this Amendment are available with the Bureau of Indian Standards, Manak Bhavan, 9. Bahadur 
Shah Zafar Marg, New Delhi-110002 and its Regional Offices ; Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 


[No. ET 13/ST-27] 
P.K, MUKHERJEE, Sc. T’ Head (Electrical Engg.) 
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^7, 2006Wh 17,1927 
M 28 2005 


^.3ff, 12,—1987 7 % (1) % 15^ (13) % Wt^'RW^ 

^BTm t %■^‘ tTTRTC^) ■^‘ f^ W/f^ M t : 


?fR 

■?TW 

^^ 

•EfTl 3lk 

f^«T 

1 T^^ 

(1) 

(2) 

(3) 

(4) 

1 . 

3TT^ ^ 15700 : 2005 

— 

2005 


^ ■jrM' MM«t5 «Wil\ 9, ■'T^fi^^-110002, =hl4d4l': 

<s pt R^ r ^ , -cjug^ i ^g , iT«n Tiren I<;<ni<;, 

+M^<, ■=TFT5^, ■qe^T, 1T«1I f I 


[it. T^ ^^/^-8] 
TT#^^nTR7t^, ■qr^-g^ (W«nT^ (i^) 

New Delhi, the 28 December, 2005 

S.O. 12. —In pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each 


SCHEDULE 


SI. 

No. 

No. and Year of the Indian Standards 

No. and Year of 

Indian Standards 
if any, superseded by 
the New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 15700 : 2005 

— 

December 2005 


Copy of above Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, 
Bahadur Shah Zafar Marg, New Delhi-110002 and its Regional Offices : Kolkata, Chandigarh, Chennai, Mumbai 
and also Branch Offices ; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, and Thiruvananthapuram. 

• [No. MSD/G-8] 
P. K. GAMBHIR, Sc. ‘F’ Head (Magt. & System) 
■=T^ 2 2006 

13.—(imm), 1988%M™4% (5) 




s+>H 

IT. 


MH HHI 

^Kdl^ Hii«6 

'TFTT 'TPT/ST^. ^ 

1 2 

3 

4 

5 

6 

1 6472273 

6-9-2004 

cf,;^ 1100 1RT +l44)l0 % 

9/4 ■’rtcT^TT 'iMmu ■^IrT nlql^l Trf^ 

«l'MRk-560023 

694 : 1990 
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12 3 4 


5 


6 


2 6472576 


3. 6472879 


4. 6474176 


5. 6474277 


6. 6575077 


7. 6476180 


8. 6476483 


9. 6476685 


10. 6477687 


11. 6477889 


12. 6477990 


9-9-2004 


9-9-2004 


17-9-2004 


21-9-2004 


27-9-2004 


30-9-2004 


4-10-2004 


7-10-2004 


18-10-2004 


19-10-2004 


19-10-2004 


36, iffed % qi§fs*i 

vm 4 iTi^‘^ 

Its, oiMcli<.-560026 


'STR. ITT. 

^ 89 : 3 

^ ^ 577003 


fci<< *4tH<. 


M ii I Fb-w 3n ? ^ f^fn ^5 ^ fwri^TTH 

III ^H<. «"<3HI fiifd'i % 

106-107 TtRSIRT, 'qram 
f^cil-585226 


8783 : 1995 


2365 : 1977 


11087 : 1986 


56, ^ ^ ? iTd1 ^ 

560045 

wTciIh^ 

fHHRf fRrR % ■^, HIM<fl’ 

TOflT-560023 

^TcIRtI rH'i<<r« 14 Mwi^iGl 
'=h4+^<.i 

0<MCli< f^lcIT 

^ 3TR Chiui^'+H 

17^ %fR, ffe, 

^^-580007 

'4h]^) '^•S 55<^1^ ^Tcii-sl <sclT'^^ "^14« 

'I'k 4 ft, 

^1#C-575006 


WRT 

1100. <T^ '=t)i 4 = 6 Kl qlc^ot % 


^ % 3TcTTRT) 




6538 ; 1971 


694 : 1990 


14543 : 2004 


14543 : 2004 


1659 : 1990 



ReH^, 

'id's'll 

7J#q 

9-11, •'r('-ni;^v,'tti'-ii 

ttRrT 

^Til4d, 4*ielR-562107 
4t cTfiRl f^TTR^, 

irfiTIT Z^ 

-ii 4 ctTci TTT^^, STrftR^, 
RR#T~562107 


43 RTRR^ 8112:1989 


^ ^RTm Z^I^, Z^JRcTW R 1239 (RFTi) 

IrZRT TZt^ fRifzRT-RFI 1996 

1 Z^J^ 

TRRWTR7 Z^?R1 % 1161:1998 
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12 3 4 


6 


13. 6478083 


14. 6478184 


15. 6479085 


16. 6480171 


17. 6482175 


18. 6482680 


19. 6482781 


20. 6482983 


21. 6483581 


22. 6484589 


23. 6485181 


24. 6486587 


20-10-2004 

45, wm, ^ 

^rT^-560056 

1100 ^ W ^Wfll % 

^ S f. S. - -- 

694 : 1990 

20-10-2004 

86 -'^ 

®i*icifl^-562106 

'HCT STPjft 

4984 : 1995 

3-11-2004 

3TR 

54 

7 ■^T*TTeift 

wftt-560079 

% % ■?Tm 

'snff’T 

4246 ; 2002 

16-11-2004 

^<shI 6 4 Tt5 

%R1-583101 

7S( ^ fTif?q^ STPJ^nff/ 

rvi^g5Rl-T?tsm ^ 

1417 : 1999 

2-12-2004 

^<SHi 58 fts, 

560002 

•51 

1417 : 1999 

3-12-2004 

^ -q^T TfWfe -jn. f^. 

f^TW 

^ m f^. 

27 ^FR?r^ ^ frs, 
wflT-560002 

53 

f .... ,f T 

12269 : 1987 

3-12-2004 

TFT^Tf 'tiH^sti<-'!STl’M'31^ 

13487 : 1990 

3-12-2004 

193 TifiW 

575011 

267, 4 TTf^, 

<ir»r#T-560058 


1659 : 1990 

8-12-2004 


13487 : 1992 

9-12-2004 

193 ^ijW 

■^M'WV-575011 


303 : 1989 

12-12-2004 

f^, ) 

20 , 6 ?Ff^T ^ ^14* 

■^*1^ "I'K, 

^5^1^-560040 

1100 <=fil44iRl 4lcrtirli % 

%q 

694 ; 1990 

12-12-2004 

rei'Jl«1frl8?tfrT^55^ 

^ 49 f^pHt 

11 ^ 31%^ <11^, 
^m#7-562106 


303 : 1989 


3724 GI/2005—3 
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29. 64-^ ■ 


34. 6495-i; 


35. 6495,-’9- 


36. ;.'496:..« 


30-12-2004 

167/2 'RIW^ #T TTTi^ ■fe 
560002 

.30 ■ 12-2004 "97? ■ 

’'W? TT. 49, TtW4T 

TTItti, -sTTTel 
^■'19^-562106 

27- 01-2005 fllTeTT, 

148/1, m 

91^, TTT ■qr^i’qT 
^ frs', tpt^-560026 

28- 01 -2005 T3TE11 IT. f^., 

■R, 49, fl'?:, 

'^9dl<l' 583101 

.31-01 2005 Tirr^ 71^^ t"'^, 

■we Ti, 19(^1), 

T!l"<7T. 


30. 649..r 7 3 i- q] - 2 OO! 


l/T'RIci 


01 02-2005 Xi rrrj IcT^nT^f, 

18, T^9lI’FT^, Isf^-Tq^ 
talT-r, 3tTt#[-562106 
01-02-2005 XIT7 ^ ^ ^ 7), 

8/4, 14, 5FfTi 4iT7|rrTT, 


07-02 2005 

76 77 104, 

■niw, 

■R^ ^cTRTR-590014 
(8-02-2005 TR TTH ■Q;*T? ■fflTITj, 

Tfr-4, t^irfr-T^T T^-^iec rriRTET, 
"-6TWi:-583101 

22-02-2005 ^ % T7T7 ^2f347^ Trf%TT, 

679 (83/3), 3 ^ ^TRT 

^T#{-560021 

24 02 -20Q5 

■49te Ti. 35-?lt, 

%Aief! XrlpTi^ 

Ef^'T-Tlf^TfT iPX Ami9l 
^^?T-576 104 


13487 : 1992 


>'<5fN7 1659 : 2004 


■^TFfT-8x1314^ 


firf^cT 

TJFTT^ 


■3T^ '^Wni Wr 

fw ^ M?Tf^ MP1 4 
TTR^'^teli 3flT iTtei: 

3T3^ 1 

3TFTTII 

%T^ 


13487 ; 1992 


VtNtI % fctAplII ?^Mlci 1786 : 1985 

Tfri ■^, ^31 ^ % 5382:1985 

Ihit fiifm 


1417 : 1999 


4181 : 1993 


13947 (MP1 4) 
3T^'RP1 1 : 1993 


5455 : 1969 


fTTT^Tl W4^ 8034 : 2002 


"Rwl 325 ; 1996 


TR 47^ -EHc^ 4984:1995 

'RTcTF-^TefUf MI?M 






[^11—1^ 3(ii)] 


•HTO 7, 2006/% 17, 1927 


1 2 

37. 6497188 

38. 6497087 

39. 6498291 

40. 6498392 

41. 6498493 

42. 6498695 

43. 6498998 

44. 6499091 

45. 6499192 

46. 6499394 

47. 6499495 

48. 6499697 


3 

28-02-2005 

28-02-2005 

08-03-2005 

08-03-2005 

08-03-2005 

10- 03-2005 

11- 03-2005 

11-03-2005 

11-03-2005 

15-03-2005 

15-03-2005 

18-03-2005 


4 



ofi ^ ■'ft ’’Wt ^ Hnii, 

’^<riMiM-5900i4 ^^ict nnld'Si. 

^2 13%^ % 


(%TW), 

oft-30, %T^^TX3713TT?^hFft 


%WT-576104 


% fciy. 

% 4H=+>TV^ldl^5 
‘‘d’' 




%[#i:-560100 
TTmT^^ 

-ft % %, 

tn^-562120 


UST^SFft ^ 

^ % %, 
TTFT5t-562120 


Wt 

555, 3^ sFTO, nTf^ ^ 

^ 3 ^ 3 ^, %%:-560076 

^ 31. 14-3-187/11 ^ 14, 

H^ld1(-575001 


5i^'i Hdl 
343, %3TT^T3%t 

lft«1 fe, xr^ "ji: %, 

WT-573201 
TTmT^^ ^ t53%T, 

^ ■qFT^-562120 

Mfr q;^ 

'5^-574201 
IqHd iqpiqiti, 

71/TL 

cfqcfR-560100 

%f%, 

60/8, %t^ t¥%q, 

4-,14% W, oiHH^rdl, 
%qfh:-560068 


f3r% zifq fw33 


HRFI % fm, 


d'tist %■ -HMii qrqiT^ % qr^ 
(%?■% W3) W] 1 

■% ^ ■% fqf?m aiT'iJTrnTf, 
%qq%~'^p3n ^ ■%q"i 




qrlTefv '41^ 

% ^ w41^?rcT 3q'^j%’/ 


% fci0 qTr?'i 7 


^ 4^ fcnt 


wiFq %% qFi 1 q^.q1qpiei 


19 


6 

3196 (qPT 2) : 
1992 


2148 ; 2004 

12785 : 1994 

303 : 1989 

2202 

(^1) : 1999 

4246 : 2002 

1417 ; 1999 

261 : 1982 

1659 ; 2004 

1417 : 1999 

303 : 1989 


10212 ('hTH : 
1986 





20 


THE GAZETTE OF INDIA ; JANUARY 7, 2006/PAUSA 17, 1927 


[Part II— Sec. 3(ii)] 


2 

49. 6500252 

50. 6500353 

51. 6500555 

52. 6500757 

53. 6500858 

54. 6500959 

55. 6501153 


3 

21-03-2005 



1417:1999 

■?T. 10/2 10/4, ciiciqiM n;i(rH=tirct-'^^ai 

tH4)Ci, «PTeflT-560068 


23-03-2005 

^^-II, 193-196, 

^P^-583102 

IT^ 

4985 : 2000 

23-03-2005 

^^|fT3-II, WH. 193-196, 
<^cr1KV583102 

HWFR % 

Hm 3, i[m TfTHPl % ^ 
HfpT^ 

9537 (HTH 3) 

1983 

24-03-2005 

48/1 ^49, 

^rd*<n; frs, ^qdl-580031 

®crlT'6 

1659 : 2004 

24-03-2005 

27-TT/^ 2, 5Rra '4)d<l'4'HI 
<MMdV-560085 

Ml'3^fo«6 ^ ■^TPT % 

14543 : 2004 

24-03-2005 

■hi^P'cTI All 55 ^^, 

W 48/1 ^ 49, 

ft^, ^^-580031 

HlHI-4 ^3^ % Vril^^S 

303 : 1989 

28-03-2005 

^iMMi fqrl'Ji 0[(;3=f> 

=bH5l-574153 

®crlT=6 

1659 : 2004 


56.6501254 28-03-2005 303:1989 

%wn TTT^ 

^Fr5T-574153 


57. 6501456 


58. 6501557 


30-03-2005 


Tn.#T., 



30-03-2005 


PqHH 

71/R. 


<ls, 

#^1^-560100 


43 y1A-d 8112:1989 


1659 : 2004 


59. 6501658 30-03-2005 ^710:1976 

^7^ <ls, 

4^-577017 

60. 6501860 31-03-2005 ^ % ^TTie 2202 (HPT 1): 

49. RI'IHI HTH 1 ^I5'1'5 1999 

i^Rhi, TTT^^, Hr^rl 

HH#^-562106 
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61. 6501961 

62. 6502256 

63. 6507064 

64. 6507872 

65. 6512461 

66. 6512966 

67. 6513059 

68. 6513362 

69. 6513968 

70. 6514869 

71. 6518069 

72. 6518978 


30- 03-2005 

31- 03-2005 

28-04-2005 

10-05-2005 

27-06-2005 

27- 06-2005 

28- 06-2005 

29- 06-2005 

30- 06-2005 

06-07-2005 

03-08-2005 

09-08-2005 


10 , 

II ^PT^-560085 


WU 105, IV, 

T!fm, 

e»Mcil<.-560099 


®<'ldi1<-560065 


13, Tfe, 

e<'lc^<-560042 


% 1371 

679 (83/3) III II 
3TTO W, ei'r^^-560021 


209/394, TTR, fRjT 

^^7-560081 


f^^lT<ai 

27/1, ^ 

■^TRT 

A ■ t 

^TFfT^Rw, 

71. 45, ■fe^WT ftr, 
o<'t(r?l<-560042 


138/11, 3 •q«17'TIV1'4|I, 


®<Mc^<-560039 



7T. 2606, ^ 
^’T#7-560026 


■jtt.Ir., 

WTT. 262 263, 

cftTRT 41‘+11^5^1 ^■5t^1<4tri 
1^, 562158 

H<?1 -^0, 

560065 


44) % Rrl^ 7^(1: 6)*6 13340 : 1993 
^ ^ 650 Tte 
■eiYwfll %7i^7T«1Tf75r 

'Y’l ^3T(?T •STT'jj^ 4985 : 2000 


1165 : 2002 

7^^7^M?r<T 1417 : 1999 

%PT^-ip7n ^- 5 ^ 71 ^ 

ftiMd ^>4 '®r \[4*l4<rl 996 : 1979 

'31^ "3^ «Hic^ 4984 : 1995 

WT 


TTI^ ^ 3^t7 459:1992 

RtRfiRc 

TJ^jf ^ T^Tif / 1417:1999 

% 71181 4246 : 2005 


1371 ) T^fesR =eirfcT<1 RR: 14697:1999 

7[R 1^37R 0.3 S 

R 0.5 S 

"Yr (■YYwT^ 14543 : 2004 ' 

Yr % 31RTRT) 


7f^ vnrr 2 13334 (WT 2): 

3ifflfr«w irs 


1992 




THE GAZETTE OF INDIA ; JANUARY?, 2006/PAUSA 17, 1927 


[Part II— Sec. 3(ii)] 



73. 6519071 


74. 6519277 


75. 6520662 


78. 6522161 


79. 6523769 


80. 6524367 


82. 6524670 


83. 6525167 


12-08-2005 

58/# #.#.1^. #1#^ #5, 3irf7fil«6 % STeTM 

#Telh-560022 


14543 : 2004 


12-08-2005 teF 

# 6/17, 

WFPTT'^, #T#T-560002 




22-08-2005 3n.fB., ^ ^ ^ ^Tr^q#/ 

# 604, 62# 5# ^ "pTBB 

MTWI 

TTT, «i4cii<-560010 


2347 : 1995 


1417 : 1999 


76. 6521664 30-08-2005 ^ ### Tr5W5n.%, 

# 134, 

#^#5, 4 Tell <-562158 

77. 6521866 31-08-2005 


#T-TeTf# % %T^ 12818 : 1992 

# # # 'JlIcTi 

■5T^ TSBFIT % %T^ ^ 14333 : 1996 


# 16/1^ ^efPTtBT ^ MlPdl^reTef# BfR 

#.'34r<.Os, 

■^-570016 


01-09-2005 ^13^, 

1/1, TRn TR TB tr, 
fh^^77%rr, #T#T-560025 

12- 09-2005 ##3 RTR 

■#R J^1s<m<, ■aisB 
%RR-591315 

13- 09-2005 # 3TR R1#R'B?, 

^ 4 11/1, f?#RI #5, 

TT '3TR cTT^^, 
p4^R'Mel1.-577l34 


81. 6524569 13-09-2005 #TrT#^3n.%, 




1417 : 1999 


'<sRi?l «t)sf>le RTR ( y«i(ei4 458 : 2003 
^ <[ 54 ) 


'3RTf^ 

### -qr#' 


4985 ; 2000 


h 1#<^'1I «10’<i 'RFT 1 1489 (TFT1): 


^ 4 56/4, Tfarra 31T^?Tf4 


14- 09-2005 WT 

VZ R>T#t, ffsqFT#, 
ir?rn5T-576283 
^sIhI Pjieii 

15- 09-2005 # 43^ f4., 

4 9 4 11, %37T?## t? 
#471 37#44, sTeii'Hiii^ 
■RR, •SBRBT 
#T#7-562107 


4r RfB 377#^ 4^ 3TRT=q^ 


#fwr Tiq RRR ###74 


4985 : 2000 


3601 : 1984 





84. 6525369 19-09-2005 


85. 6525874 20-09-2005 


86. 6526775 23-09-2005 


87. 6527171 23-09-2005 


88. bSlini 27-09-2005 


89. 6528173 5-10-2005 


90. 6528779 7-10-2005 


91. 6528981 7-10-2005 


92. 6529377 17-10-2005 


93. 6530059 21-10-2005 


94. 6530362 24-10-2005 


209/394, 

«1M<^<-560081 

W 35 f?T^ 

TTftqi, HHimd, 
HHlmd-576104 

WB. 105^ IV, 

<l5, «i * icrpK-560099 

36/2, ^ 

■'ft -IMi, ■?TRT^ "ftrST, 

560078 

■?i. 71/^, 

■^si *li^, ^t^JT Pi'S, 
4Mdl<-560l0O 

■'T^ 

Tift "ft. 18/1, ■JTHT ftt 
F^-571105 ftrjT 

'511., 

Tift Ti. 193, 194 ^ 195, 
''^^tHd-583228 

160, TTft^ft^^crftl^^ 

560002 

tciti %^^TTT ‘CTOg- -q;^ 

■ft. 56, 

ftftiTiftt Wcilftl, ft ^^vi3<H , 
560045 

■Tf^ "^ftlft^ cftNfrTR, 

■ft. 8, 9 ^ 10 ftar<m(H4l, 

^TTJT Pis, ^^^lcitT-560039 

■ftr^kT "511.1^., 

Tift Ti. 1 TI 4, 3p1c|rft<il 

ftft^-574183 


3T^»3if (1 12818:1992 

■’ft ■ftt 'rft '41 eft ■sftr ■’11^ 


fri^ 8Mf=h<-fH|it)d< 14151 (HF11) 

HFT 1 •9T^8lfm ■’nri 1999 


12818:1992 


ftftvSTsk ■5T^ 
yi^PcIsh ■5T^% 31eTP^) 


(neftsl ■ftl ti4i<; qtqi'ii % ■?RT 
(fttn ^ ^1W) HF1 1 
’’1^ 

xi^foqi % 3ieiiqi) 

ftftTjfftiX C 

yi'JJpiqi % 31^|q|) 


14543 : 2004 


2202 (HF1 1) 
1999 


14543 : 2004 


14543 : 2004 


T^ft T^ft fftf^ 1417 : 1999 

1100 ftt aq) <^[4=t>iPl qlcrioi ■%■ 694 : 1990 

%1T fttfttrft ftftlTT 


■q^^jfftfwr ■^ ^1R- 1660 (HF11) 

^f%TT Tlfft^, ftsK<Ji ^ 1982 

■ftfftvrf ■% qcf'i 

1100 "ftt ■?T^ qii4'=hlft ftlcridai ■%■ 694 : 1990 

fPlH ftftlftl ftfftcT ^qcTH 
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95. 6530963 

27-10-2005 

TT. 105/2, 
frs «ll5«Lrih^S, 

^f^-560066 


14543 : 2004 

96. 6531162 

28-10-2005 

90/1-23. 

^^MtT-560026 


8034 : 2002 

97. 6531263 

28-10-2005 

90/1-23, 

4fM6^lt-560026 

%f^TfrZT 

9283 : 1995 

98. 6531465 

28-10-2005 

7/^-2, 7T. 34 

TPKT# ^WIIH 

4151 : 1993 

99. 6531566 

31-10-2005 

^ vn, f^., 

265/’^, 

wft^-562158 

fhz®iT % ^T?hT- 

^ 

1660 (HFI 1) : 

1982 

100. 6532366 

07-11-2005 

wft %5Ftz 

^ 35, 

811?Hil %Z, 
ip7^f^-572168 

(Sf^ % 

12592 ; 2002 

101. 6533974 

21-11-2005 

TT^^3TT%T13. 228/15, 

^ M, WTK, 

^M<^<-560011 


1417 ; 1999 


[U TTtT^^-I/13 : 11] 

(■557) 


New Delhi, the 2nd January, 2005 

S.O. 13.—In pursuance of Sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulation 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
in the following schedule : 


SCHEDULE 


SI. Licence No. Operative 

No. Date 

Name and Address (Factory) 
of the party 

Title of the Standard IS No. Part/Sec Year 

1 2 3 

4 

5 6 

I. 6472273 6-9-2004 

Cauvery Cables & Conductors 
99/4, Pilamma Garden, 
Nagwara Main Road, 
Bangalore-560023 

PVC Insulated cables for 694 : 1990 

working voltages upto and 
including 1100 V 
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2 

3 

4 

5 

6 

2. 

6472576 

9-9-2004 

Myso Tech Industries 

Winding Wires for Sub- 

8783(Part 4) Section 




No. 36,1 Cross, 

mersible 

3 : 1995 




Avalahalli Main Road, 

Motors—Specification— 





New Timbenard Layout, 

Part 4 ; 





Mysore Road, 

Specification for Individual 





Bangalore-560026 

Wires— 

Section 3 ; Polyester and 
Polypropylene Insulated 
Wires 


3. 

6472879 

9-9-2004 

Aradhya Wire Ropes Pvt. Ltd. 

Specification for Steel Wires 2365 : 1977 




P.B. Road, Averegere, 

Suspension Ropes for Lifts, 





Davangere-577003 

Elevators and Hoists 


4. 

6474176 

17-9-2004 

Gemini Graphics P\1. Ltd, 

Paper for magnetic ink 

11087 ; 1986 




Unit III, Paper Division 

character recognition cheque 





Sy. No, 106-107, 

Kamthana Village, 
Bidar-585226 

printing 


5. 

6474277 

21-9-2004 

Flat Cables & Allied Products 

Three-pin plugs made of 

6538 : 1971 




No 56, 4th Cross, P & T 
Colony, Venkateshpuram, 
Bangalore-560045 

resilient material 


6. 

6475077 

27-9-2004 

Tarun Polymers 

PVC Insulted cables for 

694 : 1990 




14B, B Cross, Gopalapuram 

working voltages upto and 





Behind Minerva Mills, 

Magadi Road, 
Bangalore-560023 

including 1100 V 


7. 

6476180 

30-9-2004 

Sri Balaji Minerals 

Packaged Drinking Water 

14543 : 2004 




No. 137/42, III Cross, 

(Other than Packaged 





K.N. Extension Yeshwanthpur, 

Natural Mineral Water)— 





Bangalore-560022 

Specification 


8. 

6476483 

4-10-2004 

Sankeshwar Mineral Pvt. Ltd,, 

Packaged Drinking Water 

14543 : 2004 




VRL Complex, 17th Km, 

(Other than Packaged 





Hubli, Bangalore Road NH4, 

Natural Mineral Water)— 





Varur Dharwad Karnataka 

Specification 


9. 

6476685 

7-10-2004 

Jameela Wood Industries 
Derebail Konchady, 

Ashoka Nagar Post Mangalore, 
Dakshin Kannada-575006 

Block Boards 

1659 : 1990 

10. 

6477687 

18-10-2004 

South India Cements Limited 

43 grade ordinarv- Portland 

8112 ; 1989 




Survey No. 367, Malkhed, 
Gulbarga 

cement 


11. 

6477889 

19-10-2004 

Shri Lakshmi Metal Udyog Ltd. 

Steel Tubes, Tubulars and 

1239 (Part 1) : 




No. 9 to 11, 

Other Wnought Steel Fitt- 

1990 




Kiadb Industrial Area, 

ings-Specification- 





Balagaranahalli Village, 
Anekal Taluk, Attibele, 
Bangalore-562107 

Part 1 ; Steel Tubes 


12. 

6477990 

19-10-2004 

Slu-i Lakshmi Metal Udyog Ltd. 

Steel Tubes, for Structural 

1161 : 1998 




No, 9 to 11, 

Kiadb Industrial Area, 
Balagaranahalli Village, 
Anekal Taluk, Attibele, 
Bangalore-562107 

Purposes 
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13. 647808.3 

20-10-2004 

Accurate Cables Private 

Limited, 

No. 45, Srigandada Kavalu, 
Haiiumanthanagar, 

Viswancedani Post, 

Magadi Road, 

Bangalore-560091 

PVC Insulated eables for 
working voltages upto and 
including 1100 V 

694 : 1990 

14. 6478184 

20-10-2004 

Krishna Polyniach P\’t. Ltd., 
86-L, Jigani Industrial Area, 
Jigani Anekal Taluk, 
Bangalore-562106 

High density polyethylene 
pipes for potable water 
supplies 

4984 : 1995 

!5. 6470()8.> 

03-11-2004 

R. G. Gas (India), 

54, Badrappa Industrial Estate, 
7th Cross, Kamakshipalya, 
Bangalorc-560()79 

Domestie Gas Stoves for 
use with Liquefied 
Petroleum Gases 

4246 : 2002 

16. 6480171 

16-11-2004 

Rajamahal Faney Jewellers, 

Door No. 6, Ward No, 4, 
Bangalore Road, 

Bella t>'-5 83101 

Gold and Gold Alloys, 

J ewel 1 eiy/A rt efaet s- 
Fineness and Marking 

1417 : 1999 

17. 648217.3 

02-12-2004 

Risliabh Jewellers, 

No. 58, Nagaratlipet Main 

Road, Bangalore-560002 

Gold and Gold Alloys, 
Jew'elleryVArtcfacts- 
Fineness and Marking 

1417 : 1999 

18. 6482680 

03-12-2004 

D M. Cements Private Limited, 
Sy. No. 56/4, Granthapura, 
Srirampura Hobli, 

Hosadurga Taluk, Chitradurga 

53 grade ordinary^ Portland 
Cement 

12269 ; 1987 

19. 6482781 

03-12-2004 

Metro Drip Irrigation P\l. Ltd,, 
No. 27, 4th Cross, K.S. Garden. 
Lalbagh Road, 

Bangalore-560027 

Irrigation Equipment- 
Emitters 

13487 ; 1992 

20. 6482983 

03-12-2004 

Swadesh Enterprises. 

Plot No. 193, Industrial Area, 
Baikampady, Mangalore, 

Uttar Kannada-575011 

Bloek Boards 

1659 : 1990 

21. 6483581 

08-12-2004 

Hiniadri Irrigation, 

267, 4th Phase. 

Peenya Indl. Area, 
Bangalore-560058 

Irrigation Equipment- 
Emitters 

13487 : 1992 

22. 6484589 

09-12-2004 

Swadesh Enterprises, 

Plot No. 193, Industrial Area, 
Baikampady, Mangalore, 

Uttar Kannada-575011 

PlvAvood for general purposes 

303 : 1989 

23. 6485181 

12-12-2004 

Pa^’a^ Cables (India) Ltd,, 

20. 6th Cross. Kaver>' Layout. 

Amarjyothinagar, 

Bangnlore-560040 

PVC Insulated eables for 
working voltage upto and 
ineluding 1100 V' 

694 : 1990 

24. 6486587 

12-12-2004 

Vijayala.xnii Pl\. Industries, 

Plot No. 49. Jigani industrial 
Area, Anekal Taluk. 

Bangalore-56 2106 

Phwood for general purposes 

30,3 : 1989 
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25. 6488591 

30-12-2004 

Champion Pipe Industries, 

18/4,1st Main Road, 

Deepanjali Nagar, 

Mysore Road Cross, 

Bangalore-560026 

Irrigation Equipment- 
Emitters 

13487 : 1992 

26. 6488692 

30-12-2004 

Vijayalakshmi Ply Industry, 

Plot No. 49, Jigani Industrial 
Area, Anekal Taluk, 
Bangalore-562106 

Block Boards 

1659 : 2004 

27. 6491277 

27-01-2005 

Supreme Drip System, 

No. 41/1, 2nd Main Aziz Sait 
Industrial Town, 

Nayandahalli, 

Bangalore-560039 

Irrigation Equipment- 
Emitters 

13487 ; 1992 

28. 6491378 

28-01-2005 

Nava Karanataka Steels 

P\1. Ltd. 

P.B. No. 46, Anantapur Road, 
Bisilahalli Village. 
Bellary-583101 

High strength deformed steel 
bars and wires for concrete 
reinforcement 

1786 : 1985 

29. 6491782 

31-01-2005 

S.V. Rubber Industry’. 

Plot No. 19(B), Industrial 

Area, Chickballapur, 
Kolar-562101 

Rubber Sealing Rings for Gas 
Mains, Water Mains and 
Sewers 

5382 ; 1985 

30. 6492683 

31-01-2005 

Sheetal Jewellers, 

Kathare Building, 

Gandhi Chowk Circle, 
Dharwad-5 80001 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking 

1417 ; 1999 

31. 6492986 

01-02-2005 

A. N. Enterprises. 

No. 18, 1st Floor, 
Arekempanahally Siddapura 
Bangalore-560011 

Feed Fork for Sewing 
Machines for Househo 
purposes 

4181 : 1967 

32. 6493079 

01-02-2005 

S P, Tool Tech (Unit 2) 

No 8/4, 14lh C Cross. 

Agrahara Dasaralialli, 
Bangalore-560079 

Low-voltage Switchgear and 
Control gear, Part 4 : 
Contractors and Motor 

Starters—Section 1 : 
Electromechanical Contactors 
and Motor Starters 

13947 (Part 4) 
(Section 1) : 

1993 

33. 6493584 

07-02-2005 

Glow Cast, 

Plot No. 76 and 104. Maclihc 
Industrial Estate. Machlic, 
Bclgauiu-590014 

Cast-iron steps for manholes 

5455 ; 1969 

34. 6495487 

18-02-2005 

S. S. Pumps and Motors. 

C-4, Industrial Estate Tamaka, 
Kolar-563101 

Submersible Pumpscls 

8034 : 2002 

35. 6495790 

22-02-2005 

G. K. M. Electrical Service. 

679 (83/3), lllrd Cross, 

Ilnd Main Prakash Nagar, 
Bangalorc-56002 1 

Three-phase induction mr tors 

325 : 1996 
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37. 6497188 


38, 6497087 


39. 6498291 


40. 6498^92 


41, 6498493 


42. 649869.^ 


43. 6498998 


44, 6499091 
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24-02-2005 

Sindu Plastics, 

Plot No. 35-B, Shivalli 
Industrial Area Manipal- 
Alevoor Road, Manipal, 
Dakshin Kannada-576104 

High density polyethylene 
pipes for potable water 
supplies 

4984 : 1995 

28-02-2005 

B. T. P Structurals (India) 

PM. Ltd. 

Plot No. 138 to 143, 

Jamboti Road, Macche 

Industrial Estate 
Bclgaum-590014 

Welded Low Carbon Steel 
Cylinders Exceeding 5 Litre 
Water Capacity for Low 
Pressure Liquefiable Gases 
Part 2 : Cylinders for 
Liquefiable Gases other than 
LPG 

3196 (Part 2) 
1992 

28-02-2005 

Flamcpack (Manipal), 

B-30, Kssidc Industrial Estate 
Alcvoor Road, Manipal, 

Dakshin Kannada-576119 

Electrical Apparatus for 
Explosive Gas Atmospheres- 
Flameproof Enclosures "d” 

2148 : 2004 

08-03-2005 

Dhanushri Industries, 

No. 58, Near S.VB. Slone 
Cmsher Tirupalya, 
Bommasaiidra Industrial Area, 
Bangalore-560100 

Irrigation Equipment— 
Strainer-type Filters 

12785 ; 1994 

08-03-2005 

Raaja Laxmi Wood Industries 
R.S. No. 5357/5291, 

Near Sonieshwar Temple, 

B.K. Road, Magadi, 

Bangalore Rural-562120 

Plyxvood for general purposes 

303 ; 1989 

08-03-2005 

Raaja La.’^mi Wood Industries 
R.S. No. 5357/5291, 

Near Somcslnvar Temple, 

B.K. Road, Magadi. 

Bangalore Riiral-562120 

Wooden flush door shutters 
(Solid eore type) : Part 1, 
Plywood faee panels 

2202 (Part 1) 
1999 

l()-03-2()05 

Bliarni Appliances, 

No. 6330. Khalha No. 555. 

K.N. Govindaredd> Layoiil. 

3rd Cross. Arckere Mico 

Layout. Bangalore-560()76 

Domestie Gas Stoves for 
use with Liquefied Petroleum 
Gases 

4246 ; 2002 

11-03-2005 

La.Mindas Jewellers. 

D. No. 14-3.187/11 to 14, 

Sou/a Arcade Balinalta 

Road. Mangalore. 

Daksliin Kannada-575()01 

Gold and Gold Alloys. 

Jewel Icry/Artefacls- 
Finencss and Marking 

1417 ; 1999 

i 1-03-2005 

Hassan Agro Industries. 

Plot No. 343. Kiadb Industrial 
Growth Centre. H.N, Pura 

Road. Hassan-5732() [ 

Copper sulphate 

261 ; 1982 

11-03-2005 

Raaja La.\mi Wood Industries, 
R.S. No. 5357/5291. 

Near Somcslnvar Temple, 

B.K. Road Magadi, 

Bangalore Rural-562120 

Block Boards 

1659 : 2()()4 


V 
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46. 6499394 

47. 6499495 

48. 6499697 

49. 6500252 

50. 6500353 

51. 6500555 

52. 6500757 

53. 6500858 

54. 6500959 

55. 6501153 

56. 6501254 

57. 6501456 


15-03-2005 

G.L. Acharya Jewellers, 

G. L. Complex Puttur 

Dakshin Kannada-574201 

Gold and Gold Alloys, 
Jewellery/Artefacts— 

Fineness and Marking 

1417 ; 1999 

15-03-2005 

Vimal Veneers, 

71/4, Electronic City, 
Doddathogur Village, 

Hosur Road, 

Bangalore-560100 

Plywood for general purposes 

303 ; 1989 

18-03-2005 

Multi Packaging, 

No. 60/8A, Munnireddy 
Building, Kodichikkanahalli 
Road, Kaverinagar, Bomman- 
ahalli, Bangalore-560068 

General requirements for 
packages of explosives; 

Part 1 Commercial high 
e.xplosives 

10212 (Part 1) 
1986 

21-03-2005 

Hassan Gems and Jewellery 

Pvt. Ltd., 

No. 10/2 and 10/4, 

Lalbagh Road, Richmond 
Circle, Bangalore-560025 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking 

1417 ; 1999 

23-03-2005 

Sudhakar Polymers Limited, 
Unit 11, Plot No. 193 to 196, 
Phase III, Kiadb Industrial 
Area, Bellary-583102 

Unplasticized PVC Pipes 
for Potable Water Supplies 

4985 ; 2000 

23-03-2005 

Sudhakar Polymers Limited, 
Unit II, Plot No. 193 to 196, 
Phase III, Kiadb Industrial 
Area, BellaTy-583102 

Conduits for electrical 
installations : Part 3, 

Rigid plain conduits of 
insulating materials 

9537 (Part 3) : 
1983 

24-03-2005 

Maruti Plywood Industry, 

48/1 and 49, New Timber 
Market (Yard) Unkal Hubli, 
Dharwad-580031 

Block Boards 

1659 : 2004 

24-03-2005 

Karanji Industries, 

27-A/13, 2nd Cross, 
Kathriguppa Main Road, 
Bangalore-560085 

Packaged Drinking Water 
(Other than Packaged Natural 
Mineral Water)-Specification 

14543 ; 2004 

24-03-2005 

Maruti Pl^ood Industry, 

48/1 and 49, New Timber 
Market (Yard) Unkal Hubli, 
Dharwad-58t)031 

Plywood for general purposes 

303 ; 1989 

28-03-2005 

Bawa Plywoods 

Pottolike Montepadasai Post 
Naringana Village 

Bantvva! Taluk 

Dakshina Kannada-574153 

Block Boards 

1659 : 2004 

28-03-2005 

Bawa Plywoods 

Pottolike Montepadavu Post 
Naringana Village 

Bantwal Taluk 

Dakshina Kannada-574153 

Plywood for genera! purposes 

303 ; 1989 

30-03-2005 

Nirani Cements Private 
Limited, 

Ningapur Industrial Area, 
Mudhol, Bagalkot-587313 

43 Grade Ordinar>' Portland 
Cement 

8112 : 1989 
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58. 650)557 


59. 6501658 


60. 6501860 


61. 6501961 


62. 6502256 


63. 6507064 


64. 6507872 


65, 6512461 


66. 6512966 


67. 6513059 


68. 65)3.362 


69. 6513968 


30-03-2005 Vimal Veneers, 

71/A, Electronic City, 
Doddathogur Milage, 

Hosur Road, 

Bangalore-560100 

30-03-2005 The Mysore Chipboards 
Limited, 

Mysore-Hiinsur Road. 

Hinkal, Mysore-570017 
3 1-03-2005 Vijayalakshmi Ply Industries, 
Plot No. 49, Jigani Industrial 
Area, Ankal Taluk, 
Bangalore-562106 

30- 03-2005 Maruthi Power Systems and 

Engineering, 

No. D-10, Shanthipura 
Main Road, Electronic City, 

II Phase, Bangalore-560100 

31- 03-2005 Sudarshan Extrusions P\1. Ltd., 

Plot No. 105, Phase IV, 
Bommasandra Industrial 
Area, Hosur Road, 
Bangalore-56()099 

28-04-2005 Mother Dairy, 

Unit of KMF, Yelahanka, 
GKVK Post, 

Bangalore-560065 

10-05-2005 Malabar Jewels and Gems (P) 
Ltd. 14/1. 0pp. Tempo Stand, 
Dickenson Road. 
Bangalore-560042 

27-06-2005 GKM Electrical Seix ice. 

679 (83/3), Illrd Cross, 
llnd Main. Prakash Nagar, 
Bangalore-560021 

27- 06-2005 Shand Pipe Industry Pvt. Ltd., 

209/394, Chandapura Village. 
Hosur Main Road, Attibeli 
Hobli Anekal Taluk, 
Bangalore-560081 

28- 06-2005 Visaka Industries Limited, 

27/1, Nagenahalli Milage, 
Kempanadodderi Post, 

Kora Hobli Tumkur-572138 

29- 06-2005 Bhima Jewellers, 

45, Dickenson Road, 

Next to Mampal Centre, 
Bangalore-560()42 

30- 06-2005 Pctro Gas Inc, 

No. 138/11, Illrd Cross, 
Pantharapalya Nayandahalli 
Post, Bangalore-560039 


Block Boards 1659 : 2004 


Marine Plyyvood 710 ; 1976 


Wooden flush door shutters 2202 (Part 1) : 
(Solid core type) : Part I, 1999 

Plyyvood face panels 

Powers Capacitors of Self- 13340 : 1993 

healing Type for AC Power 

Systems having Rated 

Voltage upto 650 V- 

Specification 

Unplasticized PVC Pipes for 4985 : 2000 
Potable Water Supplies 


Milk Powder 1165 : 2002 


Gold and Gold Alloys, 1417 : 1999 

Jewel leryV Artefact s- 
Fineness and Marking 

Single-phase small AC and 996 ; 1979 
universal electric motors 


High density polyethylene 4984 : 1995 

pipes for potable water 

supplies 

Indian Standard Corrugated 459 : 1992 
and senii-corrugated asbestos 
cement sheets 

Gold and Gold Alloys, 1417 : 1999 

Jewel lery/Artefacts- 
Fineness and Marking 

Domestic Gas Stoves for 4246 : 2002 

use with Liquefied Petroleum 

Gases 
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70. 6514869 

06-07-2005 

Bharat Heavy Electricals Ltd., 
Electronics Division, 

P.B. No. 2606, Mysore Road, 
Bangalore-560026 

AC Static Transformer 

Operated Watthour and Var- 
hour Meters, Class 0.2 S and 
0.5 S - Specification 

14697: 1999 

71. 6518069 

03-08-2005 

KVSR Foods and Beverages 
(P.) Ltd., 

Plot No. 262B and 263, 

III Phase Bommasandra 
Industrial Area Bommasandra, 
Bangalore-562158 

Packaged Drinking Water 
(Other than Packaged Natural 
Mineral Water) - Specification 

14543 : 2004 

72. 6518978 

09-08-2005 

Mother Dairy, 

Unit of KMF, Yelahanka, 

G K V K post, 

Bangalo re-560065 

Skim Milk Powder-Speci¬ 
fication - Part 2 ; Extra Grade 

13334 (Part 2) 
1992 

73. 6519071 

12-08-2005 

Maple Corporation, 

No. 58/C, IstB.D.A,, 

Mainland Road, A.P.M.C. 

Yard Area, Yeswantpur, 
Bangalore-560022 

Packaged Drinking Water 
(Other than Packaged Natural 
Mineral Water) - Specification 

14543 : 2004 

74. 6519277 

12-08-2005 

Vikram Industries, 

No. 6/17, Ilnd Main Road, 
Padarayanapura, 

Bangalore-560026 

Domestic Pressure Cookers 

2347 : 1995 

75. 6520662 

22-08-2005 

Suman Shudha Abharna 
(P) Ltd., 

No. 604, 62nd Cross, 

5th Block, Near Bhashyam 
Circle, Rajajinagar, 
Bangalore-560010 

Gold and Gold Alloys, 
Jewellery/Artefacts - 
Fineness and Marking 

1417 ; 1999 

76. 6521664 

30-08-2005 

Tunga PVC Pipes P\l, Ltd., 

No. 134, Bommasandra 
Industrial Area, Hosur Road, 
Bangalore-562158 

Unplasticized PVC screen 
and casing pipes for bore/ 
tubwell 

12818 : 1992 

77. 6521866 

31-08-2005 

Rishi Polymach Pvt. Ltd., 

16/A, Belagola Industrial 

Estate, K.R.S. Road, 
Mysore-570016 

High density polyethylene 
pipe for sewerage 

1433341996 

78. 6522161 

01-09-2005 

Prathibha Jewellery' House 

1/1, Rija Ram Mohan Roy 

Road, Richmond Circle, 
Bangalore-560025 

Gold and Gold Alloys, 
Jewellery/Artefacts - 
Fineness and Marking 

1417 : 1999 

79. 6523769 

12-09-2005 

Standard Cement Pipe 

Industries 

Post Shedbal, Athani Taluk 
Bclgaum-591315 

Precast Concrete Pipe with 
and without Reinforcement 

458 : 2003 

80. 6524367 

13-09-2005 

PR. Polymers 

Shinoga Road N.R. Pura Taluk 

Unplasticized PVC Pipesor 
Potable Water Supplies 

4985 : 2000 


Chiccmangalore-577134 
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81. 6524569 

13-09-2005 

D.M. Cements Private Limited 
Sy. No. 56/4, Granthapur 
Srgrampura Hobli Hosdurga 
Taluk Chitradurga 

Portland pozzolana Cement 
Part-1 Flyash based 

1489 (Pan I) . 
1991 

82. 6524670 

14-09-2005 

Shri Krishna Pipe Industries 
at Karki, Hattiangadi 

Kundapur Udupi-576283 

Unplasticized PVC Pipe or 
Potable Water Supplies 

4985 : 2000 

83. 6525167 

15-09-2005 

Shri Lakshmi Metals Udyog 
Limited 

No. 1 to IL KIADB Industrial 
Area, Balagaranahalli, 

Village, Anekal Taluk, 

Attibcle, Bangalorc-562107 

Steel tubes for mechinal 
and general Engineering 
purposes 

3601 : 1984 

84. 6525369 

19-09-2005 

Shand Pipe Industries P\1. Ltd., 
209/394, Chandapura Village, 
Attibcle Hobli, Ancka Taluk 
Bangalorc-562145 

Unplasticized PVC screen and 
casing pipes for bore/tubwell 

12818 : 1992 

85. 6525874 

20-09-2005 

Sindu Plastics 

Plot No. 35-B, 

Shivalii Industrial Area 

Manipal 

Alcvoor Road Manipal 

Dakshini Kannad-576104 

Irrigation Equipment Prinklcr 
Pipes—Specification—Part 1 
Polylhylcne Pipes 

14151 (Part 1); 
1999 

86. 6526775 

23-09-2005 

Sudarshan Extnisions Pvt. Ltd. 
Plot No. 105, 

Phase IV, Boamasandra 
Industrial Area, Hosur Road, 
Bangalore-560099 

Unplasticizcd PVC screen and 
casing pipes for borc/tubvvell 

12818 : 1992 

87. 6527171 

23-09-2005 

Blue Stream Aquatcc (P) Ltd. 
36/2, Reddy Compound 
Putenahalli, J.P. Nagar, 

7th Phase, 

Bangalorc-560078 

Packaged Drinking Water 
(Other than Packaged Natural 
Mineral Water) - Specification 

14543 : 2004 

88. 6527272 

27-09-2005 

Viinal Veneers 

71/A, Electronic City, 

Dodda Thogur Village. 

Hosur Road. 

Bangalore-560100 

Wooden flush door shutters 
(solid core type); Part 1 
Plywood face panels 

2202 (Part 1): 
1999 

89. 6528173 

5-10-2005 

Pawan Jal Private Limited 
Survey No. 18/1. 

Old B.M. Road, 

Hiinsur, Mysorc-5 71105 

Packaged Drinking Water 
(Other than Packaged Natural 
Mineral Water) - Specification 

14543 : 2004 

90. 6528779 

7-10-2005 

Brindavan Beverages Pvt. Ltd. 
Sy No. 193, 194 & 195, 
Hirebaganal Ginegara Post, 
Koppal-583228 

Packaged Drinking Water 
(Other than Packaged Natural 
Mineral Water) - Specification 

14543 : 2004 

91. 6528981 

7-10-2005 

Sree Rama Jewels. 

160. Avenue Road (Circle) 
Bangalorc-560()02 

Gold and Gold Alloys, 
Jewellery/Artefacts - 
Fineness and Marking 

1417 : 1999 




[WT 3(ii)] 


33 


1 2 

92. 6529377 


93. 6530059 


94. 6530362 


95. 6530963 


96. 6531162 


97. 6531263 


98. 6531465 


99. 6531566 


100. 6532366 


101. 6533974 


MR<T ^ : ■srrart i , 2006M3 17,1927 


34 56 


17-10-2005 

Flat Cables & Allied Products 
No. 56, 4th Cross, 

P & T Colony, 

Venkateshpuram, 

Bangalore-560045 

PVC Insulated cables for 
woriung voltages upto and 
including 1100 V 

694.1990 

21-10-2005 

Sabari Homwell Corporation 

No. 8, 9 & 10, Pantharapalya 
Nayandahalli, Mysore Road, 
Bangalore-56003 9 

Wrought Aluminium Utensils 
Part I: Cooking t^lc, serving 
storing and baking utensils 

1660 (Part 1); 
1982 

24-10-2005 

Prestiage Cable Private Limited 
Sy, No. 1 A 4, University Road, 
Kuttar-Padav, 

Mangalore, 

Dakshini Kannada-574183 

PVC Insulated cables for 
working voltages upto and 
including 1100 V 

694 ; 1990 

27-10-2005 

M.D, Enterprises 

Sy No. 105/2, Nagondanahalli 
Main Road, White Field, 
Bangalore-560066 

Packaged Drinking 3\bter 
(Other than Packaged Natural 
Mineral Water)—Specification 

14543 : 2004 

28-10-2005 

M.P.P. Enterprises 

90/1-23, Vittal Nagar, 

2nd Main Road, 

Markandeya Layout, 
bangalore-560026 

Submersible Pumpsets 

8034 : 2002 

28-10-2005 

M.P.P. Enterprises 

90/1-23, Vittal Nagar, 

2nd Main Road, 

Markandeya Layout, 

Bangaiore-560026 

Motors for Submersible 
Pumpsets 

9283 ; 1995 

28-10-2005 

Vva Auto Accessories (India) 
INC 

Plot No. 7/B-2, Sy No. 34, 

B.K. Kangrali Industrial Area, 
Belgaum-590006 

Protective helmets for scooter 
and motorcycle riders 

4151 ; 1993 

31-10-2005 

Leo Metal Pvt. Ltd., 

265/B, Bomniasandra 

Industrial Area, 

Anekal Taluk. 

Bangalorc-56CK)99 

Wrought Aluminium Utensils 
Part 1: Cooking table, serving 
storing and baking utensils 

1660 (Part I): 
1982 

7-11-2005 

Swamy Concrete Products 

Plot No, 35, 

KIADB, Industrial Area, 
Hirehalli Post, 

Tunikur Distt.-572168 

Precast Concrete Manhole 
Cover and Frame 

12592 : 2002 

21-11-2005 

Rajalaxnii Jewels, 

Rajalaxmi Arcade 

No. 228/15, 9th Main, 

3rd Block Jayanagar, 
Bangalorc-560011 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking 

1417 ; 1999 | 

1 


[No. CMD-I/13 : 11] 
S.M. BHATIA, Dy. Director General (Maries) 


3724 Gl/2005—5 
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^.31T- 14-—HM26 *<{<1 1987%f=m7 

(^') 1%^ TfFTT/f^^ f : 



R^lir«1tT 'tK<t1'4 HTH4> TITTlriR'^ 711371 


71. 711311 ai^ ^ 

3ft7f^«1 


1 2 

3 

4 

1. 31T^t^71 13983:1994 

1, ■=T^»5f7 2005 

21 2005 


IfFT TTTTt^ ^ ■*TH^ ^ ■*TPT^ 

9, W -=1^ %#-1l0002, ^FP#Rf : 

^-^"1^, "5*^ TtrOT 

3TFwrn;, ^^ i g i c^l , 

cTqr 

f^Tspt -SMC1«*T ^ I 

[U 

^.TTt. 3T^, %Tfw'^’'^'5r^ 

New Delhi, the 2nd January, 2006 

S.O. 14.—In pursuance of clause (b) of sub-rule (1) 
of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that 
amendments to the Indian Standards, particulars of which 
are given in the Schedule hereto annexed have been 
issued; 


SCHEDULE 


SI. No. and year of the 
No. Indian Standards 

No. and 
year of the 
amendment 

Date from which 
the amendment 
shall have effect 

I 2 

3 

4 

1. IS 13983: 1994 

1 St November, 

21st December, 


2(X),5 

2005 


Copy of this Standard is available for sale with the 
Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
ShahZafar Marg, New' Delhi-11()()()2 and Regional Offices: 
New Delhi, KolkaUi Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, 
Bhubaneshwar, Coimbatore. Guwahati, Hyderabad, Jaipur, 
Kanpur. Nagpur, Patna, Pune, Tlumvananlhapuram. 

[No. CED/GazetteJ 

J C. ARORA, Sc •£’& Head (Civil Engg.) 


M 2 2006 

^.31T. 15.—HH+ 1987%f^m7 

%T3r5(T3) %wfq-qpT^^ 


31^ 


SF. 71#f^ HTT^ffq “lIFRFr 71?iIliR ^ 713311 
71. «Ft 711311 3^7 ^ 3^17 


1 2 3 

4 

1. 311^3^2980:1999 TITltiiRTi. 1, 
f^m-i^ teiq- 2005 

(3^7171 '3^^) 

1 f^Ri^l, 2005 

2, 311^3^8808:1999 7il?TtliR 71. 1, 
TITTtiPI 71. 1 ^ 31^tJ57 2005 

7^, ^ ^ % 

%3i RirviRe 

1 f<7tH7, 2005 

3. 10109 : 2002 711?itiiR7i. 1, 

TltfitiPI 71. 1 3T^rJ^ 2005 

<!(4< 

( H5C1I 

1 2005 

^ HRTIii iito 11TO 

9, Vil^ ^Pi, n^crvil-110002, ^jEltePif : 


^«iT 

[71. t'H^>5l/^-2;1 ] 

New Delhi, the 2nd January', 2006 

S.O. 15.—In pursuance of clause (b) of sub-rule (1) 
of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies 
that amendments to the Indian Standards, particulars of 


r * 


j'»ii 
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which are given in the Schedule hereto annexed have 
been issued : 

SCHEDULE 


SI. 

No. 

No. and year of the 
Indian Standards 

No. and 
year of the 
amendment 

Date from which 
the amendment 
shall have effect 

1 

2 

3 

4 

1. 

IS 2980:1999 Non- 

Amendment 

1 December, 


Pressure stoves- 
Specification 
(Third Revision) 

No. 1 Oct., 
2005 

2005 

2. 

IS 8808; 1999 

Amendment 

1 December, 


Burner for oil 
pressure stove- 
sand oil pressure 
heaters-Specifica- 
tion (Second 
Revision) 

No. 1 Oct., 
2005 

2005 

3. 

IS 10109:2002 Oil 

Amendment 

I December, 


Pressure stoves- 

No. 1 Oct., 

2005 


Offset burner type- 
Specification 
(First Revision) 

- 2005 



Copy of this Standard is available for sale with the 
Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: 
New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices : Ahmedabad, Bangalore, Bhopal, 
Bhubaneshwar, Coimbatore, Guwahati, f^derabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[No.MED/G-2:l] 
C.K. VEDA, Sc. ‘F’ & Head (Mechanical Engg.) 
3 2006 

16.—1987 7 

(1) (73) 

*<os^5Ki fji’i C^) ^ 




sfT. ■wrfT?l 


■R. ■RTW (^) ^ 



■*TFT^ 37*7^ Hl^*, 

^ f - 

?fTW 

^ 777^ 



1 2 

3 4 

1 . 371^7^779170 ('7Tn2) 

— 30 2005 


2005 

fpT MTT 


^ irfinr 'll#? ■FPTSfT iTPTSfT 9, 
W"sm wf, ^%^-110002, 

TTStT Tiron : 

3TF^P;RK TFt^wi’clT, 

TTstT 

^ aMcn«*iT'f I 

[U T^Rt^M-2:1.] 

*tpTt' 7^ ) 

New Delhi, the 3rd January, 2006 

S.0.16,—In pursuance of clause (b) of sub-rule (1) 
of rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies 
that the Indian Standards, particulars of which are given in 
the Schedule hereto annexed have been established on the 
date indicated against each; 

SCHEDULE 


SI. No. arid of the No. and Date of 

No. Indi a n Standards year of Indian Established 
Established Standards, 

if any, 

superseded 
by the New 
Indian Standard 


12 3 4 


1. IS 9170 (Part 2): — 30 September, 

2005 Endless 2005 

haulage rope clips— 

Specification Part 
2 Screw clip, cam 
clip, smallmanclip 
and wedge clip 


Copy of this Standard is available for sale with the 
Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
ShahZa&r Marg, New Delhi-110002 and Regional Offices: 
New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices : Ahmedabad, Bangalore, Bhopal, 
Bhubaneshwar, Coimbatore, Guw^iati, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvmianth^uram. 

[No.MED/G-2:ll 


C.K. VEDA, Sc. ‘F’ & Head (Mechanical Engg.) 
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^.37T, 17.—5KI 

■^fSnr'RTS^ ("^ W'3Ti7‘*TN HH4i 3TfMfwT, 1976 (1976 ^60) ^«1T slT^ ‘*1?? HM<+ (' HTsciT 

3Tg*?t53 ) fwT, 1987%^^<lf%'ai;j<^H f d'lldK‘STqpT'sf)! Ht hTScI 'SRIxr 

71^ ^ ■^* '51^ «FT?n T^; 

^:, 3T^ ^'sOh 'Sm ^ ^ 36 (7) 3?[t (s) ^TT^Tlf'W^T ^ TRpT 

[ViIh^s, 15 «t)trH'it eTl^, ISnRRTTte, ^^-452018 ('R^'5?^) "STO '*T«ncf?TT ('RRT^ffTT ^-III) 

^ ^^S[W%3T^73;RR77f^, %-RTS^^ ^RIR t 

I7T%R7^'3^RT^ W wt) 3iT^[Rt^f^3n^ 1;R'^/09/2005/530 TTR^^^T W t, 

yRm-R^-sTT^ wrfTm w^ ti 


¥ 



(^f^ TTtclR TRRjT^'31^ Tj;^^ TTf^ 

^ f««iici R7 RipJ RiTm 1 1 ^7iR>t ?irt|cn so t «iTRm 200 %.m 1 1 rc^ihh ■rtwr ^trtttci ii) ^ rh 

10%.m tl t f^H*f)l TRT !lf^?I?1 TsqqjfiicrlRTWaB ’RlftlT RRT^ f I <J<^4«+) 5l4l>S (13;?T 

TOf Tit?H WT1 1 230 50 Tn^TT^ tmr f^'TI^TR R7 ^ ^F7m 1 1 

“^57^% TT^T^ *hH<l'i^'4 *M«<6I<I’ %%Qf laid^ ^ 7tR?^%f^ ^1(^*4C rI^RT 'Jim.M! I 

TRSRR "3^ arf^lfTO ^ «1TO 36 ^ (12) ^ 71%^ ^f%T ^ ^ Rtw ^RTcfT 

tf^'3^Rfe7T %3T3Ry^%^3miWRR%3T1T»f3‘37ftfRfRRfm^'37ftf7T5;HT, 3^^^ 3|r7'TOt Timt f^TTf^ "SR?! 

3T5S?rf^ -RfSTI ^ PeipJMfwi 1^ RRT % -TOI fjiSTn % ^ ^ R«n«fm ^ % cftTR Rt ^ 

5feTn.RT^R^3TfR^% RTR%500 ^ 10,000 ■^‘TTcRmRmR3PKTcT (1^)771^ 5 3R^3lf^3|t7 100 

3TfR?fi?rR ^TRTni^f 3fh:“'^'’Rmxio^ 2 xio*ri s^io*, %f, ^ rt ^u ii ^cti rt ti^ ^ 

Tm^f I 

[,m 7?. ^5^T^-21 (331 )/2002 ] 

i\. ■q. fR^TPTT, RTR 









[will—3(ii)] 


W ^ 7, 2006/^ 17, 1927 


37 


New Delhi, the 24th November, 2005 

S.O. 17.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Weighbridge type) with digital indication of “KEAN” series of medium accuracy (Accuracy 
class-111) and with brand name ’^KASP” (hereinafter referred to as the said Model), manufactured by M/s Kasp 
Weighing System Pvt. Ltd., 15, Kalpana Lok Khajrana Road, Indore-452018 (M.P.), and which is assigned the approval 
mark IND/09/05/530; 



The said model is a strain gauge type load ceil based non-automatic weighing instrument (Weighbridge 
type) working on the principle of load cell with digital indication of maximum capacity of 50 tonne and minimum 
capacity of 200 kg. The verification scale interval (e) is 10kg. It has a tare device with a 100 per cent subtractive 
retained tare effect. The light emitting diode (LED) display indicates the weighing result. The instrument operates on 
230 Volts. 50 Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 
lt)t) tonne and with number of verification scale inteiv’al (n) in the range of 5tK) to lO.tHK) for 'c’ value of 5kg. or more 
and with 'e* value lxlt)^ 2xll)^ or 5 x 10 ^=, where k is a positive or negative whole number or equal to zero, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured, 

IF. No. WM-21(331)/20t)2] 
R A, KRISHNAMOORTHY, Director of Legal Metrology 
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30 2005 

cFTT.aR. 18.—"3^ 
RmV ^(7^10 nisei ('Tl^ ^ 1 ‘jvRi ^tK'^TR ni'i=t> 1976 (1976 "^60) cT^lT •3^ ’’TR n['i=t> (niseis 

fwi, ^■3^-RTSeTR8TTctm^RTT 

«^'ll 3Tk '^’ T^; 

3TcT:, 3T^ mmt, ^ ^ 36 ^^tiro (7) (s) ^^Tilwif ^ ^ 

3Tfiwf^^3fT^#5T, ^-209, W, Tt^, «(Wt-40l105, R?UI^ l^Rl 

^ (^8nsTcTT^-[I) sJ 3I^ % -^f^, 3^^r^|^e^(1 

t (f^ RT^ WTRt) ^ f^ 3Tr^ T^T ^/09/2004/542 

^FrT5^^%TT Rf-ni yni'^l-'^R ■^STT^ -STk y=blRin <^<^1 ■f I 



ifer f^’fvfd ■5RT: ^ HR ^ 3TT^infl7T 3^^=^^|R^^1 cft^ 3'H'5T;T’^ (cTh ^) 11 3iftRirR ^Ffcn 
30 f^.TTT. t '<m mm 100 m 1 1 ’HRirn mmm C^) 2 m ti Tfi^' t 3 =f 3110^7^^t ^ 

3T%?T?T 6i^cjct^c^HWch mfef 3TT ^ ^ TfHR 11 wm 3oH4=ti ^5Fft^ (T^ i ■^) hR'JIIH Zmnf^ 11 

230 50 TT^ "SreiTRcff ^IKT fqiya 'ST^PI «t)<ai't I 

WIThm ^ ^Sri'^'1 % arf^ToRT «Ft onq^i^ %■ T3t^ nldoiq ^ f^RT '^ili^^l I 

3 ^ mmK « 4 m 36 mmn (12) srt ^ ^ -q^ triw tot 

t %3^ TffeeT % 31 Wn R>T % ^TcTtItT "3^ RlPinldl ?[Rr "3^ Rt^M, fS'31I^-T % 3fR 3^ WIHifl f31"'fT^ 

3T^*Ttf^ irf^ m] RttW fro ^RT t, ■^, R«TT*f?TT sfR shNHIeU % ■^TSFRT Ml #t ^ 

1 fM. m T^s f^.^m. ■cT^“^" TO %%T 100^50,000 (T^'^^Mf‘^TRT^RPT3T?T1M (T^) ^fRlOOfM, 30. ■qT'J^ 3Tte% 
“t’'RFT%%TT 5000 50,000 ^r^TOTO^TcTTO (T^) 50 1^. m cT^^ ^tRRkR ^TOT ^ f ‘‘^’’ 

RR 1 xIO^, 2x10^RT5x10^, ^■■f, ^'lim<4i RT '^’WRT RT "t I 

[^. U ^^1^R-21 (308 )/2003 ] 
Mt. R. fROT^fri, fo^TT^, MmJ TO f^TO 


HHI'* 


1 '« •! 
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New Delhi, the 30th November, 2005 

S.O. 18.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-Sections (7) and (8) of section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “ABJ” series of high accuracy (Accuracy class-II) 
and with brand name "AMBIKA" (hereinafter referred to as the said Model), manufactured by M/s Ambika 
Enterprises, B-2()9, Jaiprakash Kunj Building, Bhayandar, Narmada Nagar, Cabin Road, Thane-401105, Maharastra and 
whieh is assigned the approval mark lND/09/2004/542; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg, The verification scale interval (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light emitting Diode (LED) display indicates the 
weighing result. The instruments operates on 230 Volts, 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-Section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with 
verification scale interval (n) in the range of 100-to 50,000 for ‘e’ value of Img to 50mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of lx 10^ 2^ 10*^ or 5x10^ 
where k is a positive or negative wliole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principles, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(308)/20031 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Ai^TTfTf^ •^■) W ^-ATTAmT 1976 (1976 AIT 60 ) ATZ sft^ATA ATW (AT^dY 

ATT3T^T)<i) f^, 1987%ATAAf%3T5^t ATcI ATT AATATI t dOlclR A%T ATT AaTA^' BAA AT^ ATTir 

ITIaT IaTa^ Aftf^FAf^ W1 ATATT^AT; 

-3AT:, 3TA ATATIA A7AA7, AAA AfAfAAA Aft ATA 36 Aft "SAATA ( 7 ) ( 8 ) "SIA ATfAA^" ATT AAtA AA^ "gA. 

Af^AATT t^ATTr^, ^-209, ATAAATTA ^ ATAA^, AA^ AAT, ft^, AT^-401105, AFfA^ ^ f¥*fA AAAA AATS% 

W\ (A8A«hn AA-III) AT^ ^7IAA%4 aTA7'?J^ a 1%A, AWATf^ citcHAAATTA (^AATTfT AATC) % AfeAT ATT, 1 atA% 

AT^ATTATA “AfiAATT" t (f^ ^A% 'MVAl'^AAA A^AT AT^ AAT f ) sfE Af^AT^ AT^ PA ^/09/2004/543 

AAjt^A AAT t, A^AkA AAR-AA ATT^ 3^^ AAAf^ ATAft t I 



AAA AT^AATfAfKTTtATAATP: ATT ATT^ ATATftA A^AATf^ cftATA'SAATAn (^AcT^ AATR AA) 11 "lAAft StTaATAA 
^TAATIS fe.m ^ ^ATAT100 AT. 11 AAATAA ATWA 3TAKTAT (^) ATTATA5 AT. fl lA^'TTAT 3A^ApTA t f^TAAA 7m 

<iAc^ct,e^-I I A1 AT ATI^ AATA 11 AAA?! 8 oh 44^ (TT?T^‘^) A^AtATA 9ri*A l ^ 49<;f^A AAAT11 49<60J | 230 

qleti, 50 AfATAAf ATTT fq^cl AATA AT ATt4 ATTAT I 

TATfpqA A^ »i<tiA)A % ^RiRAA AT^A A^ ATAA^ % 1^ 13tc^ ^ TIAT^ % 1^ AldAt? At ATTITAT I 

3417 ATAftA A7ATR AAA 3TfAp1MH Aft AT7T 36 Aft 3H«HKI (l2) '5TA AAA AlfAA^ ATT A^ttA AR^ A?" AtAAT ATTcft 
^i^AAA AT^AT%34^iTt^%fAAATA AA%34?T^'3AtfA^TAfAT'5ITt AAtlA3TA, ■feAT?A% 34^AR 34^7 AAt ATAAt ■^, 1 aTA^ AAA 
3T5Atf^ Ai%c7 ATT fAAW fel AAT t, lAf¥^ 3At ^flAcA % ^ ^ AAI^ sftT ATPfATcTA % AtATA AAATR At #t ^ 
lOOfA. AT. ^ 2 AT. AAT"^” ATA % 100 ^ 10,000 AAT Alt ^ TTAqiAA AH 3TAA^ (AA) 3tt7 5 AT. ATAA^3TrAAT% 

AH%f^ 500 ^ 10,000 AAT Aft ^ ATATAA AH 3tAW (AA) A%A 50 f^. AT. AAT Aft stTaATAA ^TAAT AT^ f 3ftT‘'-f ” 
AH1 xiO*, 2 x10^AT5x'|0^%f, ^ AATcAAT AT ARTATAT ^JAfAT AT AJR % AA^ f I 

[AH. A. T5^TTq-21 ( 308 )/2003 ] 
■^. TT. fTRTT^^, fA^AAT, fferfAAT ATA 1 aAH 




j'>l| 








[ WTII—3(ii) ] 
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New Delhi, the 30th November, 2005 

S.O. 19.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights anc 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods o1 
sustained use and to render accurate service under varied conditions; 

Now', therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrunien 
(Table top type) with digital indication of “ABT” series of medium accuracy (Accuracy class-III) and with brant 
name “AMBIKA” (hereinafter referred to as the said Model), manufactured by M/s Ambika Enterprises, B-209 
Jaiprakash Kunj Building, Bliayandar, Narmada Nagar, Cabin Road, Thane-401105, Maharastra and which is assignee 
the approval mark lND/09/2004/543; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top typii) 
with a maximum capacity of 15 kg and minimum capacity of lOOg. Tlie verification scale interval (e) is 5g. It has a tai e 
device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighin g 
result. The instruments operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centr al 
Government hereby declares that this certificate of approval of the said model shall also cover the weighir g 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg wiih 
verification scale interval (n) in the range of 100 to 10,000 for 'e’ value of lOOmg to 2g and with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of I x 10*^, 2x 10^ or 5x 10*", where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance wi h 
the same principles, design and with the same materials with which, the said approved model has been manufactured. 

IF. No. WM-21(308)/200Ti 
P, A. KRISHNAMOORTHY, Director of Legal Metroloj’y 


3724 Gl/2005—6 
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Irit^ ■^'^rfrm ^’) w^^’RN'RTwarftjfwr, 1976 (1976 ^ 60) cT8?i w 3^ Tin ■mw 

fWT, 1987%l3^^%3^^^t f^WTTtm'Srqtn^-3T^q'^‘ Ht ^ 

<<^'11 3^ HRf^Rl4l' '^" 3H'^'=K1 ■^^1 3I^H =t:<,OI <^■'0; 


; 3T^ ^<=m<, -4<W 3Tf^f^<H»i VRT 36 ( 7 ) 3^ { 8 ) gKI y hVi 't)<^ ^ 

'Ji, "^-209, 'jl'Mycfrii^lt '5>^ i^fcrS'n, MPT^, i4^ THT, %f^ •^s, 2IFt-401105 SKI f4Pi(f4<i R«It4(TT 

RT-11) < 110 ) * * IT ^ (Sdl % •3iTrfer, 317^wf^FT nicn'i 3H'^<'J| () %■ Hisd '^, 

“ :iirM=hl” t (f^ W fFTT t) 3ik 1^ 3T^4ts^ 3TT^ ^ :^/09/2004/544 

TT t, 31^41'^ ^TRPI-TR ^ 3ik WfW 11 



f4f44 4^ 11^ ^ RR "4^ dTIRlftct ^H^lpcrld cfRpT 3WP4 ( 4^^9'.l4 3fW ^) t I 
500 %.Tn. t 3m -'X’^mi i %. m. 11 Rcrrr hhhh 3mRM (^) ^rh som. 11 ^r 4’3R4R5eTRt P^r+i tm 
ypfi;>w o'ir:iofAi^l<:il<+- RTfcl TRmt I mfTTTI ^37R^^l4)5 (T^ ^fP’lTR 49Sf^M ^Rcllt I <iH4v<'n 230 

4F^, 50 'miMdl RR1 WT RT RTt RRcH t i 

mrfmR ^ % 3TlRfmR R#d ^rrfrI* % 4 4r 4 % %7 4)^4s Rt l^mr ^tr^tti i 

3m TRRm 3RR 344fmiR rut 36 mt wmi (12) ^ Rmi Tif^mri rr rrW ^ ^ 4lw mmt 
t RRR Rimi % 3T^4mR % mi RRFi RR % 3 rt4r mrt PciPdHidi ^ mrt Pr>si'R, fenifR % 3 t^rr 3fR mf) rih 4) 4, f4R4 
3T34tf^ Rpmi RR fmmi fRmi rri t, pRpdftd mrt % 44 ^ 4m, mm^RT 3fR ^mhierR % RteTR mrmmi Rt 4l4 4t 
100 fR. RT. RimTR 3rf4m% ‘*i'’ RPT%f4TT5000 4 50,000Rmmt't^4R?RTRRRPT34RTcT (RR) RiITR 50 %. m. 4 3Tf4m 
3m 1000 fm.Ri. mRmt ^^RmRR >mrm rt 4f 3fR “^”rtr i x io ^ 2 >= io'^rt 5 x 10 ^ % f, 4t RRTcRmm^mRmmTjRfm 
RT TP? % mrmm f 1 

[mi. 4. ^5m^Tni-2l(308)/2003] 

■ 4 , m fnmpicr, fR^Tim, M4m rtr Irrri 




i"»l 
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New Etelhi, the 30th November, 2005 

S.O. 20.—‘Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “ABH” series of high accuracy (Accuracy class-II) and 
with brand name “AMBIKA” (hereinafter referred to as the said Model), manufactured by M/s. Ambika Enterprises, 
B209, Jaiprakash Kunj Building, Bhayandar, Narmada Nagar, Cabin Road, Thane-401105, Maharashtra and which is 
assigned the approval mark IND/09/2004/544; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500 kg and minimum capacity of IKg. The verification scale interval (e) is 5t)g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and upto 
1000kg with verification scale inteix'al (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with 'e’ 
value of 1 xl0\ 2x 10^ or 5x l0^ where k is a positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principles, design and with the same materials with which, the said 
approved model has been manufactured. 

fF. No WM-21(308)/20031 
P. A. KRISHNAMOORTHY, Director of Legal Mclrolog\ 








44 


THE GAZETTE OF INDIA; JANUARY?,2006/PAUSA17,1927 


[Part II —Sec. 3(ii)] 


M 30 2005 

cFT.3Jr. 21.—(qf^a RHi<^ "'R *3^ 

fHt^ 'RT^ 1976 (1976 ^60) (TS4T ^ ^flT "Rn "RTT^ (■'felf 

1987%'TO^'%3fT5^t#TI^^'5^^^WTTtl%e1Mlc1K'SRFT-^3r4f^'^' Hl^^'RTS^'R«IT«hTT^RTTT 
TtIrT 3ik "^rnTT 

3T?T: 3T^ ^ ^IKI 36 "^^KI (7) (8) &KI "ST^ iifilVi<il «<hVi 

^-209, 'JiHH«tiKt [^Rt'S'I, RFF?\, 'i^qi RRT, 8 Tjt]1-40ii 05 H?Kf^ &Kl IqPiWci ■qg^ysfcTT 

M (■R5!TT4?n^-ni)^ cflm (‘<^cl'+)|4 TT^) %'RTSeT'^, f^lFf% 

TO'^RTR t (f^ ■‘fer WRRT t) 3ff7 STJRt^ 3TT^ TF^ :^/09/2004/545 

fFTT t, 3Rm-T^ #T y^+vlfvici t I 



soof^.m ^RiTT 21%. m 11 HNHH 3TRTi.ra (^) '^■Rpnoom tl t m 

ypcivid 3qTt|i|clcHH TIRRt I <ioH'4'=b 5l4lS (TT^^^) cft^ yRuNH dMCf^IcI ^TtF 11 <m^Vn 230 

so TRRRff ^TRT yqi<H "R "^iFt «^<ni ^ I 

3fR -3^ m 36 <R*4R1 (12) 'STR i;if4o4l y*ilM ■rFT’IT =tJ<nl 

1■‘fer % % IR ^Rm '3^ ■3^ 

RTs^ ^ f^rW wn t, ^ ^ ■4^, •R«mf?n 3^ ^i4mwh % ct)^ h) #t ^ 

sm ^3?T^3Tf4T^% “^” RH%f^ 500^ 10,000 (Tn)R%cT 50 %. TIT. •3lf^ 3^(71000 

%,Tn. TRT^ 3Tfv^KTR ^RTH^t 3flT“^'*-RTR1 xlQ^, 2 ><10*^5 xlO^% f, ^ ^ ■'pifRi ^ TJR % 

I 

[^. B.^^TnR-2l(308)72003] 
41. R. fRJTT^^I^, fR^Vr-Sf, -RTR 
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New Delhi, the 30th November, 2005 

S.O. 21.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-Sections (7)and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Platform type) weighing instrument with digital indication of ''ABP” series of medium accuracy (Accuracy class-111) 
and with brand name “AMBIKA” (herein referred to as the said Model), manufactured by M/s Ambika Enterprises, 
B209, Jaiprakash Kunj Building, Bhayandar, Narmada Nagar, Cabin Road, Thane-401105, Maharashtra and which is 
assigned the approval mark 1ND/()9/2004/545; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500 kg and minimum capacity of 2Kg. The verification scale Interval (e) is lOOg. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting diode (LED) display indicates the 
weighing result. The instruments operates on 230 Volts, 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening, of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and upto 
1000kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with 'c’ value 
of IxlO*', 2x10“, or 5x10“, k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

fF. No. WM-21(308)/20()3] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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■51H3fRTrRTTt^3Tft^f^ 1976 ( 1976 ^ 60 ) ^S4T ^ ^ •^TR ( hUhI' 
Pi-HH, 1987 d'lmK y4El iTt <M'1 i9, 

<<^'11 3TT7 Tn.i^l<lMll" '^' T'T^[^ ^<=11 '^iTTTT T^RT; 


cg^;^ -3T^, W36 (7) 3fR (8) 

. N?TfTT7, ZT^, Tfn 12, ^1(^141 Rkl "iftn (^. ) '^-401 107 W WTH 

(W5^^-II!) 'STT^ TTfr?l, ('^8Tl4 WT) 

t 3fRf^3T^4t^f%3TT^TEJ^/ 09 / 2004/546 

'!', 'snTFT-'T^ ^hkI ^fh; yctiif^ci <^<ol ^ I 



-RT^ ri^<^rd Tt^ 3Rm: ^ hit ('4p37Tji4 TO7) 8g^»j| 1 1 

soof^.m 2 %. m 1 1 (i) 100 th. 1 1 3 TT ^ ' (gi ^t w 

Tfro qrfcr 3THT^t I ^ hRuIIH 8T<;f$r'a I 230 

^flT 50 yc^^4j WU TRET T( ■qipf 11 

^ ^ srfaR'Sl «tv4«i'^4 %ic^ h^D'I ^ (^01^ P)‘=f>^ %"f^r^ tPldW*; 4^ Pt>^r 'Jjiij'/I I 

■sfk ?R«tiK "3^ ^rf^Piqtl tJRT 36 "^g^RT (12) 'SRT ^iPw4l 'SEm "^RcT ^ "RF 41 m'J 1I cb<al 

% 1% "3^ hTs^ % % fR Tmoi-T^ %■ S^fT'fo "34^ (qpinfcll "34^ ■fe^TtT, Ps^l^l % •ST^RR '^flT f^RT^ 

3T5Rlf^ -RfeR p6|PHf4d RRT t, ^ 1^ '4^. ■R^TRkT ^7 % T^RR 3WRI 'fl ^ 

5Tn.'RT37T^ StP^ RH %i^ 50010,000 TRT^^'4 ■Ro'TRRRH (tET) 3RRIR50 fe. m •^srftRT 3^171000 
m cRi ^ •srftRRR ^mr^t afR “'^” -RHI xio^, 2 X10*^5X10^% t, t^Hiciich'qi ^'JllrH«+)''?yifRr^^% 

TTR^f I 

[R^. t. ^^TEI-21 (333 )/2003 ] 
TT. IT. P'f^i^i, M^tsf -rr 
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New Delhi, the 30th November, 2005 

S.O. 22.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Platform type) weighing instrument with digital indication of “SEP” series of medium accuracy (Accuracy class-III) 
and with brand name “SENSOR” (herein referred to as the said model), manufactured by M/s Sensor Electronics, 
Tulsi Tower, Shop No, 12, Saibaba Nagar, Mira Bhaindar Road, Mira Road (E), Mumbai-401 107, Maharashtra and 
which is assigned the approval mark I ND/09/2004/546; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacit>' or5()Okg. and minimum capacity or2kg. The verification scale interval (c) is lOOg. It has a 
tare device with a 1(H) per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instruments operates on 230 Volts. 50 Hcrt/ alternative current power supply; 

In addition to scaling the stainpiiig plate, scaling shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-scelion (12) of Section 36 of the said Act. the Centra) 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make. accurac\ and pcrfornumcc of same scries w ith maximum capacity above 5()kg. and up to 
1000kg. with verification scale intei^al (n) in the range of 500 to 10.000 for 'o’ value of 5g. or more and with e' value 
IxioL 2><IO'‘or 5x|{)L k being a positive or ncgati\e whole number or equal to zero manufactured by the same 
manufacturer in accordance vviili tlic same principles, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(333)/20()3| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3TTf7RT ^‘) W affT’FTT iTPT^ 1976 (1976 ^ 60 ) Hm ^ ^ im RTO ( hTshI’ 

1987 y^l'l ^31^-^' Ht 

ITItt ^ 

^:, ^5^ ^TftrfWT^ ^36 (7) ^ ( 8 ) ^ 31^ 7T%Eff ^ 11^ ^ "^TT^ 

#RR ^c^q^iPl=t^, '5^ ZTRT. Tfn T 12, ’Hkl Tt^, (^), -^-401 107 ^ 3^ R^nsfcn 

(R«|i?f3y^-Il) ^ Tj;^Tlf^, 3T^R^ (3EPR) % HlSd 

"#RR" t(f^^7T^' 'RT^W'wt) ^ tJTI ^709/2004/547 

^H:i,^R;m f^FRT rrt t, 3mm-R3 wd ^ y'=61^(14 '^Rcft 11 



rq^-fn 3fRrn:) (ft^^T^RWf I W^ ^fWT 

30 %.Tn. -aTR "'I'la^ yRcn 100 TTT, % I ^Icqm HIHHH ai'n<ici ('^) RJT RPf 2 ITT. ■!■ I 'I f^S T F RTI TRT TfTTTTcT 

“'Hqqod'iir^q-. RTItT R'^TRt I 3TW?ce^^T^ ^) 3T??f (ft^ Rft^ 8H4l^M ^TRcTlt I ^T^TTW 230%^ 

aftr 50 TcRTRcff >m 3t^ m ^ RRm f i 

73tWiw^ arRiRq^ 

aiR 3T7<+-K ^3^ arfRfWT RTt mu 36 mf ^mu (12) ■gro 3Tgu TTfmprf mr ttuEt ur^ "p; ■^mr muri 

ar^utfer hTs^i rqPiftci fuRTT TT %, [qP'if^o jfriun % ■^, a^ 4-,i4yieH % 3 T« t<» i »ft ^ 

1 fu.Tn. ^ SOfu.TT. UH%%T 100^ 50,000 RcUIMi HIHHH aRRiUT (UU) a^ lOOfu.Tn. UTTR^ arf^Ur 

% *t" UTU'^'PtJ 5000 ^ 50,000 cTmUTT^^* -HoWIM^UR (UTT) aTcTUUT7T%U 50 fm, TIT. UT"^ arfumcEUiTWm^ f 3^ 

UTU 1 xio"^, 2 ^io'^ur5xio^, %|i, "^Tt miTcum m prfm m % Turpu f i 

[TT. RT. ^^TTT-21(333)/2003] 

4 tt. fR^T^, tu^TTm, Mm; mu fwu 
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New Delhi, the 30th November, 2005 

S.O. 23.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with.digital indication of “SET” series of high accuracy (Accuracy class-ll) and with 
brand name “SENSOR” (hereinafter referred to as the said model), manufactured by M/s Sensor Electronics, Tulsi 
Tower, Shop No. 12, Saibaba Nagar, Mira Bhaindar Road, Mira Road(E), Mumbai-40 107, Maharashtra and which is 
assigned the approval mark IND/09/2004/547; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instruments operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 x 10^ 2x lO'^or 5x 10^ 
where k is a positive or negative whole number or equal to zero manu&ctured by the same manufacturer in accordance 
with the same principels, design and with the same materials with which, the said approved model has been 
manufactured. 

{F. No. WM-21 (333)/2003] 
R A. KRISHNAMOORTHY, Director of Legal Metrolog}' 


♦ 


3724 Gl/2005—7 
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1976 (1976 ^ 60 ) ^81TafR W1 

^37^^71^) 1987 %'^^%aT5^t affT^^ % cTWR'SREt ars^f^-^f %% '3^TfeT'^2n«hTT^17TJ 

T<^'ii aftr fM^r^ '^" ^^°ki ‘sr^n ■^vt?TT <^* 11 ; 

•3Tci:, ai^, arft^f^ cjft t^^U36 (7) aftr C 8 ) ^uir?T' sptt-srUt ^ 471 ^ 

fH<mHI, 1^11-126116 ^ ('^T^n^fm t?4-II )'^ 

w^Tqrt) a^r^ tTt^/ 09/05/459 ar^qt^ wn- 

afk wrfw ^R?ft 11 



^ffrarrr^f ia^^arr^nfr^T ai^xiifd^i (^) ?ft^^5wonti T^i^aiftiwT 
^Rcn30%.Tn. afif ^H^q ^ptctt lOom t i ■ocqmi - qm T T R (^) ^•qH 2 m ti tt^ aTr bj ' 4 '< ^ ' (?ii t T» t' ^ ?m 
3jfh?RT ■^T^^^cT^TTrRr^ 'S^TP ^1 y=t>l?i ar^af'+i ^iqls y<?! aicrl'1 sR'^fTH aM<;f$ici «t><oi % I aH'=b<*J| 230 

qlc^, 50 iJ^FI ■'R ■^ipf =6<fli % 1 

■^srf&T’i %arf^ft^ H^rtd=t 5 HC'jjj[ 04^51^*% fT°i^ %l^n^f ^f^^ii.'Jiiy.Mi 1 

afl7 aTf*#m WU 36 (12 ) 31^ ^ -SRIT ^ ^ ^ VtnW 

a«Ki hTsci % ai^4i'A’i % ai<i4d fq^intai 5i<i atil Hri^si'n, ts'di^d % arjTiK aftr "3^ TfFTTJt 

ai^Hlfdd "ffel W %, 3^ jfl3^ % '^, afrr <+*i4Mlcdd % 3WrJT 41 *5Tt 

1 fq.Tn. ^ 50f4.Tn. ^'*i" RH%%T 100 ^ 50,000wim^rmHaiiRM (TTT) afrr ioof4.Tn. ^ 377 ^ 34 ^ 
%'‘^’'RH%%tT 5000^ 50,000 3^^^4'fT<^imRmPT (RH) 50%. TO. TT^-^aiftTWR ^FRIT'^f affT *'i" 
HM 1 >= 10 ^, 2><10^‘^TT5><10^, % KRF^T^ I 

[^. 77. ^5^TTI7'21(31 )/2005] 

Tf. "q;. ■'f^iiHfci, 14^^, Mm; ^ f^m 




I- tl 
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New Delhi, the 6th December, 2005 

S.O. 24.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 19,76) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “GST” series of high accurac>' (Accuracy class-II) and w ith brand name 
“GOLDSTAR” (herein referred to as the said Model), manufactured by M/s Bombay Scales & Electronics, Court 
Road, Niewana, District-Jind, Haryana-126 116 which is assigned the approval mark IND/09/05/459; 




The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative curren t power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with naaximunr capacity^ up to 50kg with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ valmj of lx 10\ 2x lO'^or 5x 10\ 
where k is a positive or negative whole number or equal to zero manufactured by the same n.ianufacturer in accordance 
with the same principles, design and with the same materials with which, the said approved model has been 
manufactured. 


[.F. No. WM-21(31)/2005j 
P. A. KRISHNAMOORTHY, Direct or of Legal Metrology’ 
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^.3jr. 25.—Miftwid ^ ^ ^ lit nqr 1 

^') ^ Tfn tTPT^ arMwr, 1976 (1976 ^ 60) (T^IT ^ Tfn HH'=b (hTscIT 

f^, 1987%^Vf%3T^t3fk^^^'BVmtf^ W^TRirqpT^afTqfq'^' vf^ 

3TcT:, -31^, ^rfttf^PTR ^ *JRI 36 ^'3^-*TRI (7) ^^1^ (s) SRT'Sn^ ^ 

f^HRT, e^<i^l'Jll-126116 ^T^RP^qiafcn (^8 It4(TT^-III) ^ 

sp§[^ % 31^:^-Rf^, 3TW^T%(T 1Tt^'^4i+>0^l Trap) “fft^^” t (f^ 

WT^t) 3TT^ Tpl ^/09/05/460 %qT W t, W^- 

T5l vJiiO 3^ y=r-ir^m ■^TTrt % I 



1000 fe.TTT. -’•iHdM SJR7TT 2 f^.TIT. 11 ^7<^7mPTW^ 3r?RM (^) 100 TIT. f I ITTF 3T^(^q■^c^^ -gf^f TvSIW-SRl TTcT 

yfcIVM %ITft?T 3n^<M^dd TI»TRt I TO?T 3c^H^I[4) 5i4l5 (TT?!^^) TPTlf cft^ hR ’ ^ II H ' 3 'q c^M -^RITT11 39'*VJ | 230 

50 FT^ yr'Hiqnl «^KT fq^ci ah<<ii % t 

^if*^'! 3TfMtsf?1 TTTfYl ^ <+,4ci>^'4 &M4|5l()‘%%q; T3l^'P ft^ % ^ 'Jfllf'l! I 

3fR Y'^V-I TR^ ^ 3Tf?llWT ^ 36 ^ (12) TTfwff ^ ^ ^ 'RtW wt 

t f^F^^RTFel%3T5ite%W Tm-T?} % cwfct 3TT[ feiPlRi^l ^ 3^Tt P^^l-rl, 3TTI Fmpfl, fm^ 

37^ptfoi pw ^ fTRh •rttt t, 3^Tt ^jrsr^ % ^ ^ 3^^T chR-lnwH % irt^ ^ 

5 TIT. ■qiFTTO -qH^ %TI 500"^ 10,000 '^‘ ^HoMim qTMH'R SRTTT^ (TJ^) Tfe 50 1^, TIT. 3Tf^4q7 affr 

5000 f^.TIT, srfqqRq f^FRTTqT^f 3f[T ^HT ><10’^, 2 ><10*^5x10 ^ % f, ^ 

f- I 

[m. Ti.-SSpj^TpT-2l(3l)/2005] 

tft, TT. Mq^qrq f^ 




jH 11 
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New Delhi, the 6th December, 2005 

S.O. 25.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the non-automatic weighing 
instrument(Platform type) with digital indication of “GPT” series of medium accuracy (Accuracy class-III) and with 
brand name “GOLDSTAR” (herein referred to as the said Model), manufactured by M/s Bombay Scales & 
Electronics, Court Road, Niewana, District-Jind, Haryana-126 116 which is asigned the approval mark lND/09/05/460; 



1 he said model is a strain gauge type load cell based non-automatic weighing instnniicnt (Platforjn type) 
witli a maximum capacity of lOOOkg and minimum capacity of 2kg, The N'crification scale interval (c) is lOOg. It has 
a tare dev ice with a 100 percent subtractive retained tare effeet. The light emitting diode (LED) display indicates the 
weighing result. The instniment operates on 230 Volts. 50 Hertz alternate eurrent power supply; 

In addition to scaling the stamping plate, scaling shall also be done to prev ent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-scciion (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the w'eighing 
instruments of similar make, accuracy and performance of same series vvith maximum capacity above 50kg and up to 
500t)kg with verification scale interval (n) in the range of 500 to 10,000 for 'e' value of 5g or more and with ‘e’ value 
of lx lOL 2x lo^or 5x 10^ where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer m accordance with the same principcls, design and vvith the same materials with which, the said approved 
model has been mamifaclurcd, 

[F. No. WM-21(31)/20()5] 
P. A. ICRISHNAMOORTHY, Director of Legal Metrology 
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"FN-iTH^ 3Tf^f^FR, 1976 (1976^60) 7TS4T ^ "Fri KTO ('ms#' 

1987%^«^f%3T5F^t 
^ 4M^=k1 Ttm; 

^:, arftrfwi ^ %irO 36 (7) 3?li: ^W (8) ^ "SPiW 

dftfro^lidl'^vH r^wHi # 96,11 1TF^, f'n?k-560029^fqPiWti M ) 

^ % 3T^-^Tf^, TTt^ <JM«+><'J| ('^<i'Fl4 -ST^) % "RT^ ■^, ^ •=im 

t (fsr^W^’^^'TT^'^'RTS^'^'Wt) 3T5FPrTf^3TT^^^/09/2005/816'^PT^^1wiW'W 

t, ^ 3ik 11 




hTsc^ fq'^n >4<^K MR ■3TT^4rf^ ^^-^iRnn olcn <JM«h<,'^i ( v^<i't)i4 i<<^K) ^ I 3Tfv«riaM ^hcii 

600 1^ TTR t 3fn: ■^^RcTR 1 i%#TTT. 11 ^rH I TH HNHM (^) 50 TIFT 11 Ff^'W^'^T^cTTt f^FT^ 7TTT 

6M;ii ' ^ - cHH I rRgh qrfa TT'RT^t I TfW 4w4«t> 5l4tS cT^ mRuIIH ^TTcH 11^F^iT4 230 

3flT 50 TT^JT TTtRT^ 'SI^'RT'^TFf "^TTm 11 

Tlt^ % 3ilaR.'W HJjili <a1crl <ni^ ^ '3i(i(iTl | 

sfF %F?frR 7TTTO "3^ 3 tM^ ^ W 36 ^ (12) Wf TTf^TT^ TTRFT ^ %RT 

% HT^cl % <H %TTT !><*il'''lH4 % '3^1 'SRI‘STTI f^^i'n, rs'5115'I % 3T3^ ■S^k "STTI TTFTTlt 

«T^Hlf^TT R=l pH Hi'J| "W t, fkfMkTT »jT3^ % ^ ^ ^FTF^H sfk 4il4M[<jf1 % Tft^ 'ft #t ^ 

100 fft. TIFT 3ftk3F% ‘'^*' -Rn %5000 ^ 50000 TT^-sfT^ ftf yOMIHH "RIHRFT (T37T) 50 f=fid)UIH ^ 

STftlFT^ftnOOO P^-^'lTIlHTTRT'^Tft^TfTOFT ^FTTTT^t^ftr: "^** iTn 1 x 10 ^ 2 x 10 ^ -qi 5 x 10 ^ %t, ^ HHlcH’qT'qT 5ltU||ciT=6 
Tj^-qr^ % TFT^ 11 

[F3T. ■k.^5^TI^-21(232)/2005] 
Tt. IT. f roT Fifti , fkte ■RTF 


lM»| 
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New Delhi, the 6th December, 2005 

S.O. 26.—Whereas the Central Government, after considering the report subniilted lo it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) With digital indication of "OSP" series of high accuracy (Accuracy class-11) and 
with brand name ''ORION” (hereinafter referred to as the said Model), manufactured by M/s. Orion Automation 
Systems, #96, 11 th Main, BTM 1st Stage, Bangalorc-560 029 and which is assigned the approval mark lND/09/20()5/ 
816; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 600 kg and minimum capacity of 1kg, The verification scale interval (e) is 50g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the w’eighing 
result. The instrument operates on 230 volts and 50-Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity ranging above 50kg to 1000kg 
and with number of verification scale interval (n) in the range of 5000 to 50,000 for 'e’ value of lOOmg or more and 
with ‘e’ value of 1 x 10\ 2x lOWr 5 x l0^ k being the positive or negative whole number or equal to zero, manufactured 
by the same manufacturer in accordance with the same principle, design, accuracy and with the same materials w'ith 
which, the said approved model has been manufactured. 

[F. No. WM-21(232)/20()5] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology' 
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^.37r. 27.— 

1976 (1976 ^60) W 3fl7 "FTT "FTO ( 

^ ) frqTT, 1987%'3ni^^'%^T^^t 

T^ ^ WT‘^T?TT7t^; 

^:, •3^ ^ VRT 36 (7) ^TqtmT(8) 

■^TR^ «Ttf7^ 3Tj€r^7H # 96, 11 ■^,‘^^tpr 1 7^, ^7T#T-560029 ^ W^IlTT('^^ITStfm'^-III) 

^ ^r?=!TSfTt^ ^TJm^WPJT (^^zwf %'RI^^, 1^R1% 

TH t ^TI^-qT^^RT^ W^t) ^f^ ^jHl<;i 1^'3TT^1TT^/09/2005/816 

^ t, 3T5Fk^ Wd ^ Wt t I 



^ iry ^ ^ ^ 3 TFf ^ rcTa ?ft^ te) 11 

e^FRTi 1000 f%# Tim t ^RmT4 11 himmu (^) 200Trm ti 

^Hw ■!■ fvji<H't--i 7RT yfa^ia «Hqct)ci'lirH=h ^UfTcT ■an^^^fri'i ■R'TT^'t' I y«6IVI 8rH'4<^ sihI'S mRuiih 'SHqf^io 

<=h<ai ■§■ I '3H=+)<'-'i 230 4i<ri •3^ 50 HCHiqcll <4RT l^^ci Mqi*i ''R'^iFf «t5<(ii ■§■ t 

7eTfo7n^'^^'^%3Tf7TiWR7fh'^^rqz^3q^^%f^7^^-^7t^%feTT ^ h1<h<4< F+^^I ^\yi>\\ I 

^ TR^ 3Tfvfwi ^ 36 (12) ^ viFw^i ^ ^ wt 

■f "3^ nTsel % %17T % 3ia'fci 3^1 (qPi*iloi 'gRT 3^1 P^.ai'n, fs'Jii^’i % tHH^I "3^ 

’^^♦ifR^ci PTS^ f^rfr^W m-mi ■§■, fqPifAci 3^1 ^jocrii % ^o6, 3|[7 of)i4Mi<r1i % ciJc^’i '^RofT'^ ^ ^44 

SOTfm^'STT^ 3 rF-TSp% “^” ■TR%feTT 500 10000 TT^'^^'^'TTcqr'n HIMHM 31 cKId (TT^) 7 T%cT 50 FhdlUIH 

3fl7 5000 3^f^^^7(1TT yRcll “^” ’RBI xlO^, 2x10^-qT5xi0^% f, ^ 

^7I^%7FB,Bqf I 

[BT. 77. ^5^1^-21(232 )/2005] 
it. R. WT 


\ 1^ll>t|>* 
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New Delhi, the 6th December, 2005 

S.O. 27.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accurac>' over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the model of, non-automatic weighing 
instrument (conversion kit for platform) with '“BEST” series belonging to medium accuracy (Accuracy class-III) and 
with brand name “ORION” (herein after referred to as the said Model), manufactured by M/s Orion Automation 
Systems, #96, 11th Main, BTM 1st Stage, Bangalore-560029 and which is assigned the approval mark IND/09/2005/ 
817; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (conversion kit 
for platform) with a maximum capacity of 1000 kg and minimum capacity of 4kg, The verification scale imejx al (c) is 
200g. It has a tare device with a 100 percent subtracti^c retained tare effect. The Light Emitting Diode displns indicates 
the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act. the Central 
Government hereby declares that this certificate of appro\ al of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series w ith ma.ximum capacit\’ abo\ c 5()kg and up to 5('00kg w ith 
number of verification scale inlcrxal (n) in the range of 5t)0 to It).000 for 'c’ \'aluc of 5t)g or more and with c \aluc 
of 1 xl0\ 2xl0\ or 5^ !0\ k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with tiic same principle, design, and w ith Uic same materials with \\ luch, the said approx cd 
mode! has been manufactured. 

|F. No. WM-2 1(232),/20051 
P A. KRlSHNAMOOPvTHY. Director of Legal Mcirolug;. 
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^fi% •3TT^^') 'FF? -1976 (1976 ^60) ^ Tin 'RPf^ ( mUhI' 

1987 ^■q^rrsfin 

«mT36 (7) ^fk ( 8 ) ^ ^lFw4l[' ^ ’^TT^ 

k.'^WHT%eTkl., k. 11/69, J^le1<Ml, ^ttkttt(■^I^ irkm^-III ) ^ “kt^FTTkU' »j7srpTT% 

TIT^ 73^ 7T%/T, /KT^^Jlfdd ?frpTT^9<^'m ('^‘6l4 ^RIK) “#T7l” t (^TT^' 

kfepi Tin Tn t) sfn: krk 3 tt^ rt •^/09/2005/454 %, ^h^hVh wn^-qr ^ 

Wlkm TTTT F I 



WTTF-pits^ arr^rrfkr ^'-WTirHd (wi:)Tlm ■8 h<+<'ji 11 -piTiI srfkmrr wn 

500 irm t atKT^^'ifTR 2 1 1 7T?Tm ^nwr ^ftrth (^) Timr 100 irm fi ttti t 

kfTTTT TTT ■^n^TreRTcTTri Tlftcl qWT % I y«tjRi <iW'4«ri (y.ei'^'^) y<5'i olci'l MfPillH ch<<ll't'I 

8MT^<’J| 230 kpR, 50 qcTTTfff TRI WR 77 Tipf TR?TT 11 

Tdif^i Tit -gnm % siiTTkTT tt#i Tit Tnnjk ■^rmk' % ^ TtTi^ % TitpRR; -qt %tt 

WTTI 

.'ifrr mTR ^TT ^rfkfWT ^ TRT 36 Tit -TqTTTI (12) ^ SJiFwtT TIT RTtn TR^ ^ Tf kttran wt 

t 3T5krni%TPfRRT^7T%TintT^f¥kRtn^'37Ttf7T;5TRT, fe2TT|T% TT^TIR 3|t7 "3# fllH'jt 

afjTirm Tfei T,i r^rnMl'ii tt t, frfrf^T "skt ^jripr % krr, 3|t7 Ti4m<rn % RtpH ^ #t ^it 

STTTRTTRRk ;iTtTT:% “i” RR %f^ 500 k 10,000 TmT/rkr TIriTIW'l'9I9HR atcRTeT (RT) 7#7T 50 PTHtiJIH R 3Tf%R7 ^ 
1000 fTRlTTR TTTTitSnRTTT^f Tltr “^’' RTT ': x 1 O ^ 2 x IO ^TT 5 x 10 ^ % f, ^it TTIcRTTTTT?WT: 

TT Tpr % f I 

[m 7T. ^^TTR-2.l(05)/2005] 
it. Ti, fruj||t^, Mttt rtt 


F' 11 
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New Delhi, the 7th December, 2005 

S.O. 28.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of section 36 of the said Act, 
the (Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform typw) with digital indication of “VENP” series of medium accuracy (accuracy class-III) and with brand 
name “VENUS” (herein referred to as the said Modei), manufectured by M/s. Hindustan Scale Co,, No. 11/69, Gwaltoli, 
Kanpur, Uttar Pradesh which is assigned the approval mark IND/09/05/454; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500 kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a 
tare device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power.supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 
1000kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
of 1X lOS 2x10'“, or 5x 10^ where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principles, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(05)/2005| 
P, A. KRISHNAMOORTHY, Director of Legal Mctrolog> 
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■^’^rf% ^T[? 3TTfTf^ t^t') 3T1 t'FN arfl^fwT, 1976 (1976 ^60) cT^JT ^ 'Em ( hUhI' 

^3{^h 1<H) iWT, 1987 ^^^-qT^R?1T4?nR^ 

TT^TT ^ f¥HR ■^’ W=1 tItT; 

3TcT;, 4H<=hK, ^ ^rT 36 ^ (7) (8) ^ Vlf^T ^‘^PTEt ^Ti 4lT?1 

7i. 11/69, J-irrHilHI, WcT'R^ WP-klRTl (WSPH RTi-jn ) 

% TTT^ 7T%7T, 8Mc6<iJ| ^- 3 ^) % TO ^ ^ “RPT^” % {f^J^ 

■qTSn<T ^ TRT t ) ^ STT^ TT^ ^709/2005/453 f ^ 31 ^h1'TH 

^flT TTRTTfW RTRfr t I 



^RT^ Ti^ fRfR WT ^ ^^Tlfer ^J^r^lPdd 8MohOJ| t I ^TRTt arfelTK 

«iR?Tn5l%#WTt «fi3 *^HdH TO. f I'FTc^TFR(^) ^^2 71^11 W^ 3TT^^fdH t 

w\ 11 wr?T 8ro>4«=h :gT%g {'^ i ^) 3r?gf <fl^ 9f<^ 8 qr d^ ^Tvpn 1 1 6^*vn 

230 ^s|t^ 3^R 50 ^ yc^Rdl 1^ ^ RfH WT11 

WlfwJO % 3^rdR=W 4.Y'^1 <!»iJ<^5R7 %f^^7#TR?t 71^% f^ WT^ I 

3^ ^TRiR 3TftfinH+i ^TTT 36 ^miT (12) ^RT 31^ ■^if^RTRl Ril 3P?RT R?' mI'H'-'II =6<.o) 

% hTsci % 3TJhI<;i %TR XHI'JI % STT'id ■37ft fqRiMlai "SKT"3^ fRSRT, fS'Jii^'i % ^rjRR TRT TTIRRt I^RT^ 8=w 

■^fer fRlRRh^r fei TRT t, peifRft'ci w ^ 1^ •^, ^ffx r^t^rthr % ttIrr 3rrrr rt ^ ■sil 

l00fR.TIIR^2Tn.-(TRr ‘•■^” RH%f^100^ 10,000 TTRTRTr^Tf Hm’RlR SRRm (ttr) 5 T1TR RT3R^ 3Tfl?^ % 

RF!%%TT 500 7^ 1,000 TTRT RTt^-pf RIRRR RTRRH (RR) 50 f^. THR RR7 Rit atTwcTR i^TRmRT^ f 3fR 

RTR 1 V 10 * 2 X lO^RT 5 X 10 ^ -g: ^ ^^HlrMch RT rt ^ % RW^'PI 11 


[R^. R. W7J_RR-21(05)/2005] 

Rt. R. fnTTTP^. -Nr?!^. RTR 
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New Delhi, the 7th December, 2005 

S.O. 29.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table Top type) with digital indication of “VENT” series of medium accuracy (accmacy class-III) and with brand 
name “VENUS” (herein referred to as the said Model), manufactured by M/s. Hindustan Scale Co., No. 11/69, Gwaltoli, 
Kanpur, Uttar Pradesh which is assigned the approval mark IND/09/05/453; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top type) 
with a maximum capacity of 15 kg and minimum capacity of 40 g. The verification scale interval (e) is 2 g. It has a tare 
device with a 100 per cent subtractive retained tare effect, The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply; 

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same scries with maximum capacity upto 50kg with 
verification scale interval (n) in the range of lt)0 to 10,000 for 'e’ value of lOOmg to 2g and with verification scale 
interval (n) in the range of 500 to lO.tltlt) for “e’ value of 5g or more and with 'c’ value of 1 >‘10^ 2^ 10\ or 5^ lt)\ where 
k is a positi\c or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principles, design and with the same materials with which, the said approved model has been manufactured. 

fF. No. WM-21(t)5)/20051 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 





62 THE GAZETTE OF INDIA: JANUARY 7.2006/PAUSA 17.1927 I Part 11—See. 3{ii)l 


3 2006 

3TT. 30v—^ ^ ^ 

3T1?3^ ^ 31^) 1962 "(1962 ^ 50) (f^ 

3Tti^f^ ^ ^ t ) ^ ^ 3 ^ ^TKT (l) ^ 31#^ TJP^ ^ ^ 

^ 3fh? ^ ^.3n. 2598 cH^ 12 

2005, ^ ^>TR^ ^ YE?m cTlfl?!’ 23 2005 ^ ^ ^ 9^t, ^ 

^TI ^ 'delH 3Tg^J^ ^ RPlf5^ ^ ^ YIR?J ^ *lElc^l (f^) 

TR^im ^ '^R^I^TT YE??T ^ RrOTRT risn te# >!M\yi'^ ^ 1%3TTOR ^ 

^r^tfcNFE vTdJRl ^ qRwr ^ ^-MTHc^ TT^McHl^T f^R ^tRttEtFTI ^ 
^RHRI cI>Rq\^PT ^ fcERTR fsTWI^ ^ 

SDTRet f^ vdM^Vr c^ 3#cf7R ^ 3E^T 3?q^ 3TRR ^ ui^RT ^ ^ ; 

afR YTvim aii^EgxRT ^ nfM ^ireit ^ cnfrsi i6 Rrr^, 2005 ^ 

^ sjf : 

rR RaRT mteRfr 3Tl^rf^m ^ 9 ?tyt e ^ tjtrtrt ( 1 ) 

TRcER ^ ^ t : 

3fR TRcER f^T[R cfR^ ^ RTRTcT 3fR RR TRTRIRT RT^ 

iR ^ WTRRR ftT?T^ tM 3TRf^ t, TjqTTm ^ 3TteR R 

3E^R R ferf^rf^ t ; 

3TR: RWR, 3Tl^rRRm ^ £T7?T 6 R?1 RRNRT (l) ^RT RtT 

R Rfm ^ ^ FflRE RRft t 3rftR^RT ^ ReRT 

^ ^ WTRT^ ^ WRT ^ arf^TR R 3R^R |%7TT RTcIT t ; 

3fr^ TRchR ^3Rf 3Tf^rf^m ^ tIRT 6 ^ ^JRTRT ( 4 ) ^ RRT ?Tf^rRTT R 
RTT TR^ fq, RF M t 1^ ^3^ ^ ^ RTlftR R 3T%ER RtRTT 

WRTR R ^ ^ ^ WR, feRTRtr ^ 

RTRT ^RTfe^ ^ERC^^R ^ #rn I 




3r5^ 



cfR?)^ ; WJt^ 


: YTv5R8TRT 

^0 

vm m ^ 

TI^ RR 


1 

‘ 

2 

3 

4 

1. 


267 

0.1440 



203 

0.0050 



327 

0.0050 

2. 


8 

0.1757 



87 

• 0.1116 



46 

0.0144 

3 . 


396 

0.0050 


[T^. 7 ^.-3TK-31015/ 87/7004-^3^.'c^FK II] 










[’HFTII— (ii)J 7, 2006/^17, 1927 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 3rd January, 2006 

S. 0.30.— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.2598, dated the 12^ July, 2005, issued under sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act)^ published in 
the Gazette of India dated the 23^‘^ July,2005, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying oAn extension pipeline for transportation of petroleum 
products through Mumbai-Mangiya Pipeline Extension Project from Manglya (Indore) 
terminal in the State of Madhya Pradesh to Piyala in the State of Haryana and Bijwasan 
in the NCT of Delhi by Bharat Petroleum Corporation Limited ; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 16'^ September, 2005; 

And whereas the competent authority has, under sub-section {1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land, 
specified in the Schedule , appended to this notification , is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act the Central Government hereby directs that the right of user in the said land for laying 
the pipeline shall, instead of vesting in the Central Government vest on the date of the 
publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbrances. 


SCHEDULE 

TEHSIL : SAPOTRA DISTRICT : KARAULI STATE : RAJASTHAN 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 


3 

4 

1. 

AIDALPUR 

267 

0.1440 



203 

0,0050 



327 

0.0050 

2. 

MAN DA 

8 

0.1757 



87 

0.1116 



46 

0.0144 

3. 

KHEDLA 

396 

0.0050 


[No. R-31015/' 87/2004-O.R.-II] 
HARISH KUMAR, Under Secy. 
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3^T. 31.— TTWR % ^r^tfeRTT 3ftT Hl^M^TT^ ^ 

^ittor ^ ^3T^T) ad^rf^UrPf, 1962 (l962 ^ so) (f^ ■?TT^ ^WRT TTO 

^^rfFTf^RFE T^T t ) ^ £TRT 3 ^ ^WZT (l) ^ 3PtfR ^ 'HNcf Tl^T^R 

^ 3fR ^ ^ TR^ T^f3TT. 3129 rTlte 29 

3FRTT, 2005, Rft TfRcI ^ ^fF5m 3 RiTIhR, 2005 ^ TOlf^ ^ 2?t, ^ 

^ 3Tl^^Hr ^ <HeTM ^ ^ tTUZET^ ^ ETTe^T (^^) 

TTRTR^ elRijRI) ^ f^RTTcTT TK?ItrF?l ^ ^ f^SJETITR ?FT 

^r^tfcTOR ' v3 c M T^ ^ ^ ^-HIEeTli WRT^ fcR^ eIMeRT ^ 

wm ^ w?T cb’RM'i^iH ^ ^ et^mchi^h fir^ ^ 

iTjfKjpT ^ ^ arf^EEK qr ^ orq^ arm^j ^ ^ sfi ,- 

afR wm^ ^ qfM ercR ^ rnfRi 4 an^, 2005 ^ 

cfRT 9^ ; 

afR ^m^ wterfr ad^tl^m tuRi e (1) ^ ar^r, 

TfWN ^ f^qt^ t ^ t; 

3fR q^ f^mn ^ q^^TT afR tjt TTTOH ^ ETT^ 

qq ^ qr^MeO^q ^ ai^rf^ t, TTqd Rq^tpry ^ ad^NER qq 

ardq q^d qq t ; 


3Tq: arq, c^tTEJ TRW, ^ERT arMdqq qd trRI e qd ^?TRT ( 1 ) ^RT qqrT lifted 
qq qqtq qR^ q? RtW qR^t t ^ ad^RjqqT ^ TTeRT* aijT^xd d 
fdf¥^ d 91 ^ 9 dl^q ^ wfm ^ art^rqqr qq ardq fd^q wti t ; 

afR TRqqr vjqq a#fdqq # qRT 6 qd ^trtrt ( 4) qRT qqTT ?d^Trqt qq 
qqm qR^ qq f^rd^T ^ ^qq d wdr qq ad^^qqq qq Tdw 
qqqqpT qd qrd^ qd ^-^tq TRW d fdfIcT ^ q^ qqqq, qdt fcRqfqqt 
qRq d^tfeiqq qqqd^qq feddt^ d ^ 1 

31^ 


wdq ; 


, to ; 'Ttorq 


TRq ; qftor 

^0 ’ j 

qiq ^ TR ' 

1 Trd w 

i 

^TFcH tqc^ ^ 

1 ! 

2 ! 

3 

1 

4 

1. 


25/ 24 


0.0105 


43/ 10 
19 

46/ 3 

67/ 2 
13 
24 

81/16 
85/10 
93/ 2 
97/ 6 

122 (gTEn) 


0.0105 

0.0120 

0.0060 

0.0080 

0.0130 

0.0290 

0.0100 

0.0065 

0.0130 

0.0025 

0.0380 




Gif 
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^0 

7M ^ 



1 

2 

3 

4 

J- 

lA 2, ^filial.. J 

123 ('^I'Wt) 

0.0225 


141 

0,0075 


462 

0.0105 

2, 


35/21 

0.0050 


44/ 9 

0,0055 


50/ 4 

0.0040 


7 

0.0250 


15 

0,0365 


16 

0.0250 


61/ 2 

0.0025 


13 

0.0105 


24 

0.0220 


66/ 6 

0.0255 


67/20 

0.0105 


76/ 2 

0.0210 


13 

0.0075 


17 

0.0050 


24 

0.0040 


80/ 5 

0.0180 


6 

0.0110 


81/11 

0.0355 


22 

0.0360 


85/ 8 

0,0485 


17 

0.0270 


107 (^frmr) 

0.0050 


188 

0,0050 


179 (TTW) 

0.0050 


209 (Trmi) 

0.0075 


210 (^rmi) 

0.0075 


217 

0.0410 


427 (YTfciT) 

0.0105 


428 (TPfciT) 

0.0125 

3. 

Me 

12/10 

0.0010 


12 

0.0040 


15/ 8 

0.0025 


13 

0.0250 


56/14 

0.0025 


17 

0.0075 


24 

0.0100 


58/ 4 

0.0305 


7 

0,0380 


14 

0.0380 


17 

0.0260 - 


89 (^mr) 

0.0550 


91 

0.0275 


333 (^?mTT) 

0.0050 


340 OTT^^TT) 

0.0050 


341 

0.0050 


3724 GI/2005—9 
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^0 




1 

2 

3 

4 

4. 


23/17 

0.0225 


18 

0.0105 


24/1 

0.0510 


34/ 4 

0.0610 


7 

0.0835 


14 

0.0910 


17 

0.0925 


24 

0.0675 


35/ 4 

0.0215 


45/ 7 

0.0075 


14 

0.0085 

5. 


27/ 4 

0.0035 


7 

0.0135 


18 

0.0025 


30/ 17 

0.0015 


38/10 

0.0020 


43/ 2 

0.0045 


9/1 

0.0070 


48/ 9 

0.0025 


51/16 

0.0060 


55/11 

0.0015 


59/11 

0.0025 


82 

0.0055 


126 (7T7^) 

0.0025 


150 (TTfm) 

0.0130 


294 (TTTcTT) 

0.0055 


305 (TTTcTT) 

0.0150 

6. 


11/ 19 

0.0080 


28/ 12/1 

0.0030 


12/2 

0.0595 


34/ 2 

0.0070 


9 

0.0330 


12/2 

0.0250 


19 

0.0075 


48 (WT) 

0.0040 


49 (WT) 

0.0270 

7. 


72/ 1 

0.0025 


10 

0.0105 


1 I 

0.0415 


20 

0.0200 

8. 


6/ 3 

0.0070 


7 

0.0025 


14 

0.0875 


25 

0.0790 


10/ 5 

0.0150 


11/ 10 

0.0460 


1 1 

0.0570 


19 

0.0305 


22 

O.IOlO 


18/ 3 

0.0200 


8 

O.I 125 


I'll 
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TTPT ^ 'TFT 




1 

2 

3 

4 




14 

0.0080 



17 

0.1015 

9. 


3/22 

0.0025 



6/ 2 

0.0130 



7 

0.0105 

10 . 


9/23 

0.0200 



24 

0.0495 



25 

0.0510 



11/18 

0.0100 



22/1 

0.1190 



14/ 1 

0.0075 



2 

0.0520 



7 

0.0455 



8 

0.0125 



9 

0.1240 



12 

0.0360 



13 

0.1450 



14 / 14 

0.0305 



18 / 1 

0.0525 



19 / 6 

0.0195 



87(7R?TT) 

0.0100 

n. 

WMT 

7/ 16 

0.0485 



8 / 6 

0.0935 



7 

0.0435 



14 

0.0120 



18 

0 0530 



19 

i ;935 



20 

( ,1240 



21 

('/M05 



22 

0 .)530 



23 

10165 



9 / 9 

r- 075 



10 

VJ.O530 



15 

0.0120 



10/ 11 

0.0070 



13 

0 0960 



14 

0.1005 



15 

0.0935 



11/ il 

0.0530 



12 

0.0150 



12/18 

0.0040 



72(Tr7cTr) 

0 0305 



81 (7R?TT) 

0.0230 



91 (TTRIT) 

0.h'J75 



8/ 17 ('H^xilcHl RTeTT) 

. 330 



20 CRFTTRfT Tmmr?) 0.ui25 

12. 

45/ 5 

0.0035 



46/ 21 

O0I15 



22/2 

0.0020 



297 (7R?n) 

0./t025 



298(7R?n) 

0.0025 



299 (7R7TT) 

0.0025 


[m 71. ^-31015/01/2005-3Tt.am II] 
'^mR, aiR7 7l1^ 
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New Delhi, the 3rd January, 2006 

S. O. 31— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.3129, dated the 29‘'' August, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published 
in the Gazette of India dated the 3^^ September,2005, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying extension pipeline for transportation of petroleum 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 
terminal in the State of Madhya Pradesh, to Piyala in the State of Haryana and Bijwasan 
in the NCT of Delhi by Bharat Petroleum Corporation Limited ; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 4^'’ October, 2005; 

And whereas the competent authority has, under sub-section (I) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein ; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land, 
specified in the Schedule , appended to this notification , is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said land for laying 
the pipeline shall, instead of vesting in the Central Government, vest on the date of the 
publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbrances. 


SCHEDULE 


TEHSIL: l>AI,WAL DISTRICT: FARIDABAD STATE: HARYANA 

S.NO. NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 1 . . 2 

3 

4 


RAIDHASKA 


25/24 

0.0105 

43/10 

0.0105 

19 

0.0120 

46/ 3 

0.0060 

67/ 2 

0.0080 

13 

0.0130 

24 

0.0290 

81/ 16 

0.0100 

85/ 10 

0.0065 

93/ 2 

0.0130 

97/ 6 

0.0025 

122 (Drain) 

0.0380 

123 (Rasta) 

0.0225 

141 (Rasta) 

0.0075 

462 (Rasta) 

0.0105 


1 


F* »l 



[^II—■srJ5 3(ii)] 
S.NO. ~ 


1 


Wra : ^FTSPCt?, 2006/^ 17, 1927 


NAME OF VILLAGE 


2 


AREA IN HECTARE 
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S.NO. 

NAME OF VILLAGE i 

SURVEY NO. 

1 AREA IN HECTARE 

1 

2 

3 

__ 




CHAJJUNAGAR 


ROUNIJA 


KITHWADI 


MANDKAUL 


17 

0.0925 

24 

0.0675 

35/ 4 

0.0215 

45/ 7 

0.0075 

14 

0.0085 

27/ 4 

0.0035 

7 

0.0135 

18 

0.0025 

30/17 

0.0015 

38/10 

0.0020 

43/ 2 

0.0045 

9/1 

0.0070 

48/ 9 

0.0025 

51/16 

0.0060 

55/11 

0.0015 

59/11 

0.0025 

82 (Rasta) 

0.0055 

126 (Rasta) 

0.0025 

150 (Rasta) 

0.0130 

294 (Rasta) 

0.0055 

305 (Rasta) 

0.0150 

11/19 

0.0080 

28/12/1 

0.0030 

12/2 

0.0595 

34/ 2 

0.0070 

9 

0.0330 

12/2 

0.0250 

19 

0.0075 

48 (Drain) 

0.0040 

49 (Drain) 

0.0270 

72/ 1 

0.0025 

10 

0.0105 

11 

0.0415 

20 

0.0200 

6/ 3 

0.0070 

7 

0.0025 

14 

0.0875 

25 

0.0790 

10/ 5 

0.0150 

11/10 

0.0460 

11 

0.0570 

19 

0.0305 

22 

0.1010 

18/ 3 

0.0200 

8 

0.1125 

14 

0.0080 

17 

0.1015 

3/22 

0.0025 

6/ 2 

0.0130 

7 

0.0105 


9. 


SOFTAKA 
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S.NO. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 


10 


HARPHALI 


11. 


SAHARALA 


!2. 


BELA 


9/23 

0.0200 

24 

0.0495 

25 

0.0510 

11/18 

0.0100 

22/1 

0.1190 

14/ 1 

0.0075 

2 

0.0520 

7 

0.0455 

8 

0.0125 

9 

0.1240 

12 

0.0360 

13 

0.1450 

14/ 14 

0.0305 

18/ I 

0.0525 

19/ 6 

0.0195 

87 (Road) 

0.0100 

7/ 16 

0.0485 

8/ 6 

0.0935 

7 

0.0435 

14 

0.0120 

18 

0.0530 

19 

0.0935 

20 

0.1240 

21 

0.0105 

22 

0.0530 

23 

0.0165 

9/ 9 

0.0075 

10 

0.0530 

15 

0.0120 

10/ 11 

0.0070 

13 

0.0960 

14 

0.1005 

15 

0.0935 

11/ 11 

0.0530 

12 

0.0150 

12/ 18 

0.0040 

72 (Road) 

0.0305 

81 (Road) 

0.0230 

91 (Road) 

0.0075 

8/ 17 (Sahardia Drain) 

0.0330 

20 (Saharala Minor) 

0.0125 

45/ 5 

0.0035 

46/ 21 

0.01 15 

22/2 

0.0020 

297(Road) 

0.0025 

298 (Road) 

0.0025 

299 (Road) 

0.0025 


(No. R-31015/01/2005-O.R.-II] 
HARISH KUMAR, Under Secy. 
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2006 

31T. 32._^ ^^ttoFFT 3^7 «Pl«I ^ ^ 3jIt|<T>iy ?>T 1962 (l962 ^ 

50) (I^ ^ W t ) ^ ?TNT 3 ^3W?T (i) ^ 31^ ^ ^ M ^TR?T ^ 

3fk mfito ^ ^ ^rsm ^.stt. 3027 26 2005 , ^ ^irct ^ 27 

2005 uchi^id ^ 7T^ afr, ^ ^ 3Tl?r^:;g^ ^ ^ ^ (?^) 

^ ^f^iujf ^|vjq if f^FJTcfr ^ f^yl^RFT cf^ ^ hR< 16’1 ^ tcT^ 

Ml^qcH l ^d 9f^4l3R| ^ ’TRcT ^^tfcFR fclft^vS ^ f^«1K HI^MdlS'l ^ 

OTFJH ^ ^ 3TteN ^ 3T^ ^ 3IT?RI ^ ^ ^ } 

3ff? ^3^ ^ yfM ^3RcTT ^ cIT^ 22 31^^, 2005 ^ ^ ^ sSt ; 

off? ^ 3 ^ 3Tf^l1^FPT ^ £ir7T 6 ^ v3W7T ( 1 ) ^ 31^. ^ OTT^ ^ ^ t ; 

off? TR^FR ^3W ^ ^ W^neT 3^7 ^ ^ 1^ ^^3^ HI^Hcll?^ ^ 

3Td%T t. ^ ad^m^R ^ 3Rih ^fR% ^ f^Tf^lf^ ^T t ; 

3Tcf: 3R, ^^3^ od^d^FRT ^ £IRT 6 ^ vlM^KI (I) ^RT Vt^ ^ ^PdFl c{R^ ^ ^dwf cfR^ t 1^ 

^ 3d?Rj^FTT ^ >H<HH 3T^^?jdt ^ ^ MI^Mdl^d f^Wl*^ ^ \5Hi|'l^l ^ Sd^FFR ^ 3T3f^ f^RIT ^TTcTT f ; 

afR ^JcRT od^d^RPT ^ STRT 6 ^ vJL|yR[ (4 ) ^RT TT^tT ?lRkl<ft ^ ^RtRT cfR^ If? Pt^?l t 1^ "'3^ 

^ ^ 3d?7tR7 ^ idWF ^ WRH ^ dlftlra ^ d^nTlif W^jR ^ f^d%cT ^ ^ eToTT^, ITdt Dctldnl 5^, ^Rd 

wM?r f^r%?T ^ i 

3 ^ 


d?'dlcl : 



IKf3 : ^fl'jI'WM 

3)0 

TTFf 3? 3Tfl 

^ 33 ^ 

«^d 

1 

2 

3 

4 

1 

Hcilf^4|i 

431 

0.6850 


422 

0.2900 


407 

0.1800 


408 

0.0080 


394 

0.0940 


395 

0.0360 


396 

0.1800 


389 

0.0650 


390 

0.1100 


399 

0.0220 


398 

0.0440 


380 

0.1450 


379 

0.0360 


356 

0.0220 


315 

0.0940 


323 

0.0510 


321 

0.0650 


317 

0.0080 


316 

0.0580 


263 

0.0360 


259 

0.0150 


261 

0.1520 


251 

0.0870 


250 

0.0940 


249 

0.1800 


248 

0.0220 


247 

0.0440 


246 

0.2520 


243 

0.0720 


242 

0.0940 


241 

0.1230 


239 

0.0720 


t 'tpintf* 
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1_ 2 

1 iq^lfferai (3irtt„._) 


2 


3. grwT 


3 

225 

226 
224 
143 

152 

153 

154 
165 
203 
202 
196 

199 

200 
201 

207 
210 
209 

208 
760 
759 
758 
736 
734 
733 
732 
731 
722 
719 
718 
717 
716 
715 
707 
699 
698 
697 
696 
702 
601 
602 
603 
607 
606 
605 
563 
558 
557 
556 
555 
554 
553 

551/2506 

545 

544 

543 

542 

497 

496 

495 

494 

460 


4 

0.1450 

0.1160 

0.0720 

0.0150 

0.0580 

0.0720 

0.0720 

0.0220 

0.0040 

0.1950 

0.0580 

0.0940 

0.1100 

0.0360 

0.0220 

0.0360 

0.0080 

0.0080 

0.1950 

0.1100 

0.1880 

0.0220 

0.0040 

0.0940 

0.1950 

0.1100 

0.0290 

0.0080 

0.0800 

0.1010 

0.0720 

0.0150 

0.0150 

0.1520 

0.2240 

0.1370 

0.0150 

0.0220 

0.0940 

0.0580 

0.0150 

0.1010 

0.2520 

0.1010 

0.0150 

0.1160 

0.1590 

0.0440 

0.0580 

0.1160 

0.0040 

0.0360 

0.0080 

0,.1160 

0.7720 

0.07"''. 

0.022L 

0.1660 

0.0150 

0.0510 

0.0290 


3724 GI/2005—10 
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" '. 2 _ . 4 

459 0.1300 

.) 424 0.0080 

425 0.0220 

452 0.0150 

451 0.0650 

426 0.4110 

419 0,0510 

624 0.2740 

625 0.0080 

627/2562 0.2450 

626 0.0150 

633 0.0440 

417 0.0080 

416 0.1010 

645 0,2310 

646 0.0080 

648 0.2310 

653 0.0360 

664 0.0290 

665 0.0800 

666 0.0870 

667 0.0720 

668 0.2090 

ugj 0.0080 

704 0.0290 

703 0.2600 

717 0.0360 

724 0.2020 

725 0.3250 

745 0.0150 

771 0.1590 

770 0.2520 

769 0.1100 

768 0.1100 

767 0.1300 

786 0.0360 

802 0.2090 

803 0.0290 

814 0.0080 

821 0.3530 

826 0.0360 

846 0.1660 

847 0.0800 

848 0.0150 

849 0.2240 

911 0.0150 

913 0.0870 

941/2520 0.0080 

941 0.3240 

940 0.0220 

942 0.2020 

943. 0.1230 

944 0.0220 

■ 967 0.0510 

1079 0.0510 

1078 0.1800 

1074 0.0360 

1008 0.0150 

1009 0.3030 

__ 1005 _ 0.0080 


1- »i 


Mill'll-* 







['Tmil~-Tsr^3(ii)] 

HRcT^TT^m:^rm7< 2006/^17. 1927 

4 

t 2 

3 

3 mc-l 

1003 

0.2160 

(onfr..) 

1002 

0.0290 


1000 

0.1590 


998 

0.0080 


995 

0.0080 


996 

0.1940 


997 

0.1010 


1011 

0.0080 


1012 

0.0510 


1050 

0.0290 


1036 

0.1660 


1037 

0.2090 


1035 

0.0360 


1033 

0.0800 


1032 

0.0510 


1031 

0.1010 


1030 

0.1660 


1029 

0.0800 


1028 

0.0440 


1027 

0.0580 


1026 

0.1090 


1025 

0.0290 


570 

0.0150 


1013 

0.0080 

4 ?«RI57 

422 

0.0020 


421 

0.0930 


420 

0.0900 


419 

0.0990 


418 

0.1010 


417 

0.2230 


416 

0.1050 


415 

0.0990 


424 

‘^0650 


413 

0.1380 


412 

/;,0710 


409 

0.0220 


440 

0.0890 


450 

0.0280 


494 

''^.0360 


488 

0.0070 


492/516 

0.0220 


487 

0.0440 


483 

0.5200 


482 

0.0080 


484 

0.0030 


479 

0.0560 


480 

0..)030 

5. flftHT 

245 

0.2030 


246 

0.0220 


243 

0.0240 


236 

0.0080 


235 

0.0940 


234 

0.2240 


231 

0.0080 


216 

0.4030 


215 

0.0440 


207 

0.0220 


195 

0.2710 


194 

0.1570 


188 

0.0070 
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3 _ 4 


193 

0.0080 

179 

0.1590 

180 

0.0940 

178 

0.0020 

172 

0.0310 

164 

0.0680 

163 

0.2140 

153 

0.0070 

146 

0.3070 

145 

0.0580 

144 

0.0020 

130 

0.0230 

123 

0.0060 

122 

0.1900 

121 

0.1780 

112 

0.0050 

106 

0.1950 

105 

0.1880 

98 

0.0220 

89 

0.1670 

90 

0.1490 

78 

0.0110 

85 

0.5270 

88 

0.0330 

257 

0.1110 

263 

0.0690 

262 

0.0820 

261 

0.1050 

259 

0.2160 

277 

0.0510 

130 

0.0200 

127 

0.2620 

126 

0.0510 

13 

0.0290 

12 

0,0150 

11 

0.2550 

4 

0.1790 

5 

0.0450 

2287 

0.2890 

2287/2565 

0.0100 

2288 

0.1010 

2289/2564 

0.0080 

2289 

0.0120 

2345 

0.0290 

2350 

0.0090 

2346 

0.0260 

2349 

0.1160 

2348 

0.0020 

2374 

0.0310 

2373 

0.1350 

2377 

0,0080 

2376 

0.2390 

2389 

0.0250 

2390 

0.1930 

2391 

0.0460 

2441/2614 

0.0140 

2441 

0.0710 

2441/2607 

0.0180 

2450 

0.0270 



1 _ 2 _ 

7. 3R^ (5n^. 


8 . 


MR?T^Tr3m:'3md7, 2006/^17, 1927 


3 

4 

2452 

0.2660 

2453 

0.1060 

2454 

0.0450 

2455 

0.1740 

2456 

0.0680 

2457 

0.0860 

2462 

0.0270 

2476 

0.0800 

2477 

0.2670 

2479 

0.0080 

2481 

0.3070 

2482 

0.0750 

2494 

0.0250 

2497 

0.0830 

2496 

0.2250 

2103 

0.0080 

2097 

0.3530 

2094 

0.0210 

2092 

0.1150 

2081 

0.0070 

2078 

0.3040 

2061 

0.0370 

2061/2616 

0.0160 

2057 

0.2770 

2041 

0.3370 

2037 

0.0285 

2036 

0.0580 

2035 

0.0440 

2034 

0.0150 

2033 

0.0720 

2032 

0.1010 

2030 

0.1230 

622 

0.0360 

623 

0.0020 

621 

0.0030 

619 

0.0940 

560 

0.2160 

561 

0.0250 

611 

0.2160 

613 

0.0020 

608 

0.0720 

609 

0.0320 

607 

0.2610 

602 

0.0290 

598 

0.1230 

594 . 

0.2070 

595 

0.1330 

592 

0.0240 

18 

0.0570 

17 

0.0020 

16 

0.0330 

9 

0.0660 

5 

0.0810 

6 

0.1390 

4 

0.0080 

3 

0.1940 

42 

0.0120 

43 

0.0260 

44 

0.1950 

45 

0.0400 

47 

0.0100 


77 
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J_ 2 

9 . (^....) 


10 . 


11 . 


3 4 


48 

0.0150 

59 

0.1810 

60 

0.2030 

61 

0.0180 

62 

0.0210 

65 

0.0290 

11 

0.1880 

25 

0.0150 

33 

0.0560 

209 

0.0080 

217 

0.4540 

218 

0.0290 

216 

0.0600 

227 

0.0020 

228 

0.0220 

215 

0.0150 

229 

0.1440 

230 

0.1420 

232 

0.1350 

233 

0.0690 

234 

0.0740 

235 

0.0860 

236 

0.0150 

237 

0.0730 

238 

0.2580 

239 

0.0510 

242 

0.0650 

246 

0.0290 

245 

0.0580 

244 

0.0890 

243 

0.0670 

1784 

0.0580 

1785 

0.3460 

1783 

0.0420 

1777 

0.0090 

1781 

0 . 302 C 

1761 

0.0290 

1759 

0.2610 

1758 

0.1160 

1757 

0.0720 

1807 

0.0550 

1457 

0.0290 

1451 

0.0020 

1436 

0.0220 

1435 

0.2690 

1432 

0.0900 

1431 

0.2690 

1479 

0.0330 

1483 

0.3340 

1484 

0.0290 

1492 

0.0260 

1504 

0.1750 

1508 

0.0240 

1518 

0.1660 

1519 

0.1660 

1520 

0,0020 

1515 

0.2520 

1514 

0.0780 

1529 

0.0290 

1558 

0.0460 

1556 

0.1990 


I (pH'If* 


II 
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. ^ ^ . 

11. ai^ (5n^......) 1552 0.0620 

1553 0.0760 

1551 0.2290 

1575 0.0220 

1550 0.0150 

ugj 0.0800 

1814 0.1210 

1817 0.0210 

1820 0.0080 

1819 0.0980 

1818 0:2520 

1828 0.0030 

1829 0.0650 

1830 0.1660 

1831 0.1520 

1809 0.0060 

1808 0.0890 

1719 0.0100 

1682 0.0020 

1683 0.0240 

1684 0.1420 

1703 0.0360 

1702 0.2190 

1704 0.0270 

1718 0.0020 

1717 0.0760 

1716 0.0710 

, 1715 0.0750 

1714 0.0220 

12 . 2795 0.0150 

2794 0.2110 

2790 0.0390 

2789 0.1610 

2803 0.0250 

2801 0.0560 

2802 0.0390 

2804 0.2260 

2805 0.0290 

2806 0.2860 

2807 0.0160 

2808 0.0130 

2820 0.0130 

2821 0.0120 

13 . 436 0.0130 

432 0.1960 

445 0.3390 

444 0.0020 

454 0.0330 

462 0.3210 

463 0.0040 

469 0.0290 

470 0.2560 

475 0.0290 

481 0.0020 

482 0.2320 

492 0.0690 

493 0.4140 

495 0.1010 

494 0.0020 

504 0.0290 

__ 513 _ 0.1690 
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J_ 2 

13. (yTT^..) 


14. 'Kvjf'fl 


15. 


16. 3Rf5mT 


3. 4 ' 


, 514 

0.0730 

520 

0.1430 

525 

0.0150 

526 

0.0080 

388 

0.0230 

383 

0.0540 

382 

0.2130 

381 

0.0150 

378 

0.2000 

379 

0.0820 

377 

0.0160 

376 

0.0570 

375 

0.1740 

374 

0.3030 

433/2 

0.0340 

439 

0.0340 

437 

0.0280 

440 

0.0410 

454 

0.1630 

453 

0.2080 

452 

0.1350 

445 

0.0360 

441/1 

0.2780 

382 

0.3630 

390 

0.1120 

389 

0.3630 

393 

0.0340 

406 

0.0390 

405 

0.0450 

404 

0.3120 

402 

0.1570 

401 

0.0450 

398 

0.1570 

373 

0.0340 

364 

0.0280 

363 

0.2680 

360 

0.1570 

361 

0.2950 

1260 

0.0450 

1259 

0.0220 

1264 

0.2030 

1258 

0.0240 

1252 

0.1890 

1253 

0.0020 

1250 

0.1010 

1208 

0.3500 

1210 

0.3640 

1206 

0.0290 

1003 

0.0510 

994 

0.1300 

995 

0.2160 

987 

0.2380 

986 

0.0020 

977 

0.0290 

970 

0.0100 

969 

0.2690 

955 

0.0940 

956 

0.1800 

957 

0.0720 

951 

0.0220 


II—Si A'. 


3(n)| 


■IplHtI'* 




[Mnll—■73P^3(ii)] 


8 


J_2 

17. afV'SHI 


18. 


■iTRcT^TRm : ■5R^7, 2006/^ 17, 1927 


3 

4 

519/1 

0.0060 

536 

0.0280 

535 

0.0230 

534 

0.2520 

533 

0.0020 

538 

0.3810 

530 

0.1180 

527 

0.0170 

526 

0.0410 

523 

0.0340 

522 

0.0730 

521 

0.2800 

470 

0.0290 

476 

0.2020 

475 

0.1680 

471 

0.0030 

494 

0.0290 

383 

0.0290 

389 

0.0530 

388 

0.0790 

387 

0.0280 

384 

0.1240 

386 

0.0350 

397 

0.1800 

398 

0.0620 

399 

0.0280 

400 

0.1910 

420 

0.0450 

416 

0.0790 

401 

0.0030 

407 

0.1570 

406 

0.0840 

408 

0.1120 

410 

0.0060 

898 

0.0250 

897 

0.0110 

900 

0.0040 

899 

0.1140 

892 

0.1340 

891 

0.1480 

888 

0.0020 

890 

0.0460 

889 

0.0320 

886 

0.1910 

885 

0.0360 

853 

0.0390 

844 

0.3890 

845 

0.0180 

839 

0.0050 

838 

0.3130 

830 

0,0320 

826 

0.2570 

823 

0.2230 

822 

0.0160 

821 

0.1280 

812 

0.0320 

805 

0.1960 

806 

0.0230 

802 

0.2990 

801 

0.0900 

800 

0.0290 
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1 2 3 

4 

18. .) 793 

789 

0.0310 

0.1-780 

786 

0.0150 

785 

0.1770 

784 

0.1010 

779 

0.0310 

775 

0.1740 

773 

0,0980 

772 

0.1840 

771 

0.0190 

765 

0.0480 

755 

0.2290 

756 

0.1290 

753 

0.0140 

78 

0.0500 

19 . STEiT^ 372 

0.0150 

373 

0.0260 

376 

0.0840 

537 

0.0460 

384 

0.0450 

383 

0.1730 

382 

0.0290 

381 

0.0550 

380 

0.2910 

398 

0,0720 

401 

0.0720 

402 

0.0860 

403 

0.0740 

404 

0.0570 

405 

0.0250 

1229 

0.3640 

1230 

0.0730 

1224 

0.2970 

1220 

0.0280 

1216 

0.4710 

1214 

0.2520 

1213 

0.0560 

1212 

0.0360 

1210 

0.0560 

1211 

0.2520 

1207 

0.0840 

1206 

0.2350 

1205 

0.0200 

1111 

0.0280 

1113 

0.0080 


[^ 0 ^ 03 TRO - 31015 / 9 / 2004 - 3 ^ 3 TR - n ] 
?^t?T 3T^ 


I 'irU'*!# 




[^n_-igT75 3(ii)] : imd7, 2006^ 17 , 1927 

New Delhi, the 4th January, 2006 

S. O. 32.— Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas number 
S.O.3027, HatPH the 26"^ August, 2005, issued under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Ri^t o^User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) published in the Gazette of 
India dated the 27® July,2005, the Central Goveroment declared its intention to acquire the right of user in the land, specified in the 
Schedule appended to that notification for the purpose of laying an extension pipeline for transportation of petroleum products 
through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) terminal in the State of Madhya Pradesh, to Piyala in 
the State of Haryana and Bijwasan in the NCT of Delhi by Bharat Petroleum Corporation Limited , 

And whereas the copies of the said Gazette notification were made available to the public on the 22“* October, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the said Act, submitted report to the Central 
Government; 

And whereas the Central Government, after considering the said report and on being satisfied that the said land is required for laying 
the pipeline, has decided to acquire the right of user therein ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central Government hereby 
decli-es that the right of user in the land, specified in the Schedule appended to this notification , is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central Government directs that 
the right of user in the said land for laying the pipeline shall, instead of vesting in the Central Government, vest on the date of the 
publication of this declaration, in Bharat Petroleum Corporation Limited, free from all encumbrances. 

SCHEDULE 



TEHSIL : KESHAVRAI PATAN DISTRICT : BUND!_STATE : RAJASTHAN 



J.0650 

0.1100 

0.0220 
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PATOLIYA (Contd....) 225 

226 

224 

143 

152 


153 

154 
165 
203 
202 
196 

199 

200 
201 

207 
210 
209 

208 

ISHWAR NAGAR 760 

759 

758 

736 

734 

733 

732 

731 

722 

719 

718 

717 

716 

715 

707 

699 

698 

697 

696 

702 

KASBA KESHAVRAI PATAN 601 

602 

603 

607 

606 

605 

563 

558 

557 

556 

555 

554 

553 

551/2506 

545 

544 

543 

542 

497 

496 

495 

494 

460 


[P,\RT II—Sec. 3(ii)] 


0.1450 

0.1160 

0.0720 

0.0150 

0.0580 

0.0720 

0.0720 

0.0220 

0.0040 

0.1950 

0.0580 

0.0940 

0.1100 

0.0360 

0.0220 

0.0360 

0.0080 

0.0080 

0.1950 

0.1100 

0.1880 

0.0220 

0.0040 

0.0940 

0.1950 

0.1100 

0.0290 

0.0080 

0.0800 

0.1010 

0.0720 

0.0150 

0.0150 

0.1520 

0.2240 

0.1370 

0.0150 

0.0220 

0.0940 

0.0580 

0.0150 

0.1010 

0.2520 

0.1010 

0.0150 

0.1160 

0.1590 

0.0440 

0,0580 

0.1160 

0.0040 

0.0360 

0.0080 

0,1160 

0.0720 

0.0720 

0.0220 

0.1660 

0.0150 

0.0510 

0.0290 


['TFriI—15P5 3(ii)] 2006/ik 17, 1927 H5 

2 . - _ 

3. KASBA KESHAVRAIPATAN 459 0.1300 

(CoDtd....) 424 0.0080 

425 0.0220 

452 0.0150 

451 0.0650 

426 0.4110 

419 0.0510 

624 0.2740 

625 0.0080 

627/2562 0.2450 

626 0.0150 

633 0.0440 

417 0.0080 

416 0.1010 

645 0.2310 

646 0.0080 

648 0.2310 

653 0.0360 

664 0.0290 

665 0.0800 

666 0.0870 

667 0.0720 

668 0.2090 

ugj 0.0080 

704 0.0290 

703 0.2600 

717 0.0360 

724 0.2020 

725 0.3250 

745 0.0150 

771 0.1590 

770 0.2520 

769 0.1100 

768 0.1100 

767 0.1300 

786 0.0360 

802 0.2090 

803 0.0290 

814 0.0080 

821 0.3530 

826 0.0360 

846 0.1660 

847 0.0800 

848 0.0150 

849 0.2240 

911 0.0150 

913 0.0870 

941/2520 0.0080 

941 0.3240 

940 0.0220 

942 0.2020 

943. 0.1230 

944 0.0220 

967 0.0510 

1079 0.0510 

1078 0.1800 

1074 0.0360 

1008 0.0150 

1009 0.3030 

_1005_ 0.0080 
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1 2 

3. KASBA KESHAVRAJ PATAN 

(CoQtd....) 


4 HATHNAPUR 


5. BHIYA 


3 


4 

1003 


0.2160 

1002 


0.0290 

1000 


0.1590 

998 


0.0080 

995 


0.0080 

996 


0.1940 

997 


0.1010 

1011 


0.0080 

1012 


0.0510 

1050 


0.0290 

1036 


0.1660 

1037 


0.2090 

1035 


0.0360 

1033 


0.0800 

1032 


0.0510 

1031 


0.1010 

1030 


0.1660 

1029 


0.0800 

1028 


0.0440 

1027 


0.0580 

1026 


0.1090 

1025 


0.0290 

570 


0.0150 

1013 


0.0080 

422 


0.0020 

421 


0.0930 

420 


0.0900 

419 


0.0990 

418 


0.1010 

417 


0.2230 

416 


0.1050 

415 


0.0990 

424 


0.0650 

413 


0.1380 

412 


0.0710 

409 


0.0220 

440 


0.0890 

450 


0.0280 

494 


0.0360 

488 


0.0070 

492/516 


0.0220 

487 


0.0440 

483 


0.5200 

482 


0.0080 

484 


0.0030 

479 


0.0560 

480 


0.0030 

245 


0.2030 

246 


0.0220 

243 


0.0240 

236 


0.0080 

235 


0.0940 

234 


0.2240 

231 


0.0080 

216 


0.4030 

215 


0.0440 

207 


0.0220 

195 


0.2710 

194 


0.1570 

188 


0.0070 


Sir, 7(ii)| 



2006/^17, 1927 


8? 


[MTH []— 

1 2 
5. BHIYA (Contd.) 


6. RANGRAJPURA 


7. ARNETHA 


3 _i 


193 

0.0080 

179 

0.1590 

180 

0.0940 

178 

0.0020 

172 

0.0310 

164 

0.0680 

163 

0.2140 

153 

0.0070 

146 

0.3070 

145 

0.0580 

144 

0.0020 

130 

0.0230 

123 

0.0060 

122 

0.1900 

121 

0.1780 

112 

0.0050 

106 

0.1950 

105 

0.1880 

98 

0.0220 

89 

0.1670 

90 

0.1490 

78 

0.0110 

85 

0.5270 

88 

0.0330 

257 

0.1110 

263 

0.0690 

262 

0.0820 

261 

0.1050 

259 

0.2160 

277 

0.0510 

130 

0.0200 

127 

0.2620 

126 

0.0510 

13 

0.0290 

12 

0.0150 

11 

0.2550 

4 

0.1790 

5 

0.0450 

2287 

0-2890 

2287/2565 

0.0100 

2288 

0.1010 

2289/2564 

0.0080 

2289 

0.0120 

2345 

0.0290 

2350 

0.0090 

2346 

0.0260 

2349 

0.1160 

2348 

0.0020 

2374 

0.0310 

2373 

0.1350 

2377 

0.0080 

2376 

0.2390 

2389 

0.0250 

2390 

0.1930 

2391 

0.0460 

2441/2614 

0.0140 

2441 

0.0710 

2441/2607 

0.0180 

2450 

0.0270 

2451 

0.0860 
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J_2_ 

7. ARNETHA (Contd.) 


8. SHRiPURA 


9. SARSALA 


[P.wr II—Shc. 3(ii)) 


3 4 


2452 

0.2660 

2453 

0.1060 

2454 

0.0450 

2455 

0.1740 

2456 

0.0680 

2457 

0.0860 

2462 

0.0270 

2476 

0.0800 

2477 

0.2670 

2479 

0.0080 

2481 

0.3070 

2482 

0.0750 

2494 

0.0250 

2497 

0.0830 

2496 

0.2250 

2103 

0.0080 

2097 

0.3530 

2094 

0.0210 

2092 

0.1150 

2081 

0.0070 

2078 

0.3040 

2061 

0.0370 

2061/2616 

0.0160 

2057 

0.2770 

2041 

0.3370 

2037 

0.0285 

2036 

0.0580 

2035 

0.0440 

2034 

0.0150 

2033 

0.0720 

2032 

0.1010 

2030 

0.1230 

622 

0.0360 

623 

0.0020 

621 

0.0030 

619 

0.0940 

560 

0.2160 

561 

0.0250 

611 

0.2160 

613 

0.0020 

608 

0.0720 

609 

0.0320 

607 

0.2610 

602 

0.0290 

598 

0.1230 

594 

0.2070 

595 

0.1330 

592 

0.0240 

18 

0.0570 

17 

0.0020 

16 

0.0330 

9 

0.0660 

5 

0.0810 

6 

0.1390 

4 

0.0080 

3 

0.1940 

42 

0.0120 

43 

0.0260 

44 

0.1950 

45 

0.0400 

47 

0.0100 




I'' II 
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J_2_ 

9. 8AR8ALA(contd.,.) 


10. BHAVPURA 


V 


11. ADILA 


3 4 


48 

0.0150 

59 

0.1810 

60 

0.2030 

61 

0,0180 

62 

0.0210 

65 

0.0290 

11 

0.1880 

25 

0.0150 

33 

0,0560 

209 

0.0080 

217 

0.4540 

218 

0.0290 

216 

0.0600 

227 

0.0020 

228 

0.0220 

215 

0.0150 

229 

0.1440 

230 

0.1420 

232 

0.1350 

233 

0.0690 

234 

0.0740 

235 

0.0860 

236 

0.0150 

237 

0.0730 

238 

0.2560 

239 

0.0510 

242 

0.0650 

246 

0.0290 

245 

0.0580 

244 

0.0890 

243 

0.0670 

1784 

0.0560 

1785 

0,3460 

1763 

0.0420 

1777 

0.0090 

1781 

0.3020 

1761 

0.0290 

1759 

0.2610 

1758 

0.1160 

1757 

0.0720 

1607 

0,0550 

1457 

0.0290 

1451 

0.0020 

1436 

0.0220 

1435 

0.2690 

1432 

0.0900 

1431 

0.2690 

1479 

0,0330 

1483 

0.3340 

1464 

0.0290 

1492 

0,0260 

1504 

0.1750 

1508 

0,0240 

1518 

0,1660 

1519 

0.1660 

1520 

0.0020 

1515 

0.2520 

1514 

0.0780 

1529 

0.0290 

1558 

0.0460 

1556 

0.1990 
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' ' 3 . 4 ; _ _ 

11. ADILA(Contd.) 1552 0.0620 

1553 0.0760 

1551 0.2290 

1575 0,0220 

1550 0.0150 

ugj 0.0800 

1814 0,1210 

1817 0.0210 

1820 0,0080 

1819 0.0980 

1818 0.2520 

1828 0.0030 

1829 0.0650 

1830 0.1660 

1831 0.1520 

1809 0.0060 

1808 0.0890 

1719 0.0100 

1682 0.0020 

1683 0.0240 

1684 0,1420 

1703 0,0360 

1702 0.2190 

1704 0.0270 

1718 0.0020 

1717 0.0760 

1716 0,0710 

1715 0.0750 

1714 0,0220 

12. KAPREN 2795 0.0150 

2794 0.2110 

2790 0.0390 

2789 0,1610 

2803 0.0250 

2801 0.0560 

2802 0.0390 

2804 0.2260 

2805 0.0290 

2806 0.2860 

2807 0.0160 

2808 0.0130 

2820 0,0130 

2821 0.0120 

13. H5RAPUR 436 0.0130 

432 0.1960 

445 0.3390 

444 0.0020 

454 0.0330 

462 0.3210 

463 0,0040 

469 0.0290 

470 0.2560 

475 0.0290 

481 0.0020 

482 0.2320 

492 0.0690 

493 0.4140 

495 0.1010 

494 0.0020 

504 0.0290 

513 0.1690 


-Sl-.r. 3(11)1 








[ »TFT II—3(il)] VTTcT ^ 

13. HlRAPUR(Contd....) 


14. GARJANI 


15. BALAPURA 


2'J'.'6/'^tnT "i / 

3 

, 1927 


4 

514 



0.0730 

520 



0.1430 

525 



0.0150 

526 



0.0080 

388 



0.0230 

383 



0.0540 

382 



0.2130 

381 



0.0150 

378 



0.2000 

379 



0,0820 

377 



0.0160 

376 



0.0570 

375 



0.1740 

374 



0.3030 

433/2 



0.0340 

439 



0.0340 

437 



0.0280 

440 



0.0410 

454 



0,1630 

453 



0.20B0 

452 



0.1360 

445 



0,0360 

441/1 



0.2780 

382 



0.3630 

390 



0.1120 

389 



0.3630 

393 



0.0340 

406 



0.0390 

405 



0.0450 

404 



0.3120 

402 



0.1570 

401 



0.0450 

398 



0.1570 

373 



0.0340 

364 



0.0280 

363 



0.2680 

360 



0.1570 

361 



0.2950 

1260 



0.0450 

1259 



0,0220 

1264 



0.2030 

1258 



0.0240 

1252 



0,1890 

1253 



0.0020 

1250 



0.1010 

1208 



0.3500 

1210 



0.3640 

1206 



0.0290 

1003 



0.0510 

994 



0.1300 

995 



0.2160 

987 



0.2380 

986 



0.0020 

977 



0.0290 

970 



o.r.loo 

969 



0 2C0 • 

955 




956 



0.1800 

957 



0.0720 

951 



0.0220 


16. ARNIYA 
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17. ARDANA 


18. KODKYA 
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3 


4 

519/1 


0.0060 

536 


0.0280 

535 


0.0230 

534 


0.2520 

533 


0.0020 

538 


0.3810 

530 


0.1180 

527 


0,0170 

526 


0.0410 

523 


0.0340 

522 


0.0730 

521 


0.2800 

470 


0.0290 

476 


0.2020 

475 


0.1680 

471 


0.0030 

494 


0.0290 

383 


0.0290 

389 


0.0530 

388 


0.0790 

387 


0.0280 

384 


0.1240 

386 


0.0350 

397 


0.1800 

398 


0.0620 

399 


0.0280 

400 


0.1910 

420 


0.0450 

416 


0.0790 

401 


0.0030 

407 


0.1570 

406 


0.0840 

408 


0.1120 

410 


0.0060 

898 


0.0250 

897 


0.0110 

900 


0.0040 

899 


0.1140 

892 


0.1340 

891 


0.1480 

888 


0.0020 

890 


0.0460 

889 


0.0320 

886 


0.1910 

885 


0.0360 

853 


0.0390 

844 


0.3890 

845 


0.0180 

839 


0.0050 

838 


0.3130 

830 


0.0320 

826 


0.2570 

823 


0.2230 

822 


0.0160 

821 


0.1280 

812 


0.0320 

805 


0.1960 

806 


0.0230 

802 


0.2990 

801 


0.0900 

800 


0.0290 


Hll 
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J_2_ 

18. KODKYA(Contd.) 


19 . AJANDA 


3 _4 


793 


789 

0.1780 

786 

0.0150 

785 

0.1770 

784 

0.1010 

779 

0.0310 

775 

0.1740 

773 

0.0980 

772 

0.1840 

771 

0.0190 

765 

0.0480 

755 

0.2290 

756 

0.1290 

753 

0.0140 

78 

0.0500 

372 

0.0150 

373 

0.0260 

376 

0.0840 

537 

0.0460 

384 

0.0450 

383 

0.1730 

382 

0.0290 

381 

0.0550 

380 

0.2910 

398 

0.0720 

401 

0.0720 

402 

0.0860 

403 

0.0740 

404 

0.0570 

405 

0.0250 

1229 

0.3640 

1230 

0.0730 

1224 

0.2970 

1220 

0.0280 

1216 

0.4710 

1214 

0.2520 

1213 

0.0560 

1212 

0.0360 

1210 

0.0560 

1211 

0.2520 

1207 

0.0840 

1206 

0.2350 

1205 

0.0200 

1111 

0.0280 

1113 

0.0080 


[F.N. R-3I015/ 9/2004-0R-Ii] 
HARlSH KUMAR, Under Secretary 
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4 2006 

3?r. 33.— Yl'icpiy ^ <5 iP|vj1 ^ ^ 

3lf^^EN ^ aiuH) 3Tf^P|i^*i, 1962 (l962 ^ 50) (1%^ 

’Srf^Pi'MH T>61 ^TTTI ^ ) cfft tTRT 3 cfft vTCf^FRT (l) ^ 3I£fET vj}|^ cj^ <|^ “HNcI TRTFIY 
^ E^tfcUEJ 3fh? ^hfT H^lejil ^ TR2TT ^.3TT. 3230 7 

2005, ^ 'HKd ^EjETEI 10 Rl(^\!, 2005 ^ ycElf^ld ^ sft, 

^TYT ETT ^ TTeFEf ^ ^ EEJTRRtI TEHI ^ ETEcTn 

(^RT7) TR^TER R eR’^I^II err E RtiTcTT cfSJI fqevft YF3RT^ ^ A 

RrerH ?RF TJcERt c^ ^ ^-RPTcR E i ^ ' Mdl^-1 RreR 

MR-qivn-II ER2ET ^ ETR '^■gtfelTFl f^Rtd'S ^TYT TRR RrcTR 

R^H ^ WRiH ^ vJRTTET ^ 3lRfcRR TRT ^RjRl c^ 3RIR 3TRR ^ itlWI ^ 

^ ; 

3fR ERR ERRTR VifAAj RRTRT R^ Rpte 26 3TR^, 2005 R^ EReRR 

RrR '4t E| sfi ; 

sffR EaTR RlteEft ERR 3lf^rRRFI R^ RTE 6 R^ EWRT (l) 3RfrR. A>^<\ 

EWR R^ sRpfr R^ t t ; 

#? RR^ RVchK ^ , ERR R^ R7 RrN RR?E ^ RRRTR 3fR ER ERTERT ^ ETR 
R7 R'/ ERR RT^RcTT^ RwR R sRRrt eeR erRe ^ etRtrtr RR 
aiETR REE RR fcrfRxTR fRqr t ;_ _ 

3TR: 3iR, RRRr RRRRR, ERR SIRiRTRE R^ RRI 6 R^ EWE (l) ^ WR eRrR? 

RR rrFT RE^ RE UtRET REc?f t fE 3#E^RT ^ EePR ^ 

fAfAfA^ A m^Md i ^E iAmA ^ ewe e siteR rr str^r rttrt t ; 


3fR ERRRR ERR ST^kW R^ RRT 6 R^ EWE (4) RTE WR Ef^REt RR 

RETE ERE EE ^ t ERR ^ ^ EEETE RR EklRRR EtW E 

RRREE R?r Rl^ R^ ERRRR ^ f^Ti^R W R^ RW. Ek kWEk E 


EEI 

rrmI^rh fAAAA^ A fR1%R ^ I 







d^'Rld : 

kTcE : 

EER ; ERTTEPI 

RJO 

ElE RR ETE 

E^ ERR 

^R)d A 

1 

2 

3 

4 

1. 

ERE 

1227/900 

0,3154 



1235/1060 

0 0072 



1231/1056 

0,1944 

2 . 

r^RR^ 

1027/21 

0,1089 



1032/38 

0.0108 



1028/37 

0,0540 

3. 

j%^ktE 

7417 

0 0144 

4. 


3950 

0.0239 

5. 

^^RTERcfr 

117 

0 0144 



113 . 

0.0126 

[47. R. '3EC-31015/94/2004-3R.ER II] 


E^fER, aiRTEfER 
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II—3(ii)] 'HRtT 7, 2006/^ 17, 1927 *^5 

New Delhi, the 4th January, 200^ 

s. O. 33— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S O. 3230, dated the September, 2005, issued 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition 
of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 10^*^ September, 2005, the Central Government 
declared its intention to acquire the right of user in the land, specified in the Schedule 
appended to that notification for the purpose of laying an extension pipeline for 
transportation of petroleum products through Mumbai-Manglya Pipeline Extension 
Project from Manglya (Indore) terminal in the State of Madhya Pradesh^ to Piyala in the 
State of Haryana and Bijwasan in the NCT of Delhi by Bharat Petroleum Corporation 
Limited; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 26^*^ Octobrer, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
ri^t of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land, 
specified in the Schedule, appended to this notification is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Bharat Petroleum Corporation Limited, free from 
all encumbrances. 

SCHEDULE 


TEHSIL : HINDAUN_DISTRICT ; KARAULI STATE : RAJASTHAN 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1 . 

SANET 

1227/900 

0,3154 



1235/1060 

0,0072 



1231/1056 

0,1944 

2 . 

KUTAKPUR 

1027/21 

0,1089 



1032/38 

0,0108 



1028/37 

0 0540 

3. 

HINDAUN 

7417 

0.0144 

4. 

DHINDHORA 

3950 

0.0239 

5. 

BHUKRAVALI 

117 

0.0144 



113 

0 0126 


[No. R-31015/94/2004-0.R.-II] 
HARISH KUMAR. Under Secy. 
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IqcrD, 5 '^^0, 200^ 

^.3!r.34.— ^ ^ y^ftcT FtcTT t ’ cl1i5ftd ^ t 

fts dQio1dt§ im ^ t ^ eras 3c^lcSo1 ^ 

ijferfsr ^ tM fftim affocT ^rrr uieucii$oi ^sn^ft ^nftti ; 

alhj y?ft?T ^tTTT i fts ^ A iroW f^r atf&^yrsTT 

3TO5 ^ qpfd 8JpT # dMcilil ^ atfSraslT ZJ5T S^sfoT 3Tra<^7?P % ; 

3T7r: 3W, OT5fJT7, ^^tfemT 3?t7 wfoW m^UcTT^d (ajj^ ^ d 

arftw 2J5T arsfsT) arflrf^rzi^,i 962(1 962 ^ 5 0)g^^ erm 3 gSt 3^-eTRr(i)5RT 

frPrzFTf ysT yzftcJT zpir^ go, sst# aye fr o i ^ srftoR ?j5t aiTsfsr ^ anm 

nft yloiyfi ZR?ft % ; 

^ ^ 8jj^ ^ ft?wa 3^ fTT^ fqT^ 97TOT A 

THsm ^ ^reiT TOiftT?T ^ afft^psTT ySt yfcRff «n«iRUT js^ ^ 3TO«i 
ISfJeft f , ftoT ^ 8ft?R, 8jJ^ # 3Mejlc)| A Srfljcm? ^PT STofoT ^JT BJJIt 

ftpE5T% ^ yf^ leitiHO ^5y 3TT9^ flft STR. qgiio^ 

^[oST^-^RSfte -TTgei^ 3cyTy MI$Mdr$cH yIMvSRTT ^ 3TRT^ ^ 

«ra5^ TO TO U T ^uci T^ cf yfMrorj 2/3 0 ,up 5 nraf 

ifto^wA'od jlciopqti^cefl -620 00 1 (aPicioiig) yR I 

arg^jft^____ 


: T?iesqel?}^ _ftlfrlT : ffrggfgfefig_ id^w : gPicigiia 


gf!% cm 

oT^ 





3TT7 


1 

2 

3 

4 

5 

6 


yf.i36 TTtgzprg 255 15 0 02 00 


255 16 0 05 40 

255 18 0 04 20 

255 19 0 04 00 

[^. 3^R-25011/29/2004-^.37R.-I] 

Tj;^. %. f^<i=+>'RT, 3T^ Vlf^ 


•ipll '*|4 


\‘t\ 
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s.o. 34.—Whereas, it appears to the Central Government that it is necessary in 
the public interest that for the transportation of petroleum products from Chennai to 
Trichy, Madurai and Sankari in the State of Tamilnadu, a pipeline should be laid by the 
Indian Oil Corporation Limited; 

And, whereas, it appears that for the purpose of laying such pipeline, it is necessary to 
acquire the right of user in the land described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act. 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any cerson, interested in the land described in the said Schedule may within twenty one 
days from the date on which the copies of this notification as published in the Gazette of 
India, are made available to the general public, object in writing to the acquisition of the 
right of user therein or laying of the pipeline under the land to Shri. R.Vajravelu, 
Competent Authority, Indian Oil Corporation Limited, Chennai-Trichy-Madurai Product 
Pipeline Project with a branch pipeline from Asanur to Sankari, 12/30, F Block, Mark 
Residency, VOC Road, Contonment, Tiruchirappalli-620 001, Tamilnadu. 

SCHEDULE 


Taluk : Tiruvaliur District: TIruvallur State : Tamil Nadu 


—- 1 

Name of the Village 

I- 1 

Survey no 

[- 1 

Sub-Dtvision no 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

i - --- i 

4 

5 

6 


255 15 0 02 00 

255 iu 0 05 40 

255 18 0 04 20 


* 04 00 

[F N- R-25Q11'29.2004-0 P -I] 

- K CM!T‘<AFF- Linri r 


N0.136 THOOUKAOU 
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^ 5 2006 

37T. 35.— TRcfiT? ycflcl BtcTT ^ cftcI5%cT ^ ^ % 

TToer ^ ^ fcTsf^, 3lh? era? dytfcT2T?r ^cMicid 

^37^ 3fecT cblLiTi?T^ ^TRI Ui^Mdl^cl fcTST^ ; 


3fr? T^VIT yeftrf ^tcTT t y^fEST^ ^ ^ ^ 

TQTTg 3T^^J^ ^ cjf^fcT 9ji% c^ 3jfEJc}5T7 ^51 3Tvjf^ cb-icll 3Tra’§^Ty5 % ; 

3TcT: 3JW, iU^U, cJ^f^ileH 37t7 (sjf^ ^ 3q^Yj! 

STfEjyJT? yST 3Tyf^) Sjfeif^RTTT, 1 96 2(l 962 cPT 5 0)c|5|- 6TO 3 3y-£rRT(l feUT y^crT 
§TfrRRlt cf5T yzitTJT cP^ gU, 3M<ii]cJ| c^ 3J%J5T? cPT 3T5f^ ^ 3E^ 3JT?T3T 

cJ^ f ; 

3^ 3T^^J# ^ clf^ 9^ ^ %cr^ oyf^ OT HT^fer foTTR]^ SiTCT c^ 

^ ^err ycpiflm ^ yfewf ^yrm yrorm jycT^ 

oijcft f, fyyft^ ^ aftcR, ^ 3y^ c^ srftiyjR cpt sTuf^r ^ ajJYr 
g i ^Mdl^gl f^BT^ ^ yf^ ^ ^ 3TT^ «ft 3TR. 

yrfqcpT^, ^fer#-fcR5fe -jh^xIT^ 3cyTy yifycn^ yf^TSTorr 3?h? 3Tra^ ^ 

§ty?^ cry5 yfy ui^udi^c/i yfePEsTHTj 2/3o,i?y5 «cttcp, ^.3^.^. its, 

,irf*f^^IUJcr}) -6 2 0 OOl(rjffe^) cfY ^ ^icfton 1 

__ 

o^T : fcTS^yti ZHcicH fJ^cil : ^CTGrer : crf^ToTcTTg 


jjficr cpr xifi^ ' 

j 

ilij oi«? 

1 

oTsi^ 

4Y5rQ5^ 

i^c?o7 1 /5:'N' T TJOyf 

1 

1 

l2__ 

1 

3 

1 4- 1 5 1 6 


^ 1 uurfr^Lgf^ 1 9_9^_0_Ujj_^ 


[ y ^TTT- 250'! 1 .'29/2004-dJ W -11 
TT^. %. f^TZWI. ■> 
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[■nn i, 2006 /'^ 17 . 1927 

New Delhi, the 5th January, 2006 

s. o. 35.—Whereas, it appears to the Central Government that it is necessary in 
the public interest that for the transportation of petroleum products from Chennai to 
Trichy, Madurai and Sankari in the State of Tamilnadu, a pipeline should be laid by the 
Indian Oil Corporation Limited; 

And, whereas, it appears that for the purpose of laying such pipeline, it is necessary to 
acquire the right of user in the land described in the Schedule annexed to this 
notification: 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act. 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right o* 
therein; 

Any person, interested in the land described in the said Schedule may within twenty one 
days from the date on which the copies of this notification as published in the Gazette of 
India, are made available to the general public, object in writing to the acquisition of the 
right of user therein or laying of the pipeline under the land to Shri. R.Vajravelu, 
Competent Authority, Indian Oil Corporation Limited, Chennai-Trichy-Madurai Product 
Pipeline Project with a branch pipeline from Asanur to Sankari, 12/30, F Block, Mark 
Residency, VOC Road, Contonment, Tiruchirappalli-620 001, Tamilnadu. 


SCHEDULE 


Taluk :THIRUIVIANGALAIVI 

District; MADURAI 


State : TAMILNADU 

Name of the Village 

Survey No. 

I 

Sub-Division No, 

Area 

Hectare 

Are 

Sq.mtr. 

1 


3 

4 

5 

6 

N0.11.DHARMATHUPATTI 

19 

9i 

0 

00 

60 


{F, No, R- 25 OI 1 .'29/2004-O R 
S, K. CHITKr^: On-i Sec 
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“rf 5 200$ 

3TT. 36.— cDc?n^ TTTcfJlT ^ ^16 ycTld ^tcTT ^ cf)cr)[^ci ^ il6 % 

^ fcTSfrcT, 3^ ?Tcf>^ ^ ^ 

yf^cj^'^ stf^ cbluR^m yi^Mcrll^ci fcTBI^ vSTToft gT%g ; 


3?l7 ycftd ^tcTT ^ M!$'-lc1l$c1 foTEST^ ^ ydiloid ^ fcTU ^ 

JUlGl^ 3J^'^ ^ clf^ ^ ^ 3Tfeicl3l7 c^ STTjfsr STT^?^ ; 

3Tcr: 31^, ^^ct>U, ^^yfcRW 3?^^: xWf^uJ UI^Qc^l^d (s^ ^ ^ 

3lfe5R c^ 3TufcT) 3Tf^l1cRI?f,'| 9 62 (j 96 2 5 0)cl§t £Tr?r 3 ^ 3Tr-m7T(l )5RT IKcrT 

^ifcIcRTf c|5r y^ftTJT §U, 3^ ' 3 ^^ ^ 3rfEJcl5T7 c|5r ^ 3ftJ^ STT^T^r 

cfSt lf[WT cI5^ t ; 

3cfrT 31^^ # clf^ ajflr ^ SlfcIlTT 3^ cTT^ l^tHcb) 31TM ^ 

eiaicn>j ^ ^arr y^^Tci ^ ^ yfrrar TTryp?^ uidcTT ^ jxjc^ cptt ^ 

oIT^ f, C^ aftcT7, # 3 XRT)o| ^ 3Tfe|5R STu^cT ^ 

c^ ^ yf^ fci%cT ^ stt^ «ft anr, 

yrlrjyjrf)-, -3q^x>i| 3cyi<i miucii^ yR^jWcii 3?l? ^ 

?fci7ft cTy5 ^ TTT^ycirpT 1 2/30,i?y5 G^rras, ^ttcj? 

,fcr5fer7rcq^ -620 001 (di^ddi^) ^57 

_ 3^^^^ __ 

^IcJ^I : : fclc^5^^ ‘^T^S^T : ciDldotlg 



[ 

I' 

^snr 

^oriboT 

i 

cI 3 T cl 1 cH 

%cfe 7 

anz 


1 

2 

3 

4 

5 

6 


4,99 376 9 0 20 32 

\ "N. :flT^-2?01 1'29/2004--^.'^^nr.-ll 

THT. nT^d 


5 


I'll 
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[[—W^3(ii)] : 'Ji'i'=iTl 7, 2006/414 17, 1927 

New Delhi, the 5t.h January, 2006 

s.o. 36.—Whereas, it appears to the Central Government that it is necessary in 
the public interest that for the transportation of petroleum products from Chennai to 
Trichy, Madurai and Sankari in the State of Tamilnadu, a pipetine should be laid by the 
Indian Oil Corporation Limited; 

And, whereas, it appears that for the purpose of laying such pipeline, it is necessary to 
acquire the right of user in the land described in the Schedule annexed to this 
notification: 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act. 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person, interested in the land described in the said Schedule may within twenty one 
days from the date on which the copies of this notification as published in the Gazette of 
India, are made available to the general public, object in writing to the acquisition of the 
right of user therein or laying of the pipeline under the land to Shri. R.Vajravelu, 
Competent Authority, Indian Oil Corporation Limited, Chennai-Trichy-Madurai Product 
Pipeline Project with a branch pipeline from Asanur to Sankari, 12/30, F Block, Mark 
Residency, VOC Road, Contonment, Tlruchlrappalli-620 001, Tamilnadu. 


SCHEDULE 


Taluk '.KALLAKURICHCHI 

District: VILLUPURAM 


jState: TAMILNADU 


Survey No. 

Sub-Division No. 

Area 

Name of the Village 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

N0.99 RAYAPPANUR 

376 

9 

0 

20 

32 


[F. No. R-25011/29/2004-O.R.-I ] 
S. K. CHITKARA, Under Secy. 
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5 2006 

37T. 37.— ^r235R ^ (sjJ^ ^ ^ 

3lteR ^ STofcT) ST^foRTH, 1 962 (l 962 ^ 50) ( tr?cITcT 3^ 31%1^Rr5T 

^ 3RIT t ^ ejrJT 3 ^ 3WZT (l) ^ 31^ oTT^ ^ aTRcT ^^c6l2 ^ 

<H‘5llcl<J Srl^jij^cTT ■JRRIT 3TT. 1849 cTT^tef 1 9 2 0 0 5j ^ STTtfcT ^ 

cTT^ 21 20 0 5 ^ TJc^rf^Tcr ITT^ eft, ^ ^ ^ 

fcrfcrffe 3 jPt ^ ^ (^) ^ tjc^ (TTt^^Tg?) rfcB ?;o112gT^ ^ 

3ctTT^ ^ Ufid^^ ^ ft'WK hPuM^^TT ^ ^£2T^ ^ 

f^o^WToT chTuTi!i!lo1 -gRT m^Ucll^«4 ^ ygtoRT ^ 3^RfFT C^ 

aiRicbu ^ STofcT ^ 3Tir^ 3n§Ri sff ■, 

3?hr TToRBf 3lf^r^5TT ^ v5RTm C^ dl^VIfl 26 ST^JRd, 2005, ^ 30^c|52r ^ 

^ eff ; 

giR]c6i^ 3cfd 3if^rfcRi3T ^ erra 6 3W2 t (i) ^ ^^cfjR ci^ 

«FRt f^ ^ ^ t ; 

c^45jll^ ?r-^cj5)2 3dtT tt? ftrar? cp^ ^ ’Cf^^ncr, ^ oii^ xr 

3cfd »}pT Ul^odl^a f ^ 3r^>TcT f, 3^ 3 U<jJRT ^ SlteiR C^ STofcT cPT 

"Wl^ t ; 

arcT: 3T^, d3c^^ 3cfd 3lf^d<fr c^ gHI 6 c^ 3TTejRr (l) 'S^ TTSFI cPT TT^ 

^3^ §U, ^ ^ ^ ^ ^icKJd 3i^^4t ^ 3^jf^ ^ vFi$mc1j$gT 

f^0f^ ^ 3M?jt<JT ^ 31^517 claT STOfcT tcfa^IT UTTcTT ^ ; 

3 lt 7 ^^ctiR 3cfd sri^t^ar c^ sjrt 6 c^ 3nEFr2r ( 4 ) ^ ^ y^iW c^ 

^ f^?T ^ ^ 3yrf 3^ ^ 3y?jt^ 3 i1ei^pr yttjqr ^ yc^?Tw c^ rir^ ^ 
cia' ^d ^ t^I%cT ^ cist ^ymj, f^cuRmf ^ 3ggfT, t^iSTRT ^^ifoRRT c^mfelRT 

fcTf^rfe ^ ?t3rTT! 





MR?T ^ : 'TUctii 7, 2006/^ 17, 1927 

__ 

g WITT 


Tl^ 


TT^ ^ 




TT^ g H^TTl^ 


^ k^TT 



280 

279 

278 

277 

357 

436 

433 

432 

431 

427 

428 

429 

430 
419 

414 
413 
412 
411 
410 
409- 
408 

402 
401 
400 
399 
397 
396 
395 
389 
418 
417 
416 

415 
407 

403 
388{P) 

535 

562 

599 

614 


00 

02 

74 

00 

07 

67 

00 

05 

60 

00 

00 

53 

00 

05 

83 

00 

00 

60 

00 

00 

90 

00 

01 

28 

00 

05 

01 

00 

01 

46 

00 

01 

10 

00 

01 

13 

00 

10 

20 

00 

04 

06 

00 

01 

43 

00 

01 

68 

00 

03 

18 

00 

02 

56 

00 

03 

34 

00 

02 

96 

00 

03 

93 

00 

01 

73 

00 

02 

17 

00 

06 

94 

00 

03 

52 

00 

01 

63 

00 

02 

79 

00 

00 

30 

00 

05 

69 

00 

00 

34 

00 

00 

31 

00 

00 

60 

00 

00 

30 

00 

00 

30 

00 

00 

95 

00 

07 

86 

00 

02 

00 

00 

02 

09 

00 

08 

04 
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1310 

00 

17 

17 

1311 

00 

00 

44 

1312 

00 

05 

99 


1314 

00 

06 

89 

1316 

00 

07 

16 

1318 

00 

04 

99 

1317 

00 

09 

09 

1319 

00 

27 

00 

1320 

00 

00 

30 


1320,1319 sfr? 
13 2 1 ^ 


00 04 23 


1321 

00 

59 

03 

1322 

00 

01 

78 

1283 

00 

03 

83 

1282 

00 

08 

52 

1284 

00 

00 

93 

1271 

00 

00 

40 

1281 

00 

06 

50 

1280 

00 

05 

69 

1272 

00 

11 

22 

1273 

00 

14 

60 

1274 

00 

16 

88 

^ 1 273,1 274 




3^t7 1141 ^ ^ 

^ sn^rr 

^ 00 

03 

49 


1141 

00 

03 

31 

1145 

00 

03 

25 

1143 

00 

19 

42 

^ 1143 3ll7 ■! 

I 



1 1 46 ^ ^ 

[ 00 

03 

92 

J 




1146 

00 

06 

64 

1147 

00 

08 

47 

1148 

00 

05 

73 

1149 

00 

06 

15 


mit 




















! [MRn—•QrJ53(u)3 


103 


*rrc?i ^ TTJprsr: ■aprenct 7, 2006/^ ^ 7 ,1927 



1 2 3 4 5 6 7 8 



1150 

00 

01 

71 


1154 

00 

04 

54 


1155 

00 

05 

08 


1156 

00 

05 

64 


1157 

00 

08 

36 


1158 

00 

02 

97 


1159 

00 

02 

72 


1160 

00 

02 

75 


1161 

00 

05 

81 


1162 

00 

07 

80 


1163 

00 

03 

35 


1164 

00 

01 

42 


1165 

00 

02 

85 


1166 

00 

36 

81 


3T3 ^ToI7 1166 





1030 ^ >. 

00 

02 

64 


cncTT J 





1030 

00 

23 

76 


982 

00 

38 

79 


993 

00 

09 

98 


985 

00 

16 

42 


987 

00 

01 

24 


986 

00 

12 

63 


995 

00 

06 

16 


996 

00 

06 

56 


997 

00 

23 

81 


999 

00 

03 

71 

I 


05 

30 

36 

3 

372 

00 

01 

31 


383 

00 

02 

56 


386 

00 

01 

49 


411 

00 

00 

30 


1101 

00 

10 

17 


1100 

00 

08 

86 


1099 

00 

00 

30 


1102 

00 

21 

20 


1103 

00 

08 

. 05 


1075 

00 

04 

49 


1074 

00 

21 

40 


3724 GI/2005—14 
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1070 

00 

07 

36 

1071 

00 

00 

87 

1069 

00 

08 

37 

1064 

00 

13 

71 

1068 

00 

04 

56 

1065 

00 

12 

55 



314 

00 

12 

91 

310 

00 

26 

13 

306 

00 

00 

30 

307 

00 

18 

47 

289 

00 

10 

84 

290 

00 

28 

53 

280 

1 00 

35 

68 

280 

2 00 

18 

19 

281 

00 

08 

71 

173 

00 

26 

63 

176 

00 

09 

78 

179 

00 

27 

51 

180 

00 

11 

83 

181 

00 

08 

95 

168 

00 

03 

56 

151 

00 

22 

24 

125 

00 

04 

36 

124 

00 

26 

42 

126 

00 

00 

30 





























[VFTll—TSTO3(ii)] 





*llc| 'fl*i 


HR<T ■SRITTsm : 'aTWft 7, 2006/^ 17, 


8 wm 






8 


3q-TSn*5 __ 

Hm ^^|tT?iT| 


08 


00 02 
00 01 
00 00 
00 04 

00 00 
00 03 

00 00 
00 18 
00 02 
00 00 
00 01 


9 ^ijld^ui 


FjC-frUgJir-l 


vO 01 
. ) 01 
'0 00 
0 01 
00 00 
00 02 
00 03 

00 10 
00 bo 
00 00 
00 00 
00 01 
00 01 
.00 03 

CO 01 
00 01 
00 05 

00 10 


00 51 


00 01 
00 05 

00 09 

00 03 


10 
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j 


O ^C|C| 

s mm 

TFHT s 




iei3 


.. 



. 







^ • 








1 

2 

3 

4 

5 

6 

7 

8 

10 



515 


00 

00 

20 




531 


00 

08 

91 




533 


00 

03 

75 




730 


00 

03 

31 




729 


00 

08 

*53 




693 


00 

02 

30 




688 


00 

00 

30 




702 


00 

U 

13 




703 


00 

11 

16 




704 


00 

39 

27 





wf — 

01 

10 

29 

11 



112 


00 

01 

00 




110 


00 








00 

01 

60 


03 63 

02 07 

00 50 

01 85 

00 30 

02 20 

01 15 

02 20 

01 20 

00 30 

00 80 

00 35 

05 26 

02 62 

00 *95 

00 65 

04 82 

02 64 

02 46 

09 65 

01 72 






00 

47 

32 

13 

ClMt 

458 


00 

01 

43 



447 


00 

01 

08 





00 

02 

51 

14 


1221 


00 

00 

51 



1222 


00 

01 

35 



1227 


00 

00 

65 



747 


00 

00 

52 

1 




00 

03 

03 


1141 

00 

1151 

00 

1278 

00 

1285 

00 

1286 

00 

1288 

00 

1290 

00 

1300 

00 

1309 

00 

1311 

00 

1291 

00 

1293 

00 

1254 

00 

31 

00 

70 

00 

72 

00 

32 

00 

151 

00 

176 

00 

180 

00 

182 

no 





















[^n—■»3r^3(ii)] 


109 







2 

3 


vm ^ TTTOr; 7, 2006/^ 1 7, 1927 


g ^TRTRT 




TI^ S 










5 

6 

7 

8 


00 01 
00 01 


02 


00 06 
00 02 
00 05 

00 00 
00 00 
00 00 
00 01 
00 06 
00 00 
00 03 

00 06 
00 01 
00 01 
00 02 
00 02 
00 04 

00 02 
00 03 

00 00 
00 01 
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TFRT 8 




6 


00 00 

00 00 
00 03 

00 00 
00 00 
00 00 
00 00 
00 03 

00 02 
00 00 
00 02 
00 00 
00 00 
00 04 

00 01 
00 00 
00 01 
00 02 
00 00 
00 03 

00 04 



^ ’ter 

7 

00 



10 


00 03 

00 09 

00 07 

00 00 
00 54 
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f^g^ncTRT TF^I g HFITf^ 




— 







1 

2 

3 

4 

5 

6 

7 

8 


22 gSTOTZ) 

754 

00 

02 

81 


755 

00 

01 

34 


789 

00 

01 

29 


795 

00 

15 

79 

! 


^ 00 

34 

86 


37R-31015/32/2004-«fl.3fm-ll] 


New Delhi, the 5th January, 200^ 

s.o, 37.—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 1849, dated the 19*^ May, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act,-1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 21®* May, 2005, the Central Government declared its 
intention to acquire the right of user in the iand, specified in the Schedule appended to that 
notification for the purpose of laying pipeline for transportation of petroleum products 
through Mumbai-Pune Pipeline Extension Project from Lont (Pune) to Pakni (Solapur) 
(via Hazarwadi) in the State of Maharashtra by Hindustan Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 26"’ August, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Centra! Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said iand is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Centrai Government hereby declares that the right of user in the land 
spedfied in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of this dedaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances. 
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SCHEDULE 


Taluka : KHATAV 

District 

:SATARA 

State : MAHARASHTRA 

Sr. 

Name of the 

Survey No, 

Gat No. 

Sub'Division 

Area 

No. 

Village 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

7 

8 


274 


00 

.01 

81 

280 


00 

02 

74 

279 


00 

07 

67 

278 


00 

05 

60 

277 


00 

00 

53 

357 


00 

05 

83 

436 


00 

00 

60 

433 


00 

00 

90 

432 


00 

01 

28 

431 


00 

05 

01 

427 


00 

01 

46 

428 


00 

01 

10 

429 


00 

01 

13 

430 


00 

10 

20 

419 


00 

04 

06 

414 


00 

01 

43 

413 


00 

01 

68 

412 


00 

03 

18 

411 


00 

02 

56 

410 


00 

03 

34 

409 


00 

02 

96 

408 


00 

03 

93 

402 


00 

01 

73 

401 


00 

02 

17 

400 


00 

06 

94 

399 


00 

03 

52 

397 


00 

01 

63 

396 


00 

02 

79 

395 


00 

00 

30 

389 


00 

05 

69 

418 


00 

00 

34 

417 


00 

00 

31 

416 


00 

00 

60 

415 


00 

00 

30 

407 


00 

00 

30 

403 


00 

00 

95 

388(P) 


00 

07 

86 

535 


00 

02 

00 

562 


00 

02 

09 

599 


00 

08 

04 

614 


00 

02 

51 


Total 

01 

19 

07 
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aluka : KHATAV District: SATARA State : MAHARASHTRA 


Sr. 

Name of the 


Gat No. 

Sub-Division 

Area 

No. 

Village 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

7 

8 


2 DISKAL 


1302 

00 

19 

83 

1310 

00 

17 

17 

1311 

00 

00 

44 

1312 

00 

05 

99 

1314 

00 

06 

89 

1316 

00 

07 

16 

1318 

00 

04 

99 

1317 

00 

09 

09 

1319 

00 

27 

00 

1320 

00 

00 

30 

Nala in between 'i 

t 



Gat No 1320, 

[ 00 

04 

23 

1319 & 1321 J 

1 



1321 

00 

59 

03 

1322 

00 

01 

78 

1283 

00 

03 

83 

1282 

00 

08 

52 

1284 

00 

00 

93 

1271 

00 

00 

40 

1281 

00 

06 

50 

1280 

00 

05 

69 

1272 

00 

11 

22 

1273 

00 

14 

60 

1274 

00 

16 

88 

Nala in between ^ 

I 



Gat No 1273, 

[ 00 

03 

49 

1274 & 1141 J 

i 



1141 

00 

03 

31 

1145 

00 

03 

25 

1143 

00 

19 

42 

Metalled road in "] 




Gat No 

- 00 

03 

92 

1143 & 1146 J 




1146 

00 

06 

64 

1147 

00 

08 

47 

1148 

00 

05 

73 

1149 

00 

06 

15 


■^"24 Gl/2005~15 
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District: SATARA 


State : MAHARASHTRA 


Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

Sub>Division 

No. 

Area 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

7 

8 


2 

DISKAL(Contd.) 

1150 


00 

01 

71 



1154 


00 

04 

54 



1155 


00 

05 

08 



1156 


00 

05 

64 



1157 


00 

08 

36 



1158 


00 

02 

97 



1159 


00 

02 

72 



1160 


00 

02 

75 



1161 


00 

05 

81 



1162 


00 

07 

80 



1163 


00 

03 

35 



1164 


00 

01 

42 



1165 


00 

02 

85 



1166 


00 

36 

81 



Nala in between 







Gat No 


00 

02 

64 



1166 & 1030 J 







1030 


00 

23 

76 



982 


00 

38 

79 



993 


00 

09 

98 



985 


00 

16 

42 



987 


00 

01 

24 



986 


00 

12 

63 



995 


00 

06 

16 



996 


00 

06 

56 



997 


00 

23 

81 



999 


00 

03 

71 

I_ 



Total 

05 

30 

36 

3 

LALGUN 

372 


00 

01 

31 



383 


00 

02 

56 



386 


00 

01 

49 



411 


00 

00 

30 



1101 


00 

10 

17 



1100 


00 

08 

86 



1099 


00 

00 

30 



1102 


00 

21 

20 



1103 


00 

08 

05 



1075 


00 

04 

49 



1074 


00 

21 

40 




U 01 




















[HTTll —•gTig3(ii)] 


T^luka : KHATAV 


^^Tnm:'3rT^7, 2006/^17, 1927 


District: SATARA 


State : 


Sr. 

No. 

Name of the 
Village 

Survey No. 

1 

2 

3 


3 LALGUN (Contd.) 


4 NAGNATHWADI 


5 PAWARWADI 


Gat No. 


Nala in Gat No 1074 

1070 

1071 
1069 

1064 
1068 

1065 
1060 


Sub-Division 

No. 


Total 


Total 


Total 


115 


MAHARASHTRA 


Area 


Hectare Are Sq.mt 


00 01 96 

00 07 36 

00 00 87 

00 08 37 

00 13 71 

00 04 56 

00 12 55 

00 10 07 


01 39 58 


00 27 50 

00 12 91 

00 26 13 

00 00 30 

00 18 47 

00 10 84 

00 28 53 

00 35 68 

00 18 19 

00 08 71 

00 26 63 

00 09 78 

00 27 51 

00 11 83 

00 08 95 

00 03 56 

00 22 24 

00 04 36 

00 26 42 

00 00 30 

00 33 83 

03 62 67 

00 02 50 

00 01 80 

00 00 75 

00 06 32 

00 00 20 

00 01 95 

00 02 89 

00 01 72 

00 02 44 

00 01 51 

00 02 29 

00 24 37 
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r^luka : KHATAV District: SATARA State : MAHARASHTRA 


Sr. 

Name of the 


Gat No. 

Sub-Division 

Area 

No. 

Village 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

7 

8 

6 

VARDHANGAD 

316 

00 


77 


340 

00 


57 



Total 


Ea 

34 

7 

PUSEGAON 

1019 

00 

02 

40 


1020 

00 

03 

66 


985 

00 

02 

05 



Total 


08 

11 

8 

VISAPUR 

778 

00 

02 

03 


787 

00 

01 

50 


895 

00 

00 

60 


894 

00 

04 

95 


893 

00 

00 

90 


892 

00 

03 

42 


891 

00 

00 

30 


881 

00 

18 

17 


1112 

00 

02 

25 


1103 

00 

00 

96 


1134 

00 

01 

33 



Total 

00 

36 

41 

9 

KHATGUN 

952 

00 

01 

02 


946 

00 

01 

20 


943 

00 

00 

65 


942 

00 

01 

05 


828 

00 

00 

78 


829 

00 

02 

84 


847 

00 

03 

90 


861 

00 

10 

70 


853 

00 

00 

50 


855 

00 

00 

90 


868 

00 

00 

60 


709 

00 

01 

93 


707 

00 

01 

54 


705 

00 

03 

95 


664 

00 

01 

81 


582 

00 

01 

82 


583 

00 

05 

82 


580 

00 

10 

57 


Total 00 51 58 


7 

00 

01 

09 

356 

00 

05 

19 

509 

00 

09 

51 

513 

00 

03 

64 


10 JAKHANGAON 



























[VFTII—TSrJS3(u)] 


Taluka ; KHATAV District 


Sr. 

No. 

Name of the 
Village 

Survey No. 

1 

2 

3 


10 JAKHANGAON (Contd.) 


11 VADKHAL 

12 BHO^E 



14 VARUD 


7, 2006/4W 17, 1927 


117 


rARA 


State : MAHARASHTRA 


Hectare | Are | Sq.mt 



Total 


8 


00 00 20 

00 08 91 

00 03 75 

00 03 31 

00 08 53 

00 02 30 

00 00 30 

00 13 13 

00 11 16 

00 39 27 

01 10 29 


6 


10 29 


01 00 
























118 

THE GAZEITE OF INDIA; JANUARY 7.2006/PAlJSA 17. 1927 

1P\RT 

l--Si 


jraiuka : KHATAV 

District 

: SATARA 

State : MAHARASHTRA 

Sr. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

Area 

No. 

Village 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

_ , 

6 

D 

8 

15 

AUNDH 

137 




10 



188 




26 




Total 

00 

02 

36 

16 

KHARSHINGE 

338 

00 

06 

39 



332 

00 

02 

41 



104 

00 

05 

79 



122 

00 

00 

47 



124 

00 

00 

52 



154 

00 

00 

30 



153 

00 

01 

68 



165 

00 

06 

55 



780 

00 

00 

90 



779 

00 

03 

75 



778 

00 

06 

90 



785 

00 

01 

50 



786 

00 

01 

30 



787 

00 

02 

50 



789 

00 

02 

90 



794 

00 

04 

10 



795 

00 

02 

10 



796 

00 

03 

65 



797 

00 

00 

30 




798 

00 

01 

40 



799 

00 

06 

35 



814 

00 

01 

01 



817 

00 

02 

20 



823 

00 

02 

13 

1 



Total 

00 

67 

10 

17 

YELEEV 

252 

00 

01 

71 



827 

00 

00 

60 

n 



Total 

00 

02 

31 

18 

PALSHI 

922 

00 

18 

88 



951 

00 

01 

00 



S20 

00 

00 

50 



874 

00 

00 

67 



835 

00 

02 

07 



862 

00 

00 

69 



847 

00 

01 

72 

n 



Total 

00 

25 

53 

19 

LADEGAON 

33 

00 

00 

30 



122 

00 

01 

17 



114 

00 

01 

37 

























[Mmii—-gpigscii)] 

fdluka : KHATAV 


7, 2006/^ 17, 1927 

District: SATARA 


State ; MAHARASHTRA 


Sr. 

No. 

Name of the 
Village 

Survey No. 

1 

2 

3 


Gat No. 


Sub-Division 

No. 


Area 

Hectare 

Are 

Sq.mt 

6 

7 

8 



20 VANJHOLI 


78 

74 

164 

312 

323 

382 

378 

388 

394 

393 

397 

399 

344 


00 00 18 

00 02 32 

00 00 54 

00 00 56 

00 04 50 

00 01 01 

00 00 88 

00 01 46 

00 02 13 

00 00 64 

00 03 61 

_ 00 04 30 

Total 00 36 63 

00 07 01 
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Taluka : KHATAV 


District 

: SATARA 

State : MAHARASHTRA 

Sr. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

Area 

No. 

Village 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

7 

8 

22 

CHORADE(Contd.) 


754 


00 

02 

81 





755 


00 

01 

34 





789 


00 

01 

29 





795 


00 

15 

79 

L_,. 





Total 


34 

86 

[No. R-31015/32/2004-O.R.-II] 
HARISH KUMAR, Under Secy. 


5 2006 


^ 1962 (1962 ^ 50) (f^ TJci^ 

3Tf^Pt^*i ^^561 0^1 ^ ^ £TRT 3 ^ 'J^^FRT (l) ^ 'Jll'^ cj?f “HKcl TRcfTR 

^ ^T^tfeT^FT 3flY yWfcT^T cj?f srl^R^tRT TR^ ^.317. 2939 ai'^'isl 18 
3URcf, 2005, ^ ^FNcI ^ YRm cUfR^ 20 3FrRT, 2005 ^ ^ 

^ 3T]^RJ^ ^ ^ ^ H l F c^l (^) 

^ ^ PT^JT^I ?RTT TToTKTpft ^ cRF 

^r^rfeRTF ^dJTi^r ^ ^ f^ ^-Hl^lc^l FI^McHl^d c^ 

^ 'HKd ^^tfeRFT felPt^vS f^TcTN ^ 

TRfpTR c^ f^ '3MilVl ^ 3rtoK cF>[ 3RpT c^ 3TF^ >3im2T tWtT 9ff ; 

3flY \3cK1 YTvjTT^ 3Tf^^JcHT ^ yfeRlT vjHcTT ^ ell'll<a 18 2005 ^ ^^TcTO 

^ ^ Tj^ 9ft ; 

3f)Y TI8TF yiRlchi'^ \3 cK1 3tPiP< 1H EfRT 6 ^ 'dM^iKl (l) c^ 3T^ft7, 
tfrrr ^ 3TTFft ^ ^ t : 

ofR TRcRR ft , vdctTl Pftlft F? l^-dK ^Rft c^ m^xjid 3ft? TFTRTPT ^ uTlft 

1% f^wft ^ fefft arftf^ t, ^^rrft ^ 3TpRfrR cf>[ 

aRiftf ^Rft ^ fclPiyrJil fftTTJT t ; 

3T?T: SRI, eftftt?! TFRFR, vJctri Sffftfft^R clft erRT 6 efft ^WRT (l) ^NT TKrl ^ifftrRft 
CRT TjfttTj ^ fttWT ^fRc?r t ^ Slfft^ddl ft ft^ 31 ' ^?^Tft ft 

l^fftR^ ^ ft m^Mdl^H firmft ft f^ ft 3Tlft^ cf>T SRftl fft?IT ^JTT?TT t ; 

sfiR ftdft^ TRcfTR victYt srfftfftrFT ftt t|KI 6 ftt 'TTETRT (4) ^lYT Mcjri ^ifftlft ^ 
wm ^ ^ fftft^T fteft t fft ^ ft cf>[ sftftETR ^ ftmr ft 

ftt cflft?^ ft! ft-ftlij TRcRR ft P)[^a ftft ftt Tfftt fftedJ|fti ft 
^FRcT ft^-pRFT ftrftft^ ft fft%cT ^ 1 




















[VPTII—■Qr^3(ii)] 
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31 ^ 



Meii : ^qi 4 HWl^^ 


a>o 

ill*i * 11*1 



1 

2 

3 

4 

1 . 



1046/1842 

0.0020 

2 . 



907 

0.0360 

3. 



331 

0.1400 

4. 



3730/6279 

0.0332 



3719/6323 

0.0144 

5. 



8/4269 

0.0504 

6 . 



566 

0.0720 



567 

0.1152 



568 

0.2304 



740 

0.0144 



739 

0.2160 



739/2194 

0.0144 



736 

0.0720 



735 

0.0040 



753 

0.0072 



734 

0.0040 



733 

0.0648 



754 

0.0432 



770 

0.2592 



771 

0.0936 



773 

0.0144 



774 

0.0648 



777 

0.0144 



775 

0.1296 



776 

0.0720 



790 

0.0040 



788 

0.0288 



789 

0.0072 



822 

0.0504 



825 

0.1008 



826 

0.0288 



827 

0.0848 



841 

0.0648 



828 

0.0144 .. 



840 

0.1008 



834 

0.0432 



836 

0.2736 



1025 

0.0144 



1024 

0.0504 


3724 GI/2005—16 
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^0 

TIFT ^ 



1 

2 

3 

4 

6. 


1010 

0.1080 



1009 

0.2088 



989 

0.0072 



992 

0.1584 



993 

0.0936 



994 

0,1080 



960 

0.0504 



959 

0.1584 



937 

0.2088 

7. 


790 

0.0762 



360 

0.0076 



351 

0.0288 



349 

0.0010 

8. 


799/2569 

0.1396 

9. 


1287/1418 

0.0035 

10. 

TO reroi 

112/465 

0.0072 



00 

CM 

0.2016 



139 

0.0072 



136 

0.0144 



118/474 

0.0216 



115 

0.0100 

11. 


1667/4472 

0.0792 


[m 37R-31015/93/2004-311.^-11] 

New Delhi, the 5th January, 2006 

s. o. 38.— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 2939, dated the 18^^ August, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 20* August, 2005, the Central Government 
declared its intention to acquire the right of user in the land, specified in the Schedule 
appended to that notification for the purpose of laying an extension pipeline for 
trailsp(>rtation of petroleum products through Mumbai-Manglya Pipeline Extension 
Project from Manglya (Indore) terminal in the State of Madhya Pradesh^ to Piyala in the 
State of 1 laiyana and Bijwasan in the NCT of Delhi by Bharat Petroletim Corporation 
Limited; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 18* Octobrer, 2005; 

And whereaN the competent authority has, under sub-section (1) of section 6 of the said 
AcL sif iiiitted report to the Central Government; 
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And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in’ liii land, 
specified in the Schedule, appended to this notificatioi^is hereby acquired for laying the 
pipeline; 

And fiuther, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Bharat Petroleum Corporation Limited, free from 
all encumbrances. 

SCHEDULE 

TEHSIL ; GANGAPUR DISTRICT : SAVVAI MADHOPUR STATE : RAJASTHAN 

S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1 . 

TOKSI 

1046/1842 

0.0020 

2 . 

BINEGA 

907 

0.0360 

3. 

CHHAN 

331 

0.1400 

4. 

UDAY KHURD 

3730/6279 

0.0332 



3719/6323 

0.0144 

5. 

SEVA 

8/4269 

0.0504 

6 . 

CHULI 

566 

0.0720 



567 

0.1152 



568 

0.2304 



740 

0.0144 



739 

0.2160 



739/2194 

0.0144 



736 

0.0720 



735 

0.0040 



753 

0.0072 



734 

0.0040 



733 

0.0648 



754 

0.0432 



770 

0.2592 



771 

0.0936 



773 

0.0144 



774 

0 0648 



777 

0 0 M4 



775 




776 

0.072b' 

'JZ ' 



790 

0.0040 



788 

'0.0288 



789 

K' G.0072' / 



822 

0.0504 
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NAME OF VILLAGE 
2 


6 . 

CHULI (Contd.) 

825 

0.1008 



826 

0.0288 



827 

0.0648 



841 

0.0648 



828 

0.0144 



840 

0.1008 



834 

0.0432 



836 

0.2736 



1025 

0.0144 



1024 

0.0504 



1010 

0.1080 



1009 

0.2088 



989 

0.0072 



992 

0.1584 



993 

0.0936 



994 

0.1080 



960 ‘ 

0.0504 



959 

0.1584 



937 

0.2088 

7. 

khareda 

790 

0.0762 



360 

0.0076 



351 

0.0288 



349 

0.0010 

8 . 

KISHORPUR 

799/2569 

0.1396 

9. 

BHALPUR 

1287/1418 

0.0035 

10 . 

BADH TATWADA 

112/465 

0.0072 



128 

0.2016 



139 

0.0072 



136 

0.0144 



118/474 

0.0216 



115 

0.0100 

11 . 

KHANDIP 

1667/4472 

0.0792 


[No. R-31015/93/2004-0.R.-lll 
HARISH KUMAR, Under Secy. 

^ 5 2006 

1962 (1962 ^ 50) ^ SIM 3 ^ (l) m ^ ^ 

^ ^^^rfeRTH ^ MI<J>tclcf> %T HTUd'JJ ^ ^.3TT.932, dlfe 4 RT^, 2005 

^ ^ ^ 3,v3^|^ (ii) 12 hM 2005 ^ 2466 ^ 2496 

TOTf^RT ^ ^ %, 3T2lt^^:- 

1. ^ wn^ ^ ^ 

(^) % W^. ? ^ ^ ^ ^ “'Ulil'il#*, ^ T2IH R# ; 

(^) ^ Mf^ ^ 2 ^ ilPT ^ HFT ^ TajH RT “W^-^TT^ ” 


SURVEY NO. 


3 


AREA IN HECTARE 


S.No. 

1 
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(7T) ^ 2477 2 ^ UT»T “4^5fr?5? - ^3n^‘, ^ 3 ^ ^ 

‘‘1326”,^ “1426” w ^WTT; 

(^r) ^ 2481 2 ^ 3IFT ^ ^ ^ tR ^ , 

11. arlil^TO ^ ara^ wirr ^351 ^ :- 

(;? ) ^ 2486 2 ^ 3JFT ^ 3 ^ ^ 

“90/2117”,^ “1190/21 IT’w ^wn ; 

(^) ^ 2489 TR 2 ^ m “^5H“, ^ 3 ^ ^ “338”, ^ 

4 ^ “ 0.0576”, ^ WT iR ^biiiRcr “0.0756” ^WTT ; 

(l^ ^ ^TMT 2491 ^; 

(i) 2 ^r OT ^ ^ ^ WT TR ; 

(ii) 2 ^ m ^ “^i^rV^-^”, ^ ^ , 

(^) ^ 2494 ^ 2 4^ ^ 3 ^ ^ “640” ^ 

^8rR% 4 ^ “0.02232”^ ^ WT smw ”0.2232”, W WPpTT ; 

(?T) ^ ^58^ 2496 2 ^ UPT ^ ^ “'81^ (t^raT3^\^)”, ^ Pt* 1 

[^. R. 37R-3l0l5/93/20O4-3tr,3TR-ll] 

New Delhi, the^thJanuarv, 200it 

Amendment 

S. o. 39.—In exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
makes the following amendments in the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 932 dated the 4*^ March, 2005, published at pagej2466 to 2496 
in Part II, section 3, sub-section(ii), of the Gazette of India, dated the 12*^ March, 2005, namely:- 

I. In Hindi version of thejchedule to the said notification:- 

(a) at page 2475, for village name “ Sayroli” in column 2, read “ Shyaroli”; 

(b) at page 2476, for village name “Sayroli-Contd”, in column 2, read “Shyaroli - Contd” , 

(c) at page 2477, against village “Vazirpur-Contd” in column 2, for survey no. “1326” in 
column 3, the survey no. “1426” shall be substituted”; 

(d) at page 2481, for village “Bhalpur (Niwazipur)” in column 2, read “Bhalpur”; 

H. In English version of the Schedule to the said notification:- 

(e) at page 2486, against village “Chuli-Contd” in column 2,for survey no. “90/2117” in 
column 3, the survey no. “1190/2117” shall be substituted; 

(f) at page 2489, against village “Chhan” in column 2, against survey no. “338” in 
column 3, for the area “0.0576” in column 4, the area “0.0756”shall be substituted; 

(g) at page 2491, 

(i) for village “Sayroli” in column 2, read village “Shyaroli”; 

(ii) for village “Sayroli-Contd”, in column 2, read village “Shyaroli-Contd”; 

(h) at page 2494, against village “Khandip” in column 2, against survey no. “640” in 
column 3, for the area “0.02232” in column 4,the area “0.2232” shall be substituted; 

(i) at page 2496, for village name “Bhalpur (Niwazipur)”, in column 2, read . “Bhalpur” ^ 


[No. R-31015/93/2004-O.R.-II] 
HARISH KUMAR, Under Secy. 
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^ 6 20Cir 

3JT. 40.— #^ ^ ^ ^ ^ ^ 

qiWi ^ ^rrnnr - #t cRifiRi^r - - ^frar ^ arm ^ ^ 

^ % <Hqi2$H f^tfe SRT qii'qFfr^T ^ 

#T ^ ^ ^ ppit^ ^ ^ PRft^ ^ t M 

^ ^ ^ ^ ^ ^^ ^ 313^ 

^ qWrl, OTitq ^ qq 3rfq fear ^ ; 

3RT: 3Tq, #t wTrUf^ (^ 3q#T ^ 3iRTq5R m s{^) 

1962 (1962^51 50 )^5ITTT3ggt (1) mi ^ q#T 

|q, 3 rS ^3q%T ^ ^ 31^ ^ ^ 3m 4 ^5X^1 ; 

^ 5 iTfeT, ^ ^ 3133^ ^ qWq ^ ^ M mfFI % ^ 3 TftjftqR ^ ^ 

3 ^^ 3 q%IRT (1) ^ 3 I^qTX^^TR!W^ q 2 R^ 3 TORmfq 3 Tf^^^qfMxm^ 

^ 3qrm?sci dfijj ^ ^%, ^xr ^ ^ ^ ^ qi^q^ ^ ^ ^ 3xm 

3 q#T ^ 3iteT ^ 3Fjfq ^ xrmi ^ ^r. it. xMt, xrm jirRmfr, ^ ?iHiqr?5H 

qMmr, 3 tto w 3Mife, 3^ qqq 5 tm ^ xim, 

3^- 395009,37m XTT^ ^ fefecT ^ ^ 311^ ir^T xra^qr I 


cT9#T8 'Sit^^rqi^ 

Rtwir § §T?T 

(|>J^ S ^v;1<|d 1 

Ml^ SFT ^IFM 

44< / c^tRf) ^ 




%.4I 

1 

2 

3 

4 

5 

1. miy 

439 

00 

14 

38 


440 

00 

37 

22 


441 

00 

27 

53 


454 

00 

56 

58 


455 

00 

00 

99 


436 

00 

40 

14 



00 

05 

97 


456 

00 

19 

31 


434 

00 

13 

78 


433 

00 

31 

68 


432 

00 

13 

35 


430 

00 

10 

27 


428 

00 

00 

47 


431 

00 

32 

83 

2# 3®q 

76 

00 

00 

26 


75 

00 

09 

00 


[R^. TT^-14014/38/2005-^.'qt. ] 

qn. eft. 4"«C1, 37^ <rlf^q 


>l»u» 


1- ■ I 
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New Delhi, the 6th January, 2006 

S- O, 40.—Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of natural gas through an interconnection between 
Jamnagar * Bhopal and Kakinada - Hydrabad - Goa pipeline, a pipeline should be laid by 
Gas Transportation and Infrastructure Company Limited; 

And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline 
is proposed to be laid and which is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act , 1962 ( 

50 of 1962), the Central Government hereby declares its intention to acquire the right of 
user therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of this notification as published in the Gazette of 
India under sub-section (I) of section 3 of the said Act, are made available to the general 
public, object in writing to the acquisition of the right of user therein for laying of the 
pipeline under the land to Shri.A.K.Sanghavi, Competent Authority, Gas Transportation 
and Infrastructure Company Limited Pipeline Project, Anand Mahal Apartment, Opposite 
to Bhulka Bhavan School, Anand Mahal Road, Surat - 395009, Gujarat. 

SCHEDULE 


Tehsil: Oli>ad 

District: Surat 

State: Gujarat 

Name of the Village 

Survey NoJBIock No. 

Area to be Acquired for 

ROU 

Hectare 

Are 

Sq.m 

1 

2 

3 

4 

5 

1. Gyaspur 

439 

00 

14 

38 


440 

00 

37 

22 


441 

00 

27 

53 


454 

00 

56 

58 


455 

00 

00 

99 


436 

00 

40 

14 


Asphalted Road 

00 

05 

97 


456 

bo 

19 

31 


434 

00 

13 

78 


433 

00 

31 

68 


432 

00 

13 

35 


430 

00 

10 

27 


428 

00 

00 

47 


431 

00 

32 

83 

2. Mulad 

. 76 

00 

00 

26 

. 

75 

00 

09 

00 


(F. No. L-14014/38/2005-G.P.] 
S. B. MANDAL, Under Secy. 
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71^ 6 2004^ 

3?T. 41.—TOjIT ^ ^ ^ ;T#rf ^ I ^ 

^ - ^TI ^ 3TTO ^ ^ 

RHh1^€ ski ^T5lt ^ rR^; 


#T ^ ^ WMfT ^ PETt^ ^ PI#rr ^ 

^ ^ ^ tort ^ ^ % #T ^ 

vSm: m, ^ WR^ ( ^ ^ ^ 3TterT ^ '^) 

^RiR^H, 1962 ( 1962 ^ 50 ) ^ mrr 3 ^ OTIRI (1) SKI PR^ ^ PT#T 
^ ^ ^ 3TJRt ^ % 3T7^ OT§ET 4 ^T^TT ^)T^% ; 

^ ajf^, UTt ^ 3 ^ .313^ ^ ^ ^ rllf^ % f^T^ ^ 3lRlf^ ^ VTTT 

3gfi[^3^mT (1) % 31#T ^ % TTjRSr^f PT^TcT ^ ^ ;7fM ^TOTT 

^ ^q^gi^<ts T TO ^ ^ ^ % to ^ ^ ito[ ^ ^ 

OTfrn ^ altar ^ arsf^ % rnro ^ tr. ^sta, n^ j^itaft, % tr? 

5 *Shi«icrq^ TOpft feflis H 15 HW 151 mR 4^^’1I, aiER aPni^^Z, 3 ?^ ^TRIT ^ ^*A, 

3!FR - 395009, JjTTRT TI^ ^ f^lta r^ ^ ^ ^ito I 


3133 ^ 


8 3iI?NT5 

f^wi s 5^ 

TPKIS !PTTT?T I 


^ / irfRj H 

3IT?: efit 3 ^ i»5fTO 

^TOT 

aiR 


1 

2 

3 

4 

5 


126 

00 

15 

94 

127 

00 

20 

58 

119 

00 

36 

80 

120 

00 

08 

10 

111 

00 

15 

94 

112 

00 

13 

07 

OwJ 

00 

06 

02 

97 

00 

15 

06 

TRrJT (^Z5T) 

00 

07 

06 

99 

00 

17 

02 

98 

00 

32 

22 

39 

00 

12 

07 

40 

00 

33 

69 


00 

06 

37 

43 

00 

15 

22 

44 

00 

08 

20 

42 

00 

17 

27 

45 

00 

10 

74 

46/3 

00 

08 

46 

32 

00 

13 

78 

29 

00 

29 

48 

28 

00 

01 

49 
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129 

I_^ 

1 2 1 

3 

1 4 

5 "I 

2 . 


00 

04 

35 


214 

00 

12 

80 


213 

00 

38 

82 


210 

00 

00 

40 


212 

00 

01 

02 


211 

00 

26 

58 


231 

00 

25 

24 


7Rr!I 

00 

00 

44 


233 

00 

10 

71 


234 

00 

30 

44 


235 

00 

00 

44 


238 

00 

28 

28 


259 

00 

35 

16 


237 

00 

00 

40 


255 

00 

25 

16 


qjoqi 

00 

/ 

o 

o 

51 



00 

00 

60 


256 

00 

00 

40 


252 

00 

24 

45 


250 

00 

21 

91 


251 

00 

09 

00 



00 

03 

42 


291 

00 

24 

11 


290 

00 

02 

90 


294 

00 

09 

92 


288 

00 

36 

74 


287 

00 

20 

31 


283 

00 

00 

87 


284 

00 

00 

40 


286 

00 

13 

45 



00 

06 

60 


331 

00 

22 

95 


4f^T wn 

00 

00 

77 


339 

00 

08 

80 


340 

00 

09 

93 


338 

00 

01 

95 


341 

00 

19 

19 



00 

04 

28 


342 

00 

50 

47 



00 

00 

40 


363 

00 

00 

57 


364 

00 

34 

24 


359 

00 

18 

40 


374 

00 

23 

43 


375 

00 

02 

18 



00 

00 

40 

3. 


00 

11 

57 


192 

00 

10 

59 


193 

00 

11 

73 


3724 Gl/2005~-17 



66 

00 

29 

37 

68 

00 

15 

08 


00 

08 

30 

70 

00 

19 

70 

71 

00 

16 

85 
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New Delhi, the 6th January, 200^ 


S. O. 41.— Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of natural gas through an interconnection between 
Jamnagar - Bhopal and Kakinada - Hydrabad - Goa pipeline, a pipeline should be laid by 
Gas Transportation and Infrastructure Company Limited; 

And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline 
is proposed to be laid and which is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 ( 

50 of 1962), the Central Government hereby declares its intention to acquire the right of 
user therein; 


Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of this notification as published in the Gazette of 
India under sub-section (I) of section 3 of the said Act, are made available to the general 
public, object in writing to the acquisition, of the right of user therein for laying of the 
pipeline under the land to Shri.A.K.S^nghavi, Competent Authority, Gas Transportation 
and Infrastructure Company Limited Pipeline Project, Anand Mahal Apartment, Opposite 
to Bhulka Bhavan School, Anand Mahal Road, Surat - 395009, Gujarat. 


SCHEDULE 


Taluka : Oipad 

Dist: Surat 

State: Gujrat 

Name of the Village 

Survey No./Block No. 

Area to be Acquired for ROU 
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82 


485 

00 

09 

18 


486 

00 

40 

72 


437 0 0 2 3 50 




»3r(?T^7r5m:'3H^7, 2006/^17, 1927 




1 1 1 

2 

1 3 1 

4 1 

5 

J 

S'' 

461 

00 

02 

72 



444 

00 

26 

65 



447 

00 

20 

69 



446 

00 

01 

58 



448 

00 

28 

70 



Asphalted Road 

00 

04 

42 



438 

00 

10 

40 



433 

00 

45 

21 



434 

00 

10 

71 



432 

00 

07 

87 



431 

00 

02 

33 



430 

00 

07 

73 


6 . Malgama 

82 

00 

02 

91 



83 

00 

39 

92 



43 

00 

01 

75 



Nala 

00 

16 

17 



44 

00 

01 

62 



16 

00 

05 

73 



15 

00 

11 

72 



8 

00 

00 

10 



9 

00 

08 

74 



7 

00 

04 

13 



6 

00 

01 

67 



5 

00 

00 

12 



10 

00 

05 

76 



2 

00 

00 

10 



23/A 

00 

14 

02 



Nala 

00 

47 

15 



231 

00 

02 

76 



234 

00 

48 

54 



245 

00 

00 

10 



235 

00 

08 

81 



246 

00 

03 

86 



225 

00 

23 

33 



221 

00 

05 

75 



222 

00 

00 

10 



224 

00 

06 

44 



223 

00 

00 

38 


7. Asarma 

6 

00 

07 

87 



5 

00 

18 

12 



4 

00 

21 

77 



2/B 

00 

06 

02 



Nala 

00 

05 

23 



1 

00 

34 

61 



Tena River 

00 

22 

73 


8. Ichchhapur 

Tena River 

00 

22 

24 



877 

00 

15 

03 



878 

00 

37 

30 



879 

00 

33 

28 



926 

00 

10 

94 



923 

00 

35 

15 



921 

00 

00 

14 



922 

00 

25 

66 



890 

00 

25 

57 



793+794 

00 

16 

86 



816 

00 

06 

83 



815 

00 

05 

00 



813 

00 

17 

83 



810 

00 

14 

94 






142 THE GAZETTE OF INDIA : JANUARY 7.2006/PAUSA 17.1927 


|Part 11—Si^ 

r __ 1 _ i _ 2 

1 3 1 

4 

1 5~ 1 

Contd..Jchchhapur g 1 <l 

00 

00 

24 

808 

00 

15 

89 

804 

00 

09 

00 

805 

00 

09 

88 

766 

00 

16 

35 

765 

00 

15 

97 

736 

00 

20 

14 

737 

00 

24 

15 

Canal 

00 

09 

20 

733 

00 

01 

60 

732 

00 

20 

06 

718 

00 

26 

23 

7T7 

00 

26 

49 

9 . Oamaka 445 

00 

39 

55 

446 

00 

29 

77 

448 

00 

20 

42 

449 

00 

06 

40 

441 

00 

53 

05 

440 

00 

13 

31 

439 

00 

09 

57 

435/B 

00 

57 

41 

436 

00 

09 

85 

435/A 

01 

46 

24 

Creek 

00 

70 

82 

10. Bhatlai 98 

00 

18 

53 

97/4 

00 

09 

78 

97/3 

00 

01 

08 

96 

00 

31 

78 

93 

00 

23 

81 

95 

00 

02 

50 

94 

00 

27 

69 

89 

00 

09 

64 

90 

00 

13 

66 

Creek 

00 

12 

84 

11. Mora 166 

00 

11 

52 

165 

00 

28 

60 

156 

00 

41 

90 

157 

00 

00 

20 

Canal 

00 

09 

97 

151 

00 

36 

58 

152 

00 

32 

71 

263 

00 

28 

40 

148 

00 

11 

21 


[F. No. L-140l4/39/;i006-G.P.j 
S. B, MANDAL, Under Secy. 


M 6 200C 

^.OT.42.—TOiK ^ ^ ^ 3ncR^J!B 5^ #[cn % % 

1 lyn; yn> H5'4^ fylfttg ^ ^ici^ ?g#jt fgifiitg % 

! ’tar % ^^1 OT?i2 % ^ '3SiT aiRig^sT TFru ^ HTERTsit % aiRra^a 

TTjJi % ^ ^ % i=rf^ ^3WraTiT3ft ^ % gfengn % 

% ?raq1?SH cfog mr^ fpiPlfe =5RI m^wr^n feisit ^ ?n%i>; 

#T ^iwr ^ 3=R ^ 5%iH % ik; q? 'Sras'^ gtte 

fbTO% 4)tiT WM%, 'Srr^it 5^f 

% agurar cif*%l, m ^ snq;; 


■'(ii)l 




II11 
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aifTs, ara 'SIr: ^ alter 

gn 3 #t) aiitew, 1962(1962^50)g5f SJRI 3 ?SfaWTT (1) 

^ jq, art ^ i| a'WRT ^ alter att ait^a ^ an^r ati^m a?t ten 

tet%; 

^ cter, sTt ann ag^ ^ ter te^r ga arfra % ftet ana 
aiftite ^ am 3 ^ anam (i) ^ ate arm ^ riw aar anjif^ta aif^i^ ^ 
teii mamn ntaaT ^ awa nm te I, inte ^ ^ ter ^ ^ te wten 
i«n5iq te ^ f^ ante % atfter % ate % te 'ft. gsn^s#, asta aiteift, 

te tetesH CTOS ^'jpir^aar ntet tets, aftetar, 403, *#’ ter^ 

anrai, anteai qteia, atteia, teiain, attest rrm te soo 038 ^tfte att ^ 
aiteterite I 


at^itifti 


^ Im fe[^v4H 

vJTtT ^ 45{^ % 





% 

1 

2 

3 

4 

5 

s 

0 <a*+iM 


TK?£TS 



169 

0 

96 

05 


187 

0 

91 

20 


205 

0 

41 

30 


206 

0 

41 

65 


208 

0 

44 

65 


219 

0 

82 

40 


^^187/1 ^ 

0 

07 

15 


219 

0 

50 

05 

♦iS^ s ^RmHI 

5 <^W|| 


TFHf 

'3THng^5T 

1) ^1® 

2/4 

0 

64 

30 


19/m 

0 

23 

05 


19/2^ 

0 

18 

50 


19/3IT 

0 

25 

50 


19/4^1 

0 

23 

35 


20/1 

0 

03 

75 


20/2 

0 

04 

20 


22/m 

0 

88 

70 


22/2 

0 

25 

75 


24/m 

0 

08 

75 


24/1^ 

0 

12 

10 


24/1^ 

0 

00 

40 


24/2^1 

0 

10 

10 


24/2^3 

0 

34 

30 


26/1 

0 

43 

05 
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1 


2 


3 



26/2 

0 

38 

65 

37/1^ 

0 

09 

75 

37/2^ 

0 

01 

20 

37/3^ 

0 

27 

70 

37/3^ 

0 

08 

55 

37/4^ 

0 

32 

35 

37/4^1 

0 

18 

40 

38/4 

0 

20 

05 

38/6 

0 

15 

50 

38/7 

0 

31 

65 

38/8 

0 

19 

10 

38/9 

0 

21 

80 

39/10 

0 

10 

95 

39/5 

0 

19 

40 

39/6 

0 

29 

90 

39/8 

0 

27 

15 

121/2 

0 

09 

25 

135/2 

0 

37 

75 

136/m 

0 

28 

95 

136/1^ 

0 

00 

65 

136/2^1 

0 

21 

50 

136/2^1 

0 

07 

85 

137/m 

0 

05 

85 

137/I^T 

0 

19 

10 

137/2^ 

0 

01 

75 

137/3 

0 

36 

75 

137/4 

0 

33 

25 

138/2 

0 

42 

90 

3/1 

0 

20 

85 

3/2 

0 

51 

40 

18 

0 

49 

85 

19 

0 

81 

15 

20/2 

0 

01 

65 

25 

0 

57 

35 

26/1^ 

0 

04 

95 

26/1^3 

0 

22 

25 

28/m 

0 

35 

90 

28/1^ 

0 

08 

10 




U II 



11? 

^1 
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1 

2 

3 

4 

5 ' 

2 ) (f^^R) 


28/2 

0 

40 

00 



29/1 

0 

72 

30 



29/2 

0 

01 

55 



32/1 

0 

00 

95 



32/2 

0 

18 

25 



35/Ht 

0 

15 

60 



35/21? 

0 

15 

85 



35/3ti 

0 

15 

20 



35/4ti 

0 

19 

25 



35/5 

0 

28 

25 



37 

0 

04 

90 



25 ^ 

0 

06 

90 

3) 


2/1 

0 

13 

20 



2/3 

0 

30 

60 



4/3 

0 

18 

00 



5/6 

0 

05 

15 



5/7 

0 

11 

15 



6/2 

0 

06 

00 



6/3 

0 

07 

85 



7/2 

0 

06 

50 



10/2 

0 

04 

45 



11/2 

0 

06 

90 



18/1 

0 

00 

15 



18/2 

0 

32 

05 



18/3 

0 

21 

65 



18/4 

0 

02 

00 



19 

0 • 

16 

30 



72/3 

0 

34 

60 



73/1 

0 

22 

95 



73/2 

0 

04 

35 



73/3 

0 

28 

70 



74/3 

0 

38 

00 



80 

0 

07 

00 



81/4 

0 

03 

45 



81/5 

0 

09 

65 



81/6 

0 

10 

45 



81/7 

0 

03 

25 



81/8 

0 

13 

10 



81/9 

0 

12 

40 


3724 GI/2005—19 
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1 _ _ _ _ _ 2 

3 J 

4 i 

5 

3) (Priru) 82 

0 

06 

80 


119/3 

1 

04 

15 


119/4 

0 

01 

50 


123 

0 

12 

30 


179 

0 

12 

00 


180/2 

0 

08 

35 


180/4 

0 

06 

70 


188/2 

0 

10 

80 


189/2 

0 

09 

70 

• 

192/2 

0 

09 

40 


193/2 

0 

09 

95 


194/2 

0 

10 

15 


195/2 

0 

10 

90 

« 

195/3^ 

0 

03 

20 


195/3^ 

0 

19 

50 

• 

196/4 

0 

10 

40 


196/5 

0 

11 

05 


198 

0 

21 

90 



[m Ti. 14014/16/2003-'^.'^. ] 


New Delhi, the 6th January, 2006 

S. O. 42.—Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of the natural gas from the exploration blocks 
in the Northern/Southern Offshore of Goa -and Structures in Andhra Pradesh of M/s 
Reliance Industries Limited, the promoter company of M/s Gas Transportation and 
Infrastructure Company Limited to the various consumers of Krishna and Khammam 
Districts in the state of Andhra Pradesh, a Mpeline should be laid by M/s Gas 
Transportation and Infrastructure Company Limited; 

And whereas it appears to the Central Government that for the purpose of laying the 
said Pipeline, it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962(50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein; 

Any person interested in the land described in the said Schedule may, within twenty- 
one days from the date on which the copies of the notification issued under sub-section 
(1) of section 3 of the said Act, as published in the Gazette of India, are made available 
to the general public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri. P. Butcha Reddy, Competent Authority, 
Gas Transportation and Infrastructure Company Limited, Pipeline Project, 403, ’C’- 
Everest Block, Aditya Enclave, Ameerpet, Hyderabad, Andhra Pradesh, Pin-500 038. 




I' 
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Schedule 



1 

Village 

Survey No./Sub-Dlvl8lon No. 

Area to be acquired for ROU 



Hectare 

Are 

C-Are 

1 

2 

3 

4 

5 

Mandal: Madhira 

District: Khammam 

State: 

Andhra Pradesh 

1. Chiiukuru 

169 

0 

96 

05 


187 

0 

91 

20 


205 

0 

41 

30 


206 

0 

41 

65 


208 

0 

44 

65 


219 

0 

82 

40 


!nSy. No.187/1 

0 

07 

15 


in Bet Svy No. 2:19 
& Vg Boundry 

0 

50 

05 

Mandal: Nandigama 

District: Krishna 

State 

Andhra Pradesh 

1. Damuiuru 

2/4 

0 

64 

30 


19/1A 

0 

23 

05 


19/2 A 

0 

18 

50 


19/3 A 

0 

25 

50 


19/4B1 

0 

23 

35 


20/1 

0 

03 

75 


20/2 

0 

04 

20 


22/1A 

0 

88 

70 


22/2 

0 

25 

75 


24/1A 

0 

08 

75 


24/IB 

0 

12 

10 


24/1C 

0. 

00 

40 


24/2A1 

0 

10 

10 


24/2A3 

0 

34 

30 


26/1 

0 

43 

05 


26/2 

0 

38 

65 


37/IB 

0 

09 

75 


37/2A 

0 

01 

20 


37/3A 

0 

27 

70 


37/3B 

0 

08 

55 


37/4A 

0 

32 

35 


37/4B 

0 

18 

40 
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1. Damuluru (Contd.) 


2 . Torragudipadu 


38/4 

0 

20 

05 

38/6 

0 

15 

50 

38/7 

0 

31 

65 

38/8 

0 

19 

10 

38/9 

0 

21 

80 

39/10 

0 

10 

95 

39/5 

0 

19 

40 

39/6 

0 

29 

90 

39/8 

0 

27 

15 

121/2 

0 

09 

25 

135/2 

0 

37 

75 

136/1A 

0 

28 

95 

136/IB 

0 

00 

65 

136/2A1 

0 

21 

50 

136/2B1 

0 

07 

85 

137/1A 

0 

05 

85 

137/IB 

0 

19 

10 

137/2B 

0 

01 

75 

137/3 

0 

36 

75 

137/4 

0 

33 

25 

138/2 

0 

42 

90 

3/1 

0 

20 

85 

3/2 

0 

51 

40 

18 

0 

49 

85 

19 

0 

81 

15 

20/2 

0 

01 

65 

25 

0 

57 

35 

26/1B2 

0 

04 

95 

26/1B3 

0 

22 

25 

28/1A 

0 

35 

90 

28/IB 

0 

08 

10 

28/2 

0 

40 

00 

29/1 

0 

72 

30 

29/2 

0 

01 

55 

32/1 

0 

00 

95 


[MFTII—'TO^TT^m:^5PT^7, 2006/^17, 1927 . _ 


1 

2 

3 

4 

5 

2. Torragudipadu (Contd.) 

32/2 

0 

'18 

25 

35/1A 

0 

15 

60 

35/2A 

0 

15 

85 

35/3A 

0 

15 

20 

35/4A 

0 

19 

25 

35/5 

0 

28 

25 

37 

0 

04 

90 

In Sy. No.25 

0 

06 

90 

3. Ramireddipalli 

2/1 

0 

13 

20 

2/3 

0 

30 

60 

4/3 

0 

18 

00 

5/6 

0 

05 

15 

5/7 

0 

11 

, 15 

6/2 

0 

06 

00 

6/3 

0 

07 

85 

7/2 

0 

06 

50 

10/2 

0 

04 

45 

11/2 

0 

06 

90 

18/1 

0 

00 

15 

18/2 

0 

32 

05 

18/3 

0 

21 

65 

18/4 

0 

02 

00 

19 

0 

16 

30 

72/3 

0 

34 

60 

73/1 

0 

22 

95 

73/2 

0 

04 

35 

73/3 

0 

28 

70 

74/3 

0 

38 

00 

80 

0 

07 

00 

81/4 

0 

03 

45 

81/5 

0 

09 

65 

81/6 

0 

10 

45 

81/7 

0 

03 

25 

81/8 

0 

13 

10 

81/9 

0 

12 

40 
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_ 1 

3. Ramireddipalli (Contd.) 


2 

3 

4 

5 

82 

0 

06 

80 

119/3 

1 

04 

15 

119/4 

0 

01 

50 

123 

0 

12 

30 

179 

0 

12 

00 

180/2 

0 

08 

35 

180/4 

0 

06 

70 

188/2 

0 

10 

80 

189/2 

0 

09 

70 

192/2 

0 

09 

40 

193/2 

0 

09 

95 

194/2 

0 

10 

15 

195/2 

0 

10 

90 

195/3A ■ 

0 

03 

20 

195/3B 

0 

19 

50 

196/4 

0 

10 

40 

196/5 

0 

11 

05 

198 

0 

21 

90 


[F.No.L-14014/16/2003-G.P.] 
S. B. MANDAL, Under Secy. 


'R;rrTll, 6 2005 


^ 

% ftrar 35Tfr/ if #3T aiRra^sT ^ % stri^st ^ 

^ =i?r%T, T’IiVf^T % ^ tRj % % qRcIl^H % 

iRR % sEt^SH gjnrft ^ 1335 WWT ^ 

; 

#T, 3WT ^ ^ ?ctsi^ 3) ^ Rsrq 3? 333533 ; g#f 

^ I 33 ^ ^t, f^ra% sfrar ^ ^ 3 RT 3 %, #r ^ 53 

% 4HI"!* ^ qf^in F) 333 ET % 3tf^)33T 33 3TjfF fe3T ■jIIM, i 

3R8, ara, 3T33T, ^5feR a^R TSte qiF'MFR (^ ^ ^ '3#133C 

^ 31^) 3#ft3F, 1962(1962 ^ 50) ^ 3KT 3 ^ UWRT (1) =3RT 333T SlfeRTt 
33 3313 333 33 1^ ^ 333FT % 3lte3T ^ ^lofF 33^ % 613^ 33513 3?! 3l3^ 


a5Rfr%; 

cqfel, oil 333 3g^ if 3^3 ^ ^ fta3-S %, 33 3lfte % i^33>l 333 
3lfi|P{33 3?! 3RT 3 ^ 33331 (1) % 33St3 3K3 % THq^" ^ 331 33)11^13 3lfil^Rl ^ 
3f^ 313133 3R3T ^ 333®! 3RI 3Ilft %, ?335t3 ^3 % 3131: 3IF331# ftSIR ^11% 
t 33iJfT t 3iRJ 331 % ailfF % «!t. "ft. 3?13 3lf^l33ff, ^ ?i3^ 

513 RF ?3FT1533T 3R3ff ^Pf^, 311331113 3R4l3HI, 403, ‘#’ q3te «o1l<h, 3tlRr<ll 
313R5|3, I3113I3, 3333^51 333 f!l3 500 038 ^ 1^153 M if 33^ ^ 

3%31 I 


1> II 


\ ilfUlllffi# 
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:__j 


Im 

OTT afr ^ 




^7 


1 

2 

3 

4 

5 




TR7I g 

3TRITg^9T 

i)^^m 

223 

0 

74 

10 

228* 

0 

28 

85 

230 

0 

00 

10 

231* 

0 

10 

30 

232* 

0 

23 

50 

2)^56rM 

382 

0 

81 

65 

383* 

0 

82 

85 

384* 

0 

55 

95 

389 

0 

95 

65 

390 

0 

07 

30 

391 

0 

43 

65 

393 

0 

74 

75 

394 

0 

89 

00 

396 

0 

83 

05 

399 

0 

40 

20 

400 

0 

17 

75 

401 

0 

78 

75 

402 

0 

01 

90 

403 

0 

23 

75 

438 

0 

68 

25 

445 

0 

16 

55 

446 

0 

50 

75 

447 

0 

95 

75 

472 

0 

08 

90 

474 

0 

28 

00 

475 

0 

15 

85 

476 

0 

15 

95 

477 

0 

00 

30 

478 

0 

49 

70 

479 

0 

04 

75 

483 

0 

11 

55 

542 

0 

60 

95 

688 

0 

18 

95 
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[PAiri II—S 

ir. 3(ii)l 

1 1 

1 2 . 1 

3 I 

4.r 

5 I 

2) (f^) 

689 

0 

91 

45 


700* 

0 

18 

55 


111 

0 

04 

40 


725 

0 

70 

05 


726 

0 

50 

35 


727 

0 

84 

65 


728 

0 

00 

35 


729 

0 

83 

50 


^ 396 >3^ 401 ^ 

0 

09 

30 


71^ ^ 403 H 

0 

03 

60 


^ ^ 725 If 

0 

06 

50 

3) 

10 

0 

47 

70 


12 

0 

19 

75 


13 

0 

18 

85 


14 

0 

08 

35 


21 

0 

82 

40 


120 

0 

39 

65 


133 

0 

40 

15 


134 

0 

50 

90 


139 

0 

54 

60 


140 

0 

32 

60 


141 

0 

40 

10 


7T 10 140 If 

0 

07 

25 


7R 140 ^ 

0 

03 

90 




TT^ g 

3TRn 

1 ) 

384 

0 

16 

35 


392 

0 

07 

65 


393 

0 

03 

05 


394 

0 

10 

25 


398* 

0 

13 

35 


434* 

0 

17 

70 


881* 

0 

07 

50 


885* 

0 

18 

60 


893* 

0 

23 

60 


897* (wfe 

0 

88 

20 


7f^ ¥ 398 3^ 893 ^ #Er ^ 

0 

08 

70 








[ WI li3(ii) ] 

'HTTrl 7, 2006/^ 17, 1927 



1 .'^3 

1 1 

_1_^_ 2 _1 

3 I 

A . J 

__ 5.J 




TTHT g 

'STRn 


756 

0 

13 

00 


757 

0 

26 

45 


759 

0 

21 

90 


760 

0 

05 

35 


761 

0 

25 

85 


762 

0 

25 

25 


766 

0 

11 

90 


76? 

0 

58 

sl 


768 

0 

02 

05 


770 

0 

00 

60 


775 

0 

22 

15 


776 

0 

27 

00 


777 

0 

00 

15 


778 

0 

17 

75 


779 

0 

20 

30 


781 

0 

04 

85 


871 

0 

87 

60 


m IT 974 #T 871 ^ 

0 

31 

35 

1) 

13 

0 

70 

90 


21 

0 

03 

20 


22 

0 

15 

65 


23 

0 

17 

10 


24 

0 

00 

85 


26 

0 

12 

75 


29 

0 

21 

20 


30 

0 

05 

35 


189 

0 

63 

45 


191 

0 

20 

70 


195 

0 

00 

70 


197 

0 

01 

10 


198 

0 

88 

00 


199 

0 

03 

85 


200 

0 

56 

90 


201/1 

0 

24 

50 


201/40 

0 

28 

15 


3724 Gl/2005~20 
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j 

1 2 i 

I 3 

1 4 

5 

IlnTuv:’;' ,VU, 

202 

0 

14 

70 


229 

0 

01 

05 


230 

0 

69 

15 


231 

0 

37 

15 


232 

0 

33 

30 


jfa 4 23 2 191 cf ^ k 

0 

09 

60 


tta n 1 98 197 if 

0 

03 

90 




TFHT s 


B ■ 

84* 

0 

10 

85 


100 

0 

01 

70 


101 

0 

20 

20 


102* (Tq^FZFaFf) 

1 

76 

95 


105* 

0 

39 

55 


1273* (Ta-lAz ?CfF?) 

4 

65 

50 


4 10 2 1 2 7 3 % 4 

0 

09 

20 


qq ^ 101 4 it 10 2 if 

0 

04 

10 


A. RnFjj-; 16 -0 6 - 2003 1 9 6 2 yra 3 4T (1) '^ ^nT^rT W i pT 

1 

LT4. TF^-14014/23/2003-^.-^. ] 

:iT^ 


New Delhi, the 6th January, 2006' 

S. O. 43.—Whereas it appears to the Central Government that it is necessary in the 
interest that for the transportation of the natural gas from the exploration blocks 
i’r i.ic in] oithern/Southern Offshore of Goa and Structures in Andlu’a Pradesh of K4/s 
v;;. 1.1 ace Industries Limited, the promoter company of M/s Gas Transportation and 
'.structure Company Limited to the various consumers of Nulgonda, Rangareddy 
: : iviedak Districts in the state of Andhra Pradesh,a pipelines should be laid by M/s 
•'lansportation and Infrastructure Company Limited; 

vnereas it appears to the Central Governirient that for the purpose of laying the 
lApeline, it is necessary to acquire the right of user in land under which the said 
..'iiio is proposed to be laid and which is described in the Schedule annexed to this 
. liCuCiou; 

fliciefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
Pciroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
■7 '2(30 of 1962), the Central Government hereby declares its intention to acquire the 
. of user therein; 

person interested in the land described in the said Schedule may, within twenty- 
cays from the date on which the copies of the notification issued under sub-section 
■'section 3 of the said Act, as published in the Gazette of India, are made available 
ii; ipvi'eral public, object in writing to the acquisition of the right of user therein for 
. up- oi the pipeline under the land to Shri. P. Butcha Reddy, Competent Authority, 
- V rr.:m(:;portatiGn and lMfrastructu!,e Cotnf)any Limited, Pipeline Project, 403, ’C’- 
. : .St Bloc'.., Aditya Enclave, Ameerpet, Hyderabad, Andhra Pradesh, Pin-500 038. 





[MFTII—ig^3(h)] 
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Schedule 
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J 



Area to be acauired for ROU 

village 

Survey No./Sub-Divlslon No. 






Hectare 

Are 

C-Are 

1 

2 

3 

4 

6 

iVlandal: Bhuvanagiri 

District: Nalgonda State : And 

ira Pradesh 

i. Thukkapur 

223 

0 

74 

10 

228* 

0 

28 

85 

230 

0 

00 

10 

231* 

0 

10 

30 

O S •••' 

0 

23 

50 

2. Bhuvanagiri 

382 

0 

81 

65 

383* 

0 

82 

85 

384* 

0 

55 

95 

389 

0 

95 

65 

390 

0 

07 

30 

391 

0 

43 

65 

393 

0 

74 

75 

394 

0 

89 

00 

396 

0 

83 

05 

399 

0 

40 

20 

400 

0 

17 

75 

401 

0 

78 

75 

402 

0 

01 

30 

403 

0 

23 

75 

438 

0 

68 

25 

445 

0 

16 

55 

446 

0 

50 

75 

447 

0 

95 

75 

472 

0 

08 

90 

474 

0 

28 

00 

475 

0 

15 

85 

476 

0 

15 

95 

477 

0 

00 

30 

478 

0 

49 

70 

479 

0 

04 

75 

483 

0 

11 

55 

542 

0 

60 

95 

688 

0 

18 

95 
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[Pakt 11 -SiA 

-.Mii)| 

1 _1 

_ J _ _ 2 1 

3 

1 4 1 

5 

2. Bhuvanagiri (Ccntd.) 

689 

0 

91 

45 


700* 

0 

18 

55 


722 

0 

04 

40 


725 

0 

70 

05 


726 

0 

50 

35 


727 

0 

84 

65 


728 

0 

00 

35 


729 

0 

83 

50 


in BetSy.No.396 &401 

0 

09 

30 


In Sy. No.403 

0 

03 

60 


In Sy. No.725 

0 

06 

50 

3. Bommaipalli 

10 

0 

47 

70 


12 

0 

19 

75 


13 

0 

18 

85 


14 

0 

08 

35 


21 

0 

82 

40 


120 

0 

39 

65 


133 

0 

40 

15 


134 

0 

50 

90 


139 

0 

54 

60 


140 

0 

32 

60 


141 

0 

40 

10 


In Bet Sy.No.10&140 

0 

07 

25 


In Sy. No.140 

5 

03 

90 

jlVlandal : IVledcrta! 

District: Rangareddy State ; 

: Andhra Pradesh 


1 . Medchal 

384 

0 

16 

35 


392 

0 

07 

65 


393 

0 

03 

05 


394 

0 

10 

25 


398* 

0 

13 

35 


434* 

0 

17 

70 


881* 

0 

07 

50 


885* 

0 

18 

60 


893* (Government Land) 

0 

23 

60 


897* (Government Land) 

0 

88 

20 


In Bet Sy.No.398 &893 

0 

08 

70 
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1 

I 

2 

1 3 1 

4 1 

5 

Mandal: Qutbullapur 

District : Rangareddy 

State : Andhra Pradesh 


1. Dundigal 

756 


0 

13 

00 


757 


0 

26 

45 


759 


0 

21 

90 


760 


0 

05 

35 


761 


0 

25 

85 


762 


0 

25 

25 


766 


0 ^ 

11 

90 


767 


0 

58 

85 


768 


0 

02 

05 


770 


0 

00 

60 


775 


0 

22 

15 


776 


0 

27 

00 


777 


0 

00 

15 


778 


0 

17 

75 


779 


0 

20 

30 


781 


0 

04 

85 


871 


0 

87 

60 

• 

In Bet 974 & 871 

0 

31 

35 

2. Gagillapur 

13 


0 

70 

90 


21 


0 

03 

20 


22 


0 

15 

65 


23 


0 

17 

10 


24 


0 

00 

85 


26 


0 

12 

75 


29 


0 

21 

20 


30 


0 

05 

35 


189 


0 

63 

45 


191 


0 

20 

70 


195 


0 

00 

70 


197 


0 

01 

10 


198 


0 

88 

00 


199 


0 

03 

85 


200 


0 

56 

90 


201/1 


0 

24 

50 


201/40 


0 

28 

15 
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(Pakt II--SiV. 3(1 

01 

1 

2 

Ll _.3 

1 4 1 

5 

2. Gagillapur (Contd.) 

202 

0 

14 

70 


229 

0 

01 

05 


230 

0 

69 

15 


231 

0 

37 

15 


232 

0 

33 

30 


In Bet Sy.No.232 & 191 

0 

09 

60 


In Sy. N0.198&197 

0 

03 

90 

Mandal : Shamoarpet 

District : Rangareddy 

state : 

Andhra Pradesh 


1. Shameerpet 

84* 

0 

10 

85 


100 

0 

01 

70 


101 

0 

20 

20 


102* (Government Land) 

1 

76 

95 


105* 

0 

39 

55 


1273* (Government Land) 

4 

65 

50 


In Bet SyNo.102&1273 

0 

09 

20 


In Sy.No.101&102 

0 

04 

10 


* Survey Nos. not^fiea vide S.O. 1756 dated 16-06-2003 u/s 3(1) of P&MP Act 1962. Present propasal is for additional 
extents. 

[F, No. L-14014/23/2003-G.P.] 

S. B. MANDAL, Under Secy. 

6 200^ 

TFTT. m 44.— m ^ ^ t ^ ^ 

inTWTT - 'iTRM #T - %?! ^ 3im h % 

m wrr Mr^ sft fcr^ ^ 


^ ^ % JPJRR ^ ^ 3TR[^^ ^ t % 3^ 

^ 'iTR^ 3^ telt RH ^ PP?TTcr% ^ ^ ^ arT^PI^ n 3^FP5 

^r t, 3^FT % 3TteR ^ 3RR ^ ; 

3??r: 3T^, #T wHm (H 3^^ % ^ srr) 

3#f^, 1962 ( 1962^50)^^3^ 3q^4Trr (1) OT 1R3T '.'TT^^ ^ 

^ .1^, ^ 3T%^ ^ 3RR ^ ^ 3m 3Ti:^FT ^ mw % ; 

:-[[ 3W 31^^ ^ ^TrT "ijR H % 3^ mTR % 3^ 3#jf^ ^ ?TR 

3 m 3q^rm (1) ^ 3RfpT 'mr % H pmfi^FT ^ 3rf^p|m ^ prfr^-rf Rcmr 

^ 3^^^^: '^3^ R m?f %, ^ ^ tern, m % im 

3WT ^ 3#j55p: ^ 3m ^ ^ w irffmn, ^ mrm^n ^ 

cfmr T^RT%3 qrmm iR4)mT, str? wr 3RTm, 'm i^tirt % rr, 
3Tm RR R3, - 39500 9, Tpr^T^ 7^?? ^ if 3n2R ‘Rr Wlf I 


11— 

7, 2006/%f 17, 1927 








arrrais 

TT3?I i ^pTW 

•ri«i ®r »n*t 


'3IR 5 sMpin ^ 

l«ZT 



1 

2 

3 

4 

5 

1. 

223* 

00 

45 

59 

198 

00 

02 

50 

161* 

00 

46 

99 

^* 

00 

25 

88 

154* 

00 

04 

93 

155* 

00 

48 

73 

168* 

00 

46 

79 

199 

00 

60 

31 

2 79A1 

00 

02 

92 

197 

00 

13 

12 

171 

01 

57 

25 

170 

00 

00 

25 

325/* 

00 

00 

67 

160 

00 

33 

43 

169 

00 

01 

35 

152 

00 

03 

45 

234* 

00 

53 

74 

2, qhtn? 

*iwr 

00 

10 

34 

3. 

75* 

00 

13 

28 

76* 

00 

53 

69 

31 

00 

72 

53 

32 

00 

16 

28 

Trai* 

00 

09 

41 

33 

00 

59 

29 

Hlrl! 

00 

06 

10 

35 

01 

40 

13 

^* 

00 

53 

53 


s smtiis 

?T5£i s gsrm 

1. jm 

^* 

00 

44 

78 

112 

00 

23 

‘ 68 

113 

00 

16 

08 

114 

00 

23 

62 

116* 

00 

09 

62 

129/18+19+20+21+2 2+24+25+30+31+32 

+33+34 

00 

21 

63 

122 

00 

19 

63 

121* 

00 

39 

62 

126 

00 

30 

66 

149* 

00 

71 

35 

'iWH 

00 

01 

88 

151* 

00 

04 

30 

154 

00 

09 

24 

298* 

00 

41 

71 

307 

00 

19 

31 

306 

00 

10 

32 


00 

08 

43 

416* 

00 

24 

74 
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II Sv.- 

1 2 

_- 1 3 1 

4 

I 5 ( 

HHT 

00 

03 

-4- 1 -1 

81 

441* 

00 

25 

63 

251 

00 

45 

92 


00 

04 

25 


00 

05 

77 

gf-w 

00 

04 

63 

248* 

00 

66 

63 

191* 

00 

07 

76 

249 

00 

21 

41 

251 

00 

05 

16 

244 

00 

65 

87 

225 

00 

04 

22 

227 

00 

32 

29 

228 

00 

03 

73 

258 

00 

16 

95 

215 

00 

15 

88 

234 

00 

36 

28 

214 

00 

16 

75 

213 

00 

03 

85 

212 

00 

14 

94 

^6bfT ^'IT 

00 

09 

37 

236 

00 

02 

16 

206 

00 

31 

26 

192 

00 

41 

27 

193 

00 

00 

15 

* [^[ 

00 

17 

71 



00 

10 

32 

817* 

00 

20 

33 

318* 

00 

14 

73 

819* 

00 

10 

16 

841 

00 

02 

12 

84 2 

00 

13 

S4 

844 

00 

24 

02 


00 

01 

07 


.... . . 

00 

10 

68 

515* 

00 

54 

99 

517 

00 

08 

35 

518 

00 

10 

55 

519 

00 

19 

68 

523* 

00 

10 

98 

524 

00 

01 

19 

470* 

00 

23 

78 

465 

00 

00 

14 

466 

00 

04 

56 

467 

00 

15 

55 

468 

00 

22 

44 

_ 4 60 

00 

14 

18 

.. 104* 

00 

0 6 

3 2 

50 7* 

00 

17 

87 

.. 43* 

00 

00 

80 






MRd ^TTST?^ : 

7, 2006/ih 17, 1927 



1_1_1 

i 

2 

1 r“-i 

I 4 I 

5 1 



121* 

00 

09 

52 

8, gd?! 


«i^w* 

00 

03 

77 

9. 'TrafRlT 


319/1/?>;2 

00 

11 

86 



319/1/^1 

00 

03 

29 



335* 

00 

34 

81 

rWl4Vl 8 Wtll* 


8 afwis' 

I- 

^15*1 8 ]JiRWI 


1« njsftqi 


1290* 

00 

03 

12 



1284* 

00 

23 

41 



1285* 

00 

16 

24 



1280* 

00 

15 

63 



1277* 

00 

13 

69 



1279* 

00 

24 

35 



1093* 

00 

13 

42 



1094* 

00 

43 

94 



1097 

00 

21 

04 



4 HI* 

00 

06 

30 



1105 

00 

19 

33 



1101 

00 

40 

48 



1103 

00 

42 

56 



1102 

00 

05 

99 



1073 

00 

13 

87 



1068 

00 

17 

26 



1067 

00 

04 

33 



1066 

00 

00 

35 



1062 

00 

24 

07 



1040 

00 

00 

34 



1069 

00 

18 

05 



1039 

00 

00 

26 



1038 

00 

05 

00 



1037 

00 

15 

77 



1036 

00 

58 

53 



TTOif 

00 

04 

42 



1025 

00 

06 

12 



<>hH* 

00 

16 

82 



ioi 6 / 3 r 

00 

83 

87 



9 R§t 

00 

32 

78 

2 . «r>H$iO 


919S1 'f^T* 

00 

21 

43 



162* 

00 

31 

55 



146* 

00 

02 

21 



160 

00 

01 

99 



147* 

00 

22 

03 



161* 

00 

34 

27 

3 , tRtft 


1337 

00 

24 

03 



1340 

00 

37 

53 



1341 

00 

00 

29 



1336 

00 

34 

16 



1339 

00 

02 

65 



efi'cefl 

00 

02 

05 

4 # 


128* 

00 

16 

37 



TZr* 

00 

03 

14 



swrnFH* 

00 

04 

43 



404* 

00 

14 

60 



390 

00 

13 

04 



403 

00 

08 

13 



4 





3724 Gt/2005—21 
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3033,feqRBg 16,11.2004 «fRT 4. .’ft. ^ ,1962 ^ ?|RT 3 ^ (1) % 

’SRftFT feft’ift ^ I I 

[m T^-14014/34/2005-#.^. ] 
TT^. ■^. trs^, 3m 

New Delhi, the 6th January, 200^ 

S. O. 44.—Whereas it appears to the Central Government that it is necessary in the public 
Interest that for the transportation of natural gas through an interconnection between 
Jamnagar - Bhopal and Kakinada - Hydrabad - Goa pipeline, a pipeline should be laid by 
Gas Transportation and Infrastructure Company Limited; 

And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline 
is proposed to be laid and which Is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act , 1962 ( 

50 of 1962), the Central Government hereby declares its intention to acquire the right of 
user therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of this notification as published in the Gazette of 
India under sub-section (1) of section 3 of the said Act, are made available to the general 
public, object in writing to the acquisition of the right of user therein for laying of the 
pipeline under the land to Shri.A.K.Sanghavi, Competent Authority, Gas Transportation 
and Infrastructure Company Limited Pipeline Project, Anand Mahal Apartment, Opposite 
to Bhulka Bhavan School, Anand Mahal Road, Surat ~ 395009, Gujarat. 


[■^FT n“'9^3(ii)] 'HTTF : "^rT^rd 7, 2006/^ 17, 1927 

SCHEDULE 
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Tehsil: Umargam 

District: Valsad 

State: Gujarat 

Name of the Village 

Survey No./Block No. 

Area to be Acquired for ROU 

Hectare 

Are 

Sq.m 

1 

2 

3 

4 

5 

1. Zaroli 

223* 

00 

45 

59 

198 

00 

02 

50 

161* 

00 

46 

99 

River* 

00 

25 

88 

154* 

00 

04 

93 

155* 

00 

48 

73 

168* 

00 

46 

79 

199 

00 

60 

31 

2/' 

00 

02 

92 

1y/ 

00 

13 

12 

171 

01 

57 

25 

170 

00 

00 

25 

325/C 

00 

00 

67 

160 

00 

33 

43 

169 

00 

01 

35 

152 

00 

03 

45 

234* 

00 

53 

74 

2. Borlai 

Nala 

00 

10 

34 

3. Achchhari 

75* 

00 

13 

28 

76* 

00 

53 

69 

31 

00 

72 

53 

32 

00 

16 

28 

Road* 

00 

09 

41 

33 

00 

59 

29 

Nala 

00 

06 

10 

35 

01 

40 

13 

River* 

00 

53 

53 

Tehsil: Pardi 

District: Valsad 


State: Gujarat 

1. Dungara 

River* 

00 

44 

78 

112 

00 

23 

68 

113 

00 

16 

08 

114 

00 

23 

82 

116* 

00 

09 

62 

129/18+19+20+21 +22+24+25+30+31 

00 

21 

63 

+32+33+34 




122 

00 

19 

63 

121* 

00 

39 

82 

126 

00 

30 

86 

149* 

00 

71 

35 

Government Land 

00 

01 

88 

151* 

00 

04 

30 

154 

00 

09 

24 

298* 

00 

41 

71 

307 

00 

19 

31 

308 

00 

10 

32 

Canal 

00 

08 

43 

416* 

00 

24 

74 
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r- 1 

1 ... T 

I 3 T 

4 

f ■ 'S' 1 

2. Karvad 

Nala 

00 

03 

81 


441* 

00 

25 

68 

3. Pandor 

251 

00 

45 
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00 
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03 
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Tehsil; Valsad 

Distnct: Valsad 


State; Gujarat 


1. Gadariya 

1290* 

00 

03 

12 

1284* 

00 

23 

41 

1285* 

00 

16 

24 

1280* 

00 

15 

63 

1277* 

00 

13 

69 

1279* 

00 

24 

35 

1093* 

00 

13 

42 
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00 

43 

94 
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06 
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19 
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26 

1067 
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00 
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00 
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1037 

00 

15 

77 

1036 

00 

58 

53 

Cart Track 

00 

04 

42 

1025 

00 

06 

12 

Canal* 

00 

16 
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03 
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1341 

00 

00 

29 

1338 

00 

34 

16 

1339 

00 

02 

65 


3. Dhanori 




166 THE GAZETTE OF INDIA; JANUARY 7,2006/PAUSA17,1927 [P..\rt II—Si;r. T(ii)) 


i~ I ~ ~2 I ~3 ~| 4 1 __5 


Contd.Dhanori 

Cart Track 

00 

02 

05 

4. Vaghaldhara 

128* 

00 

16 

37 


Drain* 

00 

03 

14 


Asphalted Road * 

00 

04 

43 


404* 

00 

14 

60 


390 

00 

13 

04 . 


403 

00 

08 

13 


Between 391 & 404 

00 

00 

83 


402 

00 

06 

51 


408 

00 

03 

70 


407 

00 

08 

91 


378* 

00 

10 

39 


428* 

00 

23 

23 


Cart Track* 

00 

06 

64 


377* 

00 

06 

21 


376* 

00 

07 

42 


375* 

00 

04 

08 


762* 

00 

11 

45 


667* 

00 

12 

42 


* Survey Nos. notified vide S.O 3033 dated 16.11.2004 u/s 3(1) of P&MP Act 1962. Present 
proposal is for additional extents. 

[F. No. L-14014/34/2005.G.P.] 

S, B. MANDAL. Under Secy. 

6 200i 

9!T.OT.if m g#iT ^I JRRf % 1715 

g?i ^icrsfe 951# % ifrai % 

3TW % #3T c^frgS a?fT arnra^?! gff tfrt % iferaft #11 

^ % % qftstfq % % ^traqtSsH 

giwjiff esto qg? qifq^niq ; 

^ gjI^m mm g^ ggrt wi^ f=i^ ^ % feij; qf srrasqg; ^ I f% ^ ^ 

if, %T wmi?iT toll gq wral, #t srr 3#!^^ % gqw 3gf^t if eiMwI, 
OTto ® 3itojR gq JFjfir ton mi ; 

3^8 3Tg, rngjiT, ilsfltorH :ltT WMnircijft if OTto % aiteR gq gtot) 
3#f^ 1962(1962gq50)g?t qiir 3 g^f OT«m(1) cgRT gg^ Slto^ gif qto g!T^ |q, 
ijPr if sqtor % sttogr gg stor g5T% % oto sttsto ^ gfw girm % ; 

g^ czito, gfr ^ 313^ if gtor n tog?? 1,83^ cnfra’ % fto% ^grr 3#itoiT ^ am 
(3) gff mmra (1) % gi#! mm % if am gggfim ^ gtof mamn rw g^ 

OTgiisj gm ft riA I, i=toH to % tor ^ % tot qi^ivn torq tot % fto % 
3ift[g5R gj 3to % fto '^t. gtoto, asm giftotft, tof to stoiSsfR figT^ecmr 
gtof ftoto qi?qgtt?it qfttoRi;^0-6-5, ^ gnton^, toto 

tort, stPtosT Ttw - 533 001 gg toto ^ ^f OTto tor tom r 


I'll 
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1 

2 

3 

4 

5 

1) 


0 

23 

00 




2) 

181/3f^2 

0 

04 

95 


U TT^-14014/15/2003--5ft.'4t. ] 


HSd, 3T^ 


New Delhi, the 6th January, 200^ 

S. O. 45.— Whereas it appears to the Central Government that It is necessary in the public 
interest that for the transportation of the natural gas from the exploratidn blocks in the 
Northern/Southern Offshore of Goa and Structures in Andhra Pradesh of M/s Reliance 
Industries Limited, the promoter company of M/s Gas Transportation and Infrastructure 
Company Limited to the various consumers of West Godavari and Krishna Districts in the 
State of Andhra Pradesh, a Pipeline should be laid by M/s Gas Transportation and 
Infrastructure Company Limited; 

And whereas it appears to the Central Government that fbt the purpose of laying the said 
Pipeline, it is necessary to acquire the -yight Of vser in land under which the said pipeline Is 
proposed to be laid and which is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962(50 of 
1962), the Central Government hereby declares its intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may within twenty-one days 
from the date on which the copies of the notification issued under sub-section (1) of section 3 
of the said Act, as published in the Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user therein for laying of the pipeline under 
the land to Shri. P.Butcha Reddy, Competent Authority, Gas Transportation and Infrastructure 
Company Limited Pipeline Project, D. No: 20-6-5, Sri Surya Complex, Cinema Road, 
Kakinada-533 001, East Godavari Dist, Andhra Pradesh State. 

Schedule _ 


IVIandal: Nuzvid District: Krishna State ; Andhra Pradesh 


Village 

Survey No./Sub-Dlvision No. 

Area to be acquired for ROU 

Hectare 

Are 

C-Are 

1 

2 

3 

4 

5 

1) Polasanapalli 

13/1A1 


0 

23 

00 

Mandal: Agiripalll 

District: Krishna 

state ; Andhra Pradesh 

2) Boddanapalli 

181/3B2 


0 

04 

95 


[F. No. L-14014/15/2003 G.P.] 
S. B. MANDAL, Under Seu, 
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7 2005 

3TT. 46.— 3Tr#m,1947 ( 1947 

^ 14) ^ Wa 17 % "TO 'Tt^ 

•RT^RT 3fk 

if 1^«<4)K 3?iejlPl<+ 

STteiTT, % TW TPsq? 51/91 ^ 46/92) ^ 

ycfiP^ld ^rdt t. ^ TIWT ^ 05 -12-2005 
f 31T «1T I 

[77. Tl^-43012/8/91-37Tf.37R. (f^iT)] 
[77. T^-43012/21/91-37Tf.37R. 

^.7137. rni 77l^ 
MINISTRY OF LABOUR 
New Delhi, the 7th December, 2005 
S.O. 46.—. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemmeni hereby publishes the Award (Ref.No.51/91 & 
46/92) of the Central Government Industrial Tribunal-cum- 
Labour Court. Bangalore as shown in the Annexure, in the 
industrial dispute between the management of Bharat Gold 
Mines Ltd. and their workmen, which was received by the 
Centra! Government on 05 *12-2005. 

[No. L-43012/8/91-IR(M)] 
[No.L-430l2/2l/91-lR(M)] 
B.M. DAVID, Under Secy. 
ATiNEXURE 

BEFORE I HE CENTRAL GOVERNMENT 

industrial 

TRIBUNAL-CUM-LABOUR COURT, 
hanc;alore 

Dated : 16th November, 2005 
PRESENT: 
SHRIA.R.SIDDIQUI, 

Presiding Officer 

C.R. NO. 51/1991 

I PARTY: 

Shri Babumarii 
Rep. by the Secretary, 

Bharat Gold Mines Employees Union, 

Oorgaum, KtilarGold Fields, 

Pin- 563120. 

II PARTY; 

The Managing Director, 

Bharat Gold Mines Ltd. 

Oorgaum, 

Koiar Gold Fields, 

Pin-563120. 

COMMON AWARD 

The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 


of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-43012/8/9 l-lR(Misc) dated 29-7-91 for 
adjudication on the following schedule ; 

SCHEDULE 

“Whether the management of Bharat Gold 
Mines Limited, Koiar Gold Fields is justified in 
dismissing Shri Babumani, aGeneral Labourer 
P.E. No. 137795 ofChampion Reef Mine from 
service w.e.f 7-6-1990? If not, what relief the 
concerned workman is entitled to.?” 

C.R. No. 46/19 

I PARTY; 

Shri Jayaveloo 
Rep. by the President, 

Bharat Gold Mines Employees Union, 

No, 545, Near Punjabi Line, 

Oorgaum, Koiar Gold Fields, 

Pin-563120. 

II PARTY: 

The Managing Director, 

Bharat Gold Mines Ltd. 

Oorgaum, 

Koiar Gold Fields, 

Pin-563120. 

COMMON AWARD 

The Centra! Government by exercising the powers 
conferred by clause (d)of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order. No. L-43012/21,'91-IR(Mtsc)dated8th May 1992 
for adjudication on the following schedule : 

SCHEDULE 

“Whether the management of Bharat Gold 
Mines Limited, Koiar Gold Fields is justified in 
dismissing Shri Jayaveloo, Tramming Maistry, 
P.E. No. 08543 1 of Champion 
Reefs. Mine from service w.e.f. 7-6-1990? 
If not, what relief he is entitled to?” 

2. Ajoint enquiry was conducted against the above 
workmen alongwith two others on the allegation of 
committing theft ofcompany’s property. Necessary Show 
Cause Notices were issued to all the workmen and their 
explanations were received. The Management has not 
accepted the explanations and therefore an E.O. was 
appointed and the Domestic Enquiry was conducted 
against all the workmen. 

3. The specific charge made against them was that 
on 29-7-1989 at 103 level, Oborne, Shaft at about 1.10 pm 
they were all sitting and pounding on the second turn 
table ofGBQ pieces, they have been surrounded and cought 
by Fathesingh, HavildarNo. 95, Jaikishan SD W.No. 420, 
Roshanlal SD.W. No. 187 and M.M. Murthy GD.W. No. 
140, they have found GBQ powder approximately 5 kg on 
the turn table. They have also found one 3 kg Hammer, one 
round shaped gunny cloth for pounding the GBQ pieces 
and two torn cloth pieces. 
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4. All the workmen have denied the charges out right 
and they have also raised the plea that they have not been 
caught for having possessed these articles on their person 
and therefore a mere finding of these articles inside the 
mine does not lead to the conclusion that they have 
committed the offences punishable under Sec. 6 and 13 of 
the Karnataka Mining, Act, rAv Sec. 381 Indian Penal Code. 

5. In the Domestic enquiry the second party 
■ examined many as many as 7 witnesses and they are cross 

examined. A chemical report also obtained to show that 
GBQ pieces contained gold valued about roughly Rs. 900. 
All the workmen have participated in the enquiiy- and the 
enquiry officer has conducted the enquiry in detail and 
sulmitted his report Ex. MI2. The Second SCNs were issued 
and the concerned workmen have filed their detailed replied 
by exhaustively discussing the evidence, both direct fcnd 
circumstantial. The Disciplinaiy' Authority has not accepted 
their explanations and therefore, passed orders of dismissal. 
Appeal for mercy before the Managing Director came to be 
rejected and the order of dismissal were confirmed. 

6. Since the workmen have questioned the validity 
of Domestic Enquiry the evidence was recorded on this 
point and my learned predecessor passed a common order 
on 8-8-97 holding that the Domestic Enquiry was conducted 
in accordance with the principles of natural justice, 

7. By Common Award dated 4th March, 1999, my 
Learned Predecessor dismissed both the references and 
that came to be set aside by Hon’ble High Court vide order 
dated 22-2-2005 being assailed by both the first party 
workmen in W.P. Nos.29298-299/99. The Hon’ble High Court 
In their aforesaid order remitted back the matter fora limited 
purpose calling upon both the parties to address arguments, 
only, on the perversity issue and the unfair labour practice 
and victimization. 

8. 1 have heard the learned counsels representing 
the parties and posted the case this day for award. At the 
very outset it is to be made clear that there was no 
arguments advanced on either side on the point of unfair 
labour practice and victimization. They have confined their 
arguments on the issue on perversity or otherwise of the 
enquiry findings holding the workmen guilty of the charges. 
Learned counsel for the first party argued that as per 
explanation at Ex. M15 and M16 sutxnitted by the workmen 
as against the findings of the enquiry, they have high lighted 
the various legal and factual formalities crept in the findings 
of the enquiry officer so as to lead to the conclusion that 
they suffered from perversity and those explanations of 
the workmen have not all been considered by the 
Disciplinary Authority in upholding the findings of the 
Enquiry Officer and in passing the dismissal order against 
them. He argued that the ingredients of theft have not at all 
been satisfied in proving the charges of misconduct of 
theft against the workmen, in as much as, the alleged theft 
property in the case was not taken out of control and 
possession of the management nor they were found 
possession of said property at the place alleged nor they 
were found taking away the said properly from out of the 
premises of the management company. He conducted that 
the evidence brought on record was not appreciated by 
the Enquiry Officer in its proper perspective applying his 
legal mind in as much as he very conveniently did not 


consider the evidence of very prosecution witnesses 
lending support to the defence of the workmen but picked 
and chosen the statements of certain witnesses which could 
favour the management case on the vital points of 
controversy between the parties. He submitted that the 
Enquiry Officer though referred to the statement of workmen 
as well as their defence witnesses to disprove the charges 
of theft levelled against them but failed to take into 
consideration the above said evidence without any 
discussion and without any remarks passed as to why the 
defence evidence was not worth credence or worth reliable. 
As far as the management evidence is concerned, enquiry 
officer after having discussed evidence of one Mr. Jaikishan 
noted that it was corroborated by other management 
witnesses namely, Roshan Lai and Fatehsingh who were 
the members of the Detective Team. He ignored the 
statement of another member of the defective team namely, 
Mr. Murthy-GDW No. 140 in favour of the workman 
assigning in-valid and Irrelevant reasonings and also failed 
to take into consideration the evidence of Foreman, Shri 
Burland who wrote the report of theft under the instructions 
of the said Fatehsingh, another member of Defective Team 
without assigning any reason at all. He also ignored the 
evidence of Govindswamy, mate examined before him as • 
defence witness without any discussion in discarding the 
same. He submitted that the work allotted to the first party 
workmen at level 103 was very much completed by them 
alongwith 3 other workers and when they were ready to go 
to surface and waiting for a cage at the relevant point of 
time, they were forcibly detained by the Detective Team 
and there upon they were forcibly taken to their place of 
work at level 103 and there they were shown with certain 
incriminating articles including the theft property and they 
being hold responsible for theft were falsely involved and 
implicated with charge of theft without any strong or valid 
evidence connecting the workmen with the alleged theft of 
property. Learned counsel also took the court through the 
reasonings given by the Enquiry Officer as to how the 
burden of proof was wrongly shifted on the workmen on 
the point of theft of property and on the point that they 
were actually found indulging in theft activities. He also 
contended that the prosecution story that the workmen 
were found actually pounding GBQ alongwith one Segaran 
at 103 level wasfalse and baseless not proved by sufficient, 
cogent and satisfactory evidence. He submitted that the 
points 1 to 7 raised by the Enquiry Officer while giving his 
findings have not been established by legal and 
independent evidence. 

9. Whereas, learned counsel for the management 
supported the findings of the Enquiry Officer and his 
argument was that there was sufficient and legal evidence 
to prove the charges of misconduct against the workmen 
and that cogent and valid reasonings are assigned by the 
Enquiry Officer in relying upon the said evidence to come 
to the conclusion that the workmen were guilty of the 
charges of misconduct leveled against them. After having 
gone through the records I find substance in the arguments 
advanced for the first party workmen. 

10. Learned enquiry officer raised seven points and 
after having discussed the evidence vide pages 13, 14, 15 
and 16 of the Enquiry Report held the workman guilty of 


3724 GI/2005—22 
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the charges of misconduct along with said Segaran and 
Murthy, the other two employees of the management said 
to have been allotted work at 103 level and found 
committing theft at the relevant point of time. 

11. As, could be seen from the aforesaid discussion 
made by the Enquiry Officer, he having referred to the 
statement of said Jaikishan, Watchman observed that it 
was corroborated by the evidence of other detective 
members of the team except said Mr. Murthy whose 
evidence was not reliable for the reasons given by him, 
The fact that the statements of Fathe Singh and Roshan 
Lai are just the replica of the statement of said Jaikishan is 
not to be disputed. The moot question now to be 
considered is whether evidence of these members of the 
detective team could have been relied upon by the enquiry 
officer discarding the evidence of said Murthy, another 
member of the detective team and the evidence of the other 
prosecution witness namely said Barland, the Foreman and 
the defence evidence which infact went unchallenged and 
uncontroverted there being no cross examination to the 
workmen or their witnesses. Said Jaikishan, Fathe Singh 
and Roshan Lai have deposed to the fact at about 1 PM 
that proceeded towards 103 level and at about 1.10 PM 
they found above said 4 employees including the first party 
workmen engaged in pounding GBQ and after having 
sighted them, they started pushing the bandy and Jaikishan 
who first saw the workmen shouted for help of other 
detectives and all of them were able to catch hold of the 
workmen as well as said Mr. Murthy but Segaran managed to 
escape from the seen. The rest of his statement is with 
regard to the finding of incriminating articles at the said 
level and drawing the report of theft with the help of said 
Foreman and then checking the property on surface to 
draw a Mahazar and then taking further action in the matter. 
Therefore the crux of the story and the aforesaid points 
raised by the enquiry officer to fasten with the charge of 
misconduct of theft upon the workmen and others was 
that they were found pounding GBQ namely the theft 
property when the detective team appeared on the scene 
at level 103, the place the workmen were supposed to carry 
out their allotted work. If we scan through the statement of 
said Murthy, Watchmen, one of the 4 members of the 
Detective Team, we can certainly find much substance in 
the arguments advanced by the first party that evidence of 
this witness infact will support their defence when they 
say that after having completed their allotted work when 
they where ready to go to surface waiting for cage, they 
were apprehended by the detective team and thereafter 
taken to 103 level foisting a false case of theft against 
them. In order to appreciate the defence taken by the first 
party workmen let me first bring on record as to what above 
said prosecution witness Mr.Murthy, Watchman 140 is to 
say about the incident on hand. In his cross examination 
he stated that when he along with other detectives checked 
other levels w hich were empty, they found in one of the 
said empty level those alleged incriminating materials. He 
stated that he took 15 to 20 minutes to see the materials 
and collected the same and returned to 103 plat. He further 
stated that he found all the things namely basin with GBQ, 
Hammer and empty gunny bag in the south level at the 


distance of nearly 50ft. from each material as against the 
place of work of the workmen namely North Footwall Lods. 
He stated that then returned to the plat 103 level and found 
the workmen as well as the said Murthy standing near the 
cage after washing and they were ready to go to surface 
and it was at this point of time they (all the detectives) 
detained these three workers at the plat. When a question 
was put to the said witness in his cross examination as to 
when he saw the workmen and said Murthy and at that 
time what they were doing. He confirmed that he saw them 
after washing and getting ready to go into the cage at 103 
plat. When was put a question referring to the statement of 
said Fathe Singh that he saw these workers at 103 level and 
not on the plat? He replied by saying that he saw the 3 
wQrkers standing on the plat. He further stated that he did 
not agree to the said statement of Mr. Fathe singh as he 
actually saw the workmen and Murthy at the 103 plat. In 
his further cross examination when a question was put to 
him that as per the complaint to which he was one of the 
signatories, the workmen were found pounding indulging 
in theft activities at second turn table? Die witness in very 
clear words replied that he has not seen the workmen and 
the other two indulging in illegal activities of stealing gold 
and catching them at second turn table. He also made it 
clear that he signed the above said complaint at the instance 
of the said Fathe Singh. Now a question arises as to how 
and why this piece of evidence rather the statement of Mr. 
Murthy one of the 4 detectives could have been discarded 
and disbelieved by the Enquiry Officer particularly when 
he was not declared hostile on behalf of the management. 
The reasonings given by the enquiry officer not to believe 
the said witness is very strange. In his view, his statement 
in cross examination cannot be believed for the reason that 
he had signed the complaint and himself collected the 
incriminating materials. Then he remarked that “he perhaps 
indifferently deposed in the enquiry taking advantage of 
the absence of other prosecution witnesses while he was 
deposing his evidence to favour the defence”. As far as, 
signing of the complaint is concerned, the witness in very 
clear words as noted above, slated that he signed the 
complaint at the instance of Shri Fathe singh. With regard 
to collecting of the materials he might have collected the 
materials and it is not the case of the prosecution that they 
were found in possession of the workmen. His reasoning 
that the witness might have taken undue advantage in the 
absence of other prosecution witnesses in deposing in 
favour of the workmen, in fact, is a double edged weapon 
cutting both the sides. Take it for granted that because of 
the absence of the other prosecution witnesses said 
Murthy was to give evidence in favour of the workmen 
then it can also be said that the other prosecution witnesses 
have supported the management case colluding and 
conniving with each other or under the influence of each 
other. 

12. The evidence of Murthy could not have been 
discarded first of all for the reason that he was not declared 
hostile for the management and no motive as such was 
attributed to him by the management. Moreover, Murthy 
being in service of the management at the relevant point of 
time, could not have dared enough to speak against the 
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management if there was trutbin the story. Tbie evidence 
of other prosecution witness pamely^ Mr. Biarl&nd, Foreman 
who is said to have written the r%ort of the theft Was also 
not discussed by the enquiry officer, perhaps, his statement 
in cross examination also went against the management. In 
his evidence said witness stated that he got down at the 
103 Plat at 1.30 PM. He found the workmen along with said 
Murthy waiting for the cage to come up to the surface. It 
has further come in the evidence of said witness that when 
the workmen questioned him as to why they were detained, 
they were told that they wanted to show some materials in 
level and that they have been detained on suspicion by 
the detectives. Witness, Govindswamy examined as 
defence witness by the workman has stated that he saw 
the workmen and Murthy getting ready to go the cage at 
about 1.30 PM and it is at that time time said 33r!and, 
Foreman came to 103 plat asking the worknan to :cme 
inside 103 level. Evidence of this witness ws;.!, - .so just 
ignored by the enquiry officer. 

13. That apart as argued for the first party, the 
statement made by the workmen by way of defence and 
their witnesses supporting the defence taken by them that 
they after having completed the work allotted to them had 
come to 103 plat and they were taking rice water which fact 
was also supported by said Swamy working under the 
management has not been taken into account by the Enquiry 
Officer. He never discussed their evidence nor assisgned 
any reasonings as to why the defence evidence is not 
worth credence or believable. It was bounden duty of the 
enquiry officer to discuss and give his reasonings why the 
defence evidence was not believable particularly, when 
there was no cross examination to the defence witnesses 
on the part of the management. The story put forth by Shri 
Jaikishan that when they reached 103 level after opening 
the second door, said Swamy was found the workman 
along with other workmen and Murthy and Segaran 
pounding the theft of property and that they caught hold 
of the workmen and Murthy and that Segaran managed to 
escape from the spot again cannot be accepted without a 
pinch of salt. If the detective team consisted of 4 persons 
and siad Bar land and Swamy were at the spot it just cannot 
be believed that Segaran could have escaped from the 
spot not being caught by them. According to said Swamy 
and one Senappa, defence witnesses said to be one of the 
workers along with the workmen allotted work, at the time 
Segaran after having pushed forth bandy i.e. after closing 
his work suffered injury to his right foot and left the spot to 
seek first aid treatment. Similar was the version given by 
the workmen to the detectives. The fact that Segaran 
suffered injury and received first aid treatment, has been 
very much spoken to by the prosecution witnesses 
themselves. Witnesses, Mailamani, mate deposed that on 
27-9-89 when he got down at 80th Plat he met Segaran and 
as per his request he gave first aid treatment for a wound at 
his right leg big toe putting some tincture and at that time 
it it was about I PM. Witness, Chinnadorai has spoken to 
the fact siad to be the first aider Giffords Shaft in his 
deposition stated that on 29-7-89 at about 2 PM Segaran 
came to him for first aid he gave first aid treatment for the 
wound he suffered by dressing the injury which was highly 
oozing-the blood. Therefore, the prosecution story that 


Segaran was found along with the workmen pounding 
GBQ and he escaped from the spot can never be believed. 
It is in the evidence of said Jaikishan, Fathesingh and 
Roshanlal that when he approached the second door of 
103 level where Swamy was standing they saw Swamy 
giving signal by his cap lamp and they developed 
suspicion and then proceeded ahead hearing the pounding 
sound and finally caught the workmen and others. Swamy 
in his statement denied of having given any signal to the 
workmen, by his cap lamp. In fact said Murthy, Watchman 
in his statement in very clear words stated that no such 
signal was given by Swamy when they went near the 
second door of 103 level. Moreover, even if we believe the 
story that Swamy had given the signal, in that case the 
workman would not have continued the activities of 
pounding after having received the signal. Therefore, for 
this reason also one has to discard the prosecution evidence 
that the workmen were found pounding GBQ at second 
turn table at 103 level. The story put forth in their evidence 
that when they opened the second Door, Barland was found 
in front coming them and witness Jaikishan went inside 
from left side of the Bandy followed by the others to find 
the woricmen in the act of pounding is again not established. 
Watchman, Murthy has given a version as against the 
evidence of other prosecution witnesses on the point. In 
his cross examination as noted above, he has stated that 
he has not seen the workmen and two others indulging in 
illegal activities of stealing Gold at second turn table and 
he also as noted above, has stated that all of them were at 
103 Plat after washing and getting ready to go into cage 
from 103 Plat. Therefore, from the statement of said Murthy 
and Barland the prosecution witnesses themselves and 
from the defence evidences of said. Swamy and other 
witnesses also the employees of the management the 
defence taken by workmen gets established rather the 
charge of misconduct levelled against them by the 
management. 

14. The reasonings given by the Enquiry Officer on 
page 14 that the workmen have not disputed the materials 
found and that they have not established that pounding 
etc. was done by others was rightly attacked by the first 
party workmen as it was none of their job to dispute with 
regard to the materials found and to prove that some others 
were indulged in pounding etc. first of all the incriminating 
materials were not at all produced before the enquiry officer 
nor they were produced before the court during the course 
of trial in court going on against the workmen and others 
on the complaint of theft in question. They are also not 
produced before this tribunal. It was well argued that the 
enquiry officer misled himself in asking the workmen to 
establish the fact of pounding etc. which fact was to be 
proved by the prosecution. Therefore, in the light of the 
above, I am of the considered view that the evidence 
brought on record during the course of enquiry was not 
discussed and appreciated in its proper perspective and 
that reasonings given by the enquiry officer with regard to 
the fact that points 1 to 7 have been established by the 
management on the basis of available records suffered from 
perversity and that charges of misconduct against the 
workmen are not established by legal and sufficient 
evidence. In the result findings oftheenquiry officer which 
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suffered from perversity are liable to be interfered at the 
hands of this tribunal. That apart, another circumstance 
that goes in favour of the workmen is the fact that they 
having been charge sheeted for the alleged theft in question 
have been acquitted of the charge of theft by the competent 
court vide order dated 30-8-1993. The charge sheet in the 
said case was based on same set of facts and evidence and 
therefore, this important fact should not have been lost 
sight of the enquiry officer as well as the Disciplinary 
authority in holding the wirkmen guilty of the charges. 
Therefore, in the light of the above, findings of the Enquiry 
Officer are liable to be set aside as illegal and the resultant 
dismissal order passed against the workmen shall be 
quashed as illegal and void abinitio. Since the dismissal 
orders are illegal, the resultant corollary would be the 
reinstantement of the first party workmen into service to 
their original post with continuity of service. 

15. Now coming to the relief of backwages, in order 
to deny the said relief it was incumbent on the part of the 
management to establish before this tribunal that the first 
party workmen have been gainfully employed after their 
dismissal from service. There was no evidence led on the 
point nor any plea was taken in their counter statement. At 
the same time it was also the duty of the workmen to have 
come forward with the plea and evidence as to whether 
they have been gainfully employed or not from the date of 
the dismissal till today so as to get the relief of back wages. 
Keeping in view the latches on either side on the aforesaid 
point and in view of the fact that the dispute is lingering for 
last 15 years, it appears to me that ends of justice will be 
met if the workmen get 50% of the back wages. Accordingly 
reference Is allowed and following award is passed. 
COMMON AWARD 

The management is directed to reinstate the workmen 
in service with 50 percent of back wages from the date of 
dismissal till the date of reinstatement with continuity of 
service and other consequential benefits. A copy of the 
Award may be kept in CRNo. 46/92. 

(Dictated to PA transcribed by her corrected and signed 
by me on 16th November 2005) 

A.R. SIDDIQUI, Presiding Officer 
M 7 2005 

3TT.47.— 1947 (1947 
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% ftw 130/2002 %, 
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New Delhi, the 7th December, 2005 

S.0.47.—. In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govemmait hereby 
publishes the Award Ref. No. 130/2002 of the Cent. Govt. 
Indus. Tribunal -cum- Labour Court, Bhubaneswer as shown 
in the Annexure, in the industrial dispute between the 
management of M/s S.C. Gupta, contractor and their workmen, 


received by the Central Government on 07/12/2005. 

[No. L-2901 l/45/2002-IR(M)] 
B.M. DAVID, Under Secy. 
ANNEXURE 

C^miULGOVERNMENTINDUSrnUAL 
TRIBUN ALrCUM-LABOUR COURT, 
BHUBANESWAR 


Present: ShriN.K.R.Mohapatra 

Presiding Officer, C.G.I.T.-cum -LabourCourt, 
Bhubaneswer. 

INDUSTRIAL DISPUTE CASE NO. 130/2002 
Date of Passing Award -17th Nonember 2005 
Between; TTie Management of M/s. S.C. Gupta, 
Contractor, At./Po.60, Ganesh Bazar 

Jhansi, Utter Pradesh .1st Party- 

Management 

AND 

Their Workman, represented through the 
Secretary, Rourkela Shramik Sangh, 

At./Po. Purunapani, Sundargarh, 

Orissa. .2nd Party- 

Union 


Appearances: 

Representative of M/s.For the 1st 

S.C. Gupta, Contactor Party- management 
Shri R.P. Singh, 

Working President, Rourkela 

Shramik Sangh. .Forthe2nd 

Party-Union 

AWARD 

The Government of India in the Ministry of Labour, 
in exerise of Powers conferred by clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of the Industrial 
disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-29011/45/ 
2002 {IR(M)}, dated 01-11 -2002. 

“Whether the demand of the Secretary, Rourkela 
Shramik Sangh, Rourkela for payment of additional 
rate of Rs. 3/- per day from 14-4-2000 over and above 
the minimum wages fixed by the Government of India 
as per the existing practice and previous agreement 
prevailing in the area by the Management of M/s. 
S.C. Gupta. Contractor. Purunapani & Limestone & 
Dolomite Quarry. Purunapani is justified? If not. what 
relief the workmen are entitled? 


2. Admittedly the 1st Party-Management, M/s. Suresh 
Ch. Gupta had taken the contract of maintaining the railway 
tracks of Purunapani Lime Stone and dolomite Quarry of 
Raw Material Division of SAIL at Purunapani (Management 
No. 2) for the year 1996-97. After him another Contractor 
M/s. Nihal Kakani took the said contracts. During his tenure 
he entered with a tripartite settlement agreeing therein to 
pay Rs. 50 towards house rent. Rs. 25/- towards medical 
allowance and Rs. 3 as additional wages over and above 
the minimum wage of each of the workers engaged in the 
maintenance of the railway tracks for a period of one year 
from 11-11-1997. After the above contract of M/s. Nihal 
Kakani was terminated the 1st Party-Management, M/s. 
S.C. Gupta again took the contract on the basis of a work 








['rrii—TSTO 3(il)] 


173 


»TRcl 7, 2006/^ 17,1927 


order dated 14-3-2000 for a period of one year. For execution 
of his work he engaged some of the workers who were 
working under the previous contractor but except paying 
house rent of Rs. 50/- and medical allowance of Rs. 25/- per 
month he did not pay Rs. 3/- towards additional wages 
over and above the minimm wages fixed by the Centra! 
Government and hence the present reference, 

3. In its counter it is alleged by the 1st Party- 
Management M/s. S.C. Gupta that since during his earlier 
contract for the year 1996-97 he used to pay to the workers 
house rent of Rs. 50 and medical allowance of Rs. 25/-. He 
used to extend the same benefits to the workers after taking 
the contractor from 14-3-2000, In other words he says that 
above extra benefits given to the workers were not in terms 
of the tripartite agreement which the Union had entered 
with the previous contractor M/s. Nihal Kakani and as 
such he is not obliged to give Rs. 3/- as additional wages in 
terms.of the above settlement of which he was never a 
consenting party. It is further contended by the said 1st 
Party-Management of M/s. S.C. Gupta that the above 
settlement with the previous contractor being operative 
only for a period of one year from 11-11-1997 it had lost all 
its force by the time he took the contract in the year 2000 
and as such the terms and conditions of that settlement 
can not be imposed on him the the same being with the 
earlier contractor M/s. Nihar Kakani. 

4. On the basis of above pleadings of both the parties 
the following issues were framed. 

ISSUES 

1. whether the reference is maintainable? 

2. Whether the demand of the Secretary, Rourkela 
Shramik Sangh, Rourkela for payment of additional 
rate of Rs. 3 per day from 14-3-2000 overandabove 
the minimum wages fixed by the Government of 
India as per the existing-practice and previous 
agreement prevailing in the area by Management 
of M/s. S.C. Gupta, Contractor, Purunapani and Lime 
Stone Quarry, purunapani is Justified? 

3. If not, what relief the workman is entitled to? 

5. Be it noted here that neither party has adduced 
any oral evidence. Reliance being placed on the tripartite 
agreement dated 10-2-1998 with the earlier contractor, 
M/s. Nihal Kakani, both parties have simply advanced 
argument in support of their respective stands. 

ISSUE NO. 1 

6. Under this issue it was argued by the Management 
that by the time A.L.C.(C), Rourkela submitted his failure 
report on 28-3-2002 Shri Akhilesh Kumar Panday, the then 
Secretary of the Union at whose instance the dispute was 
raised was no more the Secretary and therefore the reference 
is bad. But such of the argument is of no consequence 
when the Union of which Shri Akhilesh Kumar was once 
the Secretary is still espousing the cause of its member. It 
was further argued by the Management that the reference 
is bad in law in as much as the same is barred by limitation 
but no material is placed before the Tribunal to substantiate 
the same. 

7. Coming to its other stand the Management mainly 
argued that the settlement arrived at with the previous 
contractor can have no binding effect on him as he was 


never a party to such settlement. The Principal Employer 
was no ddubt a party to such settlememt but that does not 
mean that the terms and conditions of such settlement 
would equally hold good In respect of all subsequent 
contractor and as such in the absence of any stipulation in 
its work order the 1st party-Management is not obliged to 
honour the alleged settlement with the previous contractor 
M/s. Nihal Kakani. 

8. It is the settled law that an agreement or a settlement 
is only enforceable against person to such settlement and 
it will have no binding effect on the person who is a 
non-signatory to such contract, the minutes of the 
settlement arrived at with the previous contractor 
M/s. Nihal Kakani shows that the said contractor had agreed 
to pay extra wages of Rs, 3 per day per head over and 
above the minimum wages for a period of one year only 
from 11-11-1997 onwards expiring on 11 -11 -1998 where as 
the I St Party-Management had taken the contract job from 
14-3-2000. The work order given to the 1st party- 
Management also does not contain a stipulation that he 
should pay extra wages of Rs. 3 per head per day as per the 
agreement with the previous contractor M/s. Nihal Kakani. 
Therefore, in these circumstances as contended by the 1st 
Party-Management he is not obliged to pay extra wages of 
Rs. 3 per head per day to each of the workers engaged by 
him in discharge of his contractual obligations. 

9. It is no doubt true that the 1 st Party-Management 
after getting the work order in the year 2000 used to pay 
house rent and medical allowances to the workers, which 
they were getting from the previous contractor M/s. Nihal 
Kakani under the above, referred settlement. But this does 
not mean that on the basis of above settlement with the 
earlier contractor he had given such benefit. Had it been so 
he would not have refused to pay the extra wages of Rs. 3. 
The material on record shows that by the time the 1 st Party- 
Management got the work order the settlement in question 
had already lost its force and therefore it can not be said 
that the benefit of house rent and medical allowance were 
paid by him in accordance with the said settlement. As it 
seems the said benefits have only been extended to the 
workers by the 1st Party-Management in exercise of it 
discretion only. Therefore, in these premises the 1 st Party- 
Management can not be asked/burdened to pay Rs. 3 as 
extra wages per day to each of its workers in terms of the 
settlement arrived at by the Union with the previous 
contractor. 

ISSUE NO. 3 

10. In view of the findings given under Issue Nos, 1 
and 2 this issue is answered accordingly holding that the 
workmen are not entitled to get any relief as claimed by 
their Union. 

11. Accordingly the reference is answered in favour 
of the 1st Party-Management and against the Union. 

N.K.R. MOHAPATRA, Presiding Officer 
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New Delhi, the 7th December, 2005 

S.O. 48.—. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 181/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Kudremukh Iron Ore Co. Ltd. and their 
workman, which was received by the Central Government 
on 05-12-2005 

[N. L-26012/26/96-IR(M)] 
B. M. DAVIES Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, 
BANGALORE 

Dated: 21st, November, 2005 
PRESENT: 

SHRl A.R.SIDDIQUI, Presiding Officer 
C.R, No. 181/97 

I PARTY 

Shri Ran gap pa Bhovi, 

Nekkila, 

Ashokanagar Post, 

MANGALORE-575 006 

nPARTY 

The General Manager, 

Kudremukh Iron Ore Company Ltd. 

Panambur, 

MANGALORE-575 010 

AWARD 

The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order. No. L-26012/26/96-lR(M) dated 13th November 
1996 for adjudication on the following Schedule: 

SCHEDULE 

“Whether the action of the management of 
Kudremukh Iron Ore Co. Ltd., in dismissing 
Shri Rangappa Bhovi from service with effect 
from 26-10-1995 is justified? Ifnot, to what relief 
he is entitled ?” 


[Part II—Sec. 3(ii)] 


1, The Charge Sheet dated 04-12-1994 along with 
the Statement of imputations, was issued against the first 
party Workman as under:— 

Charge Sheet 

The substance of imputations of misconduct as 
per clauses 34(13), 34(14), 34(20), 34(31), 34(38), 
34(53), 34(55), 34(56) & 34(57) ofthe Certified 
Standing Orders of the company is set out in the 
enclosed statement of articles of charges at 
Annexure‘A’. 

You are hereby directed to submit in writing 
through proper channel a statement of defence 
to the undersigned within 7 days from the date 
of reeipt of this charge sheet. 

You are informed that an enquiry will be held 
only in respect these articles of charge which are 
not admitted. You should therefore, specifically 
admit or deny each article of charge. 

You are, further informed that in the event of 
your failure to submit a statement of defence 
within time specified in Para 2 above, it will be 
presumed that you have no defence to offer and 
the enquiry committee will hold the enquiry 
against you exparte. 

Statement of Articles of Charge 

On 5-6-1982 you gave a letter addressed to the 
Personnel Officer, Kudremukh, requesting for 
inclusion of your wife’s name Smt. Kamala 
Rangappa Bhovi whom you married on 14-4-1982. 
You also submitted declaration form dated 
4-6-1982 declaring that you are married and have 
only one wife living. Based on your application, 
the name of your wife was included in the 
personal records. Subsequently, you requested 
in May, 1984 for inclusion of you Son’s name, 
Master Prakash, born on 21-1 1-1983. 
Accordingly, name of you son was included in 
your personal records. You also requested the 
company vide your letter dated 14-4-1989 to 
include your son’s name Master Madhu, bom 
on 25-1-1989. Accordingly, the name of your son 
was included in your personal record. 

On 22-7-1994, you submitted an application 
addressed to the Manager(Personnel), 
Mangalore requesting him to cancel the name of 
your father, Shri Sanna Rangappa Bhovi, your 
son, Master Madhu and your wife, Smt. Kamala, 
on the ground that your father expired long back, 
your son expired 3 years back and your wife is 
living separately in her native respectively. In 
response to this, you were advised by Dy. 
Manager(Personnel) vide letter No. Para /M/01/ 
2863/653 dated 15-9-1994 to indicate the exact 
date of death of your father and son and date 
from which your wife, Smt. Kamala is living 
separately. However, you did not respond to the 
same. It is noted from your personal records that 
your father is dependent on you. 
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During Investigation by the company, a 
Memorandum of Marriage Certificate (Form 1) 
was shown to you on 4-10-1994, wherein your 
attention was drawn to provision at S.No. 3 (e), 
which reads as “status of bridegroom at the time 
of marriage” and printed answer columns reads 
as “Unmarried/Widow/Divorced”. You had 
answered as “Unmarried”, scoring off “widow/ 
divorced”. It is also seen that you had Indicated 
your full name as Rangappa, under column 3, 
though your name is “Rangappa BHOVI”. 
It is clear from the above that you suppressed 
certain information and get married to 
Smt. Jalajakshi(Ratna) on 19-8-1994 at 
Suryanarayana Temple, Mangalore. Y our maitiage 
with Smt. Jalajakshi(Ratna) was entered in the 
register of marriage maintained under the Hindu 
Marriage Act, 1955 by the Registrar of Marriage/ 
Marriage Officer, Mangalore on 2-9-1994. It is 
clear from the above, that you gave false 
statement about your marital status and name 
for purposes of marrying another woman. 

On 26-8-1994 your wife Smi. Kamala feovj, 
submitted an application to the Company stating 
that on 22-8-1994 you brought one worl^an, by 
name Ratna, to your house and on enquiry by 
your wife, Smt. Kamala, you told her that you got 
married to her(Ratna) and, therefore, she (Kamala) 
should go out of the house. In spite of repeated 
reauests made by yoiir wife, Smt. Kamala, you 
did hot heed and forced her to go out of the 
house. You also informed that you will pay money 
she requires. 

On 20-9-1994, you submitted an application 
addresed to the General Manager, KIOCL, 
Mangalore, intimating that you divorced your 
wife, Smt. Kamala, vide MC No. 25/92 dated 
20-11-1992 passed by the Principal Civil Judge, 
Mangalore and got registered marriage with 
Smt. Ratria, daughter of Late Thimmappa on 
19-8-1994. You indicated that the above 
information has already been informed to 
Manager (Personnel). Since no intimation was 
received by the Personnel Department as stated 
by you, the sUme was informed to you vide letter 
No. Para /M/01/1/2863/691 dated 28-9-1994. You 
also brought out other irrelevant points in the 
above said application. 

During interrogation by Vigilance Department on 
4-10-1994, you stated that your wife, 
Smt. Kamala, is living separately since December 
1990 onwards and she never stayed with you 
any time after December 1990. You also stated 
that except oral information to Shri J. Azad, 
Manager (Personnel), you did not inform the 
Company in writing about'divorce of your wife, 
Smt. Kamala, even though divorce took place 
on 20-11-1992. 

You drew LTC advances from the Block years 
1990-91 and 1992-93 vide your LTC applications 


dated 19:12-1990 and 26-12-1991 req)ectively for 
self, wife and your son Master Ptukash. Based 
on your certificate dated 06-02-199land 
06-02-1992 for having performed journey as 
indicated in LTC applications the amounts drawn 
by you stood adjusted. Copies of LTC 
applications dated 19-12-1990, 26-12-91 
certificates dated 06-02-1991, {i6-(i2-1992 and 
payment voucher Nos. 1993 dated 27-12-1990 
and 1988 dated 3-1-1992 are enclosed. 

You also availed Medical d-eatment for your wife. 
Soil. Kamalaj from company’s Health Centre, 
Mangalore frorii December 1990 onwards till 
I -10-1994 though you stated during interroration 
by Vigilance Department that, your wife 
Smt. Kamala never stayed with you from 
Decanber 1990 onwards. An amount of Rs. 697.40 
hais been meurred by the Company towards 
treatment provided to your wife, Smt. Kamala. 
Apart from the above, you also availed treatment 
for her from Kottakkal Arya Vaidya Sata, 
Mangalore amounting to Rs. 165,34. Copies of 
the medical claim Forni (Form-A) dated 8-7-19S12 
claiming the-above amount along with 
preseription dated 25-6-1992, bill dated 
20-06-i9§2 aHd Rccejpt dated 25-6-1992 are 
enclosed. It is seen that you had purchased 
Medicines on 20-06-1992 and got the same 
regularij^d on 25-6-1992 by obtaining prescriptiofi 
and receipt. You also availed treatment for her in 
other hospitals at Mangalore and outside your 
headquarters amounting to Rs. 161.42. Copies of 
the medical claim Form (FormA) dated 26-05-1993, 
20-12-1993 along with prescriptions, receipts your 
application dated 20-12-1993 and note dated 
28-12-1993 where in your claim was processed 
for approval are enclosed. The expenditure 
incurred by you towards treatment for your wife 
from Kottakkal Arya Vaidya Sala and other 
Hospitals were allowed as per rules based on 
applications as stated above made by you to the 
company enclosing therein necessary 
prescriptions, bills/receipts etc. 

It is c lear from the above that you did not inform 
the company though your wife, Smt. Kamala 
started living separately from you since December 
1990 onwards as stated by you during 
interrogation on 4-10-1994 by the Vigilance 
Department, but continued to avail medical 
facilities and LTC facilities for which company 
has incurred an amount of Rs.3376,I6 (LTC 
Rs. 2352+MedicaI Rs. 1024.16). Even you did not 
intimate to the company about divorce which 
was allowed on 20-11-1992 videMCNo.25/92 by 
the Principal Civil Judge, Mangalore. Only on 
22-07-1994 you informed Manager (Personnel) 
to cancel the name of your wife, Smt. Kamala on 
the grounds that she is living separatedly without 
disclosing that you divorced her. This clearly 
show that you h^ an ulterior motive and thereby 
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cheated the Company be making false statements 
and claimed inadmissible benefits amounting to 
Rs. 3376.16 towards medical treatment and Leave 
Travel Concession. 

Your attention is drawn to your application for 
LTC for the block ye^s 1990-91,1992-93, your 
medical reimbursement claims dated 8-7-1992, 
26-5-1993 and 20-12-1993 wherein you certified 
that LTC Claim is for self and family members 
who are wholly dependent on you and living 
with you at Mangalore and medical claims are for 
your wife Smt. Kamala fully dependent upon you 
and residing with you. However, it is seen from 
your letter dated 22-7-1994 your statement before 
the Investigating Officer on 4-10-1994 and from 
the order No. MC No. 25/92 passed by the 
Principal Civil Judge, Mangalore on 20-11-1992, 
that your wife, Smt. Kamala was not staying with 
you since December 1990. Thus, you claimed 
Leave Travel Concession and Medical facilities 
falsely in your wife’s name i.e. Kamala and derived 
undue benefit from the Company. 

The above act of yours constitute misconduct 
as per clauses 34(13), 34(14), 34(20), 34(31), 34(38), 
34(55), 34(56) and 34(57) of the Certified Standing 
Orders of the Company. 

3. The workman submitted his explanation dated 
11-12-1994 in response to the said charge sheet and the 
Disciplinary Authority after having the gone through the 
same, found it unsatisfactory and therefore, ordered a 
Domestic Enquiry into the aforesaid charges by 
constituting enquiry committee and the enquiry committee 
after having informed the date of sitting of the enquiry, 
commenced the same on 24-1-1995 and concluded it on 
9-5-1995 holding five different sittings. The workman was 
given an opportunity to defend his case with the help of a 
co-worker but he had chosen to defend his case by himself 
without taking the assistance of anybody. 

4. During the course of enquiry, in all four witnesses 
were examined by the management as PWl to PW4 and 
documents at Ex.l to 34 were marked. The workman 
submitted 16 documents in defence of his case. On the 
conclusion of the enquiry following six points were raised 
by the enquiry committee. 

1. When did Shri Rangappa Bhovi divorce his 
wife? 

2. When did he contract second marriage with 
Smt, Jaiajakshi? 

3. When did he inform the company about SI. 
No. land2? 

4. Whether Shri Rangappa Bhovi claimed LTC 
for the block years 1990-91, 1992-93 in 
respect of Smt. Kamala after the divorce or 
otherwise? 

5. Whether Shri Rangappa Bhovi availed 
rnadieal treatment for his wife, Smt. Kamala 
from company’s Health Centre, Kavoor and 
Kortakal Aryavaidya Sala till 1 -10-1994 even 


after divorcing Smt. Kamala and whether 
the dilinquent claimed reimbursement from 
the company? 

6. Wherther Shri Rangappa Bhovi Is guilty of 
the charges levelled against him or not? 

5. After discussing the aforessaid oral evidence 
and the documents pressed into service by the management, 
the defence taken by the workman and the documents relied 
upon by him, the enquiry committee answered the above 
said points in favour of the management and against the 
workman assigning the reasonings found on page 11 to 14 
are as under:— 

Conclusion 

The Committee, after going into the details of the 
case thoroughly based on the deposition made by the 
prosecution witnesses, documentary evidence produced 
by the Presenting Officer and delinquent and taking into 
account the statement made by the delinquent has come to 
the following conclusion on the six issues raised at page 5 
above to decide whether Shri Rangappa Bhovi is guilty of 
the charges or not. 

Issue 1: From the analysis of the evidence deposed 
by PW3, Shri Rangappa Bhovi is living separate from 
December 1990 onwards. It is evident from the Exhibit 25 
that Smt. Kamala Bhovi and Rangappa Bhovi marriage has 
been officially dissolved by the decree made by the Court 
w.e.f. 20-11-1992. This decree has been made by the Court 
on the basis of the evidence given by Smt. Kamala Bhovi 
and Rangappa Bhovi to the Court that they are living 
separately from January 1991 onwards. It is also clear that 
Shri Rangappa Bhovi has not informed the company about 
his divorce of Smt. Kamala Bhovi for almost one and half 
years viz. till 22-7-1994. 

The delinquent has divorced Smt. Kamala Bhovi on 
20-11-1992 which he informed the company vide his letter 
dated 22-7-1994 which was corroborated by PWl during 
his deposition before the committee, when the delinquent 
was asked to clarify by Deputy Manager (Personnel) vide 
letter No. Pers/M/01/1/2863/653 dated 15-9-1994(delinquent 
Ex. 14) to indicate the exact dates of death of his father and 
son and date from which his wife Smt. Kamala Bhovi is 
living separately, he has not replied at all for the clarification 
sought by Dy. Manager (Personnel), Managalore. It is 
amply clear that the Delinquent has suppressed the 
information by not informing the company in time with 
ulterior motive to derive undue benefit from the company. 

Issue 2 : Shri Rangappa Bhovi as per Exhibit 26 has 
married Smt. Jaiajakshi on 19-8-94. This fact was also 
confirmed by PW4 in his deposition before the committee 
as he has recorded the statement of Shri Rangappa Bhovi 
during his interrogation. 

The delinquent has also in Exhibit 26 (Prosecution 
Side) indicated as unmarried for SI, No. 3(e) which reads as 
“unmarried/widow/divorced” and has deliberately cut out 
the words widower/divorced to suppress the material fact 
and has indicated his full name as “Rangappa” under column 
3 though his name is “Rangappa Bhovi” suppressing the 
informantion to the Govt, authorities for the purpose of 
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marriage with Jalajakshi which indicated his malafide intention. 

Issue 3 ; PWl in his deposition has stated that Shri 
Rangappa Bhovi has never intimated him orally about his 
divorce with Smt. Kamala except letter dated 22-7-1994 
addressed to Manager (Pers) which was received in his 
office on 24-8-1994. There is no documentary evidence/ 
witnesses from the delinquent side to prove that he has 
informed orally to Manager (Pers)/M an galore regarding 
his divorce with Smt. Kamala. As per Ex-26 the marrige of 
Shri Rangappa Bhovi has taken place on 19-8-94. The 
committee noted that Shri Rangappa Bhovi has intimated 
the company of his divorcing Smt. Kamala Bhovi and 
marrying of Smt. Jalajakshi only on 20-9-94 and nod prior 
to that as said by him in his statement. As per Standing 
Orders Clause No. 33 (j) “No workman who has a wife 
living shall contract another marrige without first obtaining 
the permission of the company”. Hence the justification 
given by the delinquent that he informed PWl orally does 
not hold any water. 

Issue 4: Exhibits 2,4,6 submitted by the Presenting 
Officer confirms that Shri Rangappa Bhovi claimed All India 
ETC for the block year 1990-91. Exhibits 3,5 and 7 confirms 
that Shri Rangappa has availed All India LTC for the block 
year 1992-93 in respect of Smt. Kamala Bhovi. The 
delinquent in his statement has tried to defend his action 
claiming LTC for the divorced wife that he has done as per 
the practice and permissive procedure in the Company. 

The LTC claimed by the delinquent on 19-12-1990 for 
Smt. Kamala Bhovi for the Block Year 1990-91 isnotafalse 
claim as the dirvorcehas taken place only on 20-11-1992 till 
then, Smt. Kamala Bhovi and Shri Rangappa Bhovi were 
husband and wife and were staying together. Moreover, 
PW3 during examination by the Presenting Officer has 
confirmed that the delinquent has continued to provide 
LTC and Medical facilities. 

With regard to LTC claimed for the block year 
1992-93 vide application dated 26-12-1991 by the delinquent 
employee, it is noted that although the divorce has been 
allowed by the court from 20-11-1992, the delinquent 
employee has failed to inform the company till 20-9-94 nor 
made any efforts to repay the LTC amount drawn by him 
on 3-1-92 vide exhibit-7 knowingly that he and Smt. Kamala 
Bhovi are living separately from December 1990 onwards 
and has thus derived undue benefit from the company. 

Issue 5 : PW2 in his deposition has confirmed that 
Smt. Kamala has availed medical treatment from the KIOCL 
Health Centre, Manglore from January 1991 onwards till 
1 -10-1994. Smt. Kamala (P W3) in her deposition before the 
committee confirmed that Shri Rangappa Bhovi has been 
providing her medical facilities from December 1990 
onwards and also brought out that Shri Rangappa Bhovi 
took her to Shimoga for further medical treatment on 
28-10-1993 and 8-11 -1993. Exhibits 8,9,11,12,13,14,15 and 
29 confirms that Shri Rangappa Bhovi has availed medical 
facility for Smt. Kamala during the various periods 
spreading over from December 1990 till 1-10-1994 as he has 
preferred medical reimbursement from the Company. 

In respect of Medical Treatment availed by Smt. 


Kamala Bhovi the delinquent has shirked his responsibility 
by stating that he does not have any knowledge of the 
treatment availed by Smt. kamala at the Company Health 
Centre, Mangalore. If it is assumed that Smt. Kamala would 
have taken the card from the hospital without the knowledge 
of Shri Rangappa Bhovi, the same would not have happend 
had Shri Rangappa Bhovi intimated the company about 
his divorce in time. To that extent he is responsible. 
Moreover, dishonest intention of Shri Rangappa Bhovi is 
clealy established as he has claimed reimbursement in 
respect of medical bills for his divorced wife Smt. Kamala 
Bhovi during that period. The Committee is of the firm 
view that the delinquent cannot shirk the responsibility 
that he is not aware of the treatment availed by him from 
Dec. 1990 onwards as he has not informed the company till 
20-9-94 that he has divorced Smt. Kamala Bhovi and that 
she is no more dependent on him, inspite of being fully 
aware that he and Smt. Kamala are living separately from 
December 1990 onwards. With regard to the claim of Rs. 
151.91 made by Shri Rangappa Bhovi on 20-12-98 (i.e. after 
divorcing Smt. kamala on 20-11 -1992) the delinquent has 
accepted in his statement before the committee that he 
would repay the amount he has claimed in respect of Smt. 
Kamala for the medical treatment availed at Shimoga. 

PW3 in her deposition before the Committee has also 
corroborated that the delinquent continues to provide 
medical treatment to her from Dec. 1990 onwards and afterr 
the divorce also. Hence the Comm ittee is of the conclusion 
that Shri Rangappa Bhovi’s claim of innocence that he is 
not aware of the treatment availed by Smt. Kamala is not 
maintainable. 

Issue 6 : The above five issues indicate that Shri 
Rangappa Bhovi suppressed the information of his divorce 
with Smt. Kamala and did not inform this fact to the company 
for almost one and half years. He has communicated his 
divorce with Smt. Kamala to company only on 20-9-94. By 
suppressing the information to the company he has claimed 
LTC facility for the block year 1992-93 and medical facilities 
falsely in respect of Smt. Kamala and derived undue benefits 
from the company. 

6. The Diciplinary Authority after having accepted 
the findings of the enquiry and not accepting the 
explanation offered by the workman in challenging those 
finding passed an order dated 26-8-1995 proposing the 
major punishment of dismissal. He was given an 
opportunity of hearing and the Disciplinary Authority not 
being convinced with the explanation offered by him, at 
last, proceeded to confirm the order of punishment as 
proposed and workman was dismissed from service by 
impugned pun ishment order dated 25-10-1995. Thereupon 
the workman raised the industrial dispute and the 
conciliation proceedings having been failed resuiting into 
a failure report by the officer concerned, the present 
reference has been made to this tribunal for disposal of the 
dispute in accordance with !,»w. 

7. The workman in his Claim Statement, before this 
tribunal challenged the enquiry proceedings raising various 
contentions (not to be brought on record as finding on the 
validity or otherwise of the enquiry proceedings has been 
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given by separate orders). As far as the merit of the case, 
the workman has not disputed the fact of availment of ETC 
advances for the Block periods 1990-91 and 1992-93 vide 
his applications dated 19-12-1990 and 16-12-1991 
respectively for himself, wife (Smt. Kamala) and his son, 
Master Prakash. He also did not dispute the fact that based 
on his certificates dated 06-02-1991 and 06-02-1992 for 
having performed Journeys. The amounts drawn by him 
were stood adjusted. He did not dispute the fact that he 
availed medical treatment reimbursement benefit for his 
wife (Kamala) from Company’s Health Centre, Mangalore 
from December 1990 onwards till 01-10-1994. It is again not 
in dispute that towards the ETC facilities he availed the 
benefit of Rs. 2352 and towards medical treatment 
reimbursement he got the benefit of Rs. 1024.16. He also 
did not dispute the fact that the marriage between him and 
his wife, Smt. Kamala got dissolved by the decree dated 
20-11-92 passed in MC No. 25/92 by the Principal Civil 
Judge, Mangalore. He also did not dispute the fact that 
the memorandum of marriage certificate (Form-1) was 
submitted by him showing himself to be unmarried and 
had shown his full name as Rangappa as against his full 
name as Rangappa Bhovi when he contracted second 
Marriage with Smt, Jalajakshi (Ratna) on 19-8-94. He also 
did not dispute the fact that during the course of 
investigation by the vigilance department he made the 
statement on 4-10-94 to the effect that he was living 
separately from his wife, Smt. Kamala from December 1990 
onwards that he never stayed with her at any time after 
December 1990. It is also not in dispute that the workman 
did not inform the management of his divorce from his 
wife, Smt. Kamala taken place by virtue of the said decree 
either orally or in writing till he filed an application dated 
22-07-1994 addressed to the Manager (Personnel) 
Mangalore. What the workman disputed by raising the 
various contentions in his Claim Statement is that he never 
availed the benefit of ETC facilities and the Medical 
Treatment Facilities for his wife, Smt. Kamala after his 
marriage with Kamala came to be dissolved by the above 
said decree dated 20-11-1992. His contention was that he 
availed the ETC facilities forthe block years 1990-91 and 
1992-93 for himself, his wife (Kamala) and his son, Prakash 
during the period his marriage with Kamala was subsisting 
and not after the above said decree by virtue of which his 
marriage with Kamala was dissolved. His next contention 
was that he did not avail the medical treatment facility and 
did not avail the benefit of reimbursement of the said facility 
subsequent to the above said decree and if at all Smt. 
Kamala availed the medical facility subsequent to the 
dissolution of the marriage without his knowledge, he 
cannot be held responsible for the same. Even otherwise, 
he was ready to pay amount drawn by him towards the 
medical treatment facility availed by his wife subsequent 
to the dissolution of the marrige but he was not allowed to 
do so. With regard to the fumishng of the abovesaid 
memorandum of marrige certificate (Form-1) his contention 
was that if he had suppressed the fact of his earlier marriage 
with Smt. Kamala and dissolution of their marriage by the 
said decree and that he had shown his full name as 
Rangappa only, he cannot be held to have committed any 
misconduct under the Standing Orders of the management 
company. With regard to his statement dated 14-10-1994 


said to have been made by him before the Vigilance Officer 
that he has been living separately from his wife, Smt. 
Kamala from December 1990 onwards. His contention was 
that Vigilance Officer was not a compentent authority to 
have recorded such a statement and since the copy of the 
said statement was not furnished along with the charge 
sheet it should not have been acted upon and believed by 
the Enquiry Committee. He contended that even otherwise, 
merely, becaouse his wife, Smt. Kamala was living 
separately from him from December 1990, onwards it cannot 
be said that she lost the status of his wife from December 
1990, onwards. He contended that there is no charge against 
him to suggest that he infact did not take journey along 
with his wife, Kamala for the Block period of 1990-91 and 
1992-93 and therefore, it cannot be said that he contravened 
any of the provisions of the standing orders of the 
management company for having availed the benefit of the 
ETC facility for the aforesaid two Block Periods. 

8. With regard to the charge that he did not inform 
the management about the dissolution of his First Marriage. 
He contended that he had brought this fact to the notice of 
Personal Manager orally immediately after dissolution of 
his First marriage. That apart, the workman challenged the 
enquiry findings on the ground that they were not based 
on legal and sufficient evidence and that evidence of his 
Ex. Wife, Kamala examined as PW3 during the course of 
enquiry support his defence rether than supporting the 
case of the management. He also made reference to the 
evidence of Investigation Officer contending that his 
testimony with regard to his (workman) statement made 
before him is not worth credence and cannot be acted upon 
as legal evidence. Therefore, he contended that enquiry 
findings suffered from perversity holding him guilty of the 
charges of misconduct. He then challenged the impugned 
punishment order contending that the authority did not 
apply its mind properly appreciating the fact brought on 
record by oral and documentary evidence and the defence 
taken by him by way of explanation submitted in response 
to the enquiry findings. Eastly, he contended that keeping 
in view the amount of alleged pilferage and the nature of 
the charges of misconduct leveled against him, punishment 
of dismissal was unwarranted and therefore, is liable to be 
quashed at the hands of this tribunal. 

9. The management by its counter statement 
however, maintained and asserted that charges of 
misconduct leveled against the first party workman have 
been proved by sufficient and legal evidence much less in 
the very admissions of the workman to the effect that he 
did avail the aforesaid ETC and Medical Treatment 
Facilities for his wife,Smt. Kamala. The management 
contended that the findings by the Enquiry Officer holding 
the workman guilty ofthe charges are quite valid and legal 
much less cogent bassed on oral and documentary 
evidence and therefore, the management was justified in 
upholding those findings and then to pass the impugned 
punishment order dismissing him from service. It contended 
that having regard to the gravity of the misconduct 
committed by the workman which involved moral turpitude, 
the management lost the confidence in him and had no 
alternative but to get rid of his services. Therefore, the 
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management requested this tribunal to dismiss the 
refemce. 

10. Keeping in view the pleadings of the respective 
parties with regard to the fairness and validity or otherwise 
of the enquiry proceedings conducted against the first 
party workman by the Second Party Management, this 
tribunal on 10-09-1999 framed the following Preliminary 
Issue : 

“Whether the Second Party proves that the DE 
conducted against the first party was in accord 
with certain Principles, Certified Standing Orders 
and Principles of Natural Justice.” 

It was taken up in the first instance and during the 
course of trial on the said issue, the management examined 
one witness as MW I and got marked in all 15 documents 
at Ex. M1 to M15. The workman exam i ned h imse If as MW 1 
and also subsequently fileed his affidavit by way of further 
examination chief. 

11. After having heard the learned counsels for the 
management and the workman in person, this tribunal by 
its order dated 07-03-2005 recorded a finding on the above 
said issue holding that the DE conducted against him by 
the management was fair and proper. Thereupon, case was 
taken up for hearing on the perversity of the findings and 
the quantum of the punishment awarded against the 
workman. The workman submitted his written arguments 
as well as advanced his oral arguments. He also submitted 
his reply argument in response to the arguments submitted 
by the management. In his oral arguments, once again, the 
workman asserted that he had availed LTC & Medical 
Treatment Facilites with respect to his wife, Smt. Kamala 
well before 20-11 -92 when their marriage was dissolved by 
the aforesaid decree. He also advanced arguments once 
again on the point that no show cause notice was given to 
him before issuing the charge sheet and enquiry was not 
conducted properly. He contended that the witnesses 
examined by the management are not reliable and even 
otherwise the statement of his ex-Wife, Smt. Kamala would 
lend support to his defence. He submitted that the other 
employees of the management who had availed such LTC 
& Medical Treatment Facilities to the tune of Rs. 42,000/- 
and odd have been reinstated in service and whereas, in 
his case for a petty sum of Rs. 3000/- and odd, he has been 
dismissed from service and it was done with an ulterior 
motive to harass the workman for his trade union activities. 
The management counsel by his Written argument once 
again repeated the various contentions taken by it in the 
Counter Statement and supported the findings of the 
enquiry committee in holding the workman guilty of the 
charges. He also supported the punishment of dismissal 
keeping in view the nature of misconduct committed by 
the workman. 

12. After having gone through the oral and 
documentary evidence brought on record during the course 
of enquiry and the findings of the enquiry committee holding 
the workman guilty of the charges, 1 do not find much 
substance in the arguments advanced by the workman 
contending that findings of the enquiry committee suffered 
from perversity. 


13. Various contentions taken by the first party 
workman in his written arguments once again challenging 
and attacking the enquiry proceedings do not hold the 
field as separate finding has already been recorded by this 
tribunal on the issue that enquiry conducted against him 
by the enquiry committee is fair and proper. Now coming 
to his contentions assailing the enquiry findings, there is 
again no merit and substance. From the perusal of the 
reasonings assigned by the Enquiry Committee in holding 
the workman guilty of the charges by no stretch of 
imagination, it can be said that they suffered from any 
perversity. Each and every point raised by the Enquiry 
Committee to record its findings has been dealt with 
threadbare having regard to the oral evidence as well as 
the documents produced by both the parites and so also 
t^ing into consideration the defence taken by the workman. 
The enquiry committee after having discussed the evidence 
brought on record answered all the points except point No. 
4 partially holding that the claim of the first party workman 
in claiming the LTC facility for the block period of 1990-91 
is not a false claim. As this finding has not been challenged 
by the managment and therefore, it has to be confirmed. 
Therefore, there was sufficient, legal and satisfactory 
evidence in oral as well as documents before the Enquiry 
Committee in coming to the conclusion that the first party 
is guilty of the charges of misconduct as levelled against 
him. As noted above, the fact of availment of LTC and 
Medical Treatment Facilites has not been, as such, disputed 
by the wokman. He availed LTC facility for the block period 
1992-93 despite the fact that the marriage between him 
and Smt. Kamala was dissolved by the decree dated 
20-11-1992. When, as on 20-11-1992 Smt. Kamala was not 
his wife, certainly, he could not have availed the LTC facility 
for the block period of 1992-93. At least to prove his bona 
fides, the workman could have paid back the amount he 
availed towards the said LTC facility in respect of Smt. 
Kamala before he was charge sheeted. Undisputedly, he 
did not do so. 

14. Now coming to the Medical Facilities, it is again 
not in dispute and further it has come in the statement of 
his ex-wife, Smt. Kamala examined during the course of 
enquiry that even after the said divorce she availed the 
medical treatment facility up till the year 1994. The 
contention of the workman that she availed the medical 
treatment subsequent to the dissolution of the marriage 
without his knowledge, would have carried some weight 
had he not availed or drawn the amount towards the above 
said medical treatment meted out to her subsequent to the 
decree of the divorce. Moreover, had he infonned the 
management about the dissolution of his marriage with 
Smt. Kamala, immediately, after the divorce took place, the 
management would not have allowed Smt. Kamala to take 
the Medical Facility subsequent to 20-11-1992? His 
contention that he had brought notice of this fact to PW1 
orally when he met him during 1992 after PWl suffered 
accident has absolutely no basis. PWl in his examination 
chief has deposed to the fact that he even did not remember 
of the workman visiting him after he met with the accident 
as several visitors had come to meet him at the relevant 
point of time. Therefore, the enquiry committee right came 
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to the conclusion that the first party workman reported the 
dissolution of his first marriage only on 20-9-1994 but his 
application dated 22-7-1994 and not earlier to that. His 
contention that not informing the particulars of first 
marriage and not giving his full name in the above said 
memorandum of marriage certificate before the authority 
concerned will not constitute misconduct, it being his 
personal matter again deserves no merit. Clause 34(20) of 
the Certified Standing Orders of the management committee 
would make it clear that making false representation to any 
authority is a misconduct under the said provision. 
Therefore, the conduct of the workman in suppressing 
the fact of his first marriage and dissolution thereafter 
while conducting the second marriage certainly was with 
dishonest intention to hoodwink the authority concerned. 
Therefore almost all the contentions raised by the workman 
in attacking the enquiry findings, in my opinion, do not 
deserve any merit. In the result it can be safely concluded 
that findings of the Enquiry Committee do not suffer from 
perversity. It is further to be held that charges of misconduct 
levelled against the workman have been proved against 
him by sufficient and legal evidence. 

15. Now, coming to the question of punishment the 
conduct of the first party workman in availing the ETC 
facility for the block period of 1992-93 and the Medical 
Treatment facility extended to his ex-wife Kamala 
subsequent to the dissolution of marriage certainly involved 
moral turpitude. He cannot be allowed to say he had done 
it with good intention or had bonafides in claiming the 
amounts towards the above said facilities as per the 
practice prevalent with the management company. 
However, having regard to the amount involved, the nature 
of the misconduct committed by the workman and that he 
had unblemished record of service spreading over the 
period of 15 years before he committed the misconduct on 
hand, it appears to me that ends of justice will be met if the 
order of dismissal passed against him is converted into an 
order of Compulsory Retirement with effect from the date 
of impugned punishment order. Accordingly, reference is 
answered and following award is passed. 

AWARD 

The impugned punishment order dated 26-10-1995 is 
hereby converted into Compulsory retirement. The 
workman shall have the benefit of his services as per the 
certified standing orders of Management Company. No 
costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 21st November, 2005). 

A. R. SIDDIQUl, Presiding Officer 
^ 7 2005 
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New Delhi, the 7th December, 2005 

S.0.49.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref No. 255/99) of the Central 
Government Industrial Tribunal-cum-Labour Court, Jabalpur 
as shown in the Annexure, in the industrial dispute between 
the management of The General Manager, Ambuja Cement 
Eastern Ltd. and their workmen, which was received by 
the Central Government on 7-12-2005. 

[No.L-29012/23/99-IR(M)] 
B.M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT, 
JABALPUR 

No.CGIT/LC/R/255/99 
Presiding Officer: Shri C. M. Singh 

Shri Harish Chandra Verma, 

C/o Shri A, I. Verma, Parsabhader Road, 

Civil Line, Baloda Br.zar, 

Raipur. .Workman 

Versus 

The General Manager, 

Ambuja Cement Eastern Ltd., 

Modigram Rawan, Baloda Bazar, 

Raipur, .Management 

AWARD 

Passed on this 22nd day of November, 2005 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-290I2/23/99/lR(M) dated 15-7-99 has 
referred the following dispute for adjudication by this 
tribunal:— 

“Whether Shri Harishchandra Verma, ex-Accounts 
Assistant was an employee under M/s Modi Cement 
Ltd., Presently Ambuja Cement Eastern Ltd.? If yes, 
whetherthe termination of Shri Harishchandra Verma 
w.e.f 1-3-98 is justified? If not, to what rejief the 
workman is entitled?” 

2. After the reference order was received, it was duly 
registered on 29-7-99 and notices were issued to the parties 
to file their respective statements of claim. In response 
thereof the workman filled his statement of claim and the 
management filed preliminary objection regarding the 
maintainability of this reference. While the proceedingof 
this reference was in progress, workman Shri Harish 
Chandra Verma moved an application on 22-11-2005 with 
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the prayer that the reference be closed as he does not want 
to prose^te this reference. Shri Anoop Jaiswal, Law Officer 
for the management has no objection to the aforesaid 
application of the workman. He made an endorsement to 
the above effect on the application. Since the workman 
does not want to prosecute this reference and has prayed 
for closing the reference and the management has no 
objection to the aforesaid prayer of the workman, it clearly 
shows that no dispute is left between the parties. 
Considering it, I am of the considered opinion that no 
dispute award should be passed in this reference. 
Accordingly no dispute award is passed in the reference 
without any orders as to costs. 

3. Copy of the award be sent to the Ministry of 
Labour, Government of India as per rules. 

C. M. SINGH, Presiding Officer 
7 2005 
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New Delhi, the 7th December, 2005 

S.O. 50.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award {Ref No. 34/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Mumbai No. I as shown in the Annexure, in the 
industrial dispute between the management of M/s. Balmer 
Lawrie&Co. Ltd. and their workmen, which was received 
by the Central Government on 7-12-2005. 

[No. L-30011/28/2000-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 

MUMBAI 

PRESENT: 

JUSTICE GHANSHYAM DASS 
PRESIDING OFFICER 
REFERENCE NO. CG IT-34 OF 2000 

PARTIES: 

Employers in relation to the management of M/s. 
Balmer Lawrie and Co. Ltd. 


AND 

Mr. H. B. Dandhe and 23 Others 
APPEARANCES; 

For the Management Mr. C. V. Pawaskar, 

Advocate 

Mr. Mokashi, Legal 

Assistant. 

For the Workman Absent. 

State Maharashtra. 

Mumbai, dated the 14th day of November, 2005 
AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2 A of Section 10 of the Industrial Disputes 
Act 1947 (the Act for Short). Vide Government of India, 
Ministry of Labour, New Delhi, order No. L-30011/28/2000/ 
1R(M) dated 26-5-2000. The terms of reference given in the 
schedule are as follows : 

“Whether the action of the management of M/s. 
Balmer Lawrie & Co. Ltd. Taloja, in not giving regular 
production work to Shri H. B. Dandhe and 23 others 
permanent workmen is legal and justified ? If not, to 
what relief the concerned are entitled?” 

2. The Balmer Lawrie Company Ltd. (hereinafter 
referred to as “company” for short) as contended that the 
company had set up at Taloja a unit for manufacturing 
Oleo-Chemicals and Specialities in the year 1989. It was 
engaged in manufacturing of Hydrogenated Caster Oil 
and Hydroxy Stearic Acid having about 46 workman. Since 
the inception of the Company was getting into loss and 
ultimately it was closed permanently and irrevocably with 
effect from 11 -11 -1999 and all the workman concerned were 
offered Notice pay and compensation etc., in accordance 
with law. The matter of closure of the unit has given rise 
to Industrial dispute which the Central Government made 
a reference to this tribunal duly registered as CG IT-2/63 
of 2000. 

3. During the pendency of the instant reference the 
material development have taken place. This closure of 
the unit in question had been referred to this tribunal vide 
CGlT-2/63 of 2000 and the same has been decided on 
31-1-2003 by Shri S. N. Saundankar, the then Presiding 
Officer of the tribunal whereby it has been held that the 
closure of Oleo-chemicals and Speciality Division is legal 
and justified and consequently, the termination of services 
of 35 workmen is legal and justified. 

4. 1 have heard the learned counsel for the parties 
and gone through the record. The order of the CGlT-2 
tribunaj in 63 of 2000 appears to have become final in 
between the parties and it has set at rest the controversy, 
since the closure of Oleo-Chemical and Speciality Division 
has been held to be justified and consequent, the 
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termination of services of 35 workmen is also held to be 
legal and justi lied. In this view of the matter the grant of 
production work to the workman in question under this 
reference by M/s. Balmer Lawrie Company Ltd., does not 
arise since the unit as a whole has been closed down, the 
workman cannot be held to be entitled for the regular 
production work by the company. Further, after going 
through the record I do not find any material on record on 
the basis of which it can be inferred that the attitude of 
the company in dealing with the workmen in question was 
at any time arbitrary as rejudicial to the workman, The 
company appears to have worked in good faith. Since it 
has gone into loss it had to close down the unit as a 
whole. No prejudice of right is shown by the workman in 
notprovidingregular production work to them nor it is the 
case of the workman that anybody else in place of the 
workman in question has been provided regular work 
against law. Keeping in mind, the entire record and the 
discussions made above, 1 conclude that the action of the 
management of M/s Balmer lawrie & Company in not 
giving regular production work to Shri H. B. Dandhe and 
23 others permanents workmen is legal and justified. The 
workmen are not entitled to any relief at this juncture by 
this tribunal. 

The reference is accordingly answered in affirmative. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
^ feft, 7 2005 
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New Delhi, the 7th December, 2005 

S,0. 51.—.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 56/2004) 
of the Central Government Industrial TribunaUcum-Labour 
Court, Mumbai No. 1 as shown in the Annexure, in the 
industrial dispute between the management of Seaspan 
Shipping Ltd , and their workmen, received by the Central 
Government on 7-12-2005. 

[No. L-390l2/l/2004-lR(B-ll)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT,NO. 1 
MUMBAI 

PRESENT: JUSTICE GHANSHYAM DASS 
PRESIDING OFFICER 
REFERENCE NO. CGIT-560F 2004 

PARTIES: 

Employers in relation to the management of M/s. 
Seaspan Shipping Ltd. 

AND 

Their workman. 

APPEARANCES: 

For the Management ; Shri Umesh Nabar, 

Advocate 

For the Union : Mr. James Jacob 

State Maharashtra. 

Mumbai, dated the 29th day of November, 2005 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2 A of Section lOof the Industrial Disputes 
Act, 1947 (the Act for Short). Vide Government of India, 
Ministry of Labour, New Delhi, Order No. L-39012/1/2004/ 
1R(B-11) dated 21-6-2004. The terms of reference given in 
the schedule are as follows: 

“Whether the action of the management of M/s. 
Seaspan Shipping Ltd. Mumbai in terminating the 
service w.e.f 24-4-2003 and in not paying salary/ 
wages for the period from February, 2001 to April, 
2003 to Shri James Jacob Mrs. Hemlata Dhuri and 
Mrs. Sheela Tirodkar is justified? If not, what relief 
these three workmen are entitle to?” 

The Seaspan Shipping Ltd. 1st Party and the 
workman llnd Party have settled the matter outside the 
tribunal. As per the terms and conditions of the settlement 
in writing, each of the workmen has been paid lump sum 
amount due against M/s. Seaspan Shipping Ltd. Each one 
of the workmen namely Mr. James Jacob Velivil, Mrs. 
Hemlatha Dhuri and Mrs. Sheela Tirodkar has been paid a 
sum of Rs. 201563, Rs. 42071 & Rs. 87982 respectively. Each 
one of them has filed a separate receipt for the payment 
received and each one of them has admitted the contents of 
the also receipt of the money mentioned therein. 

In these circumstances, the dispute is settled. The 
termination of the workmen is accepted to be legal and 
fair. Hence, 1 conclude that the action of the management 
M/s. Seaspan Shipping Ltd. is justified in terminating the 
services of workmen. 

The reference is answered accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer. 
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New Delhi, the 8th December, 2005 

S.O. 52.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 3/96) 
of the Industrial Tribunal Udaipur as shown in the 
Annexure in the Industrial Dispute between the 
employers In relation to the management of M/s. Motwani 
Minerals and their workman, which was received by the 
Central Government on 8-12-2005. 

[No. L-29012/ll/96-rR(M)] 
B.M. DAVID, Under Secy. 
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New Delhi, the 8th December, 2005 

S.O. 53.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14ofl947), the Central 
Government hereby publishes the award [Ref No. 15(c)99] 
of the Industrial Tribunal Guwahati as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. Deltech 
(India) Pvt. Ltd. and their workman, which was received 
by the Central Government on 8-12-2005. 

[No. L-30012/22/98-IR(M)] 
B.M. DAVID, Under Secy. 
ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL : GUWAHATI, 
ASSAM 

REFERENCE NO. 15(C) OF 1999 

Present : 

Shri B. Bora, Presiding Officer 
Industrial Tribunal, Guwahati 

In the matter of an Industfial Dispute between ; 

The Management of 
Oil India Ltd., 

M/s. Deltech (India) Pvt. Ltd. 

Vs. 

The Workmen Rep. by General Secretary, 

Oil Man Management Drilling Workers Union, 

Dibrugarh 

APPEARANCE: 

For the Management : Shri S.N. Sharma, Advocate 
For the Workmen Shri A. Dasgupta, Advocate 

Date of Award : 26-9-2005 
AWARD 

The Govt, of India, Ministry of Labour, New Delhi 
by a notification No. L.30012/22/98.IR (M) dt. 8-6-99 
referred an Industrial Dispute between the Management 
of Oil India Ltd., and their workmen. 

On receipt of reference, a reference case was 
registered and notices were issued to both parties calling 
upon them to file their written statements/addl. written 
statements and documents, if any. In response to the 
notices both parties appeared in this court and filed their 
written statement,Both parties also adduced evidences 
both oral and documentary in support of their respective 


case. 
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By this judgement I propose to dispose of the 
preliminary objection raised by the Management as to 
the maintainability of this reference. The preliminary 
objection raised by the Management was : Whether the 
contract labours can raise an Industrial Dispute for 
regularisation unless a notification U/s. 10 (1) of the 
Contract Labour (Regulation and Abolition) Act, 1970 
(for short the CLRA Act) has been issued by the 
Appropriate Govt.? 

The terms of reference in this dispute was : 

“Whether the claim of the union (contractual 

workers’ union) for regularisation of their service in 

Oil India Ltd. (Contract workers engaged through 

Oil India Registered contractors) is justified? If not, 

to what relief these contractual workers are entitled ?” 

From the reference itself it can be seen that the 
dispute regarding regularisation of the service was raised 
by the contractual workers union of the Oil India Ltd. 

The most question is whether the contractual 
Labours can raise Industiral Dispute for any service 
benefit unless employment of contractual labours is 
barred by the Appropriate Govt, by a notification U/s. 
10(1) of the CLRA Act? 

The stand of the Management is that the workmen 
of this reference were employed through registered 
contractors. The management asserts that the workmen, 
were engaged through M/s. Deltech (India) Pvt. Ltd. 
There was an agreement between the Management 
and the contractor for supplying workmen for performing 
drilling operations. The agreement was executed on 
12-7-95. Ext. A is the said agreement. 

There is no dispute that the workmen of this 
reference were contract labours. The witness No. 1 for 
the Union clearly stated that they were engaged by 
M/s. Deltech (India) Pvt. Ltd., which was a registered 
contractor. From the written statement of the union, 
however, it can be seen that the union asserted that the 
contract between the Management and M/s. Deltech 
(India) Pvt. Ltd., was nothing but a mere camouflage to 
deprive the workmen from the facilities extended to other 
regular employees of the Management. 

Now, let me examine as to whether the contract 
between the Management and M/s. Deltech (India) Pvt. 
Ltd., was a sham/camouflage or it was a valid contract. 

A contract which can be enforced by a competent 
court is a valid contract. 

The contract in question was executed by the 
Principal Employer and M/s. Deltech (India) Pvt. Ltd. 
Both the parties are juristic persons. It is seen that there 
was a valid contract between the Principal employer and 
the contractor for supplying workmen for performing the 
drilling works. 


From the materials on the record it is crystal clear 
that the workmen in question were contract labours and 
there was no relation of employer and employee between 
the Principal employer and the workmen. This being 
the position, let me examine whether the claim of 
the workmen for regularisation of their service is 
maintainable as per provisions of the l.D. Act, 1947 or 
not? 

In order to come within the perview of Section 
2 (K) of the l.D. Act, the dispute or difference raised 
must be between employers and workmen. The dispute 
in hand can not be termed as Industrial Dispute as the 
same is not between the employer and the workmen. In 
the instant case the workmen were employed by the 
contractor as per terms and conditions of the agreement 
entered into by the Oil India Ltd., and M/s. Deltech 
(India) Pvt. Ltd., The workmen were paid by the 
contractor. It is seen that the Oil India Ltd,, approved the 
engagement of some of the workmen in different 
capacity. The union has taken the stand in their written 
statement that the job in which the workmen were 
engaged are perennial in nature and the jobs performed 
by these workmen are specilized jobs. The union further 
stated that the workmen are required to face interview 
before their employment by the Company. Moreover, the 
company supervise the performance of these workmen 
during their employment through the contractor. By this 
assertions, the union tried to establish the existence of 
a relationship between the Principal Employer and the 
workmen and that the contract between the Principal 
employer and the contractor was nothing but a ruse or 
a camouflage. 

On the other hand the Management took the 
stand that as the claim of the workmen is for abolition 
of the contract labour system and regularisation of their 
service, this Tribunal has no jurisdiction to adjudicate 
the reference. The power to abolish the contract labour 
system in any industry or establishment is vested upon 
the Appropriate Govt, by Section 10 (1) of the Contract 
Labour (Regulation and Abolition) Act, 1970. This 
tribunal has no power to direct the principal employer to 
regularise the contract labours unless and until 
employment of contract labour is prohibited by the 
Appropriate Govt, by a notification as mentioned above. 

The learned counsel for the Management has 
drawn my attention to various case laws to press home 
this arguments. The most imporant of these case laws is 
the Steel Authority of India Ltd., and others Vs. National 
Union of Water Front Workers and others (2001 AIR 
sew 3574) in which the Hon’ble Apex Court held that 
“Neither Section 10 of the CLRA Act nor any other 
provision in the Act, whether expressly or by necessary 
implication provides for automatic absorption of contract 
labour on issuing a notification by appropriate Govt, 
under sub-section (1) of Section 10, prohibiting the 
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employment of Contract Labour, in any process, 
operation or other work in any establishment. 
Consequently, the principal employer can not be required 
to order absorption of the contract labour working in the 
concerned establishment. By the same judgement it was 
held by the Hon’ble Apex Court that the Judgement of 
the said Court in Air India’s Case (1997 AIR SCW 430) 
was over ruled prospectively and further held that any 
direction issued by any Tribunal/Court including High 
Court for absorption of contract labour following the 
decision in the Air India’s Case (Supra) shall hold good 
and the same shall not be set aside/altered or modified 
on the basis of the Judgement of the Steel Authority of 
India’s Case. By the same Judgement the Hon’ble Apex 
Court held that~“On issuance of prohibition notification 
under Section 10(1) of the CLRA Act prohibiting 
employment of contract labour or otherwise, in an 
fndustial Dispute brought before it by any contract 
labour in regard to conditions of service the industrial 
adjudicator will have to consider the question whether 
the contractor has been interposed either on the ground 
of having undertaken to produce any given result for 
the establishment or for supply of contract labour for 
work of the establishment under a genuine contract or is 
a mere ruse/camouflage to evade compliance with 
various beneficial legislations so as to deprive the 
workers of the benefit thereunder. If the contract is found 
to be not genuine but a mere camouflage, the so called 
contract labours will have to be treated as employees of 
the principal employer who shall be directed to regularise 
the services of the contract labour in the establishment 
concerned subject to the conditions as may be specified 
by it for that purpose in the light of para 6 hereunder.” 

If the contract is found to be genuine and 
prohibition notification under Section 10(1) of the CLRA 
Act in respect of the establishment concerned has been 
issued by the appropriate Government, prohibiting 
employment of contract labour in any process, operation 
or other work of any establishment and where in such 
process, operation or other work of the establishment the 
principal employer intends to employ regular workmen, 
he shall give preference to the erstwhile contract labour, 
if otherwise found suitable and, if necessary, by relaxing 
the conditions as to maximum age appropriately, taking 
into consideration the age of the workers as the time of 
their initial employment by the contractor and also 
relaxing the condition as to academic qualifications other 
than technical qualifications. 

Being situated thus, let me examine as to whether 
the contract between the Principal Employer and 
M/s. Deitech India Pvt. Ltd., was mere a ruse/camouflage 
or genuine one. The workmen’s union in its written 
statement in para 2 has admitted that the members of this 
union are contract labourers and there are 67 workers in 
this union. 


Since, the union itself admits that they are contract 
labours, this fact need not any proof as admitted facts 
need not be proved by the opposite party. 

Though the learned counsel for the union 
vehemently argued that the contract was a camouflage or 
^am one, no attempt whatsoever, was made by the union 
to prove it. The more fact that the Management ^proved 
the engagement of some of the workmen by the contractor 
or that the management supervised the drilling works 
performed by the workmen engaged by the contractor, it 
can not be said that the workmen worked directly under 
the management. The Clauses 7.11, 7.11.1 and 7,11.2 of the 
contract (Ext. A) clearly stipulate that the company shall 
have the authority to supervise all the activities of the 
contractor performed as per terms of the contract. 

This being the position, mere supervision of the 
works of the workmen does not create any relationship 
between the company and the workmen. Nor can it be 
said that the contract in question was a sham or 
camouflage. The company has the moral and legal 
obligation to supervise the works of the workmen while 
they are engaged in drilling rigs as the equipments used 
for drilling are the properties of the company and if these 
equipments which cost several hundred crores of rupees, 
are mishandled by the workmen, the equipments may be 
damaged causing huge loss to the company. Hence the 
company has its obligation to supervise the drilling 
works. In order to establish that there had been a 
relationship of employer and employee between the 
company and the workmen it must be shown that they 
were directly engaged by the company and they were 
directly paid by the company. Not only that, it must be 
proved that the company maintained a roll of the 
workmen and granted them leave and other benefits 
admissible to such employees. Nothing has been proved. 
It is not suffice to say that the contract was not genuine 
but a camouflage. The Preliminary issue is answered in 
the negative. 

Given under my hand and seal on this the 26th 
day of Sept, 2005. 

B. BORA, Presiding Officer 
^ 8 2005 
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New Delhi, the 8th December, 2005 
S.O. 54.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.49/93) 
of the Central Govt. IndustriahTribunal-cum-Labour Court, 
Mumbai No. I as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of M/s. Hill Son & Dinshaw (P) Ltd. and their 
workman, which was received by the Central Government 
on08-12-2005. 

[No. L-3l011/20/92-IR(M)l 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 
MUMBAI 

PRESENT: 

JUSTICE GHANSHYAM DASS 
Presiding Officer 
Reference No.CG IT-49 of 1993 

PARTIES: Employers in relation to the management 

of M/s. Hill Son & Dinshaw (P) Ltd. 

AND 

Theirworkmen 

APPEARANCES: 

For the Shri Makandar, Adv. 

Management 

For the Union Mr. J.P. Sawant, Adv. 

State: Maharashtra 

Mumbai, Dated the 30th day of November’ 2005 

AWARD 

1. This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
Sub-section 1 of Sub section 2 A of Section 10 of the 
Industrial Disputes Act 1947(the Act for short), Vide 
Goveniment of India, Ministry of Labour, New Delhi, order 
No. L-3201 l /4/92-IR(Misc) dated25-8-1993. The terms of 
reference given in the schedule are as follows: 

“Whether the action ofthe management of M/s. Hill 
Son & Dinshaw (P) Ltd., Bombay in terminating the 
service ofS/Shri Kader Khan and 31 other workmen 
(As per annexure ‘A’) with effect from 9-11-1989 
without complying the provision ofthe l.D. Act, 1947 
is just, proper and legal ? IF not, to what relief are 
these workmen entitled to ?” 

2. The Statement of claim was filed by the workmen 
as back as on 20-10-1993. The case of the workmen is that 
the workmen were working for the company in relation to 
the business of the company as stevedores. Though, no 
designation was given to them but all of them were working 
as monthly G I’L workmen. They were given Dock entry on 


behalf of the Qompany by the Dock Authorities on a 
specific requisition made by the company. The workmen 
worked for more than 4-5 years. They were not given various 
benefits as per the requirement of the labour statutes. 
Minimum Wages Act, Payment of Bonus Act. The Selected 
workmen were however, kept on permanent muster of the 
company without benefits but the workmen under the 
reference in question were not treated at par not they were 
being kept on regular basis. When the workmen raised 
their demands, the company conspired to remove them by 
various methods of threats of termination and other 
intimidatory tactics. The workmen approached the 
Honourable Industrial Court, Bombay by making a 
complaint No. 1325 of 1989 under Maharashtra Recognition 
of Trade Unions and Prevention of Unfair Labour Practice 
Act 1971. Ad interim injuction was granted by the Court on 
09-11-1989. The company did not comply with that order 
and illegally terminated the services ofthe workmen w.e.f. 
09-1-1989. The matter was agitated before the aforesaid 
Industrial Court but the complaint was finally dismissed 
on the ground that the appropriate Government in respect 
of the company is Central Government. It is for this reason 
that the matter was referred by the Central Government to 
this tribunal. It is contended that the termination of the 
services of the workmen is liable to be quashed and set 
aside by the tribunal. The workmen may be reinstated with 
full back wages and continuity of services w.e.f. 
09-11-1989. 

2. M/s. Hill Son & Dinshaw (P) Ltd. (hereinafter 
referred to as the company for short) filed written statement 
on 29-3-1994. It is alleged that the company is in the 
business of Stevedoring i.e. loading and unloading of 
cargo from steamer ships at the Bomaby docks. It is not 
doing any other business. It is a member ofthe Bombay 
Stevedores. Association Ltd., a duly recognized body of 
the employers. The workmen employed in the Docks area 
both by Bombay Port Trust and other stevedoring 
companies are the registered workers under the Dock 
workers Regulation of Employment Act 1948 and the Rules 
and Schemes framed there under. Under the said Act, 
Bombay Dock Labour Board came to be established for 
registering the workers working in the docks. On account 
of aforesaid statuory provisions, the company who is 
required to do stevedoring work has to compulsorily 
register itself with the Bombay Dock Labour Board. 
Similarliy, the workmen seeking employment in the docks 
have also to register themselves with Bombay Dock Labour 
Board (hereinafter referred to as the Board for short). The 
company whenever requirement is there to carry out the 
work, has to take the workmen duly registered with the 
Board, 

3. The company has alleged that it required the 
workmen to meet urgent needs to cope with the work and 
in view of emergency of sudden absence of workmen, it 
was not possible to follow' the procedure of requisitioning 
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of the registered workmen from the Board. For this reason, 
used to employ workmen from outside and thus kept the 
casual workmen without following the due procedure of 
law. These workmen were employed as “Badli” workmen 
as commonly understood with no guarantee of regular woric. 
The workmen under the reference were not registered with 
the Bombay Dock Labour Board. Thus they had no right to 
work in the docks without being registered in the said Board. 
The company had no right to engaged these workmen being 
against the provisions of procedures of the Board. The 
aforesaid practise of engaging the workmen against the 
provisions of law continued despite one or two occasions, 
when the Personnel Officer of the Board took serious 
objections to it as evident from the letters dated 20-6-1989, 
26-6-1989 and 18-9-1989. The Labour Inspectors of the 
Board also sometimes stopped the companies work since 
the workmen were not duly registered with the Board. The 
company dared to state that despite the employment being 
illegal, the company used to employ the unregistered 
workmen to meet the emergencies of the work. 

4. The main contention of the company is that in 
view of the aforesaid circumstances, the workmen under 
the reference who were known as “Badli” workers had no 
right to continue with the employment. 

5. The company also alleged that it is not true that 
all the workmen under the reference in question were being 
kept in regular appointment since the year 1985. The 
workmen namely; 

1. Chandrakant 

2. Garibuddin 

3. FraukKhan 

4. Mungekar 

5. Mansur Khan 

6. Kamalakar 

7. Mahendra Shinde 

8. Salim 

9. Rajan 

10. Sabir Khan, 

worked only for one or two months. None of the workmen 
was on the basis of regular employment. Hence the 
question of granting any benefits as claimed by them did 
not arise. It is wrong to allege that the company conspired 
to remove the workmen for one reason or the other. It is 
also specifically alleged that the workmen in question were 
not governed under the provisions of Retrenchment under 
Section 2(oo) of the Industrial Dispute Act. It is also alleged 
that some of the workmen even worked after 9-11-1989 and 
hence it is incorrect to say that they were removed from 


service w.e.f. 9-11-1989. 

6. The parties have filed voluminous evidence 
consisting of oral as well as documentary. 

7. I have heard the parties and perused the record. 
The written submissions have also been looked into. 

8. The instant reference has a chequered history. It 
has been pending for the last about 12 years for one reason 
or the other. It is a matter of sorrow that despite the expiry 
of such a long period, the poor w'orkmen under the reference 
in question are not in a position to claim any benefit from 
this tribunal at this juncture for the following reasons. 

9. The instant reference is bad at the very outset for 
a blunder on the part of the Government. The reference 
says a that the matter is to be looked into regarding the 
termination of Shri Kader Khan and 31 other workmen (as 
perAnnexure‘A’) w.e.f 09-11-1989.1 am sorry to say that 
Annexure ‘A’ as mentioned above has never been received 
by this tribunal till date and none of the parties has cared 
for it. Tfrus, the reference cannot be looked into. 

10. The workmen under the reference in question 
are alleged to be 32 in number. On the basis of evidence on 
record it is difficult to conclude that ail these 32 workmen 
were actually in employment on the alleged date of 
termination i.e.9-11-1989. It is further difficult to conclude 
that all of them were actually in employment since the year 
1985 as alleged in the Statement of claim. Sufficient evidence 
is available on record to show that some of the workmen 
under the reference in question were employed for a very 
short period sometimes in the year 1986 or 1988 and lastly 
in the year 1989. The continuous employment as alleged 
for by the workmen in question is not there. The workmen 
examined 28 witnesses on oath and the remaining four were 
admittedly untraceable since left Bombay for some other 
place. 

11. The serious legal objection in this case is that 
the workmen in question were not duly registered workmen 
with the Board. The law required that they should have 
been registered with the Board before claiming the 
employment. It was the mandatory duty of the company 
not to take any workmen in employment unless registered 
with the Board. The company admittedly flauted the legal 
provisions by employing unregistered workmen taking 
them from outside the gate. The explanation furnished by 
the company that it was done to meet the emergencies 
cannot be accepted nor it can be a ground to permit the 
company to commit illegalities despite the objection being 
raised by the Competent Officers of the Board. The poor 
workmen were not to be blamed for it. But under the legal 
requirement, the workmen could not claim employment since 
they could not be employed in accordance with the 
provisions of the Board. 

12. In view of above and keeping in mind the period 
of illegal employment of the workmen in question, the 



188 


THE GAZETTE OF INDIA: JANUARY 7,2006/PAUSA 17, 1927 


[Part II— Sec. 3(ii)] 


workmen could not be termed to be regular employees of 
the company. They could be simply termed as casual 
labourers. It is true that even the casual labourers are to be 
removed from service in accordance with law and after 
following due procedure prescribed under the Industrial 
Dispute Act; but in the case in hand, the workmen cannot 
claim legal employment being not registered with the 
Board and hence their so called removal from service w.e.f 
9-11-1989 cannot be said to be retrenchment under the 
provisions of Section 2(oo) of the Industrial Dispute and 
hence the removal cannot be said to be illegal. The person 
illegally employed cannot claim benefit out of it. 

13. The evidence is also being led by the company 
to show that some of the workmen in question actually 
worked even for some dates after 9-11-1989 and so for this 
reason the reference again becomes bad. The cut off date 
mentioned under the reference does not appear to be a 
correct date and at) the workmen in question. 

14. Thistribunalhasnoj urisdiction and competence 
to correct/modify/amend/alter the terms of reference or 
correct the name or date of termination in view of the law 
laid down by the Honourable Rajasthan High Court in the 
cases reported in 2002 (94) FLR 843 HC Rajasthan, Suresh 
Chandra v/s. Gen Manager, Rajasthan State Bridge and 
Consturction Corporation and 2003 (99) FLR 354 HC 
Rajasthan Mahavir Conductor v/s. Nand Koshore. 

15. The reference was held to be bad by the 
Honourable Supreme Court in a case reported in 1975 LIC 
pg. 358 SC State of Punjab v/s. Godhra Transport Co. Pvt. 
Ltd. where the espousing of the cause of the workman was 
raised only by 1/I2th of the workmen affected thereto. It 
was held that there was no Industrial dispute and the 
reference made by the Government was not competent. 

16. In the case reported in 1994IILLJ page 888, (SC) 
between Kerala Solvent Extractions Ltd. And 
Unnikrishanan & Anr, the Honourable Supreme Court 
deprecated misplaced sympathy, generosity and private 
benevolence to Badli workers who got employment by 
supressing the true facts. In another case reported in 1987 
1 LLJ page 97 between Prakash Cotton Mills Pvt. Ltd. and 
the Rashtriya Mill Mazdoor Sangh the Honourable 
Supreme Court held that the management was liable to pay 
enclosure compensation even if closure was in accordance 
with the Standing Orders and due to the reasons beyond 
the control of ihe management but Badli workmen had no 
right to claim compensation on account of closure. 

17. The serious development during the pendency 
of the instant reference ha.s taken place. It is the admitted 
position now that the company seized to have the work of 
Stevedoring, Its license for stevedoring work has come to 
anend w.e.f 01-11-2002. This work is now being done by 
Mumbai Port Trust itself. The company has filed letter 
issued by Mumbai Port Trust (Ex-B) on record. That being 
so, the company cannot be burdened at all under the law 


with the employment of the workmen in question. 

18. In a very recent case of ANZ Grindlays Bank 
now known as Standard Chartered Grindlays Bank Ltd. 
v/s Union of India decided on 08-11-2005 the Honourable 
Supreme Court observed vide para 12 of the judgement 
that even if a settlement is set aside, the Federation (Second 
Respondent) would not gain in any manner as no 
enforceable award can be given in its favour which may be 
capable of execution. On the contrary, the appellant bank 
would be a big loser as it would not be only difficult but 
almost impossible for the bank to recover the monetary 
benefits already paid to its employee under the settlement. 
In this view of the matter the reference made by the Central 
Government was held to be uncalled for and set aside. The 
reference was also made vide para 14 of the judgement of 
the case of National Engineering Industries Ltd. Vs. Stale 
of Rajasthan and others (2000) I SCC 371 para 24 thereof 
was quoted as under: 

“It will be seen that High Court has Jurisdiction to 
entertain a writ petition when there is allegation that 
there is no industrial dispute and none apprehended 
which could be subject matter of reference for 
adjudication to the Industrial Tribunal under Section 
10 ofthe Act. Here it Is a question of jurisdiction of 
the Industrial Tribunal, which could be examined by 
the High Court in its writ jurisdiction. It is the 
existence of the Industrial Dispute which would 
clothe the appropriate Government with power to 
make the reference and the Industrial Tribunal to 
adjudicate it.“ 

19. For this reason loo, the workmen are not entitled 
to any relief at this juncture. 

20. As mentioned above, the workmen being 
employed against the specific provisions of the Board, 
their appointment itself become illegal and hence they could 
not claim any legal right thereof and their removal from 
service cannot be said to be illegal or unjustified. 

21. In view of what has been discussed above, I 
conclude that the reference is liable to be dismissed. It is 
accordingly dismissed. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
8 2005 

3?r. 55 .—SIWpTR, 1947 (1947 

"TO % fnallT 

t, ■sfl ^ 8-12-2005 ^ W fSTl «IT I 

[^. 11:^-29011/42/89-3Tri^. 3TR. (1^^)] 
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New Delhi, the 8th December, 2005 

S.O. 55. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
(Ref. No, 4/92) of the Central Government Industrial 
Tribunal-cum-Iabour Court, Jaipur as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. 
Amamath & sonsand their workman, which was received 
by the Central Government on 8-12-2005. 

[No.L-29011/42/89-IR(M)] 
B.M. DAVID, Under Secy. 

4/1992 

m 29011/42/89- 3nt.^.(fiRTo)N. 7-1-92 
I 




15. -^0 '^rcrl ^FTI, (sl<M ^ Rlfcfn 

16. •^0 Tm, 73^ ^rnTt" RT?^, 

17. ■^0 RT'ph "^il i 

18. Ao 'SFTT 73^ Hlf^WT, Wlft RNeRI 

19. ■^0 73^ 7173^31'^FZRT, 

^ R f m, I 

21, ^0 WT 1 

TitemN aft 'tft.'crR f|r wifi 7n . 3?iT. tt^, •ft. t?;?!. 

379181! ftlfttr ft: 


1. Ao 3R7Rm ^ ^\{m, 781t3l^ 

I 

2. Ao fa ft ft T w 'snotRo 3l!ei!PTcft ■ ^ \ ^i \ 

3. Ao Tm •Qiar^ 73^ ■RINRT, 7«I73Pn, 

ftNiftr I 


4. TFFT! «l1c6l^ I 

5. fto ^hK 

6. fto 3ft ^4!4vir^, 'tMcnil THR 78<<3HI 

4!tRT^< I 


7, Ao 


T8I73HT 


8, Ao TTTIETcn 3-4 3iTP7ft37T 

9. Ao \, ft. T3tr^ ftlW^T •SRftt^ Az % 
ft^Riftr I 


10, ftRftTWt^^, 73^RlfOT, ■RlftcT'S;!^ 

100, ftiflfw ftNpftr I 

11, Ao (ft) ft4.i^7 1 

12. Ao fm ' (3 ^ 1 ft, qr*i ' ^ ! g<! , i 

13. ■fto “^TRIT ^fnrftNR, 7ft?R "RIR efn R3 tH 

TRWR 9H TTft wm, i 


ftRN>37^; 27-9-2005 

ararri’ 

1. ' ^ pr, am m 

^ fti 3iftjr^Ni«f ftftr Nrqr tptj f; 

“Whether the workers of Clay Mines employed by 
various employers are justified in demanding category 
wise pay sclaes with provisions for annual increments 
equal to 10% of their wages? If so, what should be 
the scales of pay for each category of workmen with 
quantum of annual increments and other incidental 
reliefs/benefits if any? 

“Whether the demand of workers of Kolayatji area 
in the district of Bikaner for grant of 12 paid National 
Festival holidays in a year is justified? If so which 
are to be the 12 National/Festival holidays?” 

2. yrft ft! 37R ftNcn^ ft-mftr ft 3i'ni 

ftNt % NfRT 7T9T t srjTIH fttRFR % 21 
ISRlftft 3r*ft ^FTR% ftn 9r?f Rft ^ 

3fl7 fftft yebK ft! 3F9 ft ft ftftTT I RrlftcF 

srrft 73^ ft 37^ ^ 7% t fft^ ^n7!7?f ftiTft! ft! 

ftft Ti 7 7 < i » pr - g KT Mft=r •qft ft tRRN ftftcl ft ft 

ftftcT 773^ 37ft f I TTft 73^ ft ^TpfeT aftftf ft % 

^rfft 22 q ftTRftfftr Iftqrft! g rq T t ^^ •Rft sTyrftrniTft! 
il^d *1^1, '*!«< 379Tftft®l 'S17I ftt^ 9fftfft9T oM=Ki H^T 
ft ftiftft/^lftTl iin7 31 I^«ki ft! 37^ftt7 3!!7 

^Tclf 3T¥rTjH ftft 97 7779FR ft ttN 99 ft ftft ft! '577 
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t|T|T 11 3I«PT t={FT % ’'1^’ % 
'%fn ^ 10 "Srffl^RT '%?R % ^nH ^ 

TT^VcTt, 

^ ^ ^ Mm ^ ^ 

t TT^ ■m^FTT % 

fefT ^31T t 73^ 

^ 1R ^ 3rq ^ 3)T »fTclR "vifmT 11 ('Ol % 
Ml 3Tf7T^ 3^ 1990 ^ ^ 22 ^=^pcR ^ ^ 

^n<iR tor t ^ •Hsifv?! ?ifW 1990 

"RT^ 15 '^’idH '^ci'1 3)1 ^MCIH fV>*^l 'il'lfll 7FI % I IsT^R 
HlRl«t)l 3^ WT -ST^ '•inT % «tikwl «hl4i1 'cTW-'^l^ ■!■ 
m: ijrr^fI 

3 . ^ :jft % 12 vMM/ 

TT^ r%Tff/3T^3TT^ ^ t, % FR^ 

t T3^ ^ 4)l4<d 3^ 1^ Mt WT 3T 

^ OTi 3FET TiPTFff •£[ ^ -sriM ^ 

I =bPW«f5 m %'fl^cTpd ^ 

yIkl ^ 11 TTST^SIR^37R cUpuiNch ffPslR 

3)T Tftdf^ mw^ w^ t ^«n srftifwr % ^ 
3TT^ ^ msiHT % 4>4^|R41'Mt H^dte rcl4 
tlT^ 3TT^^ 3TTT^TlFT3^t^3f^^rrf^|1^'2jfTO‘^^ 
^t1%'3TO^k4)4iKr«t>i1l^3n3^'3H37Jt|5ff7FTf%'fra^ 
^ WT % 3T^ 31^-qrltcT ^ I 

4. 3T¥14T ^0 3TRT-5n81 13?3r? TT^ ^81T 3T^ 

3n 3Tk ^ ^srsn^ 1^ w t ^ ^ 3Tk 

^ Ft • 97 ^ 1^ w 11 ^STSn^ ■^’^ % U?TiI 

•^TT^ ^ 31WI=fiK 3rT^ ^1^ 3?Tr 11% 5rf^‘ 

^Tjft % 3^^-^^ ^ ^ -^^rnt ti ^ 11 ^«if TfT«iH 
3T^ 3ft tT«Tf3 T^' t 3lh 35^ ^=^5333 

^ 371 t I 22 -RFr 33 3?f337R iTFt 

3TcZi'3FTf^ % 37T13T 3T3f ■^' ^ftirq 

■RRt 3fR 37? •Rtrt T?ft 7^ 3T W3T 35T ^ t^, 373^ ^ 
■Rirt ^ TF3 7TT37K ^ f3Tjf3T«f 3ft f f33% 7T33 ■^' 
aT7T«ff3^ 37T 3733 f % «+.1dl3d ^ •^’ 3T3T8ffTM % 373t3 
37T4T3 ?rfwt 3ft frqfl^ 'to ■ 3131 1 33T 7T33 7733 
37 '<^ddH 333 ^ '^[f^ "f I 37733 333 Ht ?7f33ft 3ft 

3731 t I 7I3T^' •4'‘ l33tf33 3t3 f, 

37^73131, 37^ ^77M 3 ^731^ f377% 37^373 f33f{t3 
3^’ 37311 I 37313! fT3t337f 3ft 377f5737 f73f3 37^ 

3^ t 331333 ^ P’l'iftr^d ^37317 37Tf3 3 ft 7FS3 77737R 
3T71 f33flt3 f331 3731 t ^73!^ 3it 

7773777 FT7T ^33 l33f{t3 3731 t I 373: sfll^ 

f33fl^377^ 3 10 7i3?13 ^ ^ 3ft 37 ^ 3lffe 
^ 3ft Trr3 37o33Frf7371 I 

5. 7T^"r3 77^3t^ 37337T?ff 3ft •313 37t 3t 37^f33 


331^'^"33133733l373Tl^ 1^ 37! 7ST3 37fVf333 

1952 % "503373! % 373nf3 77^3f337 373377^ 377 ^3 f337 
3T3711 f3^ 3733'^’ ^ ymToui 377 ■33R t M 37«ff •^f333 
3f337t 37 ! 37f3f3 3 3^rf7f3 "^^33 "3^ 1337 3753 3^0^ 1 f33H 
3nf5737 f73f3 "^f f 3 37tc7I33 ^ "^f 773!^ ^ 3ff % 373 ^ 
37337 377^ 37r337 3f33733 ^ 1333 377 7^ f, 7331^ "^f 
3f335! 3)7 fN!^ 373T3R 3^ 7?37 t, 3^ c7333 377 "OIF 

7337^ ^ 7F3! t, 373: ^ ^ 377 37 !^ 3ftf3c3 3^ 13 ^ 
77^3f^ 37337W! 3?! 373 t, 373: 3^ TsTlftST 
377 131<437 773 ! 375n3f3^ 37 ! 3i!7 ^ 37 ! 3^ 11 

6. 37503! 77. 20 3?! 373!^ 3^ F77% Ml ^ 

f3777! 5737R 377 573777 '3^ ?77f^ 37503! 77. 20 % t3?^ 

373 133i3> 28-1-2005 % 377^ ^Ul 73Tf73 3771337 3371 'fl3 
f3M#iU( 373 ^ ^57373 ^ 377 ^ % -q^^TO 777^ 37! 7^ 37 
37^0f^ 3^, 33% fat?^ "0373^ 37l437^ 37! 3^ I 503! 

373^ 70^ "^f T13 ;t 03 777^-g?!!^ fTTR ItIF ^ 

33 %771%3I t 3ft7 f%77! 37F 37! %!f 37<77%sf! 7777!3 3F^ 

%! I 777^%'311313 503! 37 ! 37!7 ^ 3! 3?!^ 33^33 3^ 303 
?77im ^ ^ 3^ 37t-3^3 •OFf 1% 30 7137!, 3373# 377 W03^ 
37337!373f%37l 

7. "313133 77737T7 Ff3 f3313'^TO f%43 % 1cT3"^f%t 

t%31 '0371, "^TT^ 370 3?! ^ 1^ 3017* % '3% '13373 'M%T 

f%31 -OOI11 3F3f! 1770 'OF 11% 7313 33[^* %! 33% 3773 % 

10 qfdVI'd 3lf^3) %cT3 3ft 37! 371^ ! 370'FOOf! "Of 

t f% 73H- 337 ^ 3ft 3ft 3!371% 3i! 37t^T733 ^ ^7^73 

^ - -. -A- . —^--N* ^ _ff-_ ^ ^ N* . 

, 12 7T'?tO/rq!FR! 3713tl03 V 3773 I 

8. 13 ^ ^ "Oi^ 37 ! altr^ritdl 3ft503f <4f333 Oft 3703! 
70^ ^ 5J3lf%3 37731 «0 I 503f 3i! 37!7 ^ 037 373 W7 ■q^ 3 ! 
^y it c^ f3K M 37T%f7f30 11^ 71^* cjpSrd P^.^ ! 03Tt 

21 370-q^ 517331%3t 31, 3ft37f 37!1¥^37l4'qi^% 

37577R %73 1 0 5li3W %R % 37137 3lP^ ^%R 3?! "oto 

^311 % 37T4 % 37^ %R 7^ 10 57f^ 311*^ ^ 

^ 37! 517^7 377^ %37f337T7!t 331 1277%7f^77^0;3 

r%ltf3ft^Pc’cl% yi'3 3>1^%37f33777ttiF77%7yt^n37W73^ 

^ 37f%33^t iF^'OOlf f377l 513)3 1, 3>r4% 

3733ROrf4303O!07O0t%775737Rt37331%37'^ 3ft7 

3113^ 3f037%"f^T^337%T3 ^13^^"^l^ 3^17 337'%a!%33 
^13^ 37^ 1%77! ^ 7IR 33^ 37t 31733^37^ 0 ! ^ "3177! 
7^ t 3^17 ^ 30 7^ t ^ ^ ^ #1^ 3311337 7J3^ 3lf% 
%R ^ f%77 37 ^ 37 ! 30 7^ t, ^ 3 ! 3^ 331371 i ^ "OF 37F 
%01% 370 Ff331, 03^3 "0^ t i-313337 30 303R 33137 3031 
303333711 F«! 5137R12 77^ r%lff 30 37330?! 5103 apT^ 
% 37f3307! ^ 3t 37F11 ^f%3 ^ %l3-%f3 ^ t, 

^%t3-%t3 ^ 37330?! 1^30 T^f, 3ft3^0^ 1^30 7^ t, Wr 
03 ^ 3 ! 37f%3 0^ 11 ^ 3773^ 3 %1 W7 ■q^ % 303R 07 
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^ <H+) <ir^ddll ^ «'+id 31?1:9r«if 

^ <aiK'»i fFm "dn * 3lrT 151df><W( iq pfPT <»iq)4 MlRd 
: 

‘ ‘ ^ TW^ % WfT M^fcpf % w «r*l«fiiFr 

^ "^TR ^^<sicdl'f^'3fT^^'^^% 10 Ufd^ld 

% -SKm T 3 r^ ^ ^ ^ ^ -RfiT 

12 ^^dPl<ib Tr^/?%Tff % 3ic|<t)RI ^ TIFT ^FT=1T 

■3^ TT^ 11 9ffWFT im % 

^%r 

9. 37^ 37R 27-9-2005 ^ ^ '^f 

tcTsnnTr ^ iRRi^pn^J f^wRT^^TR '*i(^ t 

ift. 'ilcfw'Vd stfirrt 

8 fWHT, 2005 

m 56 . —1947 (1947 
^ 14) ^ 17 % 3 T^yT«l •^r, fWFT 

l|eWVHl\VH -^0 %o %77^ fr^sraff 3ftT ^5^ 

’4?4'd^i(f % 375 ^ 1 ^ -4 f^rf^ •^f 

(7t?4wn 39 / 90 ) 

^ WiW Wl t, ^ ^ 8-12-2005 ^ W<f 

f37T «ITi 

[^. 7^^-29012/16/90-371^. 37R. (f^tl)] 
7^. 37^^?7f^ 

New Delhi, the 8th December, 2005 

S.O. 56 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.39/90) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Jaipur as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the management of Mineral Exploration Corpn. Ltd. and 
their workman, which was received by the Central 
Government on 8-12-2005. 

[No. L-290I2/I6/90-lR(M)] 
B.M. DAVID, Under Secy. 

37^^ 

3 j i- aft f irdf> ^ E rrtTT Rrci^ TqT, 

%77^o ^,37rf,-^. 39/90 

477^4>R, ^ ^ 371^ 


7^. 29012/16/90/3ni.3nT.(^rf^) 1^. 15-6-90 


W[^ TTRR M ■g^f Tm M 3773 27 ^ 

illM jflS'fl <415 

- n if 

— 

^Fvm 

1. f«7WT f^o -arft^ 

g r <ftce 7, f^'^Frg^ Crfki^?) 

f^o, dia^SfJI^ fts:, I 

—37S(t«(f*Fl 

7ft ai4)4 37f77^ : ?(t%7^^. aTTL^.T^.T^R. 

3771^ 

1^571^ 37^.* 15-9-2005 

37^7^ 

1. ?777 ■^Wf, ?[RT 3H^4d 

37T^^ 371^17-2-2005 %lSrofTH'4?itftJcTfeT^ 

“whether the action of the management of Mineral 
Exploration Corporation Ltd., Jaipur in terminating 
the services of Sh. Jagdish Prasad Saini S/o 
Sh. Sawant Ram contingent workmen w.e.f 1-9-86 in 
justified. If not what relief the workman in entitled 
to.?“ 

tor t 175RT% 37377 R •5fT87f ^ TTRTH R 

11-10-82 ^ R7 7l?r^ 

■qR ^ «7t I 10-3-86 ^ ^ ^ ^ 

ITWf ’fjm 1^777% Wm cT^ 

3ttT ^3^ 11-11-86 ^ ^577737 % Wf\i TTFTfW 

37ffld f ^ % ^ te ^ t ^ 3fk RTsff 3R7 

RT7«7H‘4 ■sit^ ^ 7M# % 37fe'W ^ 

■ 5 ^ ^ ^77 3lk ^7n^%'377^'4^RrRF<T^ 

^ f| 117^ TFTTf^ ^37RT«ff ^ Ft H Fl 





192 


THE GAZETI’E OF INDIA: JANUARY 7,2006/PAUSA17,1927 


[Part H — &c.3(i0) 


vt ^ ^PTT^ fT^, ’5n«Tf ^ 'hThm 

ottHw^’ fc(^Mt ■)T«1TH ^ 3#ff=PTR, 

1947 (1^ 3TFt arM^f^pgr^TFlt) ^ «rRT 2Sg=T^ 
Wr!T ^ 1^ W I Tn«Tf ^ ^ ^ TRSTR 

% ■5Tf=nTf r^Pd*! ^^"arw tWFf ^ ^ 

^ «ft ^ ■=T^' ^ I Mt arsrr^Tff ^ ^ 
f^Sjt % 12S t Sftt 

^ ^ TST^ 4il4ld f I chN'U^ii ^ ^ ^ 

^^3TT t, 

7*Tn ^ TWratf^ (TT^W) to ^ 

TT^ 11 ^ gf^ T?rf^ ^ y i^Pci'*) -MH ftrsRif % totd t 
3^k 3n«if ^ gf^ % 1^ ^ ■^toR 11 Timf ^ ^nto t % 
w«ff ^ ^ gf^ ^ 3igf^ ^ 3TtyTitf^%2TT^5n^1w^ 
^?FR<T %?PT ^ 3T^ TTfw ^ ^ ■^f to to 
stotortoi to I 

3. 3T5fT2ff to>4 yt'<^l<4 Mgjrt ’STtfto’ S^IMPtI eF>t 
t % tosift ^01 toR ^ to'WC to t ^ 

M.4i ^rto ^ to % 3Mn~3THn 

to’ -cfi; TTftol % ^TgpnT 'TITcT toft 'ftoFT 

■qfttorTTa^f ttor ^nrn %, totttor t, 

yl'»1<^ Pl4]'Ji'+i TT^fto ^ 3T?PT-31cPT 

tor % I ftosjt ^o 1 ^ -gtto ar^ ^^to 

TTRT■ftoTF ’tofto ftortof "tor % to ■% ■^cni^ 

%to to to totottofto^tof fto sritotor ?ffto 

cp^i 'Jiicii % I Pi4^'*1*^5 hH.'hI'^ih y'^’^cp ^dsi 

to^^iwto srtoTToi gpitogfto'itiTd’ito 

^ Tpirt w "^TeTd 11 ^[■■RT^ Tn4f ftosR 11-9-88?!^ 
toto fffto qfttoHT toto •^' to ^ 11 - 7-88 
to ftofto 1toi w m to Tn4f % ^ ^ 
to’totton^n 1^ toiftoto^^PiFTT 

-m% I 

4 . |]U||c^Jju| 3M4f ■^^TcfTSf f to tof? 

mP<41-4h toto WT ^-=<dvto •yttos toto to i982 
■top] ■sntow^ totor Pi^«ki ftoiT mhi "pn^ff to "stot 4 ^^ 
Ttoto torPjT^ yl'^cte to^R "^toto tor^ 

^totoTRC ^ yM4i to'^toto'ftoto^ 3f5^fd to?^ 
^toto^toR^^t I ^’5n«ff % tok toto 

totoi Hi$ ^to ftoiT tor '+>1^1 ^ 

12-9-88 ^ to to toi wj[, toton gto totor 
torar^RitoRtof-y^^^tot Itotoftosr-f: i \toto 
to tot ■Mt 4t litto ■feto 4t toto to 
TT^wtolton^’Rto I totoTtoto’^1to3R%to^ 
^ to^ totoTR to tor, ^•. to gfto 9i1to to to to 
■5fm to to to' toi t to alttofto ftoK to 


toMrai -^f to srmr, sm: ^nto ^ to*? toto 1to to to 
tonto^t I 

s. toto to^^PTctoTraKto tototo^wr 
^ to tor wn t itot 3T5fT«ff % ftor tottor % fto to 
t i3nto%3ito-i ^rPipra 8^g!^ 3TO witototototi 
stof to to ^ to wto ^ ■?N«?-‘95r ■sr^tt g^qr t ^ito 
to % r^s i ^ to tofi r to t to atof % tof <^rto 
3rto to I 

6. to to w % feign uPtoiPipiui to *4fRgto, 

3Ttot5Fl ftolT I 

7. to%Ptisn yPdPHpy^totftoto toto?to% 

ton to ^ ^ t^t qr to ^?tr % 

tor totot TP«? to torfto 1948 to ^ 73 % srgRR 

'ftto^rtotogftototo^Tito 

MtoR:?T qi ^ ^ 1118ft ^ iRgrT arto % wf % 
^ ^ r to r ijc^\z^ ~2 ^totot iTto's^-s^'ftto to 
P i gf^ aM8ff % g(s4ra^ ^ y«? r E to t, to 

■^faT5iT8ft^^wii%totortoto'ftf^Tg^to «n 
to 1-9-86 to "stot to gfto to' to Tr^gtor w<t ti 
to % ^ 81 -‘951 ^ irasi 17^ t ^ W 11 - 10 - 8 2 ^ arto 
■% to ^«iKa 8n to ^ 91T9 ■% ton gtornrer "wf^ 
%toto. aR9?(M toto ^ gR.iig.gR. ai'wdrci tor 
fto w to 3TFRn?i ^ 1to^ -qr ^ w ^«ff % 
•qrrato -^f 991 ^ ^ to g99 fto •siftt 99T9t to% 3n«ff 
9?toto^24o1to^tototo9R’g9rF8n i^^tog^ 
% wi 9 9t to^ 9tto, 9tto % ■^f tor 9 toft 99 

gaiT^sn ato to'to 9911 to aM«ft to-to gfto to ^ 9^ 
8ft 99 9t :3tot 9itot to to if, 9rto to 399 gftoR ^9ig^ 

f to 9 ^ 918lftoTT % 3999 91 to fto 9IF9 I 

918ff%ftoB’9ftof9 99‘9F 9t to t f^ 3T5rr«ff % to ^99 
300 ?rfto toxcT t ^ 9919 919 25-95 aMfto fto^ 
3lf9ftol, 1947 (^3to3lf9ftol1toT9ni^t)%9T99H 
cTigto t 3ftl 9m 25-95 % 39toT 918ft to9 lit to 91F 99 

1to 99119 ^ g37T95T 1to 9911 to 991 to 9m 25- 
1^, to 9 99 3ir9ftolto919T9T 9ttoto9f tl3to99lf 
% ^8f9 f9IT9 •gftoTf9'^ ITR to^TR 9Tg9 

ftof: 

1. "IRT. 19- tol199j1 ato 9919 i<l1=hlH tofl^9S 
ton9to9i 2003 to. anf. to. 2273 (gii. to.) 

2. to tofto 999^9919 to 31RI tol to 919:59^ 
9ntotoR atog.arf. am. 1987 (gii. to.)i80i 

3. eTR toFRI 9919 to99 \to 9mg91F9 9999t 

too 1999 (1) 95- 663(9:11. to) 

4.9iftoT9i9 to^rto ai8iffto 31^9919 to fto9 
to9ittoto. 1995 (5) gn.to. 636 
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5. ^(y'^fs‘1 '4’4m ^’I'i'ii y|'ji«hi3T[f^ 

^Rm ^.■^. 3n^, 1997 (1) TC^* 

207 (^)l 

8. "STf^T^R -STOWf ^ f^SM yfrif^fV ^iT ^1^ ^ 1^ 

TFT 1 -9-86 ^ 

TT^ITR "511% ^ f^e^FT TJeR t" I ST^T^ '^f 9|fiRr ^ 
11-11-86 «RT^\'+^[-M 1-9-86 
9<^M ^ 3ij^T Itfl 

'Jll^ 4l^<< % I 3(1*7? ^ 3frR? f^RF wletiK I^FRTT TRT^ 
37Tft3Rt ^ (^d5? mR 41'>R f|[Ft^%ITTT +IH P^^ll ^ 

«n t^TFT^ ^ WPR113T!7T*lf^-5^ 

Srawf ^ Tj^TF ■'TSiRFT 'FFTFT ‘*F?I %, *7? «vr\M 

OlR.'Jl <4l^<<'l|' 13(1*7? FiT 4,91 '*11^ % «t)K."^l 

3T^ 3(?^-^f ?(fiTFT ^ TriiT^ Fn 3fffti(FnT? 11 
% TTR«fF ^ f^lSR yPtlRf^? ^ fR=T3teo(3(TgF%irt: 

(1) T?*T,^. ^ ^ WT 

afTJTT 3(1?^ ( 2003) 5 T^TT.TT?.#. 388 

( 2 ) ?(Rf*WT f®(^ arfirFn^ snfF 2003 

V^.VU^. ariT. 625 

( 3 ) IF ^ T FH Titm FT^T?F9R fRo ainfF WT 

IF^^TFH <<)<ri FF7? fRo ^♦*icrii^'*i '^JPTFF 

l^iNK (1995 ) 3 T^TT.T??.#. 474 

9. ^ ^ 3(tT(f¥*T7T^ ^ 3(T^ FF(f m 

*W?TF(^1%RRt^, 3(T5F 3it;ST^' 371FT TT?^I 

10. f^%37^K 3((«ff ^TfilFTF^ 1-9-86 

?*(v*n FFT f«i««hl 3?lfqrqoi "F F)t ^IFT “^THT % I 3(T*7? ^ 

11-10-82 ^ 3raT«?f %-FFT t 3 ?It 

^ % 3T5f^ 37qFT WT-"^ t aT!JTq? FTT 

■5(FT^ t 

4*1^ H51 ^H? Pi^OkT ^ H^rr ^ "T^ ai^T 1 — 9—86 *?)) ^FT 
^ ^ ^ 3rTT ^ 11 3(T*fF 9Tf^ ^ 3RI TTT«TPT ■^’ 

Pi^fVi ^ % "afFT 11 - 9-88 ^ ^^*1 ^®Ki l<h<ii "FFT% afftr 

■FT7TTT«7HFft3n«ff^^^RrTT'F^‘^(^t IF^ TTF*7 ■^‘30*7? 
^ 37 ^ Fns( ■q5( ^ t I^RT^f 11-10-82 ^ 3(*RT 
373n«ff F1TT ^ t f^7T7% TTF*7 ■^‘^TFT^ 3(FFf 
-1 ^ -8 3(^ FTTT^ t I "FTT^ 373(T«f? ^T ^ 

■ 5 ?^ 371^ 'ft ft?T tFTFT % "sf? ftRIFT 13-8-86 ^ ^ f^TTlft 
3730*7? ^ ^ sfTO TTo 59 ^ 37?^ t aftr Tft t^RTFT 
1-9-86. ^ ^ ■ 5 FF ^STBT 37?^ FOT t I '5^!^ 
30*7? ■3T7 WT ^ % ^?TH ^*fFFT3TTF ^ ^ aTFTFT^ ft' 
«(T sftr aiWdld ft "FF *TrTO 37T*7T cTF Tft W % 
■jft ftFI^aRTFTT'0*TTt,'Fft Foft ^77 ^ T73T'0*7T IFFT 
FiTUF 373(7*7? ^>T ^TF ^*7F ft? lft» 3(T*7? FFT Flft? Pi^^tn 
*7T, ft? HI 5 % 11 - 9-88 37^ Hlrftl'si'ii ft 


fft^FF fftiTn ttOT *7T, f^c^crl ‘neTcT f I 3(7*7? ft STOft? f^TTF ft 

Tft?FJTT fftrm ft % arffto ttrf ft' Tft 11 - 9-88 37 ^ 

ftt^FT? *7? cUfti*! 'FF T77 ft^i Fft ^ 

ft’ TOft? F^ FT«TF ft ft? Fftft 30777 FF? "9^ I 

11. 37yT*7? *61 ^(F *6*1*1 ft? OTOft ^ 1ft) 370ft 

oftoft ftm'glftFfftf«( 11-11-86 OFTfttoftffftroftOft-FTTft 
HM OF 3(?ft>F fftrOT^ "fft) "^ftFOT % 0?OT71^ aTTOFIR ft "370 OF 
11-11-86 oft OiTO or OOT ft? "Fft OFTOT for "Fft ftOT "gFF OR 
fftoT 001 ft aftr 0)iH or of? fRor oorfftoon FTOifto ft? ft^ 

10)0T '§3(1 ft oft 373(1*7? '00 TOO '00 'OTT? fOTOT "^aTI ft fOTTftr 
aT^TTIT 3(1*7? OfftOToft 1-9-86 ft ftOT"goof^OTOT 37f05Fft I 
ftft ft 37371*1? % fosH iTfftfofo 00 OF oftr ft? o^i'ft^ftr 
37§77IT T7F? OF? ft, ’Icio ft 1 "FOOO OF Oftr ft? Tft?00T 'fO>ft "Olft 
ft?^ OF? ft "f^ "OftotORT 3(0^00)"7iF^'l^lcTO'OftftroO Igd)*! 
oft OWIT OF? OOTOT, OOff^ F^l^ 37TOFOORT OF? ft? I 373(Tft? 
ft>103R3ifofofooooFoftr ft? TO?OOT 1o>ft orft 41**1 OF? ft fO) 
373(7*7? "aFft) "Oftl Oift? OOftTF'OF? TFTF^lf^TTT'FO^IOT^OcTO 
OftO ft?T fOiOT ft aftr OTTO ■'7^(007 OOTOT ft OOf^ 317*7? gKi 
31730'OTOrfto -5 "J^O 37^0'OTOlftO 3(0ft 6^^-1 'ft 8 'ft 

TWO(^F?OTftfor3n*7f offtor 37317 * 7 ?'ftr oft ooftro «it aftr 
oft 1 - 9-86 oft OTTO ft?T "OT fOOT OlfOTT O g3710ft % 'ftOT g*Kl 
lOrOTOOlft, ftftft 373 ( 1 * 7 ?'ftr^TTT 37730 TTft? 37 ?;KTO,?OO^ftft 
377!^ 77?^ OFT ft, fOR 0*0?’OR aTTOlftO Ftft ft OOft 3lf00lf^ 
fftSHff ft 373(T*ft0ft Oftf TOM of! 0§OOT 3IT*ft 3(7303ft37ftf 
ft 37f00lf^ fftSRT % 3737717 317*7? OfftOT oft fOOT ^ Olf^ 

f^ fooT'oftf Ift'^ioorft, stroItoIoot 

ft ft? OTTOft fogf^ft* oftf 3n*7?ftorOT OF? 0? 3f?7 ORT 25-T70>, 
O? 07^/ O 25-T^'l 37fofOOO oft OTTTOT OF? oft ft I ftft? 7J70 ft 
373(1*7? §103(7*7? OfOOft'Oft'Oft'O^'^Fft'^ftOOT 37^*7 ft foftOOR 
diftORl <M 4)MI 37f0^1000ft OR! 73 % 37377K M ^ftcRRW 
OfftOT'Oft FTTTO % ftlTR'ftOT 'Oft ftO O 3(010?'OF? OTOT or 
TTOiOTl 

12. -FOftoO foftOO % 3TT0R 07 3(ORO ft IftR 370Ti 
OlfTOt^OIOrft: 

“3T3(T*(? fOOTTT T^FTTRlftFR Or i HT)i<H fRo OOgT % 
3(OR?tO§Rr3n*ff offtoroo^ 07710 ■ftot'oft 1-9-86 ftftoi 
■gf^ 'fOJOT 'OTOT afftd 'fto 'OFI ft, "OOO 37lftFT 370170 'forOT 
■OnOT ft I OfoOT FTTft)'OTTTTO^ fwft 77070 ftOO O 3RF0 TOO 
77?FoftoTft "go: 0F1TTF?ft 00 arfftooft ft I** 

13. 370Tft 37(0 fOOTOT 15-9-2005 % 7|ft RTOTTTO ft 
fcROTOT OTOR "gOTOT "OOTl 370Tft "O?? 31?0 TTTOHT 0?? 
foooigTTR 3(o»(Fior*f fto? orft i 

0?.'!^. fFTTTifTOT, 0?FT77?0 37foonft 


3724 Gl/2005—25 
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^ 8, 2005 

«FT. 37T. 57.—srfiltWT,. 1947 (1947 
^ 14) ^ WT 17 % rm<d xt^ 

4i44iK1 | ' % 3T5^ 

^♦j09 311^1 n i 4> >31^1^?^^ ^e(4Vcl<%TW 

34/96)^ ■3?t%^TlT^^8-12-2005 

^ 3nRt «TT I 

[TT. Trd-42012/5/96-3Tlf 3TR (fgf^«J)] 

T*?. 

New Delhi, the 8th December, 2005 

S.O. 57.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Bhubaneswar as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Mineral and Metal Trading Corpn. (I) 
Ltd. and their workman, which was received by the Central 
Government on 08-12-2005. 

[No. L-42012/5/96-IR(M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

' 4 0USTRIAL TRmUNAL : BHUBANESWAR 

't : 

Hossain, OSJS (Sr. Branch), 

{'^(.'Siding Officer, Industrial Tribunal, 

Bhubanaswar 

INDUSTRIAL DISPUTE CASE NO. 34 
OF 1996 (CENTRAL) 

Dated, Bhubaneswar, the 16th November, 2005. 

Between 

The Management of M/s. Mineral & Metals 
Trading Corporation India Ltd., 

Alok Bharati Bhawan, 7th Floor, 

New Capital, Bhubaneswar. ...First Party 

management. 

(And) 

Their workman Sri Gopinath Panda, 

Qrs. No. 11, R/74, Nua Bazar, 

Paradip, Dist; Jagatsinghpur. ...Second Party- 

workman. 

Appearances: 

Sri M. S. Jena, Manager (Law) - For the First Party 

management. 

Sri B.B. Subudhi, Working - For the Second Party 
President of Paradip Port workman, 

and Dock Labour Union. 


AWARD 

The Government of India in the Ministry of Labour, 
in exerciseiof powers conferred upon them by clause (d) 
of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) have 
referred the following dispute for adjudication vide their 
Order No. 42012/5/95-IR (Misc.) dtd.-19-9-96 

“Whether the action of the Management of M.M.T.C. 
Ltd., paradip, Dist : Jagatsinghpur, Orissa in 
terminating the services of Shri Gopinath Panda, 
Labourer w.e.f 1 -4-93 and not giving him enhanced 
wage, bonus and overtime allowance due to him is 
legal and justified ? If not, to what relief the workman 
is entitled to ?” 

2. The brief fact of the second party—workman’s 
case is that he was engaged as a labourer for picking-up 
foreign materials and clearing spillages at ship’s deck since 
9-5-81 under the control of the management in their Paradip 
region at Paradip. Initially he was being paid on hourly 
basis up to the end of June’ 86. Then the management took 
a decision that the workman would be paid daily wages @ 
Rs. 22.50 paise at par with the casual labourers engaged by 
the Paradip Port Trust, a nearest industrial concern to which 
the M.M.T.C. Management was associated with their 
profession on the basis of‘equal pay for equal work’. It is 
averred that his representation personally to regularise him 
in service went in vain. The General Manager wrote a letter 
to the Chief General Manager for approval and sympathetic 
consideration of his case but inspite of the aforesaid letter 
nothing has happened. The workman filed O.J.C. No. 8708 
of 1992 against the management. In Misc. case No. 182 of 
1993 arose out of the O.J.C. No. 8708 of 1992, the Hon’ble 
Court by an order dated 14-1-93 directed that the workman 
should continue to be engaged as a daily wage worker but 
the management disengaged him from 1-4-93. He was in 
continuous service from 1981 till 1-4-93 and while 
disengaging him the mandatory provisions of the Industrial 
Dispute Act had not been complied with. The said O.J.C. 
No. 8708 of 1992 was disposed of by the Hon’ble Court on 
15-3-95 directing the workman to approach the proper forum 
for adjudication. A conciliation proceeding was started. 
The Government, after conciliation having failed, referred 
the dispute to this Tribunal for adjudication. It is stated 
that to a letter of Mr. Pravat Kumar Samantaray, a Member 
of Parliament, the management had intimated the 
continuance of the workman as a casual labourer. 

3. The management has filed its counter disputing 
the claim of the workman. According to it, the workman 
was engaged as a casual labourer in the Corporation on 
need basis and his services were terminated as there was 
no work left for him. While continuing so, due to negligence 
the management had to pay damages to the foreign 
company to the tune of20,669 US dollars within a span of 
ten months. He was never in continuous service from 
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9-4-81 till 1-4-93. It is avered that to improve the quality of 
iron ore which are exported from India to foreign countries 
with stiff competitions and therefore, required to maintian 
its standard for which the first party management had to 
spend huge amount of money and machanical processing 
of cleaning of foreign materials from iron ore so as to 
complete with other foreign countries. For the said purpose 
it had withdrawn all such casual labourers because of 
mechanisation of the process. The management denied 
that the workman was engaged by the management since 
9 ^ 81 . 

4. The following issues were framed on the basis of 
the pleadings of the parties:— 

ISSUES 

(1) Whether the action of the management of 
MMTC Ltd., Paradip, Dist : Jagatsinghpur, 
Orissa in terminating the services of Sri Gopinath 
Panda, labourer w.e.f 1-4-93 and not giving his 
enhanced wages, bonus and overtime 
allowances due to him is legal and justified ? 

(2) To what relief, if any the workman is entitled ? 

5. Both parties laid oral and documentary evidence 
in support of their respective cases. This tribunal after 
appreciating the evidence on record has given a finding of 
fact that the termination of the workman was illegal and the 
case of the employer had no merit and directed reinstatement 
of the workman with full back wages. Aggrieved by the 
said order, the employer filed O.J.C. No. 4229 of 1999 before 
the Hon’bie Court, which was disposed of on 20-4-2005 
with the observations noted below:— 

“In view of the aforesaid facts and circumstances I 
have no hesitation to set aside the award and remit 
the matter back to ther Tribunal for fresh disposal. 
On the said date on production of the certified copy 
of this order the Tribunal shall fix the date for hearing 
of the case and dispose of the same as expeditiously 
as possible, preferably within a period of six months. 
As the matter has been remitted back liberty is given 
to the parties to adduce further evidence, if they are 
so advise.'’ 

On the basis of the aforesaid observation, liberty 
was given to the parties to adduce further evidence, if any. 
W.W. No. 1 was recalled, examined further and cross- 
examined. Documents filed by the workman were marked 
as Exts. 3,4,4/1 to 4/87, 5, 5/1 to 5/17. M.W. No. 2 was 
exam ined for the management and Ext. A was marked. 

6. The workman has admitted that no appointment 
order was given to him. It is also admitted that he was not 
required to sign any attendance register, The workman had 
asserted that he completed 240 days which was denied by 
the management. At tnis stage, it is useful to quote the 
reported judgment in the cases of Range Forest Officer Ks’. 
S.T. Hadimani, reported in 2001 (1) CLR 922 & Deputy 


Executive Engineer, I & P.R.C. Department, Vijayawada and 
another Vs. Padamati Balaramiah and another, reported in 
2003 (2) LLJ 396, wherein principle has been laid down that 
the workman, who asserted that he completed 240 days, 
which was denied by the management, has a responsibility 
and burden to prove that he had infact, worked for 240 
days in a year proceeding twelve calendar months from the 
date of termination of his service. Paragraph 10 of the 
judgment in the case of Union of India through Divisional 
Railway Manager, Mumbai Vs. Jairaj N. Shetty, reported in 
2003 (3) CLR 374 reads thus:— 

“ 10. The rulings of the Apex Court referred to above 
would disclose that merely because a temporary 
employee working on daily wages is engaged on the 
need basis, he does not acquire a right to claim relief 
in terms of Section 25 (f) of the said Act. The burden 
of proving the fact that the employee has rendered 
services for 240 days in a year lies upon employee 
when such claim is denied by the employer. The 
completion of 240 days has to be in the year 
preceding the termination of the employee to avail 
the benefit under section 25 (f) readwith section25(b) 
of the said Act, For the purpose of comutation of 
period of 240 days in a year. It is not necessary for 
the employee to be in service of the employer for the 
whole one year and secondly that the period of 240 
days may not be a period of continuous 240 days 
and it is sufficient if total number of 240 day is 
calculated with reference to a period of twelve monts. 
In other words, an employee should render service 
for total number of any 240 days in a period of 
continuous 365 days.” 

7. It is now to be seen whether the workman had 
discharged the burden of establishing that he worked for 
240 days in a preceding year of his disengagement. In the 
evidence the workman has stated that he was engaged by 
the M.M.T.C. since 9-4-81 for clearing of deck and collection 
of foreign materials. He has further stated that initially he 
was being pid on hourly basis @ Rs.1.75 paise per hour 
which continued up to July‘87. From July ‘87 as per rates 
prevailing at the Port he got Rs. 22.50 paise as per the 
agreement. On 31-3-93 the gatepass issued to him was 
expired and the same was not renewed. In cross-examination 
he has stated that the rate of wages paid to them was 
mentioned in Ext.2.He was frank enough to admit that there 
was no mention in Ext. 2 that they would be eligible to the 
said rate of wages at par with the employees of the Port 
Truts. in his evidence he has admitted that when there was 
no job they were assigned the job of messenger and 
engaged in different works at different times. The workman 
has admitted that they were receiving Rs.22.50. paise on 
daily wage basis for days work. He has filed xerox copies of 
the bills marked as Exts.4,4/1 to 4/87. For his working during 
the period from 1-4-92 to 31-3-93 , the following bills have 





196 


THE GAZETTE OF INDIA: JANUARY 7,2006/PAUSA 17,1927 


[Part II —SEC. 3 (ii)] 


been produced (Exts., 4 and 4/1 to 4/7) which disclose the 
working days as follows;— 


April, 1992 : 28 days 

May, 1992 : 30 days 

June,1992 28 days 

July, 1992 : 29 days 

August, 1992 29 days 

September, 1992 ; 28 days 

October, 1992 30 days 

November, 1992 : 29 days. 


The second party-workman has not filed the bills for 
the rest period i.e., till the date of his disengagement. His 
case is that the management had not granted bills after 
institution oftlie writ petition in O.J.C.No.8708 of 1992. Not 
a single paper was produced indicating that the workman 
had at any point of time challenged the action of the 
management on this score. It is clear from the evidence of 
the workman that he was disengaged from 1st April, 1993 
and in the year preceding the disengagement i.e., the year 
counted from 1 -4-93 backwards i.e., till 1-4-92 the workman 
has worked only for 231 days. 

8. Section 25-B of the Industrial Disputes Act, 1947 
defines ‘continuous service’. The relevant portions of 
Section 25-B is extracted below.— 

“(1) a workman shall be said to be in continuous 
service for a period if he is, for that period, in 
uninterrupted service, including service which 
may be interrupted on account of sickness or 
authorised leave or an accident or a strike 
w hich is not illegal, or a lock-out or a cessation 
of work which is not due to any fault on the 
part of the workman; 

(2) where a workman is not in continuous service 
with in the meaning of clause( 1) for a period of 
one year or six months, he shall be deemed to 
be in continuous service under an employer-— 

(a) for a period of one year, if the workman, 
during a period of twelve calendar 
months, preceding the date with 
reference to which calculation is to be 
made, has actually worked under the 
employer for not less than— 

(i) one hundred and ninety days in 
the case of a workman employed 
below ground in a mine; and 

(ii) two hundred and forty days, in 
any other case; 

(b) for a period of six months, if the workman 
during a period of six calendar months 
preceding the date with reference to 


which calculation is to be made, has 
actually worked under the employer for 
not less than— 

(i) ninety-five days, in the case of a 
workman employed below ground 
in amine; and 

(ii) one hundred and twenty days, in 
any other case.” 

A plain reading of Section 25-B sub-clause (2) (a) of 
the Act makes it clear that the workman shall be deemed to 
be in continuous service if he has worked for 240 days 
during a period of twelve calendar months, preceding the 
date with reference to which the calculation is to be made, 
the workman has worked. Thus, the relevant period for 
entitlement of the benefit of Section 25-B is the period of 
one year preceding the date of disengagement, as said. 

9. M.W. No.l, Sri Niranjan Kumar/Rout, Manager 
examined on behalf of the management, has said that “till 
1984 we had engaged contractors for lifting of 
materials.Thereafter we engaged casual labourers on hourly 
wage basis. The work of cleaning of materials was 
occasional and it was not regular. The labourers are to get 
their remuneration everyday. From 1987 we paid the workers 
on daily wage basis.” In cros-examination he has denied 
the suggestion that the workman was engaged by the 
M.M.T.C. from 1981 till 1993 continuously. Learned 
authouised representative for the workman has failed to 
demonstrate anything which may discredit the statement 
given by M.W.No.l on oath. 

M.W. No.2, Sii Sashibhusan Sethy is the Manager 
(Personnel & Administration), M.M.T.C. In his evidence 
he has stated that “the workman Gopinath Panda was not 
recruited in regular process. He was working as a casual 
labourer. He is working since 1984. They were being 
engaged in the work as per the requirement.They were 
doing different works at different times. He never worked 
for a continuous period of 240 days in a particular post. 
There is no sanctioned post for deck cleaning and removal 
of spillage in M.M.T.C. We used to get the above works 
done through casual labourers.” His statement is 
consistent with the case of the management. 1 found no 
reason to disbelieve the statement of M.W.2. 

10. The evidence on record makes it abundantly clear 
that the workman was engaged as a casual labourer on 
hourly wage basis and he received remuneration everyday 
on daily wage basis from 1987. The workman was engaged 
in other jobs when there was no regular job available. 
Considering the evidence, discussed above, 1 am of the 
view that the workman has failed to discharge the burden 
by establishing that he worked for the required number of 
days continuously in a preceding year of his disengagement. 

11. The workman has claimed enhanced wages, 
bonus and overtime allowance. In the case reported in AIR 
2003 S.C. 2658 (State of Haryana and another. Appellants 
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vrs. Tilak Raj and others. Respondents), it has been 
observed that—Equal pay for equal work—Claim by daily 
wagers in comparison with regular and permanent staff— 
Not tenable—Since daily wager holds no post—^And scale 
of pay is attached to definite post—State, however, has to 
ensure that minimum wages are prescribed for such worker 
and same is paid to them. 

From the materials available on record, it is clear that 
the workman was a daily wager. He held no post. In view of 
the principles laid down above, he is not entitled to claim 
equal pay and allowances with the regular and permanent 
staff. 

12. In view of my discussions made above on Issue 
No.I, the reference is answered in the following manner- 

The action of the first party-management in 
terminating the services of the second party—workman 
w.e.f 1-4-93 and not giving him enhanced wage, bonus 
and overtime allowances is legal and justified as well and 
consequently he is not entitled to any relief 

S.K. JAN HOSSAIN, Presiding Officer 
^ 8 2005 

m 58—PclclK 1947 (1947 ^ 
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sn I 

[U '0:^-42012/6/96-^.31R. (f^tT)] 

New Delhi, the 8th December, 2005 

S.0.58—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Bhubaneswar as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Mineral and Metal Trading Corpn. (1) Ltd. 
and their workman, which was received by the Central 
Government on 08-12-2005. 

[No. L-42012/6/96-IR(M)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

INDUSTRIAL TRIBUNAL: BHUBANESWAR 
PRESENT: 

S.K. Jan Hossain, OSJS (Sr. Branch), 

Presiding Officer, Industrial Tribunal, 

Bhubaneswar 


INDUSTRIAL DISPUTE CASE NO. 35 
OF 1996 (CENTRAL) 

Dated, Bhubaneswar, the 16th November, 2005. 
BETWEEN: 

The Management of M/s. Mineral & Metals 
Trading Corporation India Ltd., 

Alok Bharati Bhawan, 7th Floor, 

New Cap ital, Bhubaneswar. ... F irst party—management. 
AND 

Their workman Sri Kailash Ch. Pamaik, 

Badapadia, Paradip. ...Second party—workman. 

APPEARANCES: 

Sri M. S. Jena, Manager (Law) - For the First party 

management. 

Sri B. B. Subudhi, Working - For the Second party 
President of Paradip Port workman, 

and Dock Labour Union. 

AWARD 

The Government of India in the Ministry of L^our, 
in exercise of powers conferred upon them by clause (d) 
of sub-section (1) and sub-section 2 (A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) have 
referred the following dispute for adjudication vide their 
order No. L-42012/6/96-1R (Misc.) dtd. 17-9-96 

“Whether the action of the Management of M.M.T.C. 
Ltd., Paradip, Dist : Jagatsinghpur, Orissa in 
terminating the services of Shri Kailash Chandra 
Patnaik, Labourer with effect from 1-4-93 and in not 
giving his enhanced wage, bonus and overtime 
allowance due to'Tiim is legal and justified ? If not, to 
what relief the workman is entitled to ?” 

2. The brief fact of the second party-workman’s case 
is that he was engaged as a labourer for picking-up foreign 
materials and clearing spillages at ship’s deck since 9-5-81 
under the control of the management in their Paradip region 
at Paradip. Initially he was being paid on hourly basis up to 
the end of June’86. Then the management took a decision 
that the workman would be paid dialy wages @l^s. 22.50 
paise at par with the casual labourers engaged by the 
Paradip Port Trust, a nearest industrial concern to which 
the M.M.T.C. management was associated with their 
profession on the basis of‘equal pay for equal work’. It is 
averred that his representation personally to regularise him 
in service went in vain. The General Manager wrote a letter 
to the Chief General Manger for approval and sympathetic 
Consideration of his case but inspite of the aforesaid letter 
nothing has happened. The workman filed O.J.C.No.8708 
of 1992 against the management, In Misc. case No. 182 of 
1993 arose out of the O.J.C. No.8708 of 1992, the Hon’ble 
Court by an order dated 14-1-93 directed that the workman 
should continue to be engaged as a daily wage worker but 
the management disengaged him from 1-4-93. He was in 
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continuous service from 1981 till I-4>93 and while 
disengaging him the mandatory provisions of the Industrial 
Dispute Act had not been complied with. The said O.J.C. 
No, 8708 of 1992 was disposed of by the Hon’ble Court on 
15-3-95 directing the workman.to approach the proper forum 
for adjudication. A conciliation proceeding was started. 
The Government. after conciliation having failed, referred 
the dispute to this Tribunal for adjudication. It is stated 
that to a letter of Mr. Pravat Kumar Samantaray, a Member 
of Parliament, the management had intimated the 
continuance of the workman as a casual labourer. 

3. The management has filed its counter disputing 
the claim of the workman. According to it, the workman 
was engaged as a casual labourer in the Corporation on 
need basis and his services were terminated as there was 
no work left for him While continuing so, due to negligence 
the management had to pay damages to the foreign 
company to the tune of 20,669 US dollars within a span of 
ten months, He was never in continuous ervice from 9-4-81 
till 1-4-93 It is avered that to improve the quality of iron are 
which are exported froni India to foreign countries with 
stiff competitions and therefore, required to maintain its 
standard for which the first party -management had to spend 
huge amount of money and machanical processing of 
cleaning of foreign materials fiom iron or so as to compete 
with other foreign countries. For the said purpose it had 
withdrawn ail such casual labourers because of 
mechanisation of the process, the management denied 
that the workman was engaged by the management since 
9-4-81. 

4. The following issues were framed on the basis o f 
the pleadings of the parties:— 

ISSUES 

(!) Whether the action of the jnanagement of 
M.M.T.C, Ltd., Paradip, Dist : Jagatslnghpur, 
Orissa in terminating the services of Sri Kailash 
Ch. Patnaik, labourer with effect from 1-4-93 and 
in not giving enhanced wage, bonus and 
overtime allowances due him is legal and 
justified? 

(2) To what relief, the workman is entitled ? 

5. Both parties laid oral and documentary evidence 
in support of their respective cases. This Tribunal after 
appreciating the evidence on record has given a finding of 
fact that the termination of the workman was illegal and the 
case of the employer had no merit and directed reinstatement 
of the workman with full back wages. Aggrieved by the 
said order, the employer filed O.J.C. No. 4230 of 1999 before 
the Hon’bie Court, which was disposed of on 20-4-2005 
with the observations noted below :— 

“In view of the aforesaid facts and circumstances I 

have no hesitation to set aside the award and remit 

the matter back to the Tribunal for fresh disposal. 


.On the said date on production of the certified 

copy of this order the Tribunal shall fix the date for 
hearing to the case and dispose to the same as 
expeditiously as possible, preferably within a period 
of six months, As the matter has been remitted back, 
liberty is given to the parties to adduce further 
evidence, if they are so advised.” 

On the basis of the aforesaid observation, liberty 
was given to the parties to adduce further evidence, if any. 
W.W. No.I was recalled, examined further and cross- 
examined. Documents filed by the workrnan were marked 
as Exts.3,4,4/1 to 4/87, 5, 5/1 to 5/17. M.W. No. 2 was 
examined for the management and Ext. A was marked. 

6. The workman has admitted that no appointment 
order was given to him. It is also admitted that he was not 
required to sign any attendance register. The workman has 
asserted that the completed 240 days which was denied by 
the management. At this stage, it is useful to quote the 
reported judgment in the cases fo Range Forest Office? 
Vrs. S.T. Hadimani, reported in 2001 (1) CLR 922 & Deputy 
Executive Engineer, I P, R.C. Department, Vijayawad.; 
and another Vrs. Padamati Baiaramiah and another, reported 
in 2003 (2) LLJ 396, wherein principle has been laid down 
that the workman, who asserted that he completed 240 
days, which was denied by the management, has a 
responsibility and burdernt o prove that he had infact, 
worked for 240 days in a year preceeding tweleve calendar 
months from the date of termination of his service. 
Paragrpah 10 of the judgment in the case of Union ofindia 
through Divisional Railw'ay Manager, Mumbai Vrs. Jairaj 
N. Shetty, reported in 2003 (3) CLR 374 reads thus :— 

“10. The rulings of the Apex Court referred to above 
would disclose that merely because a temporary 
employee working on dally wages is engaged on the 
need basis, he does not acquire a right to claim relief 
in terms of Section 25 (0 of the said Act. The burden 
of proving the fact that the employee has rendered 
services for 240 days in a year lies upon employee 
when such claim is denied by the employer. The 
completion of 240 days has to be in the year 
preceeding the termination of the employee to avail 
the benefit under section 25 (f) read with section 
25(b) of the said Act, For the purpose of computation 
of period of 240 days in a year. It is not necessary for 
the employee to be in service of the employer for the 
whole one year and secondly that the period of 240 
days may not be a period of continuous 240 days 
and it is sufficient if total number of 240 day is 
calculated with reference to a period of twelve months. 
In other words, an employee should render service 
for total number of any 240 days in a period of 
continuous 365 days.” 

7, It is now to be seen whether the workman had 
discharged the burdern of establishing that he worked for 
240 days in a preceding year of his disengagement. In the 
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evidence the workman has stated that he was engaged by 
the M.M.T.C. since 9-4-81 for clearing of deck and collection 
of foreign materials. He has further stated that initially he 
was being paid on hourly basis @ Rs. 1.75 paise per hour 
which continued up to July ’87. From July ’87 as per rates 
prevailing at the Port he got Rs. 22.50 paise as per the 
agreement. On 31-3-93 the gate-pass issued to him was 
expired and the same was not renewed. In corss-examination 
he has stated that the rate of wages paid to them was 
mentioned in Ext.2. He was frank enough to admit that 
there was no mention in Ext. 2 that they would be eligible to 
the said rate of wages at par with the employees of the Port 
Trust. In his evidence he has admitted that when there was 
no job they were assigned the job of messenger and 
engaged in different works at different times. The workman 
has admitted that they were receiving Rs. 22.50. paise on 
daily wage basis for day’s work. He has filed xerox copies 
of the bills marked as Exts.4,4/1 to 4/87. For his working 
during the period from 1-4-92 to 31 -3-93, the following bills 
have been produced (Exts., 4 4/1 to 4/7) which disclose the 
working days as follows:— 


April, 1992 28 days 

May, 1992 : 30 days 

June, 1992 : 28 days 

July, 1992 29 days 

AuPUot,’iy92 ; 29 days 

September, 1992 : 28 days 

October, 1992 30 days 

November, 1992 ; 29 days. 


The second party-workman has not filed the bills for 
the rest period i.e., till the date of his disengagement, His 
case is that the management had not granted bills after 
institution of the writ petition in O.J.C. No. 8708 of 1992. 
Not a single paper was produced indicating that the 
workman had at any point of time challenged the action of 
the management on this score. It is clear from the avidence 
of the workman that he was disengaged from 1st April, 
1993 and in the year preceding the disengagement i.e., the 
year counted from 1-4-93 backwards i.e., till 1-4-92 the 
workman has worked only for 231 days. 

8. Section 25-B of the Industrial Disputes Act, 1947 
defines ‘continuous service’. The relevant portions of 
Section 25-B is extracted below:— 

“(1) a workman shall be said to be in continuous 
service for a period if he is, for that period, in 
uninterrupted service, including service which 
may be interrupted on account of sickness or 
authorised leave or an accident or a strike 
which is not illegal, ora lock-out or a cessation 
of work which is not due to any fault on the 
part of the workman; 


(2) where a workman is not in continuous service 
within the meaning of clause (1) for a period of 
one year or six months, he shall be deemed to 
be in continuous service under an employer- 

fa) for a period of one year, if the workman, 
during a period of twelve calendar 
months, preceding the date with 
reference to which calculation is to be 
made, has actually worked undef the 
employer for not less than^— 

(I) one hundred and ninety days in 
the case of a workman employed 
below ground in a mine; and 

(ii) two hundred and forty days, in 
any other case; 

(b) for a period of six months, ifthe workman 
during a period of six calendar months 
preceding the dated with reference to 
which calculation is to be made, has 
actually worked under the employer for 
not less than— 

(i) ninety-five days, in the case of a 
workman employed below ground 
in a mine; and 

(ii) one hundred and twenty days, in 
any other case.” 

A plain reading of Section 25-B sub-clause (2) (a) of 
the Act makes it clear that the workman shall be deemed to 
be in continuous service if he has worked for 240 days 
during a period of twelve calendar months, preceding the 
date with reference to which the calculation is to be made, 
the workman has worked. Thus, the relevant period for 
entitlement of the benefit of Section 25-B is the period of 
one year preceding the date of disengagement, as said. 

9. M.W. No, 1, Sri Niranjan Kumar Rout, Manager 
examined on behalf of the management, has said that ‘‘till 
1984 we had engaged contractors for lifting of 
materials.Thereafler we engaged casual labourers on hourly 
wage basis. The work of cleaning of materials was 
occasional and it was not regular. The labourers are to get 
their remuneration everyday. From 1987 we paid the workers 
on daily wage basis,” In cross-examination he has denied 
the suggestion that the workman was engaged by the 
M.M.T.C. from 1981 till 1993 continuously. Learned 
authouised representative for the workman has failed to 
demonstrate anything which may discredit the statement 
given by M.W. No. 1 on oath. 

M.W. No. 2, Sri Sashibhusan Sethy is the Manager 
(Personnel & Administration), M.M.T.C. In his evidence 
he has stated that “the workman Kailash Chandra Patnaik 
was not recruited in regular process. He was working as a 
casual labourer. He is working since 1984. They were being 
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engaged in the wqrk as per the rpquirement.They were 
doing different works at different times. He never worked 
for a continuous period of 240 days in a particular post. 
There is no sanctioned post for deck cleaning and removal 
of spillage in M.M.T.C. We used to get the above works 
done through ca.sual labourers,” His statement is consistent 
with the case of the management. 1 found no reason to 
disbelieve the statement of M.W. No. 2. 

10. The evidence on record makes it abundantly clear 
that the workman was engaged as a casual labourer on 
hourly wage basis and he received remuneration everyday 
on daily wage basis from 1987. The workman was engaged 
in other jobs when there was no regular job available. 
Considering the evidence, discussed above, 1 am of the 
view that the workman has failed to discharge the burden 
by establishing that he worked for the required number of 
days continuously in a preceding year of his disengagement. 

11. The workman has claimed enhanced wages, 
bonus and overtime allow'ances. In the case reported in 
AIR 2003 S.C. 2658 (State of Haryana and another. 
Appellants Vrs. Tilak Raj and others. Respondents), it has 
been observed that —Equal pay for equal work—Claim by 
daily wagers in comparison with regular and permanent 
staff—^Not tenable—Since daily wager holds no post— 
And scale ol pay is attached to definite post—State, 
however, has to ensure that minimum wages are prescribed 
for such worker and same is paid to them. 

From the materials available on record, it is clear that 
the workman w as a daily wager. He held no post. In view of 
the principles laid down above, he is not entitled to claim 
equal pay for and allowances with the regular and 
permanent staff, 

12. In view of my discussions made above on Issue 
No. 1, the reference is answered in the following manner:— 

fhe action of the first party—management in 
terminating the services of the second party—workman 
w.e.f. 1-4-93 and in not giving his enhanced wage, bonus 
and overtime allow'ances is legal and justified as well and 
consequently he is not entitled to any relief 

S. K, JAN HOSSAIN, Presiding Officer 

T3 12 2005 
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New Delhi, the 12th December, 2005 

S.0,59—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Centra! Government 
hereby publishes the Award Ref 11/2004 of the Cent. Govt. 
Industrial Tribunal-cum-Labour Court, Kanpur (U.P.) as 
shown in the Annexure in the Industrial Dispute between 
the management of Syndicate Bank and their workman, 
received by the Central Government on 12-12-2005. 

[No. L-12011/210/2003-1R(B-11)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFRCER 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT SARVODAYA 
NAGAR, KANPUR, U.P. 

Industrial Dspute No. II of 2004 
In the matter of dispute between :— 

The President 

Syndicate Bank Staff Association 
117/36 ‘K’ Sarvodaya Nagar, 

Kanpur. 

And • 

The Dy. General Manager 
Syndicate Bank 

Zonal Office Skylark Illrd Floor 
43 Naval Kishore Road 
Lucknow. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide notificaiton No. L-12011/210/2003 IR (B-11) 
dt, 30-1-04 has referred the following dispute for 
adjudication to this Tribunal :— 

“Whether the action of the Dy. General Manager, 
Syndicate Bank, Lucknow in recovering of amount 
ofRs,. 1557.10 of CCA from Sri P. R. Sharma, Special 
Assistant for the period of 4-7-94 to 31-10-99 is just 
fair and legal ? If not, what relief the workman is 
entitled to ?” 

2. After receipt of reference from appropriate 
Government repeated notices through registered post were 
sent to the union raising the dispute for filing its claim 
statement in support of its case but neither the union put 
his appearance nor filed its statement of claim. Lastly by 
the case was taken up for hearing on 2-12-05, when Sri O. P. 
Mathur and Neeta Mathur appeared in the case and made 
a statement before the Tribunal that the union is not 
inclined to press the present claim before the Tribunal. In 
view of statement and also in the absence of any evidence, 
it appears that the union is not interested to prosecute the 
case before this Tribunal. Therefore the tribunal is left with 
no other option but to hold that the union raising the 
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:■, not entitled for an> leiief for want of pleadings 

As a result of above discussion it is held that the 
union raising the dispute is not entitled for any relief for 
want of pleadings and proof. Reference is answered 
accordingly, 

SURESH CHANDRA, Presiding Officer 
12 2005 
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New Delhi, the \ 2th December, 2005 

S.0.60.—In pursuance of Section ! 7 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award Ref. 51/2002 of the Central 
Govt. Industrial Tribunal-cum-Labour Court, Dhaitbad 
No. 2 as shown in the Annexure in the Industrial Dispute 
between the management of Bank of India and their 
workmen, received by the Central Government on 
12-12-2005. 

[No. L-12012,'35/2002-1 R(B-II)] 
C. GANGADl lARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
[NDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri B, Biswas, 

Presiding Officer 

In the mailer of an Industrial Dispute under Section 
10(l)(d) of the l.D. Act, 1947 

REFERENCE No. 51/2002 

PARTIF,S ; Employers in relation to the management of 
Bank of India, Muzaffarpur and their 
workman. 

APPEARANCES: 

On behalf of the workman None 

On behalf of the employers ; Mr, Anand Mohan, 

Staff Officer. ' 

Stale ; Jharkhand Industry : Banking. 


Dhanbad, the 23rd November, 2005 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the l.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L* 12012/35/2002IR (B-II)dated, 7th July, 2002. 
SCHEDULE 

“Whether the action of the management of Bank of 
India, Muzaffarpur in terminating the services of Shri 
Subodh Tiwary is legal and justified ? If not, what 
relief the concerned workman is entitled to ?” 

2. 7 he case of the concerned workman according to 
Written statement submitted by him in brief is as follows ;— 

The concerned workman subm itted that he was orally 
appointed by the management of Bank of India, 
Muzaffarpur on and from 3-11 -97 to discharge the duties of 
a Driver of Bank’s Vehicle No. BRl-P-0693. After that 
appointment he was posted with the lead District Manager, 
Bank of India, Sheohar on 18-1 1-97 where he worked upto 
21-11-2001 and for which management used to pay him 
wages @ Rs. 60/- per day initially which was subsequently 
raised to Rs. 90/- per day. He disclosed that his duty hours 
was from 10 A.M. to 5 P.M. everyday and sometimes he 
used to remain on duty beyond that period. He further 
disclosed that his services were utilised for recovery of 
Bank’s loan, to carry currency notes from one branch to 
another branch etc. He alleged that on 22-11-2001 
management without issuing any notice or paying any 
compensation and also without assigning any reason 
stopped him from work with effect from 22-11-2001. He 
submitted that since the date of appointment till he was 
stopped from his service he worked under the management 
continuously and used to receive wages through vouchers. 
After his termination from service he made representation 
to the management for his reinstatement but to not effect 
and for which he raised an Industrial dispute before the 
ALC (C) Patna for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. The concerned 
workman accordingly submitted prayer to pass award 
directing the management to reinstate him in service from 
the date of his termination with back wages and olaer 
consequential benefits. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the concerned workman asserted in the 
written statement. They submitted that no relationship of 
employer and employee ever existed between the concerned 
workman and the management. They disclosed that 
employment in the Bank is made as per recognised rules 
prescribed by the Bank considering the Articles 14 and 16 
of the Constitution of India and the Reservation Policy of 
the Government of India. They categorically denied the 
claim of the concerned workman that he worked under the 
management for more than 240 days in a calendar year. 


3724 GI/2005—26 
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They subm iiicd that during the Parliamentary Election the 
concerned workman was engaged to drive vehicle of the 
Bank to perform election duty. He was never appointed 
officially by the management nor he worked continuously 
according to his claim. Actually on need based basis he 
used to be engaged by the management for driving vehicle 
and for which the claim which he has made finds no basis 
at all. Accordingly he is not entitled to get any relief, In 
view ofthe facts arid circumstances management submitted 
prayer to pass .Award rejecting the claim of the concerned 
workman. 

4. POINTS TO BE DECIDED 

"Whether the action of the management of Bank of 
iiulia, Mu/alTarpur in terminating the services of Shri 
Sobodh i iw.iiA is legal and Justified? if liot, what relief the 
'. on .'etncd \M.i( kniaii is entitled to ?” 

s It liaii'-pir -:. trom the record that in spite of giving 
ample oppoi iinmies as llie coneerned workman failed to 
appear, instani case was taken ibr c.yparte hearing. During 
expartc hearin” managenieru e.xamined one witness as M W- 
1. This witness disclosed that in the month of October, 
1997 he was posted as Lead District Manager at Sheohar 
under the management and remained there in that capacity 
upto June, 2000. In the said Di.sirict Office they had a Jeep 
Bearing No. BRl-P-0693 which was given under his 
possession for use as oi'ficiaily he was entitled to enjoy a 
vehicle for his use. Accordingly for driving of the said 
Jeep management used to engage a casual driver when 
any journev was required to be performed. This witness 
disclosed thai such casual job as driver used to be 
performed b> him 4,Ls days in a month and for which he 
used to receive wages which subsequently used to be 
reimbursed on subioitting bills by him. He categorically 
denied the I'aci that the concerned workman was appointed 
as driver b> the management and allowed to work as driver 
continuous!)- iv>r vears together. This witness further denied 
that the concerned workman ever performed his duties from 
10.00 A.M, tn6 P.M. continuously which he has claimed in 
his written statement. Therefore, if the evidence ofM W-! 
and if the tact.s disclosed in the pleadings of both sides are 
taken inio con.sideration there is no dispute to hold that 
the concerned workman was engaged by the management 
to drive a Jeep Bearing No. BRI-P-0693. While it is the 
contention of ihe concerned workman as per his written 
statement that he was orally appointed by the management 
as Driver w.c.f. 3-1 1-97. This fact has categorically been 
denied by the management. It is further contention oftlie 
workman as per liis written statemont lhai he was stopped 
from his work w c.f. 20-i 1-2001 which has also been 
categoricali> denied by the management. The concerned 
workman in ins written statement disclosed that initially 
after appoinnnem management used to pay him wages 
Rs. 60 - per day which was subsequently enhanced to 
Rs. 90./- and lhal wages used to be paid to iiim by the 
management liaough vouchers. Ou tiie contrary fresn tiie 


evidence of MW-1 it transpires that the concerned workman 
not more than 4 to 5 days in a month used to be engaged as 
Driver to drive that Jeep which was in possession of the 
Lead District Manager. It is the contention of MW-1 who 
was Lead District Manager at the relevant time that as per 
official procedure he was entitled to use Bank vehicle and 
for which that Jeep was given to his custody. He further 
disclosed that whenever he used to go on tour this 
workman used to be engaged for driving that Jeep. He 
categorically denied the fact that the concerned workman 
discharged his duties as driver continuously during the 
period in question which has been claimed by him. 
Management categorically denied the fact that as they did 
not appoint the concerned workman as Driver question of 
his terminationfrom service did not arise and accordingly 
there was no scope at all either to give notice or to pay 
compensation as per the provision laid down under Section 
25 F ofthe l.D. Act, 1947. They submitted categorically that 
they have their own norms w hich they follow in the matter 
of recruitment of any w'orkman under the management 
strictly complying the direction given in Article 14 and 16 
of the Constitution of India. Wlien this fact is coming on 
the pan of the manageme[U, burden of proof restes on the 
concerned workman to establish that he was orally 
appointed by the management on 3-1 ! -97 and continuously 
worked upto 21-1 1-200! and put hks attendance for more 
than 240 days in a year. It is seen that in spite of getting 
ample opportunity the concerned workman did not consider 
necessary either to appear before this Tribunal in course 
of hearing or to adduce any evidence. It is his contention 
that initially management used to pay him wages @ Rs. 60/ 
- per day which subsequently enhanced to Rs. 90/- and 
that wages they used to pay through vouchers. The 
concerned workntan during hearing has failed to produce 
any voucher in support of his claim. He has failed to 
produce any sucii relevant papers that he worked under 
the management continuously from 3-11-97 to21-i 1-2001. 

Considering the facts discussed above there is no 
dispute to hold that the concerned workman was engaged 
by the management to drive the Jeep Bearing No. BRI-P- 
0693. But as per contention of the management such 
engagement was absolutely casual in nature and therefore, 
there was no scope to uphold the contention of the 
concerned workman. It is to be borne in mind that the facts 
disclosed in the written statement cannot be considered as 
substantive piece of evidence until and unless the same is 
substantiated by cogent evidence and any protion of the 
taet disclosed therein is admitted by the management. It is 
seen that the concerned workman alter filing written 
statement completed his duty and he did not consider 
necessary to adduce evidence to substantiate his claim. 
When the concerned workman has failed to adduce any 
cogent evidence, just based on the facts disclosed in his 
written statement, i find no scope to uphold his contention. 
As he has failed to substantiate his claim lamentably he is 
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not entitled to get any relief. In the result, the following 
Award is rendered :— 

“The action of the management of Bank of India 
Muzaffarpur in terminating the services of Shri 
Subodh Tiwary is legal and justified. Consequently, 
the concerned workman is not entitled to get any 
relief.” 

B. BISWAS, Presiding Officer 
12 2005 

■aFT. 3^T.61,—1947 (1947 
14) ^ ^ 17 % fsrW % 

rH4)'4=hl’ 3^)7 +4chl<l’ % 

(^4 fnmr O6/2000) ^ ir^ifTiri 

t, ^ ^ 12-12-2005 ^ ^37T an i 

[■4.T^-32011/125/99-3n^.3nT. (^. 11)] 
■r). '’FTT^rm, 31^ 

New Delhi, the 12th December, 2005 

S.0.61. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award Ref. No. 06/2000 of the Central 
Government Industrial Tribunal-cum-labourCourt, Kolkata 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Vijaya Bank and their workmen, which was received by 
the Central Government on 12-12-2005. 

[No.L-12011/I25/99-lR(B-lI)] 
C. GANGADHARAN, Under Secy, 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL KOLKATA 
Reference No. 6 of 2000 

PARTIES ; Employers in relation to the management of 
Vijaya Bank 

AND 

Their workmen. 

PRESENT : Mr. Justice Harishikesh Banerji, Presiding 
Officer 

Appearances : 

On behalf of Mr. D.K. Ghosh, Advocate with 
Management : Mr. R. De, Advocate. 

On behalf of Mr. D.K. Mukhopadhyay, Advocate. 
Workmen 

State : West Bengal. Industry : Banking. 

Dated, 1st, December, 2005. 

AWARD 

By Order No. L-1201 1/125/99/IR (B-11) dated 
21-01 -2000 the Central Government in exercise of its powers 


under Section 10(l)(d)and (2A)ofthc lndu,strial Disputes 
Act, 1947 referred the following dispute to this Tribunal for 
adjucication: 

“Whether the aciton of the management of Vijaya 
Bank in not considering the housing loan application 
of Smt. Anjali Pandit, employee ofN.S. Road Branch 
by putting the pre-condition of settlement of a loan 
availed'by her husband is legal and justified? If not. 
what relief is Smt. Pandit entitled?” 

2. Vijaya Bank Employees Association which 
espoused the cause of the concerned workman, Smt. Anjali 
Pandit states that the employer Bank has housing loan 
scheme for their workman and employees for which the 
Bank issued codified CirucularNo. 72/93 dated 14-05-1993 
summerising the Head Office Circular on the guidelines 
bearing No. HOC No. 189/92 dated 27-11-1992, HOC No. 
98/97, dated 21 -05-1997, HOC No. 100/97 dated 21-05-1997 
and HOC No. 182/97 dated 04-10-1997. The eligibility criteria 
for availing of the housing loan are relevant and operative 
for the purpose of the present case which are as follows: 

(i) Housing loan will be granted only to individual 
workman employee only once during the service in the 
bank. The loan will be granted to a workman employee who 
has completed not less than 5 years of continuous service 
in the Bank. The quantum of loan is Rs. 1,50,000/- for clerical 
staff. The loan will be granted for ‘purchase of ready built 
house or a flat which has not been occupied’ apart from 
construction of a new house on an existing site and for 
purchasing a site and constructing a house thereon. The 
advance shall carry interest as under; 

(a) Upto Rs. 1.10 Lakhs .. 5% p.a. +0.25% p.a. 

interest tax (simple) 

(b) Above Rs. 1.10 Lakhs ,. 11% p.a. + 0.50% p.a. 

interest tax (simple) 

(ii) As for release of House Loan for liquidating 
earlier borrowings if made for the purcha.se of house/flat, 
the following clauses being No. 4-1 -2 at page 3 of of the 
Codified Circular No. 72/93 dated 14-05-1993 is also 
operative and relevant for the purpose of present industrial 
dispute; 

“4,1.2. Partofthe sanctioned loan amount shall also 
be released for liquidating the earlier borrow ings if made 
for the purchase of house/flat. This provision shall apply 
only in the case of institutional debts like loan from banks, 
HDFC, Lie, Co-operative Institutions including gold loans 
availed by the employee and subject to providing 
documentary evidence to the bank. In that event the bank 
shall release the amount directly to such creditor/s. Loan 
raised from private firms and individuals shall not be 
accepted as institutional debts,” 

It is stated on behalf of the workmen that the Bank 
liberalised the provisions of housing loan scheme as 
a one time measure to be availed by application on or 
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hcfore 3 1-03-1998 under circular No. 248/97 dated 
11-12-1997, which inter alia provides as follows: 

‘'Rcpavmcnt of loan raised from other financial 
institutions at commercial rate of interest and on pari 
pas' u or second charge. 

As on;j (into nteasure, it iias been decided to perm it 
all tho:>e employees who have availed housing loan 
at coirmercinl rate of interest on pari-passu or second 
charge from other financial institutions or 
supplementary loan from our bank to avail the 
enhanced limit for clearing such liabilities.” 

It is stated that the employer Bank i'urther liberalised 
the repayment period of loan, i.e., such period of repayment 
of loan has been extended to 7 years for those who opted 
for pension It is further stated that Smt. Anjali Pandit the 
concerned workman is at present employed as an award 
staff of the bank at its N.S. Road Branch at 4, Clive Row, 
Caleutta-700001. Her staff code number is 6403. She was 
initially appointed as a Clerk under the employer Bank on 
03-12-1975 and has been in continuous service since then. 
She was confirmed in her post on 03-09-1976. She would 
retire on 03-08-2000 reaching the age of superannuation of 
60 years. She has opted for pension. It is also stated that 
the concerned vvorkman for the first time in her service life 
submitted an application through proper channel for 
obtaining housing loan from the employer Bank for an 
amount of Rs. 1,50,000 to which she was entitled as per 
the codified Circular No. 72/93 dated 14-05-1993 for 
purchase of a Hat at 129/1, Ashokegarh, Calcutta-700035 
from the vendor Smt. Ratna Mitra of 179/12, Gopal Lai 
Tagore Road, P.S. Baranagar, Calcutta-35, This first loan 
application was duly forwarded by the Chief Manager to 
the Deputy General Manager, Zonal Office, Calcutta under 
inter office memo No. Cr:SKD: 336-96 dated 04-03-1996, It 
is further stated that the concerned workman promptly 
furnished all the clarifications asked for by the Bank, She 
submitted her letter dated 05-07-1996 to the Bank seeking 
favourable monthly installments to payoff the loan, when 
granted, it is further stated that the remaining loan could 
be recovered at her retirement from the service benefits. 
She also named her son Shri Pradipta Pandit a computer 
engineer in Tata Consultancy Services as guarantor for the 
said housing loan. 

It is stated by the Association that the employer 
Bank ultimately refused to grant the said housing loan to 
the concerned workman on extraneous ground showing a 
biased attitude towards her. It is also stated that a letter 
written to the concerned workman by the Chief Manager 
of the Bank bearing No. CR; SK.D: 700:97 dated 24-06-1997 
reads as follows:— 

“This has reference to various correspondences 
exchanged between you and us including our Zonal Office. 
However, as informed by our Zonal Office, they shall revert 
to your Housing Loan Application only after liquidation/ 


settlement of LMV Account enjoyed by Mr Promod Pandit 
which may please he noted," 

It is stated that Shn Promod Pandit the husband of 
the concerned workman obiainded LMV loan, but the 
concerned workman vvas neither a guarantor nor a boirower 
to his LMV loan. It is also stated that the loan taken by Shri 
Pandit can never be the liability of the concerned workman 
during his life time. It is further stated that the said pre¬ 
condition imposed by the employer Bank in refusing the 
first loan application of the concerned workman is conlrarx 
to the provisions of the housing loan scheme of the Bank 
and in any case not applicable to the concerned workman, 
li is stated ihui The workman with her sinceresl and hard 
w ork could not make a shelter of her ow-n up to the age of 
56, nor could she afford to take advantage of the housing 
loan scheme of the Bank earlier as she had to spend a lot 
for education of her son, now a computer engineer. For alt 
these reasons she had to wait for tong and ultimately on 
24-01-1996 signed an agreement for sate with Smt. Ratna 
Mitra the vendor for purchase of a small that on payment 
of Rs. 75,000 as earnest money with the stipulation that 
she would have to make final payment for registration of 
the deed of conveyance by 31-12-1996. The concerned 
workman expected that she could somehow manage by 
getting housing loan from the employer Bank. The 
unexpected and shocking refusal by the employer Bank to 
grant her the loan as per her first loan application put her in 
a dilemma i.e., either she would have to loose the earnest 
money of Rs. 75,000 or to amass the balance consideration 
money for purchase of the flat from whatever source she 
could fall back upon; At that time she decided to take a 
loan of Rs. 2 lacs from G.I.C,, Housing Finance Ltd., a Govt, 
of India undertaking at the commercial rate of interest of 
15.5%. She asked for sets of papers and documents 
submitted by her along with the said first loan application, 
and of course not withdrawing the first loan application 
because the employer Bank had assured to consider the 
same of their own, i.e., the Bank shall revert to first loan 
applicaton only after iiquidation/settlement of the LMV 
Account enjoyed by Mr. Pandit. The reasons are as follows: 

(a) These papers and documents are necessary for 
submitting the House Loan Application to G.I.C. Housing 
Finance Ltd., Calcutta, and fresh sets could not be obtained 
by the concerned workman immediately and without 
incurring a lot of expenses, 

(b) The employer Bank had seen and examined them 
and found them to he alright and satisfactory and kept 
note of the same. 

(c) If required and asked for, the xerox copies of those 
could be furnished or else a fresh set could be supplied for 
the purpose of enabling the employer Bank to revert to the 
first loan application. 

Ultimately, the concerned workman obtained a loan 
of Rs, 2 lacs at the rate of interest of 15.5% from the G 1C 
Housing Finance Lid., Calcutta on the basis of her 
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application duly forwarded by the Chief Manager of the 
employer Bank and thereafter the concerned workman 
got her flat registered in her favour. The concerned 
workman under her applications dated 24-02-1998 and 
27-02-1998 made a further request for granting her housing 
loan under the housing loan scheme under Circular No. 
72/93 dated 14-05-1993 issued by the Bank and the 
subsequent amendment'relaxation ofCircularNo. 248/97 
■ . ■: ■; were duly acknow ledged and foPA’arded 
by ii.c of the branch where she was employed. It is 
staled ih It under the cover of the aforesaid application 
ihc workman submitted a fresh housing loan application 
enclosing there with the required documents as per clause 
2. ol the codified Circular No. 72/93 dated 
I 1993. 1 hese applications dated 24-02-1998 and 
27-02-1998 and the enclosures thereto are collectively 
refarred to hereafter as the second loan application. The 
concerned workman requested the employer Bank for a 
loan of Rs. 2 lacs to enable her to repay the loan taken by 
her from G.l.C. Housing Finance Ltd., Calcutta. It is stated 
that the second loan application was necessary for the 
concerned workman who wanted to take the benefit of 
the enhanced limit of housing loan as admissible under 
the said Circular No. 248/97 dated 11-12-1997. The workman 
also submitted two applications dated 16-03-1998 and 
18-09-1998 requesting the employer Bank to expedite the 
sanctioning of housing loan to her. Finally, the employer 
Bank with their adamant attitude refused to grant the 
housing loan to the concerned workman and to that effect 
sent her letter No, CR:SKD:0829:98 dated 26-11-1998. It is 
stated on behalf of the workman that a combined reading 
of the first loan application and the second loan 
application make it clear that the concerned workman was 
really pursuing her first loan application which the 
employer Bank assured to revert only after liquidation/ 
settlement of LMV account of Shri Promod Pandit and 
that the second loan application was intended to have 
the loan amount increased which was made available as 
one-time measure or before 31 -03-1998. It is also stated 
that the loan availed of by Mr. Promod Pandit from the 
Bank was liquidated in full in the month of May, 1998. The 
Bank thereafter of their own could have reverted to the 
first loan application for sanction of housing loan since 
the so-called impediment in granting the loan had been 
removed as the loan granted to Mr, Promod Pandit had 
already been settled. It is also stated that the concerned 
workman approached the Chief Manager of the Branch 
and the Deputy General Manager of the Bank several 
times and was told that the first loan application was 
being favourably considered and that she would shortly 
receive the sanction letter. It is accordingly alleged on 
behalf of the workman that the facts and circumstances 
stated will show and establish the biased mind of the 
employer Bank apparently with no reason what-so-ever. 
The Bank singled out the concerned workman at the 
advanced age and has become a subject of oppresion 


and harassment. According to the Association the action 
of the employer Bank in refusing to sanction housing 
loan while allowing the same to the other applicants in 
similar circumstances are discriminatory and unjustified, 
it is alleged that in such circumstances the concerned 
workman has been denied justice in the hands of the 
employer and she has become a victim of unfair labour 
practice of the Bank. It is claimed by the Association that 
the decision of the Bank in such circumstances is arbitrary 
and vindictive. 

The Association states that by their varicus letters 
the employer Bank demanded for re-examination of the loan 
application proposal of the concerned workman. The 
employer Bank did not reply to those letters, nor did the 
Bank grant the concerned workman the necessary housing 
loan applied for. The Association thereafter raised the 
aforesaid industrial dispute before the Regional Labour 
Commissioner (Central), Calcutta. Several discussions took 
place before the Conciliation Officer. The Assistant Labour 
Commissioner (Central), Calcutta sent the failure of 
conciliation report and uitimateiy the Central Government 
in the Ministry of Labour referred the present dispute to 
this Tribunal for adjudication. The Association prays for 
passing an Award holding that the Bank was unjustified in 
not considering the housing loan application of Smt. Anjali 
Pandit an employee of N.S. Road Branch the concerned 
worionan. 

3. It is submitted by the employer Bank that the 
reference is not maintainable and that the appropriate 
Government has prejudged the present reference. The 
employer has disputed the locus standi of the union. It is 
stated that the employer Bank has issued various circulars 
from time to time containing rules and procedures and 
other guidelines relating to sanction of housing loan to 
both the workmen and officers working in the Bank. It is 
further stated by the management that the workmen 
employees who completed not less than 5 years of 
continuous service in the Bank shall be eligible for housing 
loan. Such loan may be availed of by the workman 
employee only once during the service in the Bank. The 
housing loan is sanctioned for the following purposes, 
(a) Construction of a new house on the existing site; (b) 
Purchase of a site and construction of a house thereon; 
and (c) Purchasing a ready-built bouse or flat which has 
not been occupied. The quantum of housing loan was 
subsequently enhanced from Rs. 1.50 lakhs to Rs. 3 lakhs 
to clerical staff with effect from 21 -05-1997. The procedure 
how the housing loan senctioned by the Bank is to be 
released at certain stages has been indicated at para 4,1.2. 
It is also indicated that part of the sanctioned loan amount 
can be released for liquidating earlier borrowings if any 
house or flat is purchased from institutional lenders like 
Banks, HDFC, LlC Cooperative Institutions ete. It is 
stated that although there is provision for releasing the 
part of the housing loan amount for liquidating earlier 
borrowings, it is not permissible under the Circular 
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No. 72/93 10 sanction housing loan exclusively for 
repayment of entire earlier loan which was borrowed 
from other financia! institutions. It is stated that in the 
case in hand Suit. Pandit sought for sanction of housing 
loan from the Bank for repayment of the loan which had 
already been borrowed from General Insurance 
Corporation of India for purchase of a flat. The amount of 
housing loan thus sought for by the workman from the 
Bank is not for purchasing ready-built house of flat, but 
is for repayment of loan already borrowed from other 
financial instidition. The Bank submits that in such 
circumstances the union cannot take advantage of 
paragraph 4.! .2 of the codified Circular, In terms of Circular 
No. 243/97 dated I 1-12-1997 both officers and the 
workmen who have availed themselves of the housing 
loan on or after 01 -1 1-1992 are eligible for enhanced limit 
of housing loan provided their house is incomplete and 
the original estimate remains unrevised. This was 
necessitated because the quantum of housing loan was 
subsequently enhanced for both officers, employees and 
members of the award staff The guidelines contained in 
the circular were applicable only to those employees who 
had already availed themselves of the housing loan, but 
it is not applicable to any fresh loan. 

It is slated by the management that the workman 
was not entitled to sanction of housing loan of Rs. 2 lakhs 
applied for by her during the year 1998 in terms of housing 
loan scheme formulated by the Bank. It is stated by the 
Bank that it has rightly rejected the request of the workman 
for sanction of housing loan for the purpose of repayment 
of loan borrowed by Smt. Pandit from G.I.C. Housing 
Finance Ltd., Calcutta, In the above circumstances, the 
employer Bank submits that the reference is not 
maintainable and that Smt. Anjati Pandit is not entitled to 
any relief w'hat so ever in the present reference. 

4, In her deposition Smt. Pandit, WW-1 states that 
she had been a member of the registered trade union of 
the bank known as Vijaya Bank Employees’ Association. 
She further stales that there is a scheme in the Bank for 
granting house loan. She says that as an employee of the 
Bank she can apply for housing loan. She says that she 
was entitled to get the maximum limit of Rs. 1.5 lakhs 
towards housing loan. The management gave her a letter 
informing that ilie loan was not sanctioned as the same 
could not be granted unless the loan sanctioned in favour 
of her husband. Mr. Promod Pandit was liquidated. After 
receiving the loan application the Bank asked Smt. Pandit 
to clarify certain points, but her clarification was not 
satisfactory according to the Batik. The witness states 
that she had booked a flat in anticipation of sanction of 
her loan and that he was not in a position to liquidate the 
loan standing in favour of her husband. She further slates 
that before procuring loan from G.I.C. she informed the 
Bank in wriling for return of the papers and documents 
attached with the application. Subsequently the husband 
liquidated the amount of loan outstanding in his name. 


The Bank did not sanction the loan in her favour even 
after the liquidation of the loan by his husband, When 
the loan was not sanctioned to Smt. Pandit by the Bank 
she approached the union and following failure of 
conciliation proceeding, the Central Govt, referred the 
present case to this Tribunal for adjudication. 

5. Another witness on behalf of the workman is Shri 
Shyamal Kumar Hati. He w'as employed in the Vijaya Bank 
at Burrabazar Branch. He states that Smt. Pandit applied 
for housing loan on 4-3-1996 and she submitted her 
application to the Chief Manager. The Deputy General 
Manager did not sanction the loan. The loan was not 
sanctioned as Shri Pandit had already taken a Motor 
Vehicle Loan from the Bank. Shri Pandit was not an employee 
of Vijaya bank. This witness also states that Smt.Pandit 
was not a guarantor in that loan taken by Shri Pandit. 
Subsequently the loan taken by Shri Pandit was paid off 
Smt. Pandit filed another application on 24-2-1998 and on 
that application also the loan was not sanctioned. As the 
loan was not sanctioned to Smt. Pandit, they made 
representation to the Bank. When no action was taken in 
the matter, the dispute was taken up before the Regional 
Labour Commissioner. This witness further states that 
Smt. Pandit had not withdrawn her loan application dated 
4-3-1996. He further states that Smt. Pandit has withdrawn 
the documents filed alongwith the first loan application. 
He does not know that the Bank called for the documents 
after the documents were withdrawn. The witness states 
that there is provision for filing another application for 
loan when the earlier application for loan was not allowed. 
The witness also states that at present he is not in a 
position to say whether this provision is available. It is 
stated that the second application filed by Smt. Pandit 
was for liquidation of another loan taken by her. The loan 
taken by Shri Pandit was repaid after the filing fo the first 
loan applciation by Smt. Pandit, She had filed an application 
after the repayment of the loan by her husband for 
consideration of the first loan application. The loan of 
Shri Pandit was repaid in the year 1997. 

6. WW-3, Arindam Chakraborty is an employee of 
Vijaya Bank at Old Court House Comer. He is a member of 
the Vijaya Bank Employees' Association and is 
functionsing as the President of the Calcutta Region of 
the Association. He stales that the union has a 
constitution. This witness was elected in the meeting of 
the general body according to the provision of the 
constitution. He was elected President of the Union for 3 
years from April 2000 to 2003. The witness says that he 
knows Smt. Anjali Pandit who had retired from service. 

7. MW-1, Shri Krishna L. Bagalkot is the sole witness 
for the management. He is the Chief Manager in the Head 
Office of the Vijaya Bank at Bangalore. From 1996 to 1998 
he was working as Senior Manager at Calcutta Regional 
Office of the Bank. This witness knows Smt. Pandit. He 
states that Smt. Pandit had applied for house building loan 
from the Bank and her application was not rejected by the 
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Bank. Some clarifications were sought for from the workman 
by the Bank. Later she requested the bank to return some 
of the documents filed by her alongwith the applciation. 
The documents were accordingly returned. She again 
applied for loan in February, 1998. The purposeof seeking 
the said loan was for liquidating the loan taken fromOIC. 
In the second loan application she did not mention that it 
was for the construction of a house. The second 
application was not sanctioned and it was rejected 
according to rules. According to the witness the Circular 
marked Ext. W-l 1 has no application to the second loan 
application of the concerned workman. Housing loan is 
sanctioned only for three purposes, namely, for 
construction of a house on the land already possessed by 
the applicant, or purchase of land for construction of 
house or purchase of a readymade house or flat. The 
Circular, Ext. W-l 1/1 has no application in the caseof Smt. 
Pandit The witness states that Smt. pandit did not inform 
the bank before filing the second loan application that 
she had applied for loan from G.I.C. In the second 
appication a sum of Rs. 2 lakhs was sought for by her. He 
also stated that the husband of Smt. Pandit who was not 
an employee of the Bank had taken from the Banka loan 
for purchase of a vehicle. It had no concern with the loan 
application of Shri Pandit. Subsequent to the first 
application, Smt. Pandit did not inform the Bank that she 
wanted to pursue her first loan application. After the 
withdrawal of the documents filed alongwith the 
applciation, there was no scope for consideration of the 
first loan application. According to the witness the decision 
of the Bank was taken on the basis of the circulars and 
policy of the Bank. The loan in the case of husband of 
Smt. Pandit was sanctioned in his individual capacity and 
not as husband of Smt. Pandit. There was no reason to 
connect the loan taken by Shri Pandit with the loan 
application of Smt. Anjali Pandit. The witness further 
states that he had reported in the Bank at Calcutta in June, 
1995. He was in the Regional Office till May, 2000. He was 
posted to the N. S. Road Office of the Bank from May, 
2000 to May, 2001. The loan application of Smt. Pandit 
was finally disposed of in June, 1998. It is stated by the 
witness that there is no circular in support of the letter 
written to Smt. Pandit by the Bank on 24-6-1997 (Ext. W-2). 
This witness further states that the letter Ext. W'2 was 
simply written as a recovery measure seeking assistance 
of the employee for the recovery of loan taken by her 
husband. He admits that in May, 1998 Shri Pandit repaid 
the loan amount. According to the witness the documents 
appended with the application were returned with the loan 
application which was supposed to have been disposed 
of. He also states that after the liquidation of loan 
management did not ask Mrs. Pandit to approach with the 
documents so that the management could consider her 
loan application, After her second application the 
management had learnt that Smt. Pandit had taken loan 
from GIC. The Bank became aware ol' ihe fact that Smt. 
Pandit had taken loan iVorn GIC when slic sent relevant 


papers to the Bank in her second loan application. The 
witness states that Smt. Pandit did not furnish ail the details 
and meteriai sought from her by the bank way of 
clarification. It is denied by this witness that after receiving 
ail the necessary information the authority came to the 
conclusion that they could not refuse her prayer and, 
therefore, the letter Ext. W-2 was written to her. The 
management denies that the decision taken in the caseof 
Smt. Pandit was discriminatory and arbitrary. 

8. It is submitted on behalf of the management that 
the first loan application of Smt. Pandit was not rejected, 
but she herself took back the papers leaving hardly any 
scope for consideration of the same. The workman also 
stated in her deposition that there was no paper to show 
her loan application dated 4-3-1996 which was rejected 
and no loan was sanctioned because her loan application 
was kept pending, it is also stated by the management that 
WW-2, Shyamal Kumar Hati stated on 27-6-2001 that the 
Bank had not rejected the loan application dated 4*'3'1996 
of the workman. MW-1 in his testimony on 28-12-2001 
stated that the application was not rejected by the Bank. 
But some clarifications were sought for from the apilieant 
by the Bank. Later the applicant requested the Bank to 
return some of the documents filed by her alongwith the 
application. The documents were, however, returned. It is 
therefore, apparent that there was no rejection of the first 
loan application. Nor, was there any scope for non¬ 
consideration of the loan application by the Bank. It is 
stated that the loan application of Smt. Pandit had no 
connection with the motor vehicle loan of her husband. It 
is further stated by the management that this reference 
is not maintainable as the appropriate Government has 
pre-judged the issue thereby acting quasi judicially. In 
this connection reference may be made to the case of 
Western India Match Co. Vs. Western India Match Co. 
Workers Union ( 1970-11-LLJ-256) where it was held that the 
Government cannot go into the merits of the dispute and 
its function is only to refer such a dispute for adjudication 
so that the industrial relations between the employer and 
its employees may not continue to remain disturbed and the 
dispute may be resolved through a judicial process as 
speedily as possible, in view of the above it is stated that 
the instant reference is not maintainable and the allegation 
of Smt. Pandit is devoid of any substance. It is also stated 
that the Bank has acted legally and without any prejudice 
to the concerned workman. 

9. Resultantly, the action of the management of 
Vijaya Bank in not considering the housing loan 
application of Smt. Anjali Pandit by putting the pre¬ 
condition of settlement of a loan availed by her husband 
is held to be legal and justified. As such Smt. Pandit is not 
entitled to any relief 

Dated, Kolkata, 

the 1st December, 2005, 

HRISHIKESH BANERJi, Presiding Officer 
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New Delhi, the 12th December, 2005 

S. O. 62.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 191/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad No.2 as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of Bank of India, and their workman, 
which was received by the Centra! Government on 
12-12-2005. 

[No. L-I2012/280/98-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D.Act., 1947. 

Reference No. 191 of 1999 

PARTIES: 

Employers in relation to the management 
of Bank of India and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. D. Mukherjee, 

Advocate, 

On behalf of the employers ; Mr. D.K. Verma, 

Advocate. 

State ; Jharkhand : Industry : Coal. 

Dated, Dhanbad, the 29th November, 2005 

AWARD 

7 he Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the l.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No, 
L-12012/280.-98-1 R (B-l I), dated, the 13th May, 1999. 


SCHEDULE 

“Whether the action of ;he management of Bank 
of India Hazaribagh Region in stoppage of 
duty of Sh. Akhilesh Shanna. Badli Sepoy and 
■ not regularising hurt as BaJli Sepoy on 
permanent roil in the serv ices of Bank of India 
is legal and justified? If not, to what relief the 
concerned workman is entitled ?'” 

2. The case of the concerned workman according 
to Written Statement submitted by itim in brief is as follows: 

The concerned workman submitted that being 
engaged by the management of Pokhardiha Branch of Bank 
of India he started working as Badli Sepoy, Sub-Staff from 
1-7-91 against permanent vacancy til! Septcird'K r 1996, He 
submitted that during this period m each yearu'u-nded 
to his duties for more than 240 days. He allegvd . f-’otu.-b 
he used to perform regular duties of sub-staff, insiead of 
paying wages of sub-staff management used to pay him 
wages in a very low rate. Accordingly he submitted 
representation to the management requesting them to pay- 
regular wages stopping exploitation of his service as sub¬ 
staff but he alleged that instead of considering his 
representation the said management stopped him from 
service w.e.f. September, 1996 without assigning any 
reason. He submitted that his name was sponsored by the 
Employment Exchange and he appeared in the interview 
called by the management. But in spite of facing that 
interview he was not regularised by the management as 
sub-staff illegally and arbitrarily. He further alleged that 
even management neither issued any notice nor paid him 
any compensation as per provision of Section 25F of the 
l.D. Act., 1947. Accordingly he raised an industrial dispute 
before the ALC(C) Hazaribagh which ultimately resulted 
reference to this Tribunal for adjudication and submitted 
his prayer to pass an Award directing the management to 
regularise him as Badli Sepoy in the permanent roll under 
the services of the management. 

3. Management on the contrary after filing Written- 
Statement-cum-rejoinder have denied all the claims and 
allegations which the concerned workman asserted in his 
Written Statement. They submitted that at Hazaribagh 
region they have various branches and each branch 
functions independently under the charge of the Manager 
of the Bank subject to control by the Regional Manager 
who in turn is controlled by the General Manager, In the 
absence of the name of the specific branch the reference 
becomes defective and not maintainable. They submitted 
that each branch of the Bank remains under control, 
direction and supervision of the Manager of that Bank 
and casual labourers are engaged by different Managers 
according to requirement from time to time. A casual worker 
may work in one branch and may also get engagement in 
another branch of some different period. As the 
employment of casual labour is not done on regular basis 
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such engagement on different branch of different 
Managers do not have any continuity of service in respect 
of any casual worker. They submitted further that 
management follows Government procedure for selection 
and recruitment of workmen as Badli Sepoy at the initial 
stage after calling names from the Employment Exchange 
from the locality and a Selection Committee is constituted 
for selection of such persons to be enrolled as Badli Sepoy. 
A panel of Badli Sepoy is prepared in respect of different 
regions and such Badli Sepoys are deputed according to 
requirement of different branches to work against 
temporary and casual vacancies of permanent workers 
deployed in different branches due to leave of sick 
vacancies of on accout of any extra work required to be 
performed. They disclosed that the name of the concerned 
workman was also sponsored by the Employment 
Exchange and his case was also considered along with 
several others by the Selection Committee but the 
concerned workman could be selected as Badli Sepoy and 
for which he was not kept in the panel of Badli Scopy for 
his engagement as Class IV employees during leave and 
sick vacancies of Class IV employees. They further 
disclosed that the Badli Sepoys after rendering service of 
some years are made permanent on the basis of their 
individual merits adjudged in the course of performance 
of their duties. As the concerned workman was not 
selected by the Interview committee question of his 
empanelment as Badli Sepoy did not arise at all. They 
admitted that the concerned workman worked at different 
branches of the bank within Hazaribagh region as casual 
labour as and when required as per the engagement made 
by different Managers of different branches. But they 
categoriecally denied the fact that the concerned workman 
rendered services continuously during 1991 to 1996 and 
within the said period he gave attendance for more than 240 
days in each year. They submitted that after certain 
temporary period of engagement by one branch of the Bank 
his enrolment was no longer required and he was 
automatically stopped from duties. Accordingly 
management submitted that as the concerned workman was 
not a regular employee of the management question of his 
termination never arose and for which question of either 
giving notice or payment of any compensation under Section 
25F did not arise. In view of the facts and circumstances 
stated above management submitted prayer to pass Award 
rejecting the c laim of the concerned workman. 

4. POINTS TO BE DECIDED 

“Whether the action of the management of Bank of 
India Hazaribagh Region in stoppage of duty of 
Sh. Akhilesh Sharma, Badli Sepoy and not 
regularising him as Badli Sepoy on permanent roll 
in the services of Bank of India is legal and justified? 
If not, to what relief the concerned workman is 
entitled?” 

5. FINDING WITH REASONS 

It transpires from the record that the concerned 
workman examined himself as Witness (WW-1) with a view 


to substantiate his claim. Management also in support of 
their claim examined two witnesses i.e. MW-1 and MW-2. 
As per the evidence of the concerned workman he was 
engaged as Badli Sepoy from 17-9-91 to October, 1996 
continuously. He disclosed that after 1996 management 
stopped him from his work without giving any notice or 
paying any compensation. He further disclosed that during 
the period in question he worked for more than 240 days 
in each calendar year as Badli Sepoy. He submitted that as 
Badli Sepoy he had to perform different duties of the Peon 
from 10.00 A.M. to 5 P.M. regularly. In support of his claim 
he relied on a certificate issued by the Cashier Kishori Pd. 
Singh which during his evidence was marked as Ext. W-1. 
MW-1 on the contrary categorically denied the claim of 
the concerned workman that he worked at Pokhadia 
branch of the management continuously for the period 
claimed by him. He submitted that in every branch to carry 
on Group-D work permanent sepoys are posted but when 
any permanent sepoys goes on leave to meet the Group-D 
job Badli Sepoys are engaged on temporary basis till the 
permanent Sepoy joins to his post. After resumption of 
duties of a permanent sepoy work of temporary sepoy is 
stopped. This witness further disclosed that for 
engagement of Badli Sepoy at Regional Office a panel was 
prepared after obtaining names from the Employment 
Exchange and those Badli Sepoys are posted to the branch 
for work on temporary basis during leave and sick vacancy 
of permanent sepoy. He admitted that the name of the 
concerned workman was forwarded by the Employment 
Exchange for his employment of his name as Badli Sepoy 
but as he was not selected in the interview his name could 
not be empanelled by the Regional Office. This witness 
admitted that for some days the concerned workman 
worked as Badli Sepoy at Pokhadia branch but categorically 
denied the fact that he worked there for more than 240 
days in any calendar year as casual worker. This witness 
categorically submitted that Kishori Singh who issued that 
certificate marked as Ext. W-1 was a clerk of Pokhadia 
branch and he had no authority at all to issue that letter 
under his signature. Moreover, the said letter neither had 
any office seal nor it marked with the signature of that 
incharge of the branch. It was actually issued in his 
personal capacity and for which the said letter cannot be 
treated as an official letter. MW-2 who also Branch Manager 
posted at Pokhadia branch corroborated the evidence of 
MW-1 During his evidence he denied categorically that 
the concerned workman ever worked continuously in the 
said Pokhadia branch from 1991 to 1995. He also disclosed 
that his name was never included in the list of Badli sepoy 
and denied the fact of issuance of the letter marked as 
Ext. W-1 by the said Pokhadia branch. This witness 
categorically disclosed that in official capacity Kishori 
Singh who signed this letter (Ext. W-1) had no authority 
to issue the same as only the Branch Manager of the 
Management in official capacity is authorised to issue 
such letter. Considering the document marked as Ext. W-1 
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it transpires tliat one Kishori Singh signed a statement. 
The statement of work relates to the period from 17-9-91 to 
8-10-93. Both MW-1 and MW-2 categorically submitted 
that said Kishori Singh was a clerk posted at Pokhadia 
branch and being a clerk he had no authority at all to issue 
any statement of work of any workman in official capacity. 
The witnesses further on behalf of the management 
submitted that the said statement of work neither bears 
any office seal nor bears the signature of the Branch 
Manager for authentication. I have carefully considered 
this statement of work which appears in carbon copy and 
affirms that it does not bear any off^ce sea! of the Bank nor 
signed by the head of the branch for its authenticity. An 
official letter without office seal signature of the Head of 
office bears no value at all. The concerned workman had 
the scope to examine this staff of the branch in support of 
his claim but ho did not consider necessary to do so. As 
the authenticity of the statement of work has been 
challenged by the management burden of proof was on 
the concerned workman to establish its authenticity but I 
find no hesitation to say that in spite of getting scope he 
did not consider necessary to prove the same. As the 
statement bears the signature of a staff there is no scope 
to draw conclusion that it should be considered as a valid 
document until and unless its authenticity is proved. While 
the concerned workman raised industrial dispute, during 
the pendency of the conciliation proceeding management 
submitted their comments which during evidence was 
marked as I’xl. W-6. From the comments it transpires that 
the claimant, i.e., the concerned workman was engaged at 
Pokhadia branch as Badli Sepoy/Sub-staff from 17-9-91 to 
18-12-92 on different dates depending upon exigencies of 
the Bank. In para-4 of the comments it has been submitted 
by the management which is as follows ;— 

“In reply to contents of para 2, we may submit that 
the claiiiuint had worked as Badli/Casual/Temporary 
Sub-stalT on different dates during the above 
rei'erred period. However, the details of his such 
working is not available with the Bank, due to non¬ 
availability of records as the same are, normally not 
prc.servcd for such a long period of 7 years. The 
claimant also has not given the details of the period 
of liis engagement in the Bank and in absence thereof 
it is di fficult to ascertain whether he has completed 
240 days in a calendar year as claimed by him. The 
claimant \wis not stopped from duty from September, 

1996 as alleged, In fact he was engaged by the branch 
Lipto 18-12-92 as stated in earlier para.” 

In para-6 of the comments management has 
categorically denied issuance of any certificate by the 
management as claimed by the concerned workman. The 
comments of the management further exposed in para-8 
that the concerned work was called for an interview for 
the post of sepoy in sub-staff cadre in terms of Bank’s 
letter dated 16-3-98. As he was not selected for the said 


post question of erhpanelment of his name did not arise. 
Therefore, considering the comments of the management 
it shows that the concerned workman on casual basis and 
sporadically was engaged as sub-staff during the period 
from 17-9-91 to 18-12-92 and during such engagement he 
never completed his attendance for more than 240 days 
which has been claimed by the concerned workman. The 
concerned workman in support of his claim relied on certain 
documents marked as Ext. W-2, W-3, W-4 and W-5 which 
were alleged to be issued by the management time to time 
during the period from 18-12-92 to 22-4-96. As the 
management challenged the authenticity of those 
documents onus was on the concerned workman to prove 
its authenticity but the concerned workman has failed to 
establish the authenticity of these documents and for 
which 1 find it difficult to accept the same in absence of 
their genuinity as official documents on the ground that 
those documents neither bears any office number nor seal 
and signature of the head of office. If the comment of the 
management submitted before the ALC(C) is taken into 
consideration there is no dispute to hold that time to time 
the concerned workman was engaged as casual worker at 
Pokhadia branch but they categorically denied of his claim 
for putting his attendance for more than 240 days in each 
calendar year, it has also been mentioned in the comments 
that provision of the 1. D. Act as quoted has no application 
in the claimant case unless the fact of his having worked 
for more than 240 days in the preceding 12 calendar months 
from the date of his disengagement from the service is 
established. According to the concerned workman he was 
stopped from his work in the year 1996. If the provision as 
laid down under section 25 B of the l.D. Act., 1947 is taken 
into consideration in that case he has to show that he 
worked for more than 240 days for a period of one year 
within the period of 12 calendar months preceding the 
date when he was stopped from work. During hearing the 
concerned workman has failed to produce an iota of 
evidence to show that he worked for more than 240 days 
within a period of 12 months preceding the date when he 
was stopped from his work. It is the specific contention of 
the management that they follow the Government 
procedure for selection and recruitment of workmen as 
Badli Sepoy at the initial stage after calling names from the 
Employment Exchange of the locality and a Selection 
Committee is constituted for selection of such persons to 
be enrolled as Badli Sepoy. The concerned workman 
admitted that his name was sponsored by the Employment 
Exchange and he appeared before the Selection Committee 
at the time of interview. The contention of the management 
is that as the concerned workman was not selected 
question of empanelment of his name as Badli Sepoy did 
not arise. Management also have explained under which 
circumstances Badli Sepoys are engaged. The job of Badli 
Sepoy is to work in place of permanent Group-D staff in 
their leave and sick vacancies and the work of Badli Sepoy 
stops automatically the moment the permanent Group-D 
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staff joins to his duty. This fact has not been denied by 
the concerned workman. It has been further submitted by 
the management that each branch of the Bank of the 
Management is provided with permanent Group-D staff. 
Therefore, question of deployment of any Badli Sepoy in 
place of permanent Group-D staff does not arise until and 
unless that permanent Group-D staff remains absent either 
on the ground of sickness or otherwise. The management 
is a statutory organisation under the Govt, of India and 
remain under direct control of the Reserve Bank of India. 
Naturally they are to follow certain rules and regulation in 
the matter of recruitment of any worker. It has been 
admitted by the management that as per recruitment rules 
they empanel the names of Badli Sepoys after their names 
are sponsored by the Employment Exchange and on being 
selected by the Selection Committee in course of interview. 
They further submitted that every Branch Manager of the 
branch to meet up any immediate nature of job may engage 
any casual worker absolutely for a limited period as 
Manager of the Branch neither holds any authority to 
engage any Badli Sepoy violating the recruitment rules 
and policy of the management nor he is empowered to 
allow that casual worker to work in the branch continuously. 
The concerned workman during his evidence admitted that 
no letter of appointment was issued to him to work as 
Badli Sepoy. Therefore, question comes in under which 
capacity he was allowed to work under the management, 
at Pokhadia branch continuously for a period from 1991 to 
1996. In course of hearing he has failed to produce a single 
scrap of authentic paper to show that he worked there for 
the said period continuously. Therefore, there is sufficient 
scope to presume that the concerned workman did not reveal 
the truth in placing of his claim while he raised industrial 
dispute and for which during hearing before this Tribunal 
he lamentably failed to establish his claim. 

In the case of Madhyamik Shiksha Parishad, UP- 
versus-Anil Kumar Mishra and others reported in 2005 
Supreme Court Cases (L & S) Their Lordships of the 
Hon’ble Apex Court observed that status of workmen 
cannot be envisaged for ad hoc appointees on analogy 
with provisionsof I.D. Act,, 1947 importing the incidents 
of completion of 240 days’ work. Hon’ble Court further 
observed that completion of said period of work does not 
import the right to regularisation. It merely imposes certain 
obligations on employer at the time of termination of 
service. Hon’ble Court further observed that it will not be 
appropriate to import or apply that analogy, in an extended 
or enlarged form. Therefore, if this decision is taken into 
consideration there is sufficient scope to say that as a 
workman worked for 240 days it does not imply that he 
has got legal right to be regularised by the management. 
Here in the instant case it is the specific contention of the 
management that neither the concerned workman was 
appointed nor was dismissed from his service. The 
concerned workman also admitted that he did not get any 


letter of appointment from the management. As the 
management is a statutory organisation definitely they 
maintain certain norms in the matter of appointment of 
any workman for their organisation. It has been mentioned 
categorically by the management that they recruit 
employees as per norms of the recniitment rules. It has 
been further submitted by them that maintaining the 
recruitment rules name of the concerned workman was 
sponsored by the Employment Exchange for interview for 
empanelment of his name as Badli Sepoy. But during 
interview by the Selection Committee a\s the concerned 
workman could not succeed there wa.s no scope for 
empanelment of his name as Badli Sepoy. Empanelment of 
the name of Badli Sepoys and regularisation of casual 
workers are quite different and cannot be equated with 
each other. Badli Sepoy on being selected ii'> regularised 
as Group-D staff after rendering continuooas years of 
service. Here the concerned workman was not selected as 
Badli Sepoy by the management as he cou Id not come out 
successfully during his interview. He was engaged as a 
casual worker to perform certain job of casual n'ature by 
the Branch Manager of Pokhadia Branch for a limited 
period and his wages used to be paid through vouchers. 
Therefore, the status of this workman as a casual woi’kman 
cannot be equated with the status of a worker of Dadli 
Sepoy. Opportunity was given to the concerned workman 
for empanelment of his name as Badli Sepoy but as he 
failed to come out successfully, management did not get 
any scope to empanel his name and as he failed to avail 
himself of that opportunity by raising an industrial dispute 
intended to get his regularisation as Badli Sepoy which at 
all cannot be supported. Accordingly after careful 
consideration of all the acts and circumstances I hold that 
the concerned workman has failed to substantiate his claim 
with cogent reasons and for which he is not entitled to 
get any relief. In the result, the following Award 
is rendered:— 

“The action of the management of Bank of India, 
Hazaribagh Region in stoppage of duty of Sh. Akhilesh 
Sharma, Badli Sepoy and not regularising him as Badli 
Sepoy on permanent roll in the services of Bank of 
India is legal and justified. Consequently, the 
concerned workman is not entitled to get any relief” 
B, BISWAS, Presiding Officer 
12 2005 
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New Delhi, the 12th December, 2005 

S. O. 63 —. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 135/99) 
of the Central Govenment industrial Tribunal-cum-Labour 
Court, Dhanbad No. 1 1 as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of Bank of India, and their workman, 
which was received by the Central Government on 
12-12-2005. 

[No.- L-12013/65/98-lR(B-ll)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE TH E CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 

Sliri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)ofthe I D. Act., 1947. 

Reference No. 135 of 1999 

Parties : Employers in relation to the management 

of Bank of India and their workman. 

Appearances: 

On behalf of the workman : Mr. S.N.Sinha& 

Mr. M. S. Nawaz, 

Ld. Advocates 

On behalf of the employers : Mr. D.K. Verma, 

Ld. Advocate. 

State : Jharkhand : Industry : Coal. 

Dated, Dhanbad, the 29th November, 2005 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section I0(l)(d) of 
the l.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No, 
L-12013/65/98/1 R(B-Il),dt. 10-2-98. 

SCHEDULE 

‘'Whether the action of the management of Bank 
of India, Phusro Branch, P.O. Phusro Bazar 
Distt: Bokaro in stopping the work of Sh. 
Binod Kr. Ram and not regularising him in the 
services of the Bank on permanent roll is legal 
and justified? If not, what relief the workman., 
concerned is entitled to and from which date?”. 

2. The case of the concerned workman according to 
written statement submitted by him in in brief is as follows: 

The concerned workman submitted that he was 
appointed by the management against permament vacancy 
of Sweeper/Sub-Staff w.e.f 22-9-89 but without giving 


any notice and violating the mandatory provision of Sec. 
25F of the l.D. Act.terminated him from his service in the 
month of July, 90. During this period he discharged his 
duties as Sub-Staff and including holidays he put his 
attendance in that capacity for more than 240 days. In 
para 5.1 of the written statement he asserted that his service 
under the management from 31-1-90 to 31-7-90 was 
continuous and thereafter also he worked under the 
management but with ulterior motive management did not 
record his attendance. 

He alleged that management illegally and arbitrarily 
violating the principle of natural justice terminated his 
service and for which he raised an Industrial Dispute which 
ultimately resulted reference to this Tribunal for 
adjudication. 

3, Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the concerned workman asserted in his 
written statement. 

They submitted that the concerned workman was 
engaged as daily rated worker on casual basis as and when 
required at Phusro Bazar branch during the period from 
September 89 to July 90 against leave and sick vacancies 
of class IV employees and sweepers as well as during 
seasonal requirement for spraying water to “Khas Khas” 
etc and for which there was no scope for his regular 
employment. 

They submitted that as per guide line of the Supreme 
Court they issued notice dt. 26-3-93 to the Employment 
Exchange office, Giridih, B.S.City and Tenughat calling for 
names of candidates for their selection and appointment 
against permanent vacancies available at that time. All the 
three Emioyment Exchange office sponsored names of 
different candidates and they were interviewed by the 
Selection Committee constituted by the bank and after 
interview as per vacancy seven candidates were selected 
for class IV posts of the bank. There was no scope to call 
for interview of the concerned workman as his name was 
not sponsored by the Employment Exchange. They 
submitted that as there is no provision for regularisation 
of any casual/temporary worker by passing Employment 
Exchange and also as constitutional provision relating to 
public employment are required to be followed strictly to 
fill up any permanent vacancy they did not get and scope 
to regularise the concerned workman as class IV staff on 
his demand. 

Accordingly management submitted that as the 
demand of the concernd workman is baseless he is not 
entitled to get any relief in view ofhis prayer. 

4.P01NTS TO BE DECIDED 

“Whether the action of the management of Bank of 

India, Phusro Branch, P.O. Phusro Bazar, Distt: 

Bokaro in stopping the work Sh.Binod Kr. Ram and 
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not regularising him in the services of the Bank on 
permanent roll is legal and justified? If not, what 
relief the workman concerned is entitled to and from 
which date? 

5. FINDING WITH REASONS. 

It transpires from the record that the concerned 
workman with a view to substantiate his claim examined 
himself as W. W.I. Managemnt also in support of their claim 
examined one witness as M. W.I, 

W.W.I. during his evidence disclosed that he was 
engaged by the management to work as Sub-staff at 
Phusro Branch on 22-12-89 and in that capacity he 
continuously worked till 14-4-91. Thereafter he was stopped 
from his work wothout assigning any reason. In support 
of his claim he relied on copies of vouchers issued by the 
management against payment of wages for the work done 
by him in that capacity. The copies of vouchers during his 
evidence were marked as Exhibit W.I series. He further 
submitted that during thjs period he worked for more than 
240 days in each year. 

M.W.I on the contrary denying the claim of the 
concerned workman that he worked continuously for more 
than 240 days in a year disclosed that he was deployed 
intermittantly as casual worker absolutely on temporary 
basis. He disclosed that as per procedure for the interest 
of running the work of any branch the Branch Manager is 
competent to engage any person as casual worker for 
performing certain jobs not exceeding four days at a time. 
He further disclosed that management have its own 
recruitment procedure for selection of any worker against 
vacant post through Employment Exchange.He submitted 
that in the year 1993 management sent letters to Giridih 
Employment Exchange, Tenughat Employment Exchange 
and Bokaro Employment Exchange for sponsoring the 
names of some candidates in connection with filling up 
some post of Sub-staffs. In response to the said letters all 
the three Employment Exchange office though sponsored 
the names of certain candidates did not sponsor the name 
of the concerned workman. The sponsored candidates 
were duly interviewed by the Selection Committee and 
after interview some candidates were selected for 
employment as Sub-staff. Against specific question during 
cross-examination this witness categorically denied the 
fact that the concerned workman worked for 212 days 
under the management as casual worker. Concerned 
workman during his cross examination admitted the fact 
that for selection of some Sub-staff management called 
for interview to the candidates whose names were 
sponsored by the offices of the Employment Exchanges. 

It is the specific claim of the management that apart 
from their recruitment procedure In view of decision of the 
Supreme Court in D.D. Horticulture Employee’ Union vs. 
Delhi Administration reported in 1992 Lab i.e. 847 at para 


15 they sent letter to Giridih Employment Exchange 
Tenughat Employment Exchange and B.S. City Employment 
Exchange with request to sponsor the names of candidates 
for their interview to fill up some vacancies of Sub-staff 
Those Employment Exchange Offices though sponsored 
the names of a good number of candidates did not sponsor 
the name of the concerned workman. They sunmitted that 
as their organisation is a statutory Government 
Organisation they are to abide by the Rules and Regulations 
framed for the recruitment of candidates to fill up the 
vacancies and in doing so they did not commit any 
illegality in calling for the names of s^uitable candidates 
from Employment Exchange for interview and selection. 
Apart from this fact they submitted tfiat the concerned 
workman though was engaged as casual worker at Phusro 
Branch to perform certain jobs absolutely casual in nature 
for a limited period and on intermitent basis there was no 
scope to say that he worked continously for more than 
240 days in a year. They further submitted that as nature 
of job performed by him was intermittent in nature question 
of issuance of appointment letter never arose. Moreover, 
as he was not an employee of the Bank question of his 
termination did not arise. Concerned workman during his 
evidence admitted that no letter of appointment was issued 
to him by the management. This admission on his part 
therefore, speaks clearly that he was never an employee 
of the Bank. A casual employee who is engaged to perform 
cartain jobs of intermittent and absolutely temporary in 
nature in a statutory organisation without any letter of 
appointment can not be considered as an employee of 
that organisation. Obviously when that casual worker 
stops from duty after the work is over there is no scope to 
say that he is terminated from service. 

If statement of the concerned workman in para 5.1 
of his written statement is taking into consideration it will 
expose that he worked continuously under the 
management from 15-1 -90 to 31 -7-90. If this adm ission of 
the concerned workman is considered and if it hold that 
he worked there even during holidays in that case he did 
not work for more than 210 days. Therefore, his claim that 
he worked for more than 240 days finds no basis at all. 

Concerned workman in support of his claim relied 
on some vouchers issued by the management showing 
payment ofwages to him (Exht. W-1 series) which shows 
that he worked under the management from September, 89 
to May, 91. Concerned workman in his written statement 
admitted that he worked under the management from 
22-9-89 to 31-7-90. The vouchers which he relied on relates 
for the period from September 89 to May 91, When he 
himself specifically admitted that management stopped 
him from work w.e.f. 31-7-90 there was no question of 
performing his duties as casual worker thereafter under 
the management. It is curious to note that he submitted 
voucher for the period from October, ’90 to May, ’91 
showing payment of wages for the work done by him when 
he was no more in work under the management. During 
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hearing argument Ld. Advocates for the concerned 
workman fai led to give any satisfactory explanation in this 
regard. Therefore there is sufficient reason to hold that 
the vouchers which the concerned workman relied on in 
support of his claim are not at all trustworthy and for 
which the same can not be accepted as genuine document. 

It is seen that for filling up the vacancies of sub¬ 
staff management followed appropriate procedure based 
on the observation made by the Hon’ble Apex Court and 
call for interview of those candidates whose names were 
sponsored by the Employment Exchanges. It has been 
admitted by the concerned workman that his name was 
not sponsored by the Employment Exchange. No evidence 
also is forthcoming that the concerned workman submitted 
any application for his employment as sub-staff as he 
worked there as casual worker when management called 
for names of suitable candidates from Employment 
Exchange. As he worked for a certain period being casual 
worker it did not establish his claim or right to get his 
employment as Sub-staff ignoring the employment 
procedure of a Statutory Organisation. 

Accordingly, after careful consideration of all the 
facts & circumstances 1 hold that the concerned workman 
has failed to substantiate his claim and for which he is not 
entitled to get any relief. 

In the result the following award is rendered; 

“That the action of the management of Bank of India, 
Phusro Branch, P.O. Phusro Bazar, Distt: Bokaro in 
stopping the work of Binod Kr. Ram and not 
regularising him in the services of the Bank on 
permament roll is legal and justified. 

Consequently, the concerned workman is not entitled 
to get any relief” 

B. BISWAS, Presiding Officer 
12 2005 

3TT. 64.— (1947 

^ 14) ^ tTRl 17%5T3OT'^, Wm 

H % WR 51/98) 

12 -12-2005 «n I 

[Tio -q^- 20012/429/96-3TT^.3TR.(Tft.-l) ] 

New Delhi, the 12th December, 2005 

S. O. 64.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No.51/98) 
of the Central Govenment Industrial Tribunal/Labour 


Court, DhanbadHl now as shown in the Annexure, in the 
industrial Dispute between the employers in relation to 
the management of Tisco and their workman, which was 
received by the Central Government on 12-12-2005. 

[No. L-20012/429/96-IR(C-l)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No. 2) AT DHANBAD 

PRESENT; 

ShriB. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
tO(l)(d)oftheI.D.Act., 1947. 

REFERENCE NO, 5t OF 1998 

PARTIES: 

Employers in relation to the management 
of Tjs^p. and their workman. 

APPEARANCES: 

On behalf of the workman ; None 

On behalf of the employers : Mr. D.K. Verma, 

Advocate. 

State : Jharkhand Industry; Coal, 

Dated, Dhanbad, the 22nd November, 2005 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/429/96/1R (Coal-1), dated, the 20th February, 
1998. 

SCHEDULE 

“Whether the action of the management of 
Jamadoba Colliery of M/s, Tisco. in denial to 
correct the date of appointment and to pay 
the difference of wages of Cat. VI for the period 
from 21-6-89 to till date in respect of Sri Atique 
Khan is justified?If not, what relief the 
concerned workman is entitled?” 

2. Case of the concerned workman according to 
Written Statement submitted by him in brief is as follows; 

The concerned workman submitted that he was 
appointed as Category 1 Mazdoor on 1-1 1-1975 on 
temporary basis at Digwadih Colliery of the management 
and was made permanent on 1 -11 -1976. He submitted that 
thereafter management issued I.D, Card to him and from 
his I.D, Card he came to know that management recorded 
his date of appointment as I-1 i-76 instead of 1-11-75, as a 
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result of which he has become junior to others in respect 
of service and other promotional matters for which he 
sumitted representation to the management for correction 
of his date appointment with effect from 1-11-75 instead of 
1-11 -76 but the management did not consider his prayer. 
He further submitted that he got his promotion as Scraper 
Crew in Cat. IV from 21-4-79 and for his dischai^ing service 
in that capacity efficiently management deputed him to 
work as Banksman/On setter at 2 Pit Koepey Winder from 
21-6-89. He submitted that the Banksman/Onsetter is of 
Category VI. But the management did not change his 
grade atid rate of pay. He submitted that the management 
though provided Cat. VI to all other Banksman/On Setter 
did not consider his claim as he is entitled to Cat. VI wages 
from 21-6-89. He further admitted that with effect from 
1-7-89 management upgraded his post in Cat. V under S.L.U. 
He alleged that as ths management refused to consider 
his prayer for upgradatiort of post in Cat. VI w.e.f. 21-6-89 
and also as they refused to record his entry in service 
W.e.f. 1 -11 -75 he raised an Industrial dispute for conciliation 
which ultimately resulted reference to this Tribunal for 
adjudication. He accordingly submitted his prayer to pass 
Award directing the management to record his date of 
appointment as 1-11-75 in the service record and also to 
post him as Cat. VI w.e.f 21 -6-89 with all back wages and 
Other consequehiiai relief 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegations which the concerned workman asserted in his 
Written Statement. They submitted that the concerned 
workrnaii started working as piece rated worker w.e.f 
l-il-76 at Digwadih Colliery and his service card was 
opened on 21-4-1977 when he was posted as Cat. 1 
Mazdoor on regular basis. Thereafter the concerned 
workman was given necessary training of the job of 
Scrapper Crew and was regularised/promoted as Scrapper 
crew with effect form 21-4-79 and fixed in Category IV. 
They submitted further that while the concerned workman 
was posted at Digwadih Colliery a chargesheet dt. 5-9-83 
was issued against him for committing misconduct of 
riotous disorderly and indecent behaviour and abatement 
of assault on Sri D.N. Abrol the then Agent under clause 
19(5), 19(20) of the Certified Standing Order of the 
Company. They submitted that in the departmental 
enquiry as the charges levelled against him were 
established he was dismissed from his service w.e.f 
29-10-83 and for which he raised industrial dispute which 
was subsequently registered as Ref No. 91/89. They 
disclosed that the concerned workman was reinstated in 
service by Order dt. 23/24-7-86 in terms of settlement 
entered into between the management and the recognised 
union i.e. R.C.M.S. On the basis of that settlement CGIT 
No. 1, Dhanbad passed award. They disclosed that as per 
terms of settlement the concerned workman was not 
entitled to any back wages or any other benefit for the 


period he remained idle till the date of his reinstatement. 
The intervening period was treated as ‘dies none’ After 
reinstatement in his service the concerned workman was 
transferred to Sijua Colliery on 26-7-86 and thereafter he 
was transferred to Jamadoba Colliery with effect from 
21 -4-88. They disclosed that the concerned workman was 
designated as Banksman/On Setter w.e.f 21 -6-89. He was 
upgraded from Cat. IV to Category V under SLU as pdf the 
provision of N.C.W.D. It has been submitted by them 
further that as per the provision of Cadre scheme 
applicable to the establishment the workman can be 
promoted to the next higher grade after completion of 
necessary eligibility period on the basis of the 
recommendation of the names of the workmen by D.P.C. 
considering merit-cum-seniority. They submitted that as 
per the service record of the concerned workman his initial 
appointment was from 1 -11 -76 as a piece rated worker. He 
Was regularised in Cat. 1 Mazdoor w.e.f 21-4-77. Therefore, 
the attempt of the sponsoring union to indicate the initial 
appointment of the concerned workman as Cat. I Mazdoor 
with effect from 1-11-75 wtis incdfreet and baseless. Even 
if it is assumed that the concerned workmdh was given 
temporary appointment from time to time during the period 
from I -1 j -75 to i -11 -76 the temporary engagement cannot 
be counted for deciding his seniority. They further disclosed 
that on initial appointment a Banksman/On setter is entitled 
to get Cat. IV only. In course of promotion they get Cat. V 
and Cat. VI as per provisio of cadre scheme applicable to 
their establishment. Accordingly management disclosed 
that the claim of the sponsoring union is baseless and for 
which the concerned workman is not entitled to get any 
relief, in view of prayer made in the Written Statement. 

4. Points to be decided 

“Whether the action of the management of Jamadoba 
Colliery of M/s. Tisco in denial to correct the date of 
appointment and to pay the difference of wages of Cat. VI 
for the period from 21-6-89 to till date in respect of Sri 
Atique Khan is justified? If not, to what relief the 
concealed workman is entitled?” 

5. Finding with reasons 

It transpites from the record that the sponsoring 
union with a view to establish their claim examined the 
concerned workman as WW-1. Management also in 
support of their claim examined one witmess as MW-1. 
WW-1 i.e. the concerned workman during his evidence 
disclosed that he got his appointment at Digwadih Colliery 
under the management on 1-11 -75 as Stone Stacker though 
in the l.D. Card issued by them his date of appointment 
was recorded as 1-11-76 instead of 1 -11-75. He disclosed 
that thereafter in the year 1978 he was promoted to the 
post of Scraper crew in Cat. IV and got his promotion in 
Cat. V w.e.f. 1 -7-89. He submitted that he is entitled to get 
his promotion as Scrapper crew/Banksman in Cat. VI w.e.f. 
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21-6-89 i.e. from the date of interview. He in support of his 
claim relied on the order issued by the management which 
during his evidence was marked as Ext. W-1. He submitted 
that the post of BanksmanScrapper creme comes under 
Cat. VI but as the management refused to provide him Cat. 
VI he raised industrial dispute. This witness during his 
cross-examination admitted that he was regularised as 
Scrapper Crew in Cal. IV on 21-4-79 and further admitted 
that he was dismissed from service on the allegation of 
committing misconduct by the management on 29-10-83. 
He disclosed that after he was dismissed from his service 
he raised industrial dispute which was registered as Ref. 
Case No. 91/89 before CGIT No. I,Dhanbad. Headmitted 
that in course of pendency of hearing of reference case a 
settlement wa.s entered into and on the basis of that 
settlement he was reinstated in service. He admitted that 
w.e.f. 23-6-89 lie was re-designated as Banksman but denied 
the fact that the post of Elanksman comes under Cal. IV 
and not in Cat. VI. On the contrary MW-1 in course of his 
evidence relied on the service card of the concerned 
workman and disclosed that the said workman got his 
appointment on 1-1 1-76 as temporary worker. He was 
declared permanent w.e.f. 31 -4-77 as Cat. I worker. The 
service card of the concerned workman during his evidence 
was marked as Ext. M-1. This witness admitted that on 
27-6-78 the concerned workman got his promotion as 
Scrapper crew in Cat. IV and was placed in Cat. V under 
S.L.U. w'.c.f 21 -4-79. This witness disclosed that on the 
allegation of committing misconduct the concerned 
workman was dismissed from his service w.e.f. 29-10-83. 
Again he was reinstated in service on 27-6-86 as per terms 
of settlement and was posted as Banksman in Cat. V in the 
year 1989. Tlie copies of cadre scheme maintained by the 
management for their employeesduringevidenceofMW-1 
were marked as f’.xt. M-2/1 and M-2/2. Management also 
relied on the circular issued by them wherein it was pointed 
out from which period the cadre scheme was implemented. 
The said circular during evidence of MW-1 was markedas 
Ext. M-3. 1 he service card marked as Ext. M-l shows 
clearly that the concerned workman got his appointment 
as piece rated worker on I -11-76 and he was regularised in 
Cat. I w.e.f 21-4-77. He was promoted to the post of 
scrapper Crew m Cat, IV w.e.f. 21 -4-79. Considering the 
facts disclosed in the pleadings of both sides and evidence 
of MW-1 andWW-l it transpires that management issued 
a chargeshcct to the concerned w'orkman for committing 
misconduct and in relation to that chargesheet a 
departmental enquiry was held against him. It is also 
admitted faci that the concerned workman as was found 
guilty as per report of the enquiry officer he was dismissed 
from his service w.e.f. 29-10-83. It is also admitted fact that 
over the said order of dismissal the sponsoring union 
raised an intlustriai dispute and a reference case was 
initiated before the Ld. CGIT No, i Dhanbad in view of 
order of reference issued by the Ministry. The number of 
the said Reference case was 91/89. In course of hearing 


both sides admitted that during pendency of that reference 
case a settlement was entered into between the sponsoring 
union and the management and on the basis of that 
settlement Ld. CGIT No. I, Dhanbad passed award by 
virtue of which he was reinstated in service w.e.f. 23/24-7-86. 
Management admitted that with effect from 21-6-89 the 
concerned workman was redesignated as Banksman in 
Cat. IV and was upgraded in Cat. V as per SLU. This fact 
also has not been denied by the concerned workman. The 
contention of the concerned workman is that initial posting 
of Banksman/on setter a workman is entitled to ger Cat. VI 
wages. Accordingly he submitted that he is entitled to 
get his posting in Cat. VI and also entitled to get all benefits 
therefrom with effect from 21 -6-89. Copy of Cadre Scheme 
for Banksman/Onsetter during evidence of MW-1 was 
marked as Ext. M-2/1. As per the said cadre scheme the 
initial appointment as Banksman/Onsetter is in Cat. IV and 
thereafter he is entitled to get his promotion to Cat. V 
subject to satisfactory service and 6 years of experience 
as Banksman/Onsetter in Cat. IV. Promotion for Banksman 
Operator in Cat. Vl is subject to interview and vacancy 
after completion of 6 years of experience as Banksman/ 
Onsetter in Cat. V. it is admitted fact that the concerned 
workman got his promotion as Scrapper crew in the Cat. 
IV on 21-4-79. There is no dispute to hold that during the 
period from 29-10-83 to 24-7-86 the concerned workman 
was out of his employment as he was dismissed from his 
service. After reinstatement in service on the basis of 
settlement he was transferred to Sujua Colliery and 
thereafter he was transferred to Jamadoba Colliery with 
effect from 21-4-88 and thereafter on 21-6-89 management 
redesignated him as Banksman/Onsetter and upgraded in 
Cat. V from Cat. IV w.e.f 21 -6-89. The post of Banksman is 
cadre post and as per cadre scheme a workman in the 
cadre post is eligible to get his promotion. According to 
the cadre scheme the concerned workman is eligible to get 
his next promotion in Cat, VI on successful! coming out in 
interview and also subject to availability of vacancy. 
However, pre-condition is that he must gain atleast 6years 
experience in Cat. V. When the concerned workman on 21- 
6-89 was upgraded in Cat. V from Cat. VI as Banksman/ 
Onsetter there is no scope to consider his claim to get his 
promotion on the same day in Cat. VI if the cadre scheme 
which is followed by the management is taken into 
consideration. The concerned workman has made two 
fold allegations against the management. His first 
allegation is that he got his appointment as temporary 
worker with effect from I-11-75 though management 
disclosed that he got his appointment with effect from 
1-! I-76 and his second allegation is that as per cadre 
scheme Banksman/Onsetter is entitled to get his posting 
in Cat. VI but management refused to provide him with 
category. Both the allegations brought by the concerned 
workman have not only been denied by the management 
categorically but also in support of their claim produced 
relevant papers. The service sheet marked as Ext. M-l of 
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the concerned workman which the management produced 
in course of evidence of MW-1 has clearly established 
that he Joined in the service of the management as 
temporary worker at Digwadih Colliery with effect from 
1-11-76. Therefore, burden of proof rests on the concerned 
workman to show that he got his appointment with effect 
from 1-11-75. Inspite of getting ample opportunities in 
course of hearing neither the sponsoring union nor the 
concerned workman has failed to produce a single scrap 
of paper upholding their claim. Accordingly there is no 
scope at all in absence of any cogent evidence to accept 
the said contention of the concerned workman to the effect 
that he got his appointment as temporary worker by the 
management with effect from 1-11-75 and posted at 
Digwadih Colliery. Cadre scheme which I have already 
discussed above clearly speaks that on initial appointment 
a Banksman/Onsetter is entitled to get his posting in Cat. 
IV and without getting his posting in Cat. V there is no 
scope at all to get posting in Cat. VI as Banksman/Onsetter. 
Therefore, in this case also burden of proof rests on the 
concerned workman/sponsoring union to establish that 
initial posting of Banksman/Onsetter is in Cat. VI and not 
in Cat. IV. Denying the cadre scheme which the 
management relied on marked as Ext. M-2/1 the sponsoring 
union has failed to produce any such paper to show that 
at the initial appointment of Banksman/onsetter a workman 
is entitled to get his posting in Cat. VI. Therefore, in no 
circumstances 1 find any scope to say that the management 
illegally, arbitrarily refused to provide him the post of Cat. 
VI as Banksman/Onsetter with effect from 21 -6-89. 

In view of the facts and circumstances discussed 
above 1 hold that the concerned workman/sponsoring 
union has lamentably failed to establish his claim that he 
got his appointment by the management on 1-11-75 and 
management thereafter refused to post him in Cat. VI as 
Banksman/Onsetter with effect from 21-6-89 illegally, 
arbitrarily and violating the principle of natural justice. 
Accordingly 1 hold that the concerned workman is not 
entitled to get any relief in view of his prayer. 

In the result, the following Award is rendered :— 

“The action of the management of Jamadoba Colliery 
of M/s. Tisco. in denial to correct the date of 
appointment and to pay the difference of wages of 
Cat. VI for the period from 21-6-89 to till date in 
respect of Shri Atique Khan is Justified. 
Consequently, the concerned workman is not entitled 
to get any relief.” 

B. BISWAS, Presiding Officer 
13 2005 
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New Delhi, the 13th December, 2005 

S.O. 65.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No.03/2004 
-04/2004 of the Central Government Industrial Tribunal- 
cum- Labour Court, Emakulam as shown in the Annexure, 
in the Industrial Dispute between the management of 
Canara Bank and their workmen, received by the Central 
Government on 13-12-2005. 

[No- L-12011 /124/2004-IR(B-II)] 
[No- L- 12011/13 l/2004-IR(B-lI) ] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUIVWABOUR COURT, 
ERNAKULAM 

PRESENT: 

Shri P. L. Norbert, B.A.^ LL.B., 

Presiding Officer 

(Monday the 30th day of November, 2005/9th 
Agrahayana 1927) 

CR. 3 of 2004 & C.R. 4 of 2004 
C.R. No. 3/2004 

Workmen : Smt. K.G. Sulochana 

Represented by the State Secretary 
Canara Bank Employees’ Union 
P. Balakrishna MentJn Smarakom, 
Ambujavilasam Road 
Tiruvananthapuram-695001. 

By Advocate Shri Renjith Thampan 
Management : The General Manager 
Canara Bank 

Circle Office, Spencer Junction, 

M.G. Road, 

Thiruvananthapuram-695001, 

—Chairman 

By Advocate Shri R. S. Kalkura 

CR. No. 4/2004 

Workmen : Smt. D.S. Mohini 

Represented by the State Secretary 
Canara Bank Employees’ Union 
P. Balakrishna Menon Smarakom, 
Ambujavilasam Road 
Tiruvananthapuram-695001. 

By Advocate Shri Renjith Thampan 


3724 Gl/2005—28 
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Management : The General Manager, 

Canara Bank, 

Circle Office, Spencer Junction, 

M.G. Road, 

Thiruvananthapuram-695001, 

—Chairman 

By Advocate Shri R. S. Kaikura 

AWARD 

These references are made by Central Government 
under Section 10(l)(d) and (2A) of Industrial Disputes 
Act, 1947 to this court for adjudication. 

2. Since common question of law and facts arise in 
these cases, parties agreed for a Joint trial. Accordingly, 
these cases are jointly tries and evidence is adduced in 
CR 4/2004, 

The facts in C.R. 3/2004 : 

3. The dispute referred in this case is:— 

“Whether the demand of the Canara Bank 
employees’ union before the management of Canara 
Bank to absorb Smt. K.G. Sutochana, a temporary 
part-time employee in the regular vacancy of part 
time employee is proper and justified? If not, what 
other relief the workman is entitled to ?” 

4. The union representing the worker filed a claim 
statement contending as follows :— 

The worker is represented by a registered union of 
Canara Bank. The union can rightly raise an industrial 
dispute on behalf of individual worker of the same 
establishment. Sweeper is an unskilled worker. The 
Employment Exchanges (Compulsory Notification of 
Vacancies) Act stipulates that a sweeper being an unskilled 
worker, such vacancy need not be notified and filled up 
through Employment Exchange [S-3(b)]. The worker, 
Smt. K.G. Sulochana was engaged as temporary part-time 
sweeper continuously in the leave vacancy from 1992 
onwards. She was paid her wages and bonus by the bank. 
She was working as such for the past 12 years 
intermittently and for the past 16 months continuously. 
Yet she was not absorbed in the permanent vacancy of 
the part-time sweeper. It is an unfair labour practice, 

5- The management bank filed written statement 
contending that the union has no locus standi to represent 
the claimant. Smt. Sulochana is not eligible to become a 
member of Canara Bank Employees’ Union. Hence, the 
reference is not maintainable. The bank is following 
recruitment norms for engaging part-time employees. 
Unless the applicant conforms to the prescribed norms, 
he/she cannot be considered for the vacancy. So far as 
Smt. Sulochana is concerned, she was officiating in the 


leave vacancy of Smt. Kalikutty, a permanent part-time 
employee (PTE) at Valapad. Therefore, Smt, Sulochana does 
not get any specific right for regular employment. 
Smt. Sulochana was never appointed by the bank. 
Smt. Sulochana was engaged by Smt. Kalikutty during her 
leave periods. The question of termination of service of 
Smt. Sulochana does not arise. A permanent vacancy arose 
in Valapad branch of the bank and the vacancy was sought 
to be filled up through Employment Exchange. As per 
regular recruitment process of the bank Smt. Sulochana 
was over-aged and did not conform to the eligibility norms 
regarding educational qualification. Hence, an 
employment exchange hand was appointed on 16-4-2004 
in the permanent PTE vacancy. There is no unfair labour 
practice and there was no occasion to raise an industrial 
dispute. 

6. The union filed rejoinder stating that from 
10-11-2002 Smt. Sulochana has been working as part-time 
sweeper continuously on all working days in the Valapad 
branch of the bank in a permanent vacancy of part-time 
sweeper. She was given wages on all these days. Thus, 
she was employed for more than 240 days frorri 10-11-2002 
onwards. This continued until the dispute arose in 2004. 
The practice that was followed by the bank was to absorb 
temporary part-time sweepers in the permanent vacancies 
of part-time sweepers whenever such vacancies arose. 
This was the procedure followed in the case of one Liza of 
Olloor branch. Savithri of Kodungalloor branch, Rosa of 
Kunnamkulam branch, etc. There was no regulation for 
filling up of permanent vacancy of part-time sweepers 
through Employment Exchange. Since Smt. Sulochana was 
already engaged in the temporary vacancy, the educational 
qualification and the age limit do not apply to her. 
Smt. Sulochana is entitled for regularization in the 
permanent vacancy of part-time sweepers. 

Facts in CR 4/2004: 

7. The dispute referred in this case is:— 

“Whether the demand of the Canara Bank 
employees’ Union before the management of Canara 
Bank to absorb Smt. Mohini D.S., Temporary Part- 
time employee in the regular vacancy of part-time 
employee is proper and justified? If not, what other 
relief the workman is entitled to?” 

8. The claimant, Smt. D.S. Mohini is represented by 
Canara Bank Employees’ Union. The union filed a 
statement to the following effect:— 

Smt. D.S. Mohini was engaged intermittently in the 
leave vacancy of Smt. Elsy Thomas from 1995 onwards as 
temporary part-time sweeper in Kadavanthra Branch of 
the bank. A permanent vacancy arose in November, 2001 
when Smt. Elsy Thomas was transferred. From 10-11-2001 
till 30-3-2004 she has been working in the permanent 
vacancy of part-time sweeper continuously. She was 
working in Kadavanthra branch in the leave vacancy 
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for 9 years and in the permanent vacancy continuously 
for 28 months. Yet, she was not regularized. It is an unfair 
labour practice, Smt. Jayalakshmi from Banerjee Road 
branch was transferred and posted at Kadavanthra branch 
denying employment to Smt. Mohini, For 3 years 
continuously Smt. Mohini was officiating in the permanent 
vacancy. Her services were terminated in violation of the 
procedure. This caused an industrial dispute. The rest of 
the contentions are similar to those in CR 3/2004. 

9. The management filed written statement 
contending besides the common aspects mentioned in 
the written statement in CR 3/2004, that while regular part- 
time employee of Kadavanthra branch, Smt. Elsy Thomas 
was transferred and posted at Eror branch, 
Smt. L. Jayalakshmi, PTE of Banerjee Road branch, 
Ernakulam was posted in her place on transfer by way of 
re-depolyment. As per the prescribed norms of the bank, 
whenever there is a surplus PTE in city limits that person 
has to be re-deployed within the city branches. Therefore, 
no vacancy had really arisen in Kadavanthra branch. Even 
now, Smt. Mohini is being engaged in the leave vacancy 
of Smt. Jayalakshmi. Eligibility norms are prescribed for 
recruitment to the regular vacancy and not for casual 
engagements. There was no occasion to consider the 
eligibility of Smt. Mohini to the permanent vacancy as no 
such vacancy had arisen. Smt. Mohini was never 
appointed by the bank. She was engaged by the permanent 
part-time sweeper, Smt. Elsy Thomas. Hence, she does 
not have any right for regulari 2 ^tion. 

10. In the light of the above contentions, the 
following common points arise for consideration:— 

(i) Is the reference maintainable? 

(ii) What, i f any, is the right that temporary PTEs 
have acquired during their service in the bank? 

(iii) Are they entitled to be regularized? 

(iv) Reliefs & costs. 

Point No. 1 :— 

11. According to the management, the Canara Bank 
Employees’ Union has no locus standi to represent 
Smt. K.G. Sulochanaand Smt. D.S. Mohini. In para 4 of the 
written statement the management contends that these 
workers are not eligible to become members of Canara 
Bank Employees’ Union. Hence the union cannot espouse 
the cause of these workers. According to them, there is no 
industrial dispute but only an individual dispute and hence 
the reference is not maintainable. It is to be noted that the 
management has no plea that these workers are not 
members of the union, but they contend that they are not 
eligible to become members. Whether they are eligible or 
not, is for the union to consider. It was argued by the 
learned counsel of the union that in order to take up the 
cause of employees it is not essential that they should be 


members of the union. It is enough that a group of workers 
raise an industrial dispute on behalf of aggrieved workers. 
It is also not essentia! that the union of the same 
establishment should take up the cause of workers of that 
establishment. It can be done by another union belonging 
to the same industry, but not necessarily the same 
establishment. The learned counsel found support for his 
argument in Workmen v. M/s Dharam Pal AIR 1966 SC 182. 
It has come out in evidence and admitted by the union 
that the workers in this case became members of the union 
only after they started working in the permanent vacancy 
of PTE. But it is not necessary that workers should be 
members of a union at the time when cause of action arose, 
but need be so only at the time of reference. The position 
is clarified in Western India Watch Co. v. its Workmen 
AIR 1970 SC 1205. The trend of decisions in interpreting 
S. 2(k) of ID Act has been liberal and not rigid. Smt. Mohini 
was examined as WWl. She stated in the cross- 
examination that she is a member of the union. WW2 is 
the Vice-Chairman of the union. He also stated that both 
Smt. Mohini & Smt. Sulochana are members of the union. 
Since permanent vacancy arose both of them started 
working in the permanent vacancy at Kadavanthra and 
Valapad branches from lO-l 1-2001 and 1-11-2002 onwards 
respectively. There is a separate membership register for 
part-time workers in the Thiruvananthapuram office of the 
union. Since the management has not demanded 
production of the register it is not produced. I have already 
mentioned that there is no specific plea in the written 
statement of the bank that these workers are not members 
of the union but the plea is that they are not eligible to 
become members. In the light of the decisions referred 
above and in view of the vague contention in the written 
statement of the bank, I find that the union is competent 
to espouse the cause of PTEs in these cases and there is 
an industrial dispute. Hence, the reference is legal and 
proper. Point is answered accordingly. 

PointNos. 2 & 3: 

12, Smt. K.G. Sulochana was working in the leave 
vacancy of Smt. N.K. Kalikutty from 1-12-1992 onwards as 
temporary part-time sweeper at Valapad branch of the bank. 
It can be seen from Ext. XI1 Daily Wage Register, A 
permanent vacancy of part-time sweeper arose in 
November, 2002 when Smt. Kalikutty was promoted as 
sub-staff. Smt. Sulochana was continued as part-time 
sweeper in the permanent vacancy. She was paid wages 
from November, 2002 to 1 -4-2004 for more than 240 days. 
This can be seen from Ext. XI1 & X12 Daily Wage 
Registers. Meanwhile, another person from employment 
Exchange was appointed to the post of Sweeper in Valapad 
branch by Ext. X13 order on 16-4-2004. Since Smt. 
Sulochana disputed the appointment the candidate from 
Employment Exchange was there only for 10 days. 
Thereafter Smt. Sulochana is continuing to serve as 
temporary PTE. 
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13. Smt. D.S. Mohini was officiating in the leave 
vacancy of Smt. Elsy Thomas in Kadavanthra branch from 
1995 onwards. This can be seen from Ext. XIO Daily Wage 
Register of Kadavanthra branch. In November, 2001 a 
permanent vacancy arose in Kadavanthra branch as 
Smt. Elsy Thomas was transferred to Ollur branch. 
Smt. Mohini worked in the permanent vacancy 
continuously till 30-3-2004 for 800 days. Then, Smt. 

L. Jayalakshmi from Banerjee Road branch, Emakulam was 
transferred to Kadavanthra on re-deployment. Ext. XIO 
shows that Mohini worked in the place of Smt. Elsy Thomas 
till November, 2001 and thereafter independently in the 
permanent post of part-time sweepertill 30-3-2004. Ext. X9 
is copy of bonus paid register which reveals that 
Smt. Mohini received bonus till 2004. 

14. Though Smt. Sulochana and Smt. Mohini were 
temporary part-time sweepers, they had worked for more 
than 240 days in an year and hence they are workmen 
coming under S.2(s) of ID Act. In Director, Tourism 
Department v. Industrial Tribunal 2005(1 )KLT 320 a 
Division Bench of Kerala High Court, while dealing with a 
case of temporary sweeper employed on daily wages in 
the Guest house coming under Tourism Department, held 
that though the sweeper was a daily-rated worker she had 
worked continuously for about 4 years and her services 
cannot be terminated without complying with S.25F of l.D 
Act as it would amount retrenchment under S.2(oo) of the 
Act. Therefore, the award of the Tribunal ordering 
reinstatement of the sweeper was upheld by the Hon’ble 
High Court. In another decision of Kerala High Court 
reported in 1983 KLTSN23(CaseNo. 38)Lalithakumariv. 
Divisional Engineer (Cables) it was held by his Lordship 

M. P. Menon J. that a person who is appointed to do manual 
work for wages whether full-time or part-time, it is 
employment for the purpose of Industrial Disputes Act, 
as a workman. Hence, her services cannot be terminated 
without compliance with S.25F of the Act. She should be 
treated as continuing in service. It was held in Executive 
Engr., Electricity Distribution Divn., UPSEB v. Hydro 
Electric Employees’ Union (1999) 1 SCC253 that six coolies 
who had rendered uninterrupted service for 240 days in a 
given year were entitled to be regularized. In Gujarat 
Agricultural University v. Rathod Labhu Bechar (2001) 
3SCC 574thc Hon’ble Supreme Court held that labourers 
engaged on daily-reted basis and who had put in long 
years of service, are to be regularized in accordance with 
rules and if necessary by appointment. In Bhagwati Prasad 
v. Delhi State Mineral Development Corpn. AIR 1990 SC 
371 it was observed that the initial minimum educational 
qualification prescribed for the different posts is 
undoubtedly a factor to be reckoned with, but it is so at 
the time of the initial entry into the service. Once the 
appointment of petitioners were made as daily-rated 
workers and they were allowed to work for a considerable 
length of time, it would be hard and harsh to deny them 


the confirmation.in the respective posts on the ground 
that they lack the prescribed educational qualification. 

15. It was argued by the learned counsel for the 
management that part-time sweepers in these cases have 
no right whatsoever either to continue in service or for 
regularization. They were officiating in the leave vacancies 
arranged by the permanent employees. The bank had not 
engaged them. The bank had also not promised absorption 
in permanent vacancies. However, the bank has no 
objection in their continuing to officiate in leave vacancies. 
To substantiate the contention that temporary PTEs do 
not acquire any right for regularization the learned counsel 
relied on Ex. Engr., ZP Engg. Divn. v. Digambara Rao AIR 
2004 SC 4839. In that case it was held that workers 
employed in a particular scheme work will not get any 
right for regularization even if they have completed 
continuous service for 240 days in a year. But the decision 
can be distinguished as the employment was in a project 
work. When the project is completed the work comes to 
an end and so does the service of employees. It cannot be 
equated with continuous employment in an establishment 
like bank where the service of sweeper is of regular nature. 
In Zakir Hussain v. Engr. in Chief, Irrigation Dept. 1994 1 
LLJ 5 (All) relying on the Supreme Court decision it was 
held by Allahabad High Court that for regularization of an 
ad hoc employee or a daily wager there must be regular 
and permanent post and the persons should be qualified 
for the post. An ad hoc employee cannot claim 
regularization as a matter of right. It is for the employer to 
decide depending upon the facts and circumstances of 
the case (para 7). It is also to be noted that in para 13 of the 
judgment it is observed that in case an employee has 
worked for serveral years in the post, it may be appropriate 
for the employer to consider the desirability of relaxing 
eligibility qualifications. In the instant cases, there is 
permanent vacancy and the persons were working in the 
post for longtime. In A. Umarani v. Registrar, Cooperative 
Societies (2004) 7 SCC 112 the question was with regard to 
regularization of service of persons appointed in 
cooperative societies in the state of Tamil Nadu. The 
Hon’ble Supreme Court held that appointments made 
against statute without notifying the vacancies to the 
employment exchanges and without following the 
mandatory provisions of the Tamil Nadu cooperative 
Societies Act and Rules and reservation rules, were illegal 
and such employees cannot be regularized in service. The 
ruling has no application in the instant case as there is no 
violation of any statute or any appointment of part-time 
sweepers through back door. In Delhi Development 
Horticulture Employees’ Union v. Delhi Administration 
1992 1 LLN 939 =^( 1992 11- LLJ 452) some persons were 
employed on daily wages by District Rural Development 
Agency for implementing yojana funded by Central 
Government. Subsequently the project was handed over 
to Village Panchayats for implementation and District Rural 
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Development Agency ceased to function for the purpose 
of implementing the programme. The persons who worked 
for more than 240 days under District Rural Development 
Agency claimed regularization in service. It was turned 
down and the Hon’ble Supreme Court held that in the 
facts and circumstances of the case the request of 
petitioner workers cannot be conceded and they cannot 
be regularized. It is to be noted that the employer had 
changed during the period of implementation of the 
programme. Therefore, the former employer cannot be 
asked to regularize the temporary workers In the project 
continued by another employer, Moreover, it was a project 
work. This case cannot be equated with the cases on hand. 

16. Smt. Sulochanan and Smt. Mohini have been 
working, though as temporary part-time sweepers, 
continuously for more than 240 days against permanent 
vacancies and prior to that for many years in the leave 
vacancies of permanent part-time sweepers. Thus they 
are workmen as per S-2(s) of the Act their services cannot 
be dispensed with except in accordance with the procedure 
prescribed in the Industrial Disputes Act. 

17. The next question is whether they have a right to 
be absorbed in the permanent vacancies of part-time 
sweeper. It is not in dispute that permanent vacancies 
arose both in Valapad and Kadavanthra brances of the 
Canara Bank from 2002 November and 2001 November 
respectively. According to the management, though 
permanent vacancies arose because of promotion of a 
permanent employee from Valapad branch and transfer of 
another employee from Kadavanthra branch, 
Smt. Sulochana and Smt, Mohini were not qualified to be 
considered to the permanent post of part-time sweepers. 
The bank has procedural norms for selecting daily wage 
workers as well as regular employees. There are three 
grades of PTEs. i.e. I/3rd scale, 1/2 scale, and 3/4 scale. 
Exts. M2 & M4 are recruitment norms for PTEs published 
on 23-12-1993 by Canara Bank. Ext, M1 (a) dtd. 5-10-2000 is 
a circular containing revised recruitment norms of part- 
time employees. It may be noted that by some oversight 
the bank has produced 1st page of recruitment norms 
separately (Ext. M4 2nd page). This might have happened 
while taking photostat copies. The same covering letter is 
the I St page of Exts. M2 & M4. But, actually 2nd page of 
Ext. M4 is the 1st page of recruitment norms 1993, Ext. M2 
contains Recruitment Norms from 2nd page onwards only. 
As per Exts. M2 & M4, the age limit for temporary PTE is 
between 18-22 years and for regu lar PTE 18-26 years. The 
maximum educational qualification for regular PTE is 5th 
Standard Ext. MI (a) refers mainly to the procedure for 
promotion of PTE from l/3rd scale to 1/2 scale and 1/2 
scale to 3/4th scale. The consequential vacancy that arises 
in the lowest scale, i.e, l/3rd scale is to be filled up by 
regular recruitment process which is provided in Exts. M2 
& M4. But according to the management as per Exts. M2 
& M4 Smt, Sulochana and Smt Mohini are not eligible 


because of age bar. But, the learned counsel for the union 
points out that bank has seldom followed Exts. M2 and 
M4 norms and there are several instances of absorption 
of temporary PTEs in permanent posts. It is only in the 
case of Smt. Sulochana and Smt. Mohini that the bank 
deviated from the usual practice denying them 
regularization. It is an unfair labour practice as both of 
them were serving the bank for a long time as PTEs. To 
support the contention he has drawn the attention of the 
Court to exhibits X 1 to X8 documents. 

18, Ext. XI is photostat copy of Daily Wage Register 
of PTEs of Kodungallur branch. There one Smt. Savitri 
was officiating as PTE in the leave vacancy for some time. 
When permanent vacancy arose she was absorbed as part- 
time sweeper. Ext. X2 is the file relating to her absorption. 
Ext. X2 file shows that the date of birth of Smt. Savitri 
15-11-1961. She was appointed in the permanent post on 
18-2-2003. (Ext. X2). At that time she was aged 42. But, as 
per Exts. M2 & M4 norms, the age limit is 26. Ext. X3 is 
Daily Wage Register of PTEs of Kunnamkulam branch 
and Ext, X4 is the file concerning the appointment of 
Smt, C. P, Rosa (alias Rosily) as PTE in Kunnamkulam 
branch in the permanent post. The appointment was on 
31 -7-2000. She was officiating in the leave vacancy from 
1995 onwards. Details of age and qualifications are not 
produced by the bank alongwith the file Ext. X4. So, there 
is no way to know whether she was over-aged or not. Ext. 
X5 is Daily Wage Register of PTEs of Thrissur branch and 
Ext. X6 is the file relating to regularization of PTE who was 
officiating in the leave vacancy of PTE in Thrissur branch, 
Smt Kochutresia (alias Teresa) was working since 1996 in 
Thrissur branch in the leave vacancy. As per order dated 
18-2-2003, Smt, Kochutresia was absorbed in the permanent 
vacancy. Her date of birth is 15-1-1961. Thus at the time of 
appointment in the permanent vacancy she was aged 42. 
Ext. X7 and Ext. X8 are similar documents relating to 01 lur 
branch. In that case, Ms C. A. Liza, who was officiating in 
leave vacancy since 1998, was absorbed in the permanent 
vacancy of part-time sweeper as per order dated 17-6-2004. 
Her date of birth is 4-4-1970. Therefore, at the time of 
appointment she was aged 34. In all these cases the bank 
did not follow the recruitment norms. But the reply of the 
management is that all these vacancies arose prior to Ext. 
Ml(a) circular dated 5-10-2000 and hence bank was not 
required to follow Ext, M1 (a) but only Exts, M2 & Ext. M4. 
As per Ext. MI (a) the revised norms are applicable only to 
those vacancies which arose on or after 1-10-2000. 
Assuming that the vacancies at Kodungallur, 
Kunnamkulam, Thrissur and Ollur arose prior to 1-10-2000 
[Ext. Ml(a)] still the temporary PTEs were not absorbed 
till very late in 2003-04. Going by the case of bank if 1993 
norms alone were applicable to the above PTEs still they 
were over-aged at the time of regularization. In the case of 
Smt Kochutresia, a permanent vacancy had not arisen in 
the year 2000 but only subsequently as seen from Ext. X5. 
If so, the bank had to follow Ext. Ml (a) for appointment. 
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Ext. M1 (a) itself shows that the procedure in vogue for 
filling up the regular vacancy of PTEs is by absorption of 
candidates officiating in leave vacancies in the same branch 
or by recruitment fi'orn employment exchanges. Page 2 of 
Ext. M1 (a) clause (c) says that when there is promotion of 
a PTE in the lowest scale the consequential vacancy is to 
be filled up by regular recruitment process. The regular 
recruitment process is provided in Exts. M2 & M4. But, 
bank did not follow it in the case of Smt. Kochuthresia. 

19. Prom Ext. M1 (a) it is very clear from p^e 2, Clause 'c ’ 
that in cases when permanent vacancy arises in the last 
scale of PTE, i.e, l /3rd scale, it has to be filled up by the 
regular recruitment process. Ml (a) is silent about the 
regular recritment process. It is provided in Ext. M2& Ext. 
M4. As Exts. M2 & M4 the regular recruitment process of 
PTE vacancies (clause ‘c’ of Ext. M2) is by calling for 
candidates from Employment Exchange. It is also provided 
in the same clause that if any person has been working in 
leave vacancies, he/she also may be considered for 
absorption if found suitable and if he/she had been working 
in leave vacancies for a long period. In such cases the Dy. 
General Manager has the authority not to call for 
candidates fromEmployment Exchange. Ext. Ml(a) is a 
circular meant for giving guidlines for the procedure of 
promoting regular PTEs in the last scale (1/3rd) to higher 
scales of PTEs (1 /2 & 3/4th). Ext. M1 (a) does not contain 
procedure for regular recruitment. In any case, for 
appointing temporary PTEs as well as regular PTEs there 
were norms already set by the bank in 1993 and prior. Even 
for employing temporary PTEs (casual workers), the bank 
had to follow Exts. M2 & M4 norms which prescribe age 
limit and educational qualification. It is to be remembered 
that when Smt. Suiochana and Smt. Mohini were allowed 
to work in the permanent PTE vacancies from 2002 
November and 2001 November respectively, the bank had 
to follow the norms in Exts. M2 & M4. Ifthey had followed 
strictly the norms, there was no chance for allowing these 
two PTEs to continue in service. The same was the case of 
the persons absorbed in Kodungallur, Kunnamkulani, 
Thrissuar and Ollur branches. Having set a practice of 
absorption of temporary PTEs officiating on leave 
vacancies for long period, and going by the norms in Ext. 
M4 as well as Ext. M1 (a), the candidature of officiating 
PTEs in leave vacancies has to be considered, in preference 
to candidates from employment exchange. 

20. The main objection of the bank as submitted by 
the counsel for management is that both Smt. Suiochana 
and Smt. Mohini were over-aged at the relevant time for 
absorption in the regular posts. Having served the bank 
as temporary PTEs in leave vacancies for long periods 
and in permanent vacancies for 2-3 years it is meaningless 
to say that these PTEs do not conform to the norms of 
recruitment due to age bar. If it were so, when permanent 
vacancies arose they could not have been allowed to 
officiate because they were over-aged. The bank waited 


2-3 years to appoint somebody else in the permanent 
vacancies of PTEs at Valapad and Kadavanthra branches. 
It was submitted by the learned counsel for the 
managemen"^ that since there was a dispute raised by these 
PTEs, the vacancies could not be filed up. At the same 
time, the witness on the side of the bank, MWl admits 
that there was no dispute raised by the PTEs before any 
legal forum but only before the officers of the bank. This 
did not legally prevent the management from filling up 
vacancies. But, they did not do so and allowed the PTEs 
in question to continue in the permanent vacancies of 
PTEs for 2 years in the case of Smt. Suiochana and 3 years 
in the case of Smt. Mohini. The age bar is to apply to 
candidates from Employment Exchange considered for 
recruitment and not persons who had officiated in leave 
vacancies. Even otherwise, the DGM has the authority to 
relax the age criteria. The bank has no case that Smt 
Suiochana and Smt. Mohini have not rendered satisfactor 
service in the past or their conduct is tainted. It wii 
improper in not considering these two PTEs for absorptic. 
in the permanent posts as and when they arose. The Dai 
Wage Register and the Bonus Register show that Sn. 
Suiochana and Smt. Mohini were paid wages and bon.,. 
while working as PTEs in the permanent vacancies, but 
without regularization. They worked more than 240 day<^ 
to be precise, 510 days in case of Smt. Suiochana and 
more than 800 days in case of Smt. Mohini. Though they 
were daily-rated workers they were working continuously 
for long periods against permanent vacancies. Thus, they 
have become workers u/s 2(s) of the Act. Apart from their 
candidature has to be considered by the management for 
absorption as there is no adverse remarks against them. 
There is no logic in saying that they were fit for the work 
for many years from 1995 onwards but became unfit in 
2001 or 2002 when permanent vacancies arose. The 
management has no case that these PTEs are physically 
or mentally unfit or their conduct is not satisfactory. They 
tried to avoid the PTEs on lame excuses. It is an unfair 
labour practice and cannot be countenanced in a court of 
law. Hence, they are to be absorbed in the regular posts. 

21, In the case of Smt. Mohini it was submitted by 
the management that as per Ext. Ml (a) if there is any 
surplus permanent PTE in any of the branches in the city 
they are to be accommodated in the vacancies that arise in 
any of the branches in the city. That is why, from Banerjee 
Road branch Smt. L. Jayalakshmi was transferred to 
Kadavanthra branch. It is to be noted that vacancy in 
Kadavanthra branch arose in November, 2001. But St. 
Jayalakshmi was transferred from Banerjee Road branch 
(management says that it was on re-deployment) in March, 
2004. If there was surplus in Banerjee Road branch why 
was she not transferred as and when vacancy arose in 
Kadavanthra branch is to be explained by the bank. No 
records are produced to show' exactly when did surplus- 
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age in Banerjee Road branch arose. If it happened after 
November, 2001, then the bank cannot be justified in saying 
that there was difficulty in considering the candidature of 
Smt. Mohini in the permanent vacancy. It appears that the 
bank dragged on the matter until there was surplus-age in 
Bangerjee Road branch to deny employment to Smt. 
Mohini. It is unfair. The decision referred in para 14 i.e. 
(1999) I see 253, (2001) 3 See 574 and AIR 1990 Se 371 
support this view. 

22. For all the above reason I find that the services 
of Smt. Sulochana and Smt, Mohini, who had been working 
for more than 240 days continuously against permanent 
vacancies of PTEs at Valapad and Kadavanthra branches, 
cannot be dispensed with except in accordance with the 
procedure prescribed by ID Act. Both of them are suitable 
candidates as per norms of the bank and they are to be 
absorbed against permanent vacancies that arose in 2002 
and 2001 respectively in Valapad and Kadavanthra 
branches of the bank. However, since the vacancy has 
been pending for over 3 years it may not be appropriate to 
order payment of back wages. Point is answered 
accordingly. 

Point No. 4: (see award portion) 

23, In the result, an award is passed allowing the 
claim of Smt. K.G. Sulochana and Smt. D,S. Mohini for 
absorption in the permanent vacancies of PTEs in Valapad 
and Kadavantiira branches repectively. The bank will issue 
appointment order within six weeks from the date of 
publication of the award u/s 17 of ID Act, failing which the 
PTEs concerned will be entitled to get salary at l/3rd scale 
and other benefits from the date of expiry of six weeks 
aforesaid. Parties will suffer their respective cost. The 
award will take effect one month after its publication in the 
Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 30th 
day of November, 2005. 

P.L. NORBERT, Presiding Officer 

APPENDIX 

Witness for the worker; 

WWl—D.S. Mohini —25-10-2005 
WW2— C.D. Josson — 27-10-2005. 

Witness for the management: 

M W1 — B. Hari — 27-10-2005. 


Exhibit for the worker: 

WI — Photocopy of letter dated 27-1-2004 issued to 
Smt. Sulochana from the ALC (C), Kakkanadu, 
Ekm. 

Exhibit for the management: 

Ml — Photocopy of minutes of joint conference dated 
9-6-2000. 

MI(a) Circular issued from Head Office, Canara Bank 
dated 5-10-2000. 

M2 Photocopy of guidlines issued by the 
management dated 23-12-1993. 

M3 Photocopy of Annexure — 11 of the guidelines 
dated23-12-I993. 

Exhibits of the Court 

X 1 — Photocopy of Daily Wage Register of PTEs of 
Kodungallur Branch. 

X2 — Photocopy of relevant documents pertaining to 
regularization of PTE of Kodungallur branch. 

X 3 — Photocopy of Daily Wage Register of PTEs of 
Kunnamkulam branch. 

X4 — Photocopy of relevant documents pertaining to 
regularization of PTE of Kunnamkulam branch. 

X5 — Photocopy of Daily Wage Register of PTEs of 
Thrissur branch. 

X6 — Photocopy of relevant documents pertaining to 
regularization of PTE if Thrissur branch. 

X7 — Photocopy of Daily Wage Register of PTEs of 
Ollur branch, 

X8 — Photocopy of relevant documents pertaining to 
regualarization of PTE of Ollur branch, 

X9 — Photocopy of Bonus Paid Register of 
Kadavanthra branch. 

X 10 —Photocopy of Daily Wage Register of PTEs of 

Kadavanthra branch. 

X11 —Photocopy of Daily Wage Register of PTEs of 

Valapad branch. 

X 12 —Photocopy of Daily Wage Register of PTEs of 

Valapad branch. 

X 13 —Photocopy of appointment order of PTE of 

Valapad branch. 
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New Delhi, the 14th December, 2005 

S.O. 66.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref No. 117 of 1990) of the 
Central Government Industrial Tribunal No. I, Dhanbad 
now as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
South Eastern Railway and their workmen, which was 
received by the Central Government on 13-12-2005. 

[No. L-41012/14/80-lR(B-l)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I DHANBAD. 

In the matter of a reference U/s. 10(1) (d) of I. D. Act. 
Reference No. 117 of 1990. 

PARTIES; Employers in relation to the management of 
South Eastern Railway, Adra Division. 

AND 

Their Workmen 

PRESENT: SHRl SARJU PRASAD, Presiding Officer. 
APPEARANCES; 

For the employers Shri B.M. Prasad, Advocate. 

For the workman : Shri G .Prasad, Advocate. 

State ; West Bengal. Industry: Railway. 

Date, the 24th November, 2005. 

AWARD 

By order No. L-11012/14/80-D. 11(B) dated 10-5-1990 
the Central Govenment in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of 
sub-section (t) of Section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute for adjudication 
to this Tribunal : 

“Whether the action of the management of South 
Eastern Railway in combining the seniority lists of 


Ministerial and non-Ministerial Clerks in the scale of 
Rs. 80-220-(PS) was Justified? If not, to what relief 
Shri K. Balakrishna Filial, Non-Ministerial Clerk is entitled?” 

2. The case of the concerned workman, 
K. Balakrishna Pillai, is that he was appointed on 
26-5-1957 as Roster Clerk in the pay scale of Rs. 60-130/- 
and was posted at Anara Station of South Eastern Railway, 
Adra. He was working in the same capacity and in the year 
1960 he was given upgradation of scale with retrospective 
effect in the scale of Rs. 80-220 as Senior Clerk, According 
to him, as per circular of the South Eastern Railway Extra 
Ordinary Gazette No. 3 dated 22-3-57 the office clerks other 
than those in Accounts Department should be combined 
with following pay scales:— 

(i) 60% of the total No. of posts in the entire 
clerical cadre to be placed in pay scale of 
Rs. 60-130/-. 

(ii) 30% of the total No. of posts in the entire clerical 
cadere to be placed in the scale of Rs. 80-220 
and out of this 30%, 20% should be filled up 
by the candidates having educational 
qualification of University degree. 

(iii) 7'/2% of the total No. of posts in the entire 
clerical cadre to be placed in the pay scale of 
Rs. 160-250, and 

(iv) 21 / 2 % of the post in four scales—Rs. 200-300, 
Rs. 260-350, Rs. 300-450 and Rs. 360-500/-. 

According to him, the total number of posts in clerical 
cadre as on 1 -4-56 the cut off dale was 85 in the concerned 
Division. Therefore, as per the circular of the South-Eastern 
Railway which has been marked Ext. W-1 51 posts should 
be of Junior Clerks in the pay scale of 
Rs. 60-130/-. 25.5 posts of senior clerks in the pay scale of 
Rs. 80-220/-, 6 posts of Head station clerks in the pay scale 
of Rs, 160-250 and 2 posts of supervisor in the pay scale of 
Rs. 200-300/- and out of 25.5 posts of Senior 
Clerks, 4 posts should have been reserved for graduate 
Senior Clerks serving or directly recruited. But the Railway 
management calculated persons of each category in which 
58 posts were calculated for Junior clerks in pay scale of 
Rs. 60-130/-, 21 posts of Senior Clerks in the pay scale of 
Rs. 80-220/-, 6 posts of Head Clerks in the pay scale of 
Rs. 160-250/- ‘Nil’ post of Supervisor in the pay scale of 
Rs. 200-300/- and combined the seniority of all the posts of 
Senior Clerks w.e.f 1 -4-56. As a matter of fact, the concerned 
workman on his appointment should have been included 
in the list of Senior Clerk after SI. No, 21, but he was placed 
below 43 Senior Clerks in the pay scale of Rs. 80-220-/. The 
concerned workman has claimed that he should have been 
directly promoted as Head Station Clerk either w.e.f. 26-5- 
57 i.e. from the date of his appointment or a little later and 
need not have to wait for 18 years to be promoted as Head 
station Clerk as stated. In the result, the concerned workman 
has claimed promotion as Head Station Clerk w.e.f. the 
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date of appointment itself or some later date keeping in 
view that his seniority should have been just below 21 
Senior Clerks. 

3. The Management of South Eastern Railway has 
filed a written statement which has not been verified by 
any Railway Authority and the same has been filed by the 
lawyer of the Railway without any verification regarding 
the truthfulness of the contents. It is well established the 
pleadings must be verified by the concerned person and 
the written statement filed by a lawyer is no written 
statement in the eye of law. The South-Eastern Railway 
Administration has not filed any document nor has 
examined any witness. The Railway Administration has 
also not explained the position either in the written 
statement filed by its lawyer or adduced any oral or 
documentary evidence. The Railway Administration has 
not even cross-examined the concerned workman. 

4. The concerned wokman has examined himself 
and has produced five item of documents as exhibits in 
this case. Ext, W-1 is the Circular in question i.e. Extra 
Ordinary Gazette No. 3 dated 22-3-1957 i.e. before the 
concerned workman was appointed by the Railway 
Administration. Ext. W-2 is the order of South-Eastern 
Railway Adminstration by which the concerned workman, 
K. Balakrishna Filial has been given benefit of upgradation 
of scale as station Clerk in the scale of Rs. 80-220/- w.e.f 
the date of appointment i.e. 26-5-57 under ‘New Deal’ 
against 20% posts ear-marked for graduate control clerks 
and posted at ADR against an upgraded post lying vacant. 
Ext. W-3 is a letter of South-Eastern Railway addressed to 
Personnel Officer/Regional Supdt. /Distt. Operating Supdt./ 
Distt.Traffic Supdt. of Bilaspur, Chakradharpur, Adraetc. 
by which implementation instructions have been 
issued.Th is letter is dated 3-10-61. Ext. W-4 is calculation 
of posts in differrent scales made by the Chief Personnal 
Officer and issued with concurrence of the Financial 
Advisor and sanction of the General Manager. This 
calculation is with respect ot Muster and Roster Clerks of 
Operating Department as on 1-4-56. 

5. As per the term of reference the qusetion for 
adjudication is whether the action of the management of 
South Eastern Railway in combining the Seniority lists of 
Ministerial"^nd Non-Ministerial Clerks in the scale of 
Rs. 80-220/- (PS) was justified? If not, to what relief 
Shri K. Balakrishna Pillai, Non-Ministerial Clerk is 
entilted?” 

6. Apart from the evidence and documents exhibited 
in this case many more papers have been filed on behalf of 
the concerned workman on different occasions, but since 
those papers have not been admitted in evidence we are 
not concerned with such docmuments which have not been 
exhibited in this case. 

7. The most important document is ext.W-1 dated 
22-3-57 which has been issued on the basis of Budget 


Speech made by t h’e Railway Minister on 23-2-56 and on 
that basis various benefits have been granted to different 
Railway staff including the clerks. This document has been 
filed by the workman himself from which it appears that 
there is a category of Train Clerks, Commercial Clerks, 
Clerks of the Accounts Department, Office Clerks other 
that those in Accounts Department. We are concerned 
with Office Clerks other than those in the Accounts 
Department. Para 14 of this Ext. W-1 clearly indicates that 
it has been decided that the promotion grades of 
Rs. 80-160 and Rs. 160-220 should be amalgamated into 
one scale of Rs. 80-220 which will be both a promotion 
scale froip Rs. 60-130 and an entry scale for direct recruits 
with the minimum educational qualification of a university 
degree. As a consequence of the merging of two scales, 
referred to above (Rs. 80-160 and Rs. 160-220) the scale Rs. 
160-250- will be introduced. This scale of Rs. 160-250 is 
meant primarily for application to those charges which, by 
the nature of the work handled or by virtu of the element of 
suprevision on the work of other clerical staff, involves 
substantial responsibility. 

The distribution of the number of posts in the various 
grades will be as shown below :— 


(i) Rs. 60-130 

— 60% of the total No. of post 
in the entire clerical cadre. 

(u) Rs. 80-220 

— 30% 

Ditto. 

(iii) Rs. 160-250 

— 7 ’/ 2 % 

Ditto. 

(iv) Rs. 200-300 

Rs. 260-350 

Rs. 300-400 

Rs. 360-500 

2 ■/2% 

Ditto. 


It has been clearly mention that the new scale Rs. 80- 
220 will be initially filled on I -4-56 and 20% of the posts in 
the new grade Rs. 80-220 will be reserved for direct 
recruitment from among the candidates with minimum 
educational qualification of a Uuniversity Degree. On the 
initial operation of this grade from 1-4-1956, however, the 
following procedure will be adopted for filling the 
vacancies against this 20% quota meant for direct 
recruitment:— 

(0 The staff to be promoted against the 80% quota 
for promotion from the grade of Rs. 60-130 
should be first nominated in accordance with 
seniority-cum-suitability. To the extent that 
there are graduate clerks amongst these, such 
graduate clerks should be set off against the 
direct recruitment quota of 20% and an equal 
mumber of clerks in the grade Rs. 60-130 who 
are suih^le should be promoted against the 80% 
prom iot ion quota. 

(ii) The balance of the 20% quota, if any, after 
setting off a certain number against this quota 
as explained above, will be filled by giving an 
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opportunity to all graduates referred to in (i), to 
offer for a recruitment test which should be 
arranged by each Railway Administration as 
quickly as possible, so that arrears from 
1 -4-1956 may be paid to all those who qualify, 
without any delay. 

8. From the above calculation it is crystal clear that 
the promotion of junior clerks who are not graduates and 
the graduate clerks who are either promoted or recruited 
directly against 20% quota are to form a common group for 
the purpose of seniority and future promotion. The claim 
of the concerned workman is that 20% quota for the 
graduate candidates should be a seperate quota is against 
the circular which was issued prior to the appointment of 
the concerned workman. Since the circular is before the 
concerned workman was appointed in the employment of 
the Railway he cannot challenge that circular and therefore 
he must be guided by this circular in the matter of seniority 
and promotion. But the concerned workman claims that he 
should not be given the benefit of ‘New Deal’ from the 
date of his appointment, rather should be given another 
promotion which is totally fallacy and against the spirit of 
this circular. Furthermore,according to this circular 
upgradation of scale from the scale of Rs. 60-130 is to be 
given w.e.f 1-4-1956 i.e. more than one year prior to the 
appointment of the concerned workman, therefore those 
who are entitled for benefit of upgradation of scale may be 
graduate or non-graduates must rank senior to the 
concerned workman. Ext. W-4 calculation has been made 
by the Railway Administration and the calculation appears 
to be fully correct. On the basis of this calculation orders 
were issued on 2-9-60 implementing the upgradation of 
posts of Station Clerks. Muster Clerks and Roster Clerks 
under the 'New Deal’ of the operating Department as on 
1-6-56 and 35 persons have been promoted in the scale of 
Rs. 80-220 w.e.f 1-4-56 i.e. prior to the date of appointment 
of the conerned workman. In this order it has been clearly 
mentioned that the posting and promotion in the grade 
Rs. 160-250 will be made seperately and the post of 
graduated clerk can be filled up only by the candidate either 
by service commission or by the staff who may be declared 
suitable for the post. It appears that out of 35 persons who 
have been given promotion in the pay scale of Rs. 80-220, 
three had already retired, two were not found entitled in 
the next higher scale and one had refused promotion in 
the higher scale. The concerned workman has not filed any 
order from wliich it appears that the Rai Iway Administration 
has combined the seniority list of Ministerial or Non- 
Ministerial Clerks. The concerned workman has also not 
filed document to show in what manner he has been 
aggrieved. His claim is totally imaginary, fallacious and not 
based on factual aspect. Admittedly, before appointment 
of the concerned workman there were other Senior Clerks 
in the scale of Rs. 80-220, therefore he cannot claim second 
promotion on the date of his appointment itself, that will 


mean others who are admittedly senior to him have been 
superseded. The next promotional post from Rs. 80-220 is 
Rs. 160-250 and the total post available for promotion in 
this scale is five permanent and one temporary i.e. six posts 
only and admittedly, according to own pleading and 
evidence ofthe concerned workman 21 clerks in the Scale 
of Rs. 80-220 should have been upgraded in the scale of 
Rs. 80-220 who must be senior to him as per the circular of 
South Eastern Railway, Extraordinary Gazette No. 3. 
Therefore, by no stretch of imagination he can claim the 
post of Head Station Clerk in the scale of Rs. 160-250 on 
the date of his appointment itself 

9. Thus, from the discussions made above 1 find 
that the concerned workman has failed to prove that the 
management of South Eastern Railway has combined the 
seniority lists of Ministerial and Non-Minlsterial staff and 
has not been able to show even, prima facie, that the 
Railway Administration has committed any illegality or 
irregularity in the matter of giving promotion to the 
detriment of the concerned workman. Therefore, I find that 
the concerned workman is not entitled for any relief 
whatsoever. The action of the management in implementing 
the decision of the Railway Board as published in the 
Extraordinary Gazette No. 3 Is fully justified. 

10. In the result, I render following award— 

The action of the management of South Eastern 
Railway is fully justified. The management is justified in 
the matter of giving seniority and promotion and the 
concerned workman is not entitled to any relief 

SARJU PRASAD, Presiding Officer 
15 2005 
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New Delhi, the 15th December, 2005 

S.0.67.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref No. 60/98) ofthe Central 
Govenment Industrial Tribunal/Labour Court Dhanbad-I 
now as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
BCCL and their workmen, which was received by the 
Central Government on 12-12-2005. 

[No. L- 20012/665/97-lR(C-1)] 
S. S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAHRIBUNAL NO. I, DHAJVBAD 

In the matterof a reference U/s. 10(1) (d) (2A) of 1. D. 
Act. 

Reference No. 60 of 1998 

PARTIES: Employers in relation to the management of 
BCCL 

AND 

Their Workmen 

PRESENT: SHRl SARJU PRASAD, Presiding Officer. 
APPEARANCES: 

For the employers : None. 

For the workman : None. 

State : Jharkhand. Industry : Coal. 

Dated, the 16th November, 2005 
AWARD 

By order No. L-20012/665/97 (C-1) dated 14-8-1998 
the Central Govenment in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the action of the management of M/s. BCCL 
in denying employment to the dependant’s son of Shri 
Manjur Mian is legal and justified? If not, to what relief 
the concerned workman’s son is entitled?” 

2. This reference case is of the year 1998. But 
inspite of registered notice being sent to the workman even 
today (16-11 -2005) no written statement has been received. 
It, therefore, appears that neither the sponsoring union 
nor the concerned workman is interested to contest the 
case. 

3. In such circumstances, 1 render a ‘No Dispute’ 
award in the present reference case. 

SARJU PRASAD, Presiding Officer 

15 2005 
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New Delhi, the 15tii December, 2005 

S.O. 68.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 132/97) 
ofthe Central Government Industrial Tribunal/Labour Court 
Dhanbad-I now as shown in the Annexure, in die industrial 
dispute between the employers in relation to the 
management of BCCL and their workmen, which was 
received by die Central Government on 12-12-2005. 

[No. L-20012/122/96-IR(C-l)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL-TRIBUNAL NO. I, DHANBAD. 

In the matter of a reference U/s. 10(1) (d)(2A)of I. D. 
Act. 

Reference No. 132 of 1997 

PARTIES: Employers in relation to the management of 
Koyla Bhawan, M/s. B.C.C. Ltd. 

AND 

Their Workman 

PRESENT: SHRl SARJU PRASAD, Presiding Officer. 
APPEARANCES: 

For the employers : None. 

For the workman ; None. 

State : Jharkhand. Industry ; Coal. 

Dated, the 16th November, 2005 
AWARD 

By order No. L-20012/122/96-lR (C-I) dated 26-6-1997 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 ofthe 
Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the demand of the Union that Shri Muni 
Ram should have been promoted as Head Binder 
w.e.f 22-11-1994 is legal and justifiecd? If so, to 
what relief is the workman entitled?” 

2. In this reference case despite notice neither the 
sponsoring union nor the concerned workman appears till 
today (16-11 -2005) for taking step. This case is pending 
since the year 1997. It, therefore, appears that neither the 
sponsoring union nor the concerned workman is interested 
to contest the case. 

3. In such circumstances, I render a ‘No Dispute’ 
Award in.this reference case. 

SARJU PRASAD, Presiding Officer 
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New Delhi, the 15th December, 2005 

S.O. 69.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 62/98) 
of the Central Government Industrial Tribunal/Labour Court 
Dhanbad -I now as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of C C L and their workman, which was 
received by the Central Government on 12-12-2005. 

* [No.L-20012/648/97-lR(C-l)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
EWUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter of a reference U/s. 10(1) (d) (2 A) of 1. D. 
Act. 

Reference No. 62 of 1998. 

Parties : Employers in relation to the management of 
Swang Colliery of M/s.C.C. Ltd. 

AND 

Their workmen. 

Present : Shri Sarju Prasad, Presiding Officer 
Appearances: 

For the Employers : None 

For the workman : None 

State: Jharkhand. Industry : Coal 

Date, the 16th November, 2005 

AWARD 

By order No. L-20012/648/97-IR(C-l) dated 14-8-1998 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the action of the management of Swang 
Colliery of C.C.Ltd., Distt. Bokaro by not correcting 


the anomally in fixation of pay in respect of Sri Sant 
Kumar Singh, Crane Operator, Gr. II (Cat, ‘B’) under 
N.C. W.A.-IV is legal and Justified? If not, to what 
relief the workman is entitled?” 

2. This reference case is of the year 1998. Despite 
sending notice to the parties neither the concerned 
workman nor the sponsoring union appears even to-day 
(16-1 1-2005) for taking any step in this case. It, therefore, 
appears that neither the concerned workman nor the 
sponsoring union is interested to contest the case. 

3. In such circumstances, I render a ‘No Dispute’ 
Award in the Present reference case. 

SARJU PRASAD, Presiding Officer 
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31T. 70.— 3lfEriWT,1947 (1947 

^ 14) ^ ^ 17 % 'TT. 

if 

3ifvr^/?rR i % rw (tk4 68/ 

98)^TOf^TOlt, 12-12-2005^ 

■TO^STT «n I 

[Tto Tr^-20012/639/97-311^.3TR.(^-1 ) ] 

■q;?!. "q;??. 31^ 

New Delhi, the 15th December, 2005 

S.O. 70.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 68/98) 
of the Central Government Industrial Tribunal/Labour Court 
Dhanbad -1 now as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 12-12-2005. 

[No. L-20012/639/97-IR(C-I)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter of a reference Under Sec. 10(1) (d) (2 A) of 
the Industrial Disputes Act, 1947. 

Reference No. 68 011998 

Parties : Employers in relation to the management of 
M/s. B.C.C. Ltd. 

AND 

Theirworkmen. 

Present: Shri Sarju Prasad, Presiding Officer. 
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Appearances: 

For the employers : None. 

For the workman : None. 

State: Jharkhand. Industry: Coal. 

Dated, the 16th November, 2005. 

AWARD 

By order No. L-20012/639/97-IR (C-1) dated 14-8-1998 
the Central Govenment in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the action of the management of Jealgora 
Colliery of M/s. BCCL in not regularising S/Shri 
Shambhoo Singh, Jawaharlal Majhi, Ram Prasad and 
Ram Bachan in the Time Rated jobs being done by 
them is legal and justified? If not, to what relief the 
workmen are entitled?” 

2. This reference case is pending in 1998. Despite 
sending registered notice to the parties neither the 
sponsoring union nor the concerned workman appears 
even today (16-11-05) for taking any step in this case. It 
seems that the are not interested to contest the case. 

3. In such circumstances, I render a ‘No Dispute’ 
award in the present reference case. 

SARJU PRASAD, Presiding Officer 

15 2005 

3?T. 71.— #dltet^aiM^,1947 (1947 
^ 14) ^ 17 % '71. 

sfR 

-TTmc 

1 % tr^ 64/ 

98 )'^ t, ■5Ft 12-12-2005 ^ 

•SlFcTf37T«n I 

[l 3 o ■q[?T-20012/628/97-37lt.37K.(4-I)] 
1^77. T^. 37^ 

New Delhi, the 15th December, 2005 

S.0.71—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref No. 64/98) of the Central 
Government Industrial Tribunal/Labour Court Dhanbad -I 
now as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
BCCL and their workmen, which was received by the 
Central Government on 12-12-2005. 

[No. L- 20012/628/97-lR(C-l)] 
S, S. GUPTA, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter of a reference U/s. 10(1) (d) (2A) of the 

I.D.Act. 

Reference No. 64 of 1998. 

Parties: Employers in relation to the management of 
M/s. Central Coalfields Ltd. 

AND 

Their workmen. 

Present: Shri Sarju Prasad, Presiding Officer. 


Appearances: 


For the employers 

None 

For the woikman 

None 

State: Jharkhand 

Industry: Coal 


Dated, the 16th November, 2005 

AWARD 

By order No. L-20012/628/97-lR (C-I) dated 14-8-1998 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the action of the management of N. K Dakra 
Central Coal Fields Ltd., in withholdingtwo increment 
of Sri Deopal Munda, Clerk Grade-111 for the omission 
of such duty/job, which he was not to supposed to 
do, was legal and justified? If not, to what relief the 
workmen are entitled?” 

2. This reference case is of the year 1998. But inspite 
sending registered notice to the parties neither the 
sponsoring union nor the concerned workman appears even 
today (16-11-05) for taking any step. It therefore, appears 
that thet are not interested to contest the case. 

3. In such circumstances, 1 render a ‘No Dispute’ 
award in the present reference case. 

SARJU PRASAD, Presiding Officer 
15 2005 
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New Delhi, the 15th December, 2005 

S.O. 72.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 287/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court, Dhan bad-1, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of CCL and their workmen, which was received 
by the Central Government on 12-12-2005. 

[No. L- 20012/176/2000-IR(C-1)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A)of the 

I.D. Act. 

Reference No. 287 of 2000 

PARTIES: Employers in relation to the management of 
M/s.C.C.Ltd. 

AND 

Their workmen. 

PRESENT tShri Sarju Prasad, Pressiding Officer. 
APPEARANCES: 

For the Employers ; None. 

For the Workman : Shri D. Mukherji, Advocate. 
State ; Jharkhand. Industry ; Coal. 

Date, the 11th November, 2005 
AWARD 

By order No. L-20012/176/2000-IR(C-I) dated27-9-2000 
the Central Govenment in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of the Industrial 
Disputes Act. 1947, referred the following dispute for 
adjudication to this Hon’ble Tribunal; 

“Whether the action of the management of Argada 
Colliery of M/S, C.C. Ltd. P.O. Argada, Dit. 
Hazaribagh to dismiss the service of Shri Meghnath 
“Drillman” is legal and justified? If not, to what relief 
is the workmen concerned entitled?” 

2. In this case to-day was the date fixed for evidence 
of the workman, but Shri D. Mukherjee, Advocate, 
appearing on behalf of the workman files a petition duly 
signed by the workman praying that he does not intend to 
contest the case and as such a 'No Dispute’ Award be 
passed. 

3. In view of such submission being made on behalf 
of the concerned workmen, 1 render a 'No Dispute’ Award 
in the present reference case. 

SARJU PRASAD, Presiding Officer 


15 2005 
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New Delhi, the 15th December, 2005 

S.O. 73—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref No. 14/99) of the Central 
Government Industrial Tribunal/Labour Court, Dhanbad-I, 
now as shown in the Annexure, in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workmen, which was received by the Central 
Government on 12-12-2005. 

[No. L.20012/483/97-IR(C-l)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO I, DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2 A) of the 
I.D. Act. 

Reference No. 14 of 1999 

PARTIES: Employers in relation to the management of 
B.C.C.L.Ltd 

AND 

Their workmen. 

PRESENT: SHRI SARJU PRASAD, Pressiding Officer. 
APPEARANCES; 

For the Employers : Shri H.Nath, Advocate. 

For the Workman : None. 

Date, the 10th November, 2005 

AWARD 

By order No. L-20012/483/97-IR (C-1) dated 27-1-1999 
the Central Govenment in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of 
M/S. BCCL in dismissing the workman Sri Sangam 
Soren from the services is legal & justified? If not, to 
what relief is the concerned workmen entitled to?” 
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2. In this case in spite of notice being issued to the 
sponsoring union no one appears for the workman. 
Therefore, it seems that the workman is not interested to 
contest his case. 

3. In such circumstances, I render a ‘No Dispute’ 
Award in the present reference case. 

SARJU PRASAD, Presiding Officer 

15^W^, 2005 
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New Delhi, the 15th December, 2005 

S.O. 74.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No.85/2(X)4) 
of the Central Government Industrial Tribunal/Labour Court 
Dhanbad II now as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of CCL and their woricmen, which was received 
by the Central Government on 12-12-2005. 

[No. L-20012/52/2004-IR(C-l)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

PRESENT 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute U/s. 10(l)(d) of 
thel.D.Act, 1947 

Reference No. 85 of 2004 

Parties: Employers in relation to the management of 

Saunda ‘D’ Colliery of M/s. CCL and their 
workmen. 

Appearances: 

On behalf of the workmen None 

On behalf of the employers Mr. D. K. Verma, 

Advocate. 

State : Jharkhand. Industry: Coal. 

Dated, the 24th November, 2005. 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under section 


lO(lXd) of the l.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/52/2004-IR(C-I), dated, the 28th June, 2004. 

SCHEDULE 

“Whether the action of the management of Saunda 
‘D’ Colliery under Barka-Sayal Area of M/s. CCL, 
P.O. Saunda ‘D’ Distt. Hazaribagh in not giving 
employment to the dependent son, Sri Nawrangi 
Bhuiya of Sri Kameshwar Bhuiya, Ex-PIR Wagon 
Loader is proper and justified? If not, to what relief is 
the said dependent son of the deceased workman 
entitled ?” 

2. In this case neither the concerned workman 
nor his repu'sentative is found present. No written 
statement was filed on their behalf. Management, 
however, made appearance through their authorised 
representative. It transpires from the record that the 
instant reference is pending for disposal since 18-10- 
2004. It further transpires front the record that notices 
and show cause notice were issued to the concerned 
workman/union consecutively by registered post. In 
terms of Rule 10(B) of the l.D. Central Rules, 1957 it is 
mandatory on the part of the concerned workman/ 
sponsoring union to file a statement of claim complete 
with relevant documents, list of reliance and witnesses 
before the Tribunal within fifteen days from the receipt 
of the order of reference. The concerned workman/union 
not only violated the above rules but also did not 
consider necessary to respond to the notices issued by 
this Tribunal. Gesture of the workman/union if is taken 
into consideration will expose clearly that they are not 
interested to proceed with the hearing of the case. Under 
the circumstances, this Tribunal also finds no ground to 
adjourn the case suo moto for causing appearance of 
the workman/sponsoring union for dates together 
Hence, the case is closed and a ‘No Dispute’ Award is 
passed in this reference presuming non-existence of any 
industrial dispute between the parties. 

B.BISWAS, Presiding Officer 
15 2005 
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New Delhi, the 15th December, 2005 

S.O. 75.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref, No. 147/ 
2000) of the Central Govenment Industrial Tribunal/Labour 
Court Dhanbati 11 now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 12-12-2005. 

[No. L-20012/268/2000-lR(C-l)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

PRESENT 

Shri B. Biswas, Presiding Officer 

In the matter ofan Industrial Dispute U/s. 10(1) (d) of 
the l.D.Act., 1947. 

Reference No. 147 of 2000 

Parties: Employers in relation to the management of 

Dhansar Colliery of M/s. BCCL and their 
workmen. 

Appearances: 

On behalf of the workman ShriR.P.Shukla, 

Representative of 
the workman. 

On behalf of the employers Shri U.N. Lai, Ld, 

Advocate. 

State ; Jharkhand. Industry ; Coal. 

Dated, Dhanbad, the 23rd November, 2005 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under section 
10(l)(d) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide Order No. L- 
20012/268/2000(C-l), dated, the 25 th October, 2000, 

SCHEDULE 

“Whether the action of the management of Dhansar 
Colliery of M/s. BCCL, in denying the T&S Grade“D” 
to Sri Upendra Singh w.e.f Oct. 1994 while placing 
hhn as Jr. Data Entry Operator is fair and justified? If 
not. to what relief is the concerned workman entitled ?” 

2, The case of the concerned workman according 
to written statement submitted by the sponsoring union 
on his behalfin brief is as follows: 

The sponsoring union submitted that the concerned 
workman iniiiaily was appointed as General Mazdoor in 
Cat. 1 at Dhansar Colliery. Thereafter by the order of 
the management vide No. BCCL/KOCP/DH/F-/92/78 


dt. 6/9-7-92 he was placed in Training as Data Entry 
Operator for a period of 15 days with stipulation that in 
case his performance is found satisfactory he will be allowed 
to work as such for one year and thereafter his case for 
regularisation will be considered. 

They submitted that on successful completion of 
one year’s training the concerned workman was regularrised 
as Junior Data Entry Operator in Tech. & Supervisory Gr. E 
with effect from 15-10-94 with notional seniority in the 
grade from July’ 93 vide office Order No. BCCL/DH/F-94/ 

1562 dt 15-10-94. 

They alleged that denial of placing the concerned 
workman in Tech. & Sup. Grade ‘D’ on his placement as Jr. 
Data Entry Operator on completion of one year training 
contravening the provision of the Cadre Scheme formulated 
by JBCCl and Circulated under Implementation Instruction 
No, 48 dt. 22-7-85 was absolutely illegal and arbitrary. 
Accordingly the concerned workman submitted 
representation to the management to provide him the proper 
grade but to no effect and for which he compelled to raise 
Industrial Dispute for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to place the 
concerned workman as Data Entry Operator in Tech. & 
Supervisory Gr. D from July 1993. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman initially 
got his appointment at Dhansar Colliery as underground 
mazdoor. Subsequently, on his request he was allowed to 
work on Computer Print Out system for 15 days as trainee 
on purely temporary basis with the stipulation that in case 
his performance is found satisfactory he would be allowed 
to work as such for one year and thereafter his case for 
regularisation would be considered otherwise he would be 
reverted back to his original assignment as underground 
mazdoor and he would not be paid any extra wages or 
allowances for the said training period. The decision of the 
management was communicatd to him vide office order 
No. BCCL/KOCP/DH/F/92/781/ dt. 6/9-7-92. 

Thereafter the concerned workman was regularised 
along with other employees of C.H.P. Dhansar Colliery 
as Junior Data Entry Operator in Gr. E. vide office order 
No. BCCL/DH/F/94/1562 dt. 12/15-10-94. By the same 
order his notional seniority was fixed from July, 93. 

They submitted that as per Cadre Scheme the entry 
point in E.D.P. is T&S Gr. ‘E’ and the next promotion' 
is in T&S Grade ‘D’ and onwards on availability of 
vacancy. 
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Accordingly they submitted that the management 
did not commit any illegality or took any arhitarary 
decision to place the concerned workman in T&S Gr. 
‘E’ after completion of his training as per Cadre Scheme 
and for which he is not entitled to get any relief in view 
of his prayer, 

4. POINTS TO BE DECIDED. , 

, ‘^Whether the action of the m^agement of Dhansar 
CoTlifery of M/s, BCCL in denying the T&S Grade 
‘E’ to Sri T?pemdfd''Singh w.e.f. Oct: 1994 while 
placing him as Jr. Data Entry Operator is fair and 
justified? If not, to what relief-Isconcerned 
workman entitled”. 

5. FINDING WITH REASONS T ' 

It transpires from the record that the sponging 
Union with a view to substantiate their claim examined 
the concerned workman as W.W.I. Management also in 
support of their claim examined one witness as M.W I. 

Considering the facts disclosed m Uie pleading of 
both sides and also considering evidence tl^re is no 
dispute to hold that mitially the concerned workman got 
his appointment at Dhansar Colliery as Underground 
Mazdoor. It is admitted fact that management allowed the 
concerned workman to work on Computer Print Out for 
15 days as Trainee purely on temporary bask with the 
stipulation that if his performance was found satisfactory 
he would be placed under training for one year further 
and thereafter his case for regularisation would be 
considered otherwise he will be reverted back to his 
original post. The decision of the management was 
communicated to the concerned workman vide office 
order No. BCCL/KOCP/DH/F/92/781 dt. 6/9-7-92 Exht. 
W-l. Considering the evidence on record there is no 
dispute to hold that the concerned workman completed 
his pne year training in Computer Data Processing 
successfully and for which after completion of successful 
training management by office order No. BCCLA)H/F/94/ 
1562 dt. 12/15-10-94 regularised him in T&S Grade E with 
notional seniority from July, 93. The office order to this 
effect during evidence of W.W.I. was marked as Exht. 
W/2. 

It is the contention of the sponsoring union that 
in view J.B.C.C.I Circular which was circulated as per 
implementation Instruction No, 48 dt. 22-7-95 the 
management was liable to place the concerned workman 
in T&S Gr. ‘D’ on his being regularised after completion 
of successful training as Data Entry Oeprator. They 
alleged that management illegally and arbitrarily placed 
him in T&S Gr. E instead of T&S Gr. D. On the contrary 
management denying the claim of the sponsoring union 
submitted that they did not commit any illegality or took 
any arbitrary decision regularising the concerned 
workman in T&S Grade ‘E’ on completion of his training 
for a period of one year as per Cadre Scheme. It is their 


crmtention that the concerned workman initially was an 
underground general mazdoor and on his request he was 
placed under training on Computer Print Out System 
inhially for a period of 15 days and thereafter for a period 
of one year. The office order dt. 6/9-7-92 marked as Exht. 
W-l speaks as follows. 

“Sir Upendra Singh, U/G Genwal Mazxloor, Dhansar 
Colliery is hereby allowed to work on Computer Printout 
System for 15 days as Trainee on completely temporary 
basis. In case his performance is found satisfacto^, he 
will be allowed to work as such for one year zuid 
tiiereafter his case for regularisation will be considered. 
Otherwise he will be reverted back to his present job of 
U/G Maadoof. He will not be paid any extra wages or 
allowances for the said Training period.” 

■^0 where from this order it will be exposed that 
on requesi'bf die concerned workrhan he was placed 
under nraihfnjg on Computer Print Out System. It is 
adniitled fiict that after successful completion of one 
year trainihg the concerned workman vide office order 
dt. 12715-10-92 (Exht. W/2) was regularised as Junior 
Data Entry Operator in Gr. E with immedhUe effect on 
giving noticmal saiiority from July, 93 as per Cad: 
Scheme. The order relating to Cadre ScljeiHe durij 
evidence of M.W.I. was marked as Exht. Mit Frw,jh< 
order it hanspires diat eligibility criteria for promotion if 
Data Entry C^jerator (Trainee) are as follows. The workmai 
must be matriculate or possess equivalent Certificate witi 
three years service in the Company being a peimaneni 
worker. Mode of prewnotion in such post is through DPC/ 
Aptitute test. After selection he will be provided widi T&S 
Grade ‘E’ i.e. as Data Entry Operator Trainee. 

For the post of Junior Data Entry Operator 
workman should be Matriculate or possess equivalent 
Certificate and on completion of one year training "as 
Data Entry Operator Trainee the candidate will be placed 
in T&S Grade-D as Junior Data Entry Operator. Mptle 
of promotion is through DPC. 

Vide office order dt. 6/9-7-92 marked as Exht. W/I 
the concerned workman was placed under Training for 
a period of one year in Computer Print Out System and 
thereafter he was regularised as Junior Data Entrv 
Operator and not Junior Data Entry Operator (Trainee) 
by order of the management dt. 12/15-10-94 Exht. W/2. 
This order therefore has been exposed clearly that 
management designated the concerned workman as 
Junior Data Entry Operator on his successful completion 
of Training for a period of one year. If the order relating 
to Cadre Scheme is considered there is no scope for 
getting regularisation of a workman as Junior Data Entty' 
Ojjerator without being selected as Junior Data Entry 
Operator (Trainee) and also wiftiout fulfilling the required 
conditions. The representative of the management in 
course of hearing submitted that D.P.C. did not 
recommend the name of the concerned workman and for 
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which the concerned workman is not entitled to get his 
placement in T&S Grade D. It is admitted fact that Junior 
Data Entry Operator comes and T&S Grade-D. There is 
no dispute at ali that by office order dt. 12/15-10-94 (Exht. 
W/2) the concerned workman was regularised as Junior 
Data Entry (;p<jrator but instead of placing him T&S 
Grade‘D’ lie ms palced in T&S Grade E. There is no 
whisper in die said office order that pending 
recomir-endai )!: of his name by DPC he will be provided 
with T&S Grede E and not in T&S Grade ‘D’. As per 
Cadre Scheme o iestion of regularisation of any workman 
in T&S Grade D will not be considered until and unless 
the conditions Imd therein are fulfilled. As by office order 
Exht. W/2 management regularised the concerned 
workman in the post of Junior Data Entry Operator and 
not Junior Data Entry Operator (Trainee) it will be 
considered obviously that he was regularised as such 
on fulfilling the conditions otherwise the management 
would not detiniiciy issue such order. 

The Cadre Scheme speaks specifically that Junior 
Data Entry' Operator is eligible to get T&S Gr. ‘D’. The 
concerned workman by order of the management was 
regularised as Junior Data Entry Operator but 
simuUaneoulsy he was placed in T&S Gr. E which is 
absolutely contrary to the Cadre Scheme. The act of the 
management, therefore, speaks clearly that they illegally 
and arbitrarily witiiout providing him the actual grade 
i.e. T&S Grade ‘D' provided him T&S Grade E wich is 
meant for the post of Junior Data Entry Operator (Trainee) 
though by office order lie vvas regularised as Junior Data 
Entry Operator. 

(, cusidering all the facts discussed above ! hold 
that as ne( cadre Scheme the concerned workman is 
entitled to get T&S Grade ‘D’ on his being regularised 
as Junior Data Entry Operator by order of the management 
with effect from the date of issuance of office order of 
12/15-10-94 witli notional seniority from July, 93. 

In the result the following award is rendered : 

"That tlic action of the management of Dhansar 
Coiliei v ol M/s BCCL in denying T&S Grade ‘D’ 
to Sri Upendra Singh w.e.f October’94 while placing 
him as Jr. Data Entry Operator was not fair and 
justified. 

Management accordingly is directed to provide 
'! and S Gr. 'D' to Sri Upendra Singh w.e.f from 
OctobvC ’91 with notional seniority from July '93 
wiihin 'luxe months from the date of publication 
of awaid m the Gazette of India.” 

B. BISWAS, Presiding Officer 
■Ji 15 RmHE 2005 

Tir. 3fr. 76.— 3TM^,1947 (1947 

^ 14 ) gT/r 17 uj TRTTC HT. T?l. 
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«1T I 

[^o tr^-20012/130/2003-311^,'3JIt.(#-l)l 

New Delhi, the 15 December, 2005 

S.O. 76.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No, 17/2004) 
of the Central Govenment Industrial Tribunal/Labour Court, 
Dhanbad II now as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of BCCL and their workmen, which was 
received by the Central Government on 12-12-2005. 

[No. L-20012/130/2003-lR(C-I,)j 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT DHANBAD. 

PRESENT 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 
(l)(d)oftheI.D. Act,, 1947. 

Reference No. 17 of 2004. 

PARTIES: Employers in relation to the management of 
Barora Area of M/s. BCCL and their workmen. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr. A. K.Sinha, Advocate 
State : Jharkhand. Industry : Coal. 

AWARD 

Dated, Dhanbad the 24th November, 2005 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under section 
10(I)(d) of the l.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L-200I2/130/2003-1. R. (C-1), dated, the 24th 
December, 2003. 

SCHEDULE 

“KYA KOYALA ISPAT MAZDOOR K1 MESSERS. 
BHARAT COKING COAL LIMITED KEY 
PRAVANDHAN SEY MANG KI KARMKAR 
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MAPAN MAHATO PEON BARORA KSHETRIYA 
KARALYA KO BARAS 1992 SEY PEON KEY PAD 
PARNIYAMITAKIYAJAYATATHA BARS 1992 
SEY 1-4-2003 TAK K.1 AVADHI KEY LI YE 
MAZDOOR EV AM PEON KEY VETAN KE ANTAR 
KI RASHl KA BHUGTAN KIYA JAYA KANl.lN 
EVAM NAYA KI DRISTI SEY SAHl EVAM TARK 
SANGAT HAI? YADI HA, TO KARMKAR KIN 
LAVO KO PANEY KA HAKDAR HAY TATHA KIS 
TARIKHSEY” 

2. In this reference neither the concerned workman 
nor his representative was found present. Management, 
however, made appearance through their authorised 
representative. It reveals from the record that the instant 
reference is pending since April, 2004 for disposal. Record 
also further shows that registered notices and show cause 
notice were issued to the workman/spoitsoring union 
consecutively. In terms of Rule 10(B) of the 1. D. Central 
Rules, 1957 it is mandatory on the part of the concerned 
workman/sponsoring union to file a statement of claim 
complete with relevant documents, list of reliance and 
witnesses before the Tribunal within fifteen days from the 
date of receipt of the order of reference. The concerned 
workman/sponsoring union not only violated the above 
rules but also did not consider necessary to respond to the 
polices issued by this Tribunal. Gesture of the workman/ 
sponsoring union if is taken into consideration will expose 
clearly that they are not interested to proceed with the 
hearing of the case. Under the circumstances, this Tribunal 
also finds no reason to adjourn the case suo motu for 
appearance of the workman/sponsoring union, for dates 
together. Hence, the case is closed and accordingly a ’ No 
dispute. Award is passed in this reference presuming non¬ 
existence of any Industrial Dispute between the parties. 

B. BISWAS, Presiding Officer 
^ 15 2005 

■gfT. m 77.— 3 tM^,1947 (1947 

14) ^ mn 17 % 3ft. 

3lfy3JTT7T/^ 11 % ■qw wn 68/ 
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"f 3TRT fan en i 

[7totT^-20012/486/2000-3TT|.aTR.(^-l)] 

New Delhi, the 15th December, 2005 

S.0.77.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Centra! Government 
hereby publishes the Award (Ref No.68/2001) of the 
Central Government Industrial Tribunal/Labour Court 
Dhanbad 11 now as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 


management of BCCL and their workmen, which was 
received by the Central Government on 12-12-2005. 

[No. L- 20012/486/2000-IR (C-1)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT DHANBAD 

PRESENT 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(I)(d)oftheI.D. Act, 1947. 

Reference No. 68 of 2001. 

PARTIES: Employers in relation to the management of 
M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. S. C. Gaur, Advocate 

On behalf of the employers : Mr. H. Nath, Advocate 
State : Jharkhand. Industry: Coal. 

Dated, Dhanbad, the 24th November, 2005. 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under section 
10(l)(d) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L-20012/486/2000- (C-I), dated, the 19lh February, 
2001. 

SCHEDULE 

“Whetherthe action of the management of M/s, BCCL 
in denying the payment of wages for period from 
23-2-98 to 7-4-98 to Shri Kamala Prasad Singh. Sr. 
Overman of East Bhuggatdih Colliery is justified, legal 
and proper? If not, to what relief is the workman 
entitled?” 

2. In this case both the parties appeared and filed 
their respective written statement and documents. 
Thereafter at the stage of evidence, Ld. Advocate f or the 
concerned workman submitted that he intends '•> file 
substitution petition for the legal heirs of the concerned 
workman who died. It transpires from the record that inspitc 
of giving opportunity no such substitution petition has 
been filed. Ld.Advocate submitted that the legal heirs of 
the deceased worker are not interested to proceed with the 
hearing of this case. In view of the submission 1 do not find 
any other way but to close the reference case and to pass 
‘No dispute’ Award in this reference. Accordingly a ‘No 
dispute’ Award is passed in view of the fact that the case is 
abetted for non-substitution of legal heirs of the deceased 
worker. 

B. BISWAS, Presiding Officer 
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New Delhi, the 15th December,2005 
S.O. 78.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 10/ 
2005) of the Central Government Industrial Tribunal/ 
cum- Labour Court, Dhanbad II now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of CCL and 
their workman, which was received by the Central 
Government on 12-12-2005. 

[No. L-200I2/l36/2004-IR(C-i) 
S.S. GUPTA, Under Secy. 
ANNEXURE 

fiEFORE THE CENTRAL GOVERNMENT 
iNbUSTRI A L TRl BUNAL (NO. 2) AT DHANBAD 
Present: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)ofthel.D. Act, 1947. 

Refernce No. 10 of 2005 

Parties: Employers in relation to the 

management of Dhori Colliery of 
M/s, CCL and their workman. 

Appearances: 

On behalf of the w orkman None 

On behalf of the employers Mr. D.K. Verma, 

Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, tlie 24th November, 2005 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of thel.D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No, 
L-20012/136/2(i04-IR(C-l), dated, the 17th December, 
20(W. 

SCHEDULE 

“Whether the action of the management of 
Dhori Colliery of M/s. CCL not to provide 
employment to Shri Rajendar Singh, 


dependent son of Late Madhusudan Ex¬ 
employee under para 9.3.2 of NCWA VI is 
legal, fair and just? If not, to what relief is 
the Said dependent of Late Madhusudan 
entitled?” 

2. In this reference neither the concerned 
workmtui nor his representative was found present. 
Management, however, made appearance through their 
authorised representative. It transpires from the record 
that registered notices and registered show cause notice 
were issued to the workman/sponsoring union 
consecutively. In terms of Rule 10(B) of the l.D. Central 
Rules, 1957 it is mandatory on the part of the concerned 
workman/sponsoring union to file a statement of claim 
complete with relevant documents, list of reliance and 
witnesses befor^the Tribunal within fifteen days from 
the date of receipt of the order of reference. The 
concerned workman/sponsoring union not only 
violating the above rules but also did not consider 
necessary to respond to the notices issued by this 
Tribunal, Gesture of the workman/sponsoring union if 
is taken into consideration will expose clearly that they 
are not interested to proceed with the hearing of the 
case. Under the circumstances, this Tribunal also finds 
no reason to adjourn the case suo moto for appearnace 
of the workman/sponsoring union for dates together. 
Hence, the case is closed and accordingly a ‘No dispute’ 
Award is passed in this reference presuming non¬ 
existence of any Industrial Dispute between the parties. 

B. BISWAS, Presiding Officer 
16 2005 
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New Delhi, the 16th December, 2005 

S.O. 79.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (ID, No. 178/ 
2001) of the Central Government Industrial Tribunal / 
Labour Court, Bhubaneswar now as shown in the 
Annexure in the Industrial Dispute between employers 
in relation to the management of State Bank of India 
and their workman, which was received by the Central 
Government on 15-12-2005. 

[No. L-120I2/308/1997-IR(B-l) 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRULTRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

Present: Shri N.K.R. Mohapatra, 

Presiding Officer, C.G.I.T.- cum- 
Labour Court, Bhubaneswar 

Tr. Industrial Dispute case No. 178/2001 
Date of Passing Award — 28th November, 2005 
Between: 

The Management of the Branch 
Manager, State Bank of India, 

Link Road, Cuttack — 753 009. 

... 1 St Party - Management 
AND 

Their workmen represented through 
The Organizing Secretary, Orissa Bank 
Workers Organization, Jaunliapatty, 

Cuttack-753 009 

...2nd Party-Union 

Appearances: 

Shri P.K. Mohanty ...For the 1st 

Manager Party— 

Management 

Shri D. Raja ...For himself—the 

2nd Party 
Workman 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of powers conferred by Clause(d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
No. L-12012/308/97-IR(B.I), dated Nil. 

“Whether the action of the Management of 
State Bank of India is justified in terminating 
the services of Shri D, Raja, Messenger? If 
not, what relief the workman is entitled to?” 

2. The Union who has espoused the case of the 
Workman has averred in its claim statement that after 
the retirement of one Shri D. Balajee, a Haviidar working 
under the Branch Manager of Industrial Estate Branch 
Office of State Bank of India at Cuttack the concerned 
Branch Manager engaged the workman, the son of the 
deceased Haviidar, on compassionate ground as a 
canteen boy from 3-2-1987 to 23-1 -1989, Thereafter as a 
messenger he worked in the Link Road Branch of State 
Bank of India, Cuttack from 27-2-1989 continuously until 
he was refused employment on 28-11 -1995. As the above 
refusal was made without any notice or retrenchment 


benefits the Union has prayed for reinstatement of the 
workman with all service benefits and back wages. 

3. While refirting the above stand of the Union it 
is pleaded by the Management of State Bank of India 
that the workman was never given engagement on 
compassionate ground as a canteen boy in the Industrial 
Estate Branch nor he was ever engaged as a Messenger 
in the Link Road Branch of the State Bank of India. 
According to it the workman simply worked for some 
time as a Canteen boy in the Industrial Estate Branch 
during 1989 and thereafter occasionally he worked on 
daily wage to attend the menial nature of works of Link 
Road Branch against the leave vacancy of some 
permanent staff. This engagement was neither 
continuous nor the total period of engagement was for 
240 days or more. As regards the reason of refusing 
employment to the workman with effect from 28-11 -1995 
it is contended by the Management that for permanent 
absorption of various temporary workers like the 
workman in question several negotiations and 
settlements were made with the Staff Federation and 
then with the active participation of the Federation a 
mechamism was evolved to provide opportunities to 
these workers to face interview for their future 
absorption. It is further contended by the Management 
that the workman provided opportunity to face such 
interview but when, he could not qualify he was 
disengaged in terms of the settlement, as his services 
were no longer required. 

4. On the basis of above pleadings of the parties 
the following issues were made. 

ISSUES 

I. Whether the action of the Management of 
State Bank of India is justified in terminating 
the services of Shri D. Raja, Messenger? If 
not, what relief the workman is entitled to? 

5. Besides examining himself the workman has 
examined another witness who was allegedly working 
along with him as a temporary messenger in one of the 
Branch Bank at Cuttack. The Management has examined 
two witnesses of whom M.W. 1 is none but the Branch 
Manager of Cuttack Industrial Estate Branch Bank while 
M.W, 2 is the Branch Manager of Link Road Branch of 
State Bank of India, Cuttack. 

ISSUE NO. 1 

6. This being the sole issue the same is taken up for 
final adjudication of the case. 

7. The workman has filed several documents to 
prove how his services were utilized by the management 
during the period from 1987 to 1995. Even if the marking 
of these documents (except Ext.-A) has been objected 
by the Management (these being xerox copies) on 
perusal of the same it appears that the workman was 
never engaged continuously during the period from 
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1987 to 1995. None of the documents also whisper a word 
that by the time he was refused employment he was 
working as a temporary Messenger. The hand bills 
produced by him and marked as Ext.-5 series relates to the 
period from 28th December, 1994 to 22-1 1-1995. These show 
that during the above period he was intermittently being 
engaged to sort-out records and on other contingent work 
on a daily wage of Rs. 25/-per day and at the end of each 
day he was being paid his wages through these contingent 
vouchers and there is no mentioned in any of these 
documents that he was working as a temporary messenger. 
But the attendance register maintained for the temporary 
messenger which has been filed and marked as Ext.-B on 
behalf of the Management shows that the same do contain 
the names of the workman on several dates for which he 
has been paid through contingent vouchers marked as 
Ext.-5 series. This shows that the workman was engaged 
as a temporary messenger to sort-out records and other 
miscellaneous jobs on daily rate basis. Therefore the stand 
taken by the Management that the workman was never 
working as a temporarymessenger by the time he was 
refused employment on 28-1 1-1995 fails to the ground. 

8. Now to appreciate the case of both parties the 
Tribunal feels it paramount necessary to refer to a common 
judgement of our own High Court reported in CLT 
86(1998)-834. From it can be gathered that for regularization 
of workers engaged on temporary based in different banks 
of State Bank of India, the Staff Federation had entered 
into an agreement with the State Bank of India on 
17-11-1987, Accordingly under the active participation of 
Federation methods were evolved and the temporary 
employees engaged since 1975 were grouped as A, B and 
C depending upon their total days of engagement, 
interviews w ere held group-wise for selection of suitable 
candidates and necessary lists of qualifying persons were 
prepared group-wise for their time to time absorption 
during the currency period of the settlement expiring on 
31-3-1997. 

9. In his evidence the workman admits to have had 
attended the interview in 1993 pursuant to a notice (Ext.-2) 
issued to him. His co-worker W.W.-2 who admittedly had 
faced the interview along with the workman says that he 
was refused employment about 15 days after the 
termination of the workman as he could not qualify in the 
interview. The Management Witness No. 2 has deposed 
that those who could not qualify in the interview were 
refused further engagement and therefore they had 
preferred several O.J.Cs before the High Court disposed 
of in a common judgment reported in CLT 86 (1998) 834 
(supra). Thus it obviously appears that the workman was 
refused further engagement after that interview for he had 
failed to qualify in it. 

10. During argument it was fairly conceded by both 
the parties that in the above settlement with the Federation 
it was agreed that before the expiry ofthe currency period 


of that settlement no temporary workers were to be 
removed/terminated unless he is found disqualified in the 
interview. The interview being in 1993 and the alleged 
refusal of employment being in 1995, it appears that the 
termination of the workman was the resultant outcome of 
the result of the interview and as such the same is not 
open to challenge the same having been made on the 
basis of the agreement with the Federation which under 
the Industrial Law carries all the forces of law. 

11. Furthermore the application dated 22-12-1993 
(Ext.-A) and (Ext.-A/10) another application dated 
18-9-1991 which the workman had admittedly given to the 
Management pursuant to an advertisement made for 
selection of Messengers from amongst the temporary 
workers show that according to his own declaration he 
had worked for 91 days during 1989 and 69 days during 
1991 (Total 160 days) by the time he was asked to face the 
interview in 1993. The attendance register maintained for 
temporary Messengers for the year 1994 to December 1995 
(Ext.-B) shows that in these years the workman had only 
been engaged intermittently that too on daily wage of 
Rs. 25/- per day as stated by the w orkman during his cross- 
examination. These facts thus show that the workman had 
never worked continuously for 240 days in the year next 
preceding the alleged date of his termination. Therefore, 
in any view of the matter the termination can not be termed 
as retrenchment within the meaning of Section 25-F of 
the Industrial Disputes Act. 

12. Besides looking at the case from another angle 
it appears that the terms of reference itself suffers from 
legal infirmities. In his evidence the workman has claimed 
that he was once refused employment in November 1995 
and again in January, 1996. But from the term of reference 
it is not clear as to with reference to which termination 
date the Tribunal is required to answer. Without mentioning 
the date of alleged termination the Tribunal simply has 
been asked in the reference letter to decide whether the 
termination of the workman a Messenger was proper or 
not. In a case reported in 2005-1 l-LLJ-972, the Hon’ble 
High Court of Allahabad have held on the basis of an 
earlier ruling of the Delhi High Court “Eagle fashions 

Secretary (Labour) and others that if a vague 
reference is made by the Government without supplying 
the date of termination the same would amount to wrong 
exercise of power without jurisdiction.’ ’ 

13. Therefore, in view of the various discussions 
made above, I find no merit in the case ofthe workman and 
accordingly the reference is answered holding that the 
Management was justified in refusing employment to the 
workman. 

14. Accordingly the reference is answered. 

N.K..R. MOHAPATRA, Presiding Officer 
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New Delhi, the 16th December, 2005 

S.O. 80.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No.108/ 
1999) of the Central Government Industrial Tribunal - 
cum* Labour Court-ll, New Delhi now as shown in the 
Annexure, in the Industrial Dispute between employers 
in relation to the management of State Bank of India 
and their workman, which received by the Central 
Government on 15-12-2005. 

[No.L-i2012/680/1998-IR(B-l) 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESrDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, AT NEW DELHI 

I.D. No. I08/I999 

Presiding Officer: 

R.N. Rai 

INTHEMATTEROF: 

Shri Rajkumar 
S/o Shri Ramjilal, 

H.No. 936, Shivpuri, 

Hapur,Distt. Ghaziabad 
UP.-20I00I. 

Versus 

The Asstt. General Manager, 

State Bank of India, 

Region-11, Zonal Office, 

Meerut (U.P.)-250801. 

AWARD 

The Ministry of Labour by its letter No. L-12012/ 
680/98/1R (B-1) Central Government Dt.30-03-1999 has 
referred the following point for adjudication. 

The point runs as under;— 

SCHEDULE 

“Whether the action of the management of 
State Bank of India in terminating the services of 


Shri Rajkumar S/o Shri Ramji Lai, Ex. Casual 
Messenger-cum-Peon w.e.f. 23-4-1994 and denial 
of re-employment to him as per the provision of 
Sec. 25-H of the I.D. Act 1947 is just, fair and 
legal? If not, what relief he is entitled to and from 
what date.?” 

That the workman had been working as Mesenger- 
peon since 23-3-1985 in the Hapur Branch of the Bank 
continuous till termination of his service illegally on 
22-4-1994. He was paid Rs. 12per day. The first spell as 
Messanger Peon continued till 27-7-1985. 

That the workman was then made as canteen boy 
by the Chief Manager of the Branch Hapur on 28-7-1985 
and was paid Rs. 25 per day as wages and continued to 
work as such till February 1994 from 28-7-1985. On 1-3- 
1994 the workman was made as Record-keeper and was 
paid Rs. 40 per day as wages. Seeing the good 
performance, hard work and sincerity of the workman, 
the Bank Management made the workman as canteen 
form initial appointment in the Bank, the workman had 
put in continuous service till 22-4-1994. 

That no appointment order was given to the 
workman in spite of demand for the same. Due to fear of 
loosing the job the workman had been doing work as 
per dictates of the Bank OfTicers. The Bank Management 
exploited the condition of the workman and made him 
to continue to in their terms. 

That the workman had been performing his duties 
for more than 8 hours in a day continuously. No leave 
such as casual leave, sick/or medical leave, earned leave 
were given to the workman. No. bonus, no PF, EST and 
other legal facilities/benefits were given to the workman. 
The workman is entitled to same pay-scale as is paid to 
other regular employee to same pay-scale as is paid to 
other regular employees on the principle of‘Equal pay 
for Equal work’. They discriminated and treated the 
workman differently. 

That the workman has put in more than 240 days 
of service in a calendar year. The workman has put in 
almost 10 long years of continuous services in the Bank. 
A right to employment has accrued to the workman. 
Having performed permanent nature of duties, as stated 
above, for 10 years continuously, the workman is entitled 
to employment in the bank, as matter of right. No charge 
sheet was issued. No enquiry was held. In utter 
disregard legal norms, bi-partite settlements, various 
circulars, and awards, the services of the workman were 
terminated illegally on 22-4-1994. 

That the Branch Manager has recommended the 
workman for permanent appointment vide letters dated 
21-3-1991. The workman is entitled to be made as 
permanent employee of the Bank under the settlement 
dated 9-1-1990 and circular dated 2-6-1993. The workman 
was entitled to be empanelled, as per the policy/scheme 
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and then for empanelled, as per the policy/scheme and 
then for permanent employee. The Bank deliberately in 
pursuance to its policy of unfair labour practice not 
empanelled and then absorbed the workman in the 
Bank’s employment. Keeping the workman as daily 
wagers for 10 continuous years is nothing but unfair 
labour practice and victimization. 

That without paying any retrenchment 
compensation, or notice or notice pay in lieu of notice 
period, the services of the workman were terminated on 
22-4-1994. Thereby the Bank violated Sections 25-F, G 
and H of the l.D. Act, 1947. The termination of service 
was illegal, invalid and in violation of provisions of 
Industrial Disputes Act, 1947 and principles of natural 
justice. 

That the workman had been approaching the Bank 
for permanent employment all these years and the Bank 
Management had been promising for the same. Now 
the workman had realized that the Bank Management 
had been dodging him since 1994 with a false promise 
of employment. The Bank has refused to give 
employment. The workman having left with no other 
alternative, filing the present claim statement. 

The management has filed written statement. In 
the written statement it has been stated that the workman 
was not employed by the employer on any substantive 
post, lie was merely engaged on casual basis as 
temporary./daily wage worker on few occasions in the 
year 1985 and then in the year 1994. He also ran the 
canteen of the branch as a self employed canteen boy 
from 28-7-1985 till 28-9-1993. He is, therefore not a 
‘workman' as defined in Sec. 2(s) of the Industrial 
Disputes Act 1947 and the present dispute is and 
industrial dispute. 

That, tlie employed/Management had specifically 
stated in their written statement filed in conciliation 
proceedings that Sh. Rajkumar was not employed by 
them. A perusal; of the application as well as rejoinder 
filed by the referred workman before the Asstt. Labour 
Commissioner (Centralj/Conciliation Officer would make 
it unambiguously clear that the referred workman has 
himself setup a plea of having been engaged by the 
management on casual/daily wage basis and having 
become entitled to regularization. The real dispute as 
derived from the pleadings of referred workman and 
material before the Central Govt, is regarding the 
regularization of services of the referred workman. Still 
the Central Govt, without proper application of mind 
and mechanically had referred dispute of termination of 
services, u s 2A of the Industrial Dispute Act 1947. 
Since the Central Govt, has not referred the real dispute 
between the parties, the order of reference is invalid 
and incompetent and the present dispute is not an 
industrial dispute. 


That, the r^al dispute between the parties is 
regarding absorption of a canteen boy in the services 
of the employer bank and regularization of services of a 
casual daily wage worker which could not be an 
industrial dispute under Sec. 2A of Industrial Disputes 
Act 1947 as an Industrial dispute but could only be 
raised by a body of workman as an Industrial Dispute 
under Sec. 2(K) of Industrial Dispute Actl947. The order 
of reference therefore in its present form u/s 2A, is void 
and bad in law. 

That the referred workman was admittedly, even 
while engaged as a casual workman, was not a regular/ 
permanent employee of the employer. It was inherent in 
the nature of his engagement as casual worker that it 
was subject to renewal. The non-renewal of the casual 
engagement on daily wage basis does not amount to 
retrenchment in view of clause (bb) of Section 2(oo) of 
the Industrial Disputes Act 1947, still the Central Govt, 
has assumed in the order of refernce that the services 
of regerred has assumed in the order of reference that 
the services of regerred workman was retrenched by 
the Management and he was entitled to re-employment. 
The assumption in the order of reference renders the 
order as invalid and incompetent. 

That the Central Govt, has referred the dispute of 
termination of services of the referred workman and the 
denial of re-employment to him as per the provisions of 
Sec.25-H of Industrial Disputes Act 1947. The individual 
dispute of the referred workman has been treated as an 
Industrial Dispute u/s 2-a of Industrial Disputes Act 
1947. It is submitted that the denial of re-employment 
u/s 25-H of the Act is not a case of dismissal or discharge 
etc. and is, therefore, not an industrial Dispute u/s 2-A 
of the Act and the reference order is, therefore, invalid 
and incompetent. 

Thai a bare perusal of the written pleading of the 
referred workman before the Conciliation Officer 
(Central) as well as his statement has nowhere this 
Hon’ble court would reveal that the referred workman 
has taken in his emploment any other person or persons 
on the jobs which were been performed by him, without 
first offering him re-emploment. The Central Govt, has 
no material before it that the employer denied the right 
of re-employment on this ground also is, therefore void 
and bad in law, 

It has been stated that the management of State 
Bank of India entered into various bipartite settlements 
with their stafT federation, wherein it was inter-alia agreed 
to extend certain facilities as welfare measures to local 
implementation committees (hereinafter called L.I.C.). 
These LlC’s were to run the canteens which were being 
subsidized by the Bank. The Bank otherwise has no legal 
obligation to run the canteens in their branches and 
offices but agreed to subsidies the canteens purely as a 
staff welfare measure. The Bank agreed to provide space, 


['ITTII—73^ 3(ii)] 


'?R?T^7r5m ; 2006/^ 17,1927 


241 


Utensils, electricity/fuel and a lumpsum amount to the LIC’s 
per month, for the purpose of running th' canteen. 

The Lie is allocated funds out of Staff funds. The 
said funds are kept by the LIC in a separate current account. 
The canteen boy is paid the sum of subsidy received from 
the Bank every month. His job is to prepare and serve tea 
to the Bank staff and charge them for tea and other items 
like biscuits etc. Which is normally maintained by such 
canteen boys. 

That, the referred workman similarly took up the Job 
of canteen running at Hapur branch of the bank from 
28-7-1985 and continued to run the same on 28-9-1993, where 
after he was removed by the LIC due to his unsatisfactory 
services. He was, therefore, a self employed person who 
was running the staff canteen availing the facilities provided 
to the LIC by the Bank and was earning profits from the job 
of running the canteen services. It may be pointed out that 
during the long period of about 8 years of canteen running 
never did he raise the demand of claim of absorption in the 
permanent and regular services of the Bank. 

That, there never existed and relationship of master 
and servant between the Bank and the referred workman. 
The Bank never exercised any supervision and control over 
his canteen running business. He was pocketting the profits 
of the canteen business himself The role of the Bank in this 
regard, can, at best, be termed as providing an incentive to 
any person to take up the work of operating a canteen as 
his own self-employment. 

That, occasionally the employer requires certain 
casual nature of jobs to be done. The Branch Manager are 
authorized to get such odd casual jobs done by engaging 
casual workers on daily wages or per job basis and pay 
them out of the petty cash. On such very few occasions 
when casual jobs like fetching water, setting records and 
stationary as an assistance to the record keeper were 
required to be done, the employer offered them to the referred 
workman and he worked temporarily on daily wages for 
102 days during the period 23-3-1985 to 30-4-1985 
(31 days), 1-5-1985 to 31-5-1985 (26 days), 1-6-1985 to 
30-6-1985 (21 days), and 1 -7- ] 985 to 27-7-1985 (24 days). 
Again he was similarly engaged foratotal of 40 days during 
the period 1-3-1994 to 22-4-1994 irregularly on Rs. 40 per 
day. Other that his employment as a canteen boy and casual 
engagement as above, the referred workman never worked 
as a permanent or temporary or regular or even casual 
employee in the employer Bank. 

That, it is submitted that even otherwise there are 
rules of recruitment having statutory force in State Bank of 
India and on person whether regular or permanent can be 
appointed without first following the procedure laid down 
for recruitment of each category of employee. The 
engagement of persons on casual basis for casual nature 
of jobs is not an appointment on substantive basis and 
such casual and temporary persons, in accordance with 


settled principals of law, have no right of reinstatement/ 
absorption. 

Without prejudice to the above written statement 
on merits, the employer/management submits their para 
wise reply to the statement of claim of the referred 
workman: 

That the contents of para 1 of the statement of claim 
of the referred workman, are absolutely false and baseless, 
hence denied. The referred workman is put to strict proof 
of having ever gone through the process of recruitment 
against any permanent and regular vacancy and having 
been appointed by an officer who is competent to appoint 
any person on any post in the Bank. It is reiterated that he 
was engaged as a purely casual worker for a total No. of 
102 days during 23-3-1985 to 27-7-1985. The details of his 
working during this period are as follows: 


From 

Dates 

To 

No. of Days 

23-03-1985 

30-04-1985 

31 

01-05-1985 

31-05-1985 

26 

01-06-1985 

30-06-1985 

21 

01-07-1985 

27-07-1985 

24 


Total 

102 


He was engaged for running the canteen by the LIC 
as a self-employment person. As a canteen boy he availed 
the benefits of cash subsidy as well as utensils etc. as a 
canteen boy he availed the benefits of cash subsidy as 
well as utensil etc. Extended by the employer Bank to the 
LIC. After 28-9-93 he was removed by the LIC due to 
unsatisfactory services and from this date to 1-2-94 he 
had no direct or indirect or any other kind of relationship 
with the Bank. The employer Bank again engaged the 
referred workman as a casual worker to assist the record 
keeper for 28 days during the period 1-3-1994 to 6-4-1994 
and again for 12 days during 7-4-94 to 22-4-94. The details 
of his engagement as a casual worker for a second spell 
are as follows: 

Dates 


From 

To 

No. of Days 

01-03-1994 

05-03-1994 

05 

07-03-1994 

09-03-1994 

03 

11-03-1994 

12-03-1994 

02 

15-03-1994 

19-03-1994 

05 

21-03-1994 

25-03-1994 

05 

08-03-1994 

31-03-1994 

m 

02-04-1994 


01 

04-04-1994 

09-04-1994 

06 

11-04-1994 

12-04-1994 

02 

14-04-1994 

164)4-1994 

03 

18-04-1994 

19-04-1994 

02 

21-04-1994 

22-04-1994 

02 


Total 40 


724 GI/2005—31 
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It is categorically denied that for running the canteen 
he was paid Rs. 25 per day. It is submitted that the LIC 
paid him the subsidy of Rs. 300 per month till Oct. 90 and 
thereafter Rs. 750 per month. The referred workman while 
harping on his so called good performance etc. has kept 
silent about the period from 29-9-1993 to Feb. 1994. He has 
deliberately concealed this fact. The employer management 
craves leave of this Hon’ble Tribunal to refer to their 
submissions made in this regard in para 7 herein above. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the parties and perused 
the papers on tlie record. 

It was submitted from the side of the workman that 
he was engaged as Messanger, Peon since 23-03-1985 in 
Hapur Branch of the Bank and he was paid Rs. 12/- per 
day. The last spell as Messanger came to an end on 

27- 07-1985. Thereafter the workman was engaged as 
Canteen Boy by the Chief Manager by the bank, Hapur on 

28- 07-1985 and was paid Rs. 25/- per day as wages and 
continued to work as such till February, 1994 from 
28-7-1995. He worked up to 22-4-1994. 

It was further submitted that he has completed 240 
days work and he should be regularized but he was 
removed from servie. It was submitted from the side of the 
respondents that the workman admittedly was engaged 
as Messanger from 23-3-1985 to 27-7-1985 and he has 
worked for i 02 days. 1 le has not completed 240 days as 
per his own claim statement. He has also submitted in his 
claim statement that he was appointed as Canteen Boy on 
28-07-1985 and continued as such till February, 1994. The 
workman admittedly worked as Canteen Boy from 
28-07-1985 to Febmaiy,! 994 and from 1 -3-1994 to 22-04-1994 
he worked as Record Keeper as per the averments of the 
workman applicant. The workman has not worked for 240 
days as Messanger in the year 1985 or in the year 1994 as 
Record Keeper. According to his won admission he has 
worked as Canteen Boy from 28-7-1985 to February, 1994. 
The substantial question is whether a Canteen Boy serving 
in canteen can be regularized or not. The Bank has given 
details of the work of the workman and as per those details 
of the workman he has never completed 240 days in any 
year. Even if it is supposed that the workman has completed 
240 days work in any of the preceding year, the substantial 
question is whciiicr Section 25 F of the l.D. Act is attracted 
or not. 

It was submitted that Canteen is not statutory 
canteen. It is only for the benefit of the employees and it is 
run by local implementation committee as per circular 
framed by the SBl. It has been held in 2000(80) FLR Page 


653 by the Hon’ble Supereme Court that the Bank not 
having any statutory or structural obligation or obligation 
arising under any award to run such canteen cannot be 
directed to regularise canteen workers. The employees 
there of cannot be regularized. The workman admittedly is 
a Canteen Boy from 28-7-1985 to February, 1994. The Bank 
has no statutory obligation to run a canteen. The workman 
was only a canteen boy and used to supply tea to the 
employees. There are no statutory rules for setting up 
such canteen. The workman has filed documents which 
show that he has been paid out of the petty cash. The 
Bank gives subsidy and payment to the workman has been 
made out of that subsidy. He is not a temporary employee 
of the Bank itself and he has not worked for 240 days as 
Messanger or Record Keeper so his services cannot be 
regularized. The bank was under no obligation to run 
canteen hence the persons engaged in canteen cannot be 
regularized. 

The referenfi^je^eplied thus 

The action of the management of State Bank of India 
in terminating the services of Shri Raj Kumar, S/o. Shri 
Ramji Lai, Ex, Casual Messanger'-cum-peon w.e.f 23-04-1994 
and denial of re-emploment to him as per the provision of 
Section 25 H of the l.D, Act, 1947 is just, fair and legal. The 
workman applicant is not entitled to get any relief as prayed 
for. 

Award is given accordingly. 

Date: 08-12-2005. R. N. RAl, Presiding Officer 

^ 16 2005 

^.3TT. 81.— (1947 

^ 14) ^ W 17 % 

% ^ 3t1'Cflfi|cb 

28 (^)/ 

2003) t, ^ 

15-12-2005 ^^ ^30 I 

Tr^„12011/20/2003-31T^3m:(^-!)] 
3T5TZ1 

New Delhi the, 16th December 2005 

S.O. 81.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 28 
(e)/2003) of the Industrial Tribunals, Patna now as shown 
in the Annexure, in the Industrial Dispute between 
employers in relation to the management of State Bank 
of India and their workmen, which received by the 
Central Government on 15-12-2005. 

[No. L-1201 l/20/2003-IR(B-l) 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, PATNA 

Reference Case No. 28(C) of2003 

Management of State Bank of India, Local Head 
Office. J.C, Road, Patna and their workmen represented by 
State Bank of India Employees Union (Bihar State), 215, 
Ashok Place, Exhibition Road, Patna. 

For the Management: Shri Sunil Kumar Upadhyay, 

For the Workmen: Shri G.K. Verma, General Secretary 

ofUnion. 

Present: Om Prakash Sinha, Presiding 

Officer, Industrial Tribunal, Patna. 

AWARD 

Patna, dated the 7th December, 2005 

By adjudication Order No. L-12011/20/2003-IR(B-I) 
dated 18-07-2003 the Government of India, Ministry of 
Labour, New Delhi has referred, under Clause (d) of sub¬ 
section (I) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (hereinafter to be referred to 
as ‘the Act’), the following dispute between the 
management of State Bank of India, Local Head Office, J.C, 
Road, Patna and their workmen represented by the General 
Secretary, State Bank of India Employees Union (Bihar 
State), 215, Ashok Place, Exhibition Road, Patna for 
adjudication to this Tribunal:— 

“Whether the action of the management of the State 
Bank of India in terminating the services of Sri Ram 
Prit Yadav, Rajesh Kumar Ram and Ratnesh Paswan, 
part-time sweeper, w.e.f. 5th August, 2002 by the 
management of State Bank of India, Daibhanga while 
their case for regularisation is pending before I.T., 
Patna is justified? If not, what relief they are entitled 
to?” 

2. On notices being served both parties appeared 
and filed their written Statement. 

3. The case of the workmen, as it appears from their 
written statement, is as follows: 

(i) The Darbhanga Branch of State Bankof India was 
housed in a single storied Govt, premises prior to the year 
1991. That the said premises was swept by one Dilip Kumar 
Ram a part-time Sweeper who is said to be absent on 
regular basis. That in January, 1991 this S.B.I. Office was 
shifted to its own Building at Laheria Sarai, Station Road 
having three floors, each consisting of approximately 72 
sq. ft. carpet area. That this big carpet area required the 
services of atleast three full-time Sweeper-cum-Furrash. 

(ii) It is stated that in January, 1991 the then Branch 
Manager of S.B.I. selected the three workmen as part-time 


sweeper-cum-furrash, namely Sri Ram Prit Yadav, Sri Rajesh 
Kumar and Ratnesh Paswan, one for each of the three floors, 
though, in fact, one full-tim^ sweeper for each of the floors 
was required. That though they were appointed as part- 
time Sweeper-cum-Furrash, they were required to work 
between 8 A.M. to 5.30. P.M. on all working days. That 
from 8 A.M. to 10 A.M. they performed the duties of 
Sweeper-cum-Furrash and thereafter as messengers 
performing the usual duties of that post till the closure of 
the Branch Office. 

(iii) It is the further case of workmen that instead of 
regular subordinate cadre wage scale and other benefits, 
each of these workmen was paid a paltry daily wage of 
Rs, 10/-from January, 1991 to December, 1998 and Rs. 12/- 
per day from January, 1999 to 4th August, 2002. That no 
appointment letters were issued to these workmen. They 
were also not allowed to mark their attendance in the Branch 
Staff Attendance Register. That the attendance was marked 
by officers in a separate Demy Book and as per the 
attendance marked in this book they were paid their wages. 
Initially, It is stated their attendance were marked by 
Sri A.K. Sinha the then Deputy Head Cashier, 

(iv) That whenever Messengers or Cash-Collies of 
Cash Department went on leave or were deployed on other 
work, the concerned workmen worked in the Cash 
Department for packing of currency notes, for remittence 
to Reserve Bank of India and also for burning of soiled and 
nutilated notes of small denominations. The then Deputy 
Head Cashier Sri A.K. Sinha used to mark the attendance 
of these workmen in a Demy Book. At the months end the 
dates of attendance were sent to Establishment Section of 
the Branch for payment of wages on monthly intervals 
through Petty Cash Register of the Branch. 

(v) That in March, 2000, another part-time Sweeper, 
namely Sri Kailash Ram was appointed as the services of 
the concerned three workmen were regularily required for 
‘Messengerial and Cash Collies works’. This Kailash Ram 
too remained absent on a regular basis. 

(vi) That in October, 2000 a full-time Sweeper, namely 
Bishwanath Ram was appointed because these three 
concerned workmen remained engaged in Messengerial 
works during the working hours of the Bank. 

(vii) It is further stated that these concerned three 
workmen were also paid additional sums towards 
compensation for performing the duty of full-time 
Messenger during 10.30 A.M. to 5.30, P.M. in addition to 
their daily wages of Rs. 10/- or Rs. 12/-, by deducting some 
amount out of Wages paid to irregularily appointed 
workmen, namely Sri Santosh Kumar Choudhary, Sri Deva 
Nand Mishra, Sri Madan Rai, Sri Vinod Paswan, Sri Rajesh 
Kumar Bhagat and Sri Rajesh Kumar Mandal. 

(viii) That these three concerned workmen were not 
paid their wages directly. The Bank had adopted an anty- 
worker/anti-iabour practice so that the workmen could never 
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claim for being,, regularised as permanent employees of 
thO’Bank. 

(ix) The practice of payment of wages that prevailed 
was that the total amount of the daily wages payable to 
these three workmen was deposited every month in the 
personal saving account number 20080 of H.K. Sen Gupta, 
the then Record-Keeper of Darbhanga Branch by debit to 
the Bank’s charges Account Mr. Sen Gupta prepared bills 
under the following Head—“Daily Wages Bills of Coolies 
engaged for Sweeping the floors as after shifting to the 
new premises ex-cluding Holidays/Sundays as per the 
existing arrangements made by the Bank”. That on these 
bills the signature of the three concerned workmen were 
obtained in token of their having received payments. On 
these bills Mr. Sen Gupta also put his signature under the 
remark. “Amount paid by me as usual arrangements made 
by the Bank’ ’. The Chief Manager of the Bank also put his 
initial with date under his order for payment of the bills. 
That the Branch Inspector, during the Audit and Inspection 
of the Branch, had encircled such deposits in ^the Saving 
Bank Account of Mr. Sen Gupta by Green Audit Pencil. 

(x) It is further stated that after the retirement of 
Mr. Sen Gupta the job of payment of wages to these 
concerned three workmen was entrusted to B.N. Bishwash, 
Stationary Incharge. That here the mode of payment was 
changed and Bank’s Cheques were issued in the name of 
Mr. Bishwash incorporating the remarks on the bills duly 
passed for payment by the Chief Manager, which read, 
“Please pay by debit to charges Account-Salary in the 
name of B.N. Bishwash (Stationary Incharge by B. Cheque). 
This arrangement will be applicable for one month’’. The 
names of these three concerned workmen were also 
mentioned in such bills, which were signed also by the 
Chief Manager of the Branch. This arrangement continued 
for several months and in every such bill of payment the 
remark was made that the arrangement is for one month. 
That after B.N. Bishwash the Job of disbursement of wages 
to the three concerned workmen was entrusted to 
S.N. Mishra who started payment of the bill by Bank’s 
Cheque and disburshing the amount to the concerned 
workmen against their singatures in an Exercise Book. On 
the bills the passing order was made by the Chief Manager 
with a remark, “Pay through Banker’s Cheque in the name 
of Sri S.N. Mishra (Stationary Incharge)’’. 

(xi) That in due course the work of payment of wages 
to the three concerned workmen was entrusted to 
A.K. Sinha, the then Deputy Head Cashier who marked 
attendance of these workmen in the Bank’s Peon Book and 
the bills were prepared on the basis of their attendance by 
the Branch Zamadar, under his signature and it was passed 
for payment by the Chief Manager of the Branch. The bills 
wefe prepared by different Bank Employees. It is stated 
that R.B. Yadav and Lakhan Mishra demanded their share 
for doing irregular work from the management and the 
management allowed them to do so by showing on the 


bills fake payment to one extra hand. That as per attendance 
marking made by P.C. Sarkar, Deputy Head Cashier, the 
payment made to these workmen were for Rs. 588/-, the bill 
drawn by SriR.B. Yadav on 28-11-2000 was for Rs. 960/-. 
That on 1-7-2002 Lakhan Mishra, Zamadar was paid 
Rs, 60/- extra for fake payment to one extra person 
on 9-6-2002. 

(xii) It is further case of the workmen that the post on 
which the workmen worked continuously since January, 
1991 with artificial breaks on Sundays and Holidays are 
permanent in nature and can be termed as “Temporary” in 
view of definition given to such category of employees 
under para 508(C) of Shastry Award and also retained in 
para 21 -20 of Desai Award. 

(xiii) That at the time of their initial appointment the 
concerned workmen possessed requisite educational and 
age qualifications. 

(xiv) That Ram Prit Yadav belongs to O.B.C. Class 
and Ratnesh Paswan and Rajesh Kumar Ram belong to 
Schedule Caste. 

(xv) That the work and conduct of these three 
workmen were all along found to be good and there never 
arose any occasion to issue any memo etc. alleging any 
misconduct on their part. 

(xvi) It is the case of the workmen that the Union of 
these workmen raised an Industrial Dispute in January, 
2001, for regularisation of their services in subordinate cadre 
of the Bank and after failure in this attempt the Assistant 
Labour Commissioner (Central), Patna No. 2 submitted his 
Conciliation Report to the Govt, of India, Ministry of Labour, 
New Delhi. The Govt, of India referred a dispute regarding 
regularisation of services of these three workmen to this 
Tribunal for adjudication. The matter is pending before 
this Tribunal which bears Reference Case No. 12(C) of2003. 

(xvii) It is stated that when the matter of regularisation 
of services of these three workmen is still pending, the 
management terminated their services without any written 
order on 5-8-2002 and also without any notice or wage in 
lieue of notice, thereby violating the mandatory provisions 
of Sec. 25F of the Industrial Disputes Act, 1947. That in 
view of all these facts the concerned three workmen are 
entitled to reinstatement in service w.e.f, 5-8-2002. 

(xviii) The relief sought by the workmen is that after 
reinstatement, the three concerned workmen are also 
entitled to become permanent with retrospective effect 
underthe relevant rules w.e.f. 1st January, 1991 i.e. the date 
of their initial appointment as part-time-Sweeper in the 
service of the State Bank of India, Darbhanga Branch with 
all benefits available the permanent employees. Their 
regularisation in service has to be as full time Workmen on 
account of duration of service rendered by them. 

(xix) It has been further stated that there is no mention 
of Daily Rated Workmen category in the Banks vide Shastry 
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or Desai Award. Even temporary employees are given annual 
increments (proportionately) which also has been denied 
to these workmen. 

(xx) That the action of the management of S.B.I. of 
terminating the services of these three concerned workmen 
on 5th August, 2002 during the pendency of another 
Reference Case is malafide and unjustified. 

(xxi) On these grounds it has been prayed that an 
Award be made in favour of these workmen. 

4. The Management has filed Written Statement in 
which some objections regarding maintainablity of this 
reference 28(C) of2003 have been raised. It has been stated 
the subject matter of complaint case No. 1(C) of 2003 
Reference Case No. 28(C) of2003 is the same i.e. the validity 
of termination of services of three concerned persons. That 
the re lief sought in Reference Case No. 12(C) of2003 is in 
respect of regularisation of their services which can be 
granted only when the termination of the services of the 
three concerned persons are held to be bad. Therefore, it 
has been stated, that under these circumstances either the 
proceedings in Ref Case No. 12 (C) of 2003 be kept in 
abeyance or be taken up after the disposal of this reference 
or both the references be heard together. 

5. It is worth while to mention here that this point 
was raised earlier just after filing of this reference. The then 
learned Judge by Order dated 19-11-2003 held that as all 
these cases do not stand on identical grounds, and issue 
therein are not alike, it would not be possible to amalgamate 
all these three cases for analogous trial. He accordingly 
dismissed the petition for analogous trial. As the matter 
has been earlier set at rest by this Tribunal, these points 
raised on behalf of the management are un-called for and 
redundand. 

6. It has been stated on behalf of the management 
that this reference is bad in law as well as on facts. Unless 
there is a relation of Employer and Employee between the 
Bank and the workmen, no industrial dispute comes into 
existence, and no reference can be made under Section 10 
of the Act. The reference made by the Central Government 
is, therefore, without jurisdiction. It has all along been the 
case of the Bank that the three concerned persons were 
never the employees of the Bank in any capacity what 
so ever. That the union has presumed that these three 
concerned persons worked for some time whether as the 
daily wage earner or casual worker, they get status of the 
employees of the Bank. 

7. That the Central Government notification also 
does not correctly describe the name of the employer. That 

the Chief General Manager, H.L.O.Patna is neither an 

employer nor he has everbeen concerned with the work of 
the these three persons in any capacity. The casual work, 
in fact, was taken by some staff of the Bank and not by any 
individual executive of the Bank. As concerned three 
persons claimed to have worked at Darbhanga Branch of 


the Bank, the incharge of the Darbhanga Branch and not 
the Chief General Manager is the employer. Further the 
Chief General Manager is not the competent authority for 
appointment/termination of the services of the subordinate 
Branch Staff. 

8. It is well settled law that a union can raise a 
dispute in respect of their memebrs only and not of any 
outsider. It is only a regular employee of the Bank who can 
be a member of the union. The concerned three persons 
were never employees of the Bank and, therefore, they 
could not have become members of the union. In this view 
of the fact the union is not competent to raise dispute on 
behalf of these three concerned persons. 

9. It is further case of the Bank management that 
Darbhanga Branch of State Bank of India was shifted to its 
own Building at Railway Station Road, Laheria-Sarai in the 
year 1991. At that point of time the Branch had one part 
time permanent sweeper who used to sweep and clean the 
Branch. As this permanent part-time sweeper remained on 
leave without any information he could not properly 
discharge his duties of cleaning the premises of the Bank. 
The premises used to be cleaned by the outsider sweepers. 
Such outsider sweepers used to be paid at the Rate of per 
day for the hours they cleaned the premises of the Bank 
through any staff of the Bank, and they were at no time 
appointed by the Bank in any capacity. 

10. That the State Bank of India makes appointment 
as per its Staff Recruitment Rules. In Bank, vacancies are 
notified in accordance with the Rules and after following 
the recruitment procedure competent candidates are 
selected and offered appointment. In case of the three 
concerned persons no such procedure was ever adopted. 

11. That the appointment of these three concerned 
persons, in whatever capacity, was made with an ulterior 
motive of entry in the Bank’s employment through back 
door by some persons of the Branch, who might have been 
interested in them. Such appointment is illegal and void 
ab-initio for all purposes. 

12. That the Bank is already having one full time 
sweeper, one half and still another part-time sweeper on 
3/4th of the Pay. They are permanent/incumbent of the 
Bank. If any question of regularisation as full time Bank 
sweeper at that Branch arises, these aforesaid part-time 
sweepers will have their claimed at the first intance, and in 
any case the question of regularisation of these three 
concerned persons can come only after regularisation of 
service of those part-time sweepers engaged by the Bank. 

13. That the names of these three concerned 
persons do not find mention in the Registers maintained 
by the Bank. 

14. That even assuming that these three concerned 
persons have worked in the Bank for longer time as daily/ 
casual workers this does not confer any legal right to be 
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appointed on a regular basis or even for regularisation of 
their services, For regularisation of services many factors, 
such as existence of vacanices, sanction of posts, the 
capability of the persons to be appointed on the post have 
to be considered. As the three concerned persons were 
never appointed by the Bank, no question of termination 
of their services arieses. No work was ever given to these 
three concerned persons even on daily basis. 

15. It is further case of the Bank management that 
in the Darbhanga Branch of the State Bank of India there 
was never any requirement for full time, part-time sweeper 
or sweeper-cum-Furass. The then Branch Manager never 
took any interview nor selected any person to work as 
additional sweeper. He was also not authorised to make 
appointment. 

16. That these three concerned persons were never 
engaged to work in the Darbhanga Branch of S.B.l. from 
8 A.M. to 5.30 P.M, on any day. The concerned three 
persons were given work not by the Bank but an employee 
of the bank in his personal capacity. They worked only 
between 8.30 A.M. to 9.30 A.M, The Bank has its own 
peon and as such there was no question of performing any 
duty of messenger by the three concerned persons. 

17. That the statement made an behalf of these three 
concerned persons with regard to the rate and the days as 
and when they worked are correct, but as they were never 
appointed by the Bank, the question of regularising their 
services in subordinate cadre wage Scale and other benefits 
did not arise. As these three concerned persons were not 
recruited by the Bank, there was no question of issuance 
of any appointment letter to them by the Bank. As they 
were not the permanent staff of the Bank, the question of 
making their attendance in the Branch Staff Attendance 
Register did not arise. 

18. That there were sufficient messengers in the 
Branch for Cash Department and as such there was no 
question of getting currency notes packed by three 
concerned persons. The packing of currency is done strictly 
as perthe R.B. I./Bank’s Guide line. The payment of wages 
was not made to the said thuee concerned persons by the 
Branch by debit to the charges a/c. salary and allowances 
because they were not the bank employees. The payment 
of salary to the bank employees is not made through petty 
Cash Register. The payment through petty Cash Register 
is made for petty Works/Expenses, 

19. It has been further stated by the Bank management 
that the rate on which these three concerned persons have 
been paid is correct. On occasions, it has been stated, they 
might have been paid some additional amount but that can 
not be said to be a compensation paid for performing duties 
of full time messenger. 

20. That there is no question of any anti-labour 
practice prevelling in the Bank. The concerned three 


persons were engaged casually for casual nature of work 
on the job work basis as and when required by the staff 
member of the Branch and the payments were made by the 
concerned staff. 

21. That these three concerned persons were paid 
by an employee of the Branch. The deposit of any amount 
in the Account of the then Record Keeper does not prove 
that they were employees of the Bank. The Bank never 
paid any amount to them nor they were entitled to receive 
any payment from the Bank. 

22. That these three concerned persons were 
engaged for the work of sweeping only as and when 
required. They did not continuously work since January, 
1991. The Bank has its own staff for this work. 

23. That the claim of concerned three persons for 
reinstatement in the Bank service is baseless and illegal. 

24. On these ground, it has been,prayed, that the 
referrence may kindly be answered against the concerned 
persons and in favour of the Bank. 

25. From the respective cases of both the parties it is 
clear that the three concerned employees, as claimed by 
the workmen, worked in the Derbhanga S.B.l. Branch for 
more than 240 days and thus they were entitled to be 
reinstated in service w.e.f. 5-8-2002 with and all 
consequential benefits with restropective effect. On the 
other hand the Bank Management has claimed that these 
three concerned persons were never the employees of the 
Bank and were not appointed by the competent authority 
of the Bank. That they were employed by some person of 
the Darbhanga Branch of S.B.l. and they can not claim any 
permanent cadre in the Bank Service. 

26 In the light of the respect! ve c laim s of the parties 
the Govt, of India, Ministry of Labour has made this 
Reference to this Tribunal to decide the following issue; 

“Whether the action of the management of the State 
Bank of India in terminating the services of Sri Ram 
Prit Yadav, Rajesh Kumar Ram and Ratnesh Paswan, 
part-time sweeper, w.e.f 5th August, 2002 by the 
management of State Bank of India, Darbhanga while 
their case for regularisation is pending before I.T., Patna 
is justified? If not, What relief they are entitled to?.” 

27. We propose to examine first the documentary 
and oral evidence adduced on behalf of the management. 
The management has filed (i) Photocopy of chapter 22 of 
Bank's Reference Book on stalf matters Volume-2 from pages 
453 to 460 (Ext.M). (ii) Pay Sheet of Darbhanga Branch of 
State Bank of India regarding subordinate staff for the 
month of December, 1997, April, 1998, June, 1998, December, 
1998, May, 1998, March, 2000, May,2000, July, 2003, 
August, 2003, and December, 2003 consisting of 22 pages 
(Ext. M/1). 

(iii) Photocopy of Attendance Register of Darbhanga 
Branch of State Bank of India regarding subordinate staff 
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from 21-3-2001 to 26-3-2002 consisting of 30 pages 
(Ext. M/2). 

28. The Bank has examined two MWs. M.W. I was the 
Chief Manager, S.B. I., Darbhanga City Branch during the period 
from July,2001 to July, 2003, and M.W.2 was the Manager of the 
S.B.I., Main Branch, Darbhanga in the relevant period. 

29. Bashisth Choudhary, M.W. I was the Chief 
Manager of S.B.I., DarbhangaCity Branch from July, 2001 
to Juiy,2003. He has stated that he knew all the three 
concerned persons (Workers). That during his tenure these 
three persons worked as sweepers in the Bank on daily 
wages and a sum of Rs. 10/- per day was a paid to them as 
their wages. They used to work between 8 A.M. to 10A.M. 
and thereafter they left the Bank premises. That there were 
permanent and part-time sweepers in the Bank and these 
three persons worked in their absence, and they were never 
appointed in the Bank service. Their attendance were never 
marked in Register and they were paid through vouchers 
by Petty Cash or Charges Accounts Service. Their services 
were never terminated by the Bank. The Branch Manager 
has no power to appoint sweepers. No work was taken 
from these three persons by the Bank after 10, A.M. There 
was no relation of employer and employee between the 
Bank and these three persons. In his cross-examination he 
has stated that appointment of sweepers is made by the 
Bank and not by the Bank Manager. He could not say who 
took work as sweepers from these three persons. He has, 
however, admitted, that permission for sweeping the Bank 
premises is obtained from the Branch Manager. That there 
is no category of casual labourer in the subordinate staff 
of the Bank. He has further deposed that during his tenure 
as Chief Manager of Darbhanga Branch of S.B.I. a 
conciliation Proceeding had taken place regarding which a 
Failure Report was sent. That on 30-5-2002 the Central Govt, 
made reference of disputes of these three persons. That as 
he did not remove the workmen there was no question of 
obtaining any permission from the Tribunal to remove them. 
He could not say as to who had removed these three 
persons. Deposing further he has stated that since 5-8- 
2002 he never saw these three persons working in the 
Branch Office. That he did not obtain any permission from 
his higher Officers regarding retaining these three persons 
in the service. Regarding mode of payment to the workers, 
he had stated that payment was made to the workers on 
written report of the persons who had engaged them for 
work in the Bank. So far he knew the attendance of these 
workers was not made and he had no knowledge of any 
paper regarding payment to these workers filed by the Bank. 
He has, however, admitted that he has put his signature on 
Ext. W/1 series which iseq, a voucher dated 1-7-2002. He 
has further stated in his evidence that there was no such 
rule in the Bank to pay the casual labourer through via 
media. He has admitted, however, that the mode through 
which payment was made to these three concerned persons 
was not the inode of payment prevailing in the Bank. 


30. Sri Mahesh Jha M.W.2 was the Branch Manager 
of Darbhanga Main Branch, S.B.I., Darbhanga at the 
relevant time. He has stated that it was not a fact that in 
year 1991 interview of some persons for the post of 
Sweeper-cum Furass was taken. That he had not appointed 
workers namely Ratnesh Paswan, Rajesh Ram and Ram Prit 
Yadav. That there is no circular in the Bank empowering 
the Branch Manager of the Bank to make appointrhent qf 
Class IV subordinate Staff. That such appointment could 
be made only with the permission of the Controlling Officer. 
The three concerned persons never gave to him their 
School Leaving Certificate. Their attendance were not 
marked in the Attendance Register. Ext.W-serles 
(Consisting of 14 pages) was shown to this M.W.2 and he 
said after going through it that this was not an attendance 
register, and it did not bear the signature of any Officer of 
the Bank. That Bank had filed attendance register which 
was marked as Ext. M/2. He has further stated that he did 
not know whether the names of these three persons were 
mentioned in the Muster Roll. That payment is made to the 
casual labourers or Cool lies through Petty Cash for the 
work rendered by them for 2 to 4 hours. Payment to the 
labourers can be made also by reimbursement to a Bank 
Employee. 

He has further stated that there is no word like 
“irregularity appointed” in the Bank. By this he has meant 
that no irregular appointments are made in the Bank. 
Sweepers work in the Bank before the opening time of the 
Bank. The Sweepers do not discharge the duty of the Bank 
Massengers. He did not know whether any application for 
regularisation of services of these three concerned staff 
was filed or not. In course of his Cross-Examination he has 
stated that Sweepers are called subordinate menial staff. 
He did not know whether the Branch Manager of the Bank 
had discretionary power to appoint menial staff before 1994. 
He has stated that Ext. M/2 did not bear the signature of 
any menial staff. He did not remember whether he had given 
a written order to the Head Clerk to get the Bank premises 
cleaned by Part-Time Sweepers. He also did not remember 
whether he had given any such oral order. He has further 
stated that Part-Time-Workers are paid on prorata basis for 
their working hours. That there was no separate rule in the 
Bank for payment of daily wages. He did not remember 
whether any infromation regarding the staff (Workman) 
was sent to the Authority of the Bank or not. He did know 
how much payment was made to the worker for the work 
done by him for more than two and half hours. As the three 
concerned persons were not appointed by the Bank they 
were not paid as Part-Time Employees. Payment was made 
to the workers on a written report given by the Head Clerk 
or some Senior Officer of the Bank that they performed 
work in the Bank. 

31. From the evidence of both the M.W.'s. it is clear 
that these three concerned workman were not employed 
by the Bank rather they were employed by some Officer of 
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the S.B.l. Branch, Darbhanga and payment was made to 
them by those officers, Both of them are not in a position 
to say as to which officer had appointed these three 
concerned persons and made payment to them. It is also 
clear from their evidence that no interview was taken of 
these concerned three persons and they were never 
appointed in the service of the Bank. They were even not 
paid as Part-Time Employees. It is thus clear that from the 
very beginning the Bank has taken the stand that these 
three concerned persons were not appointed by the Bank 
and so they are not entitled to be reinstated in the service 
of the Bank. 

• 32. It has been discussed above that names of these 
three concerned persons do not find mention in Exts. M 1 
to M/2. So, it is clear that by both oral and documentary 
evidence the Bank Management has tried to establish that 
these three concerned persons were never engaged by 
any competent authority of the Bank. 

33. Attendance Sheets consisting of 14 pages of 
these three concerned wor>unen is peon^book of Darbhanga 
Branch marked by the staff other than them for the month 
of June, 1996 to June, 1999, have been filed on behalf of the 
workmen. In these sheets the names of all three concerned 
persons namely Ram Prit Yadav, Rajesh Kumar Ram and 
Ratnesh Paswan have been mentioned. This has been 
marked Ext. W-Series. The payment vouchers marked Ext. 
W/1-series consisting of 19 sheets have been filed on behalf 
of the workmen. From their perusal it appears that these 
three concerned persons have received money in token of 
which they have put their signatures on these payment 
vouchers. Another document filed on behalf of the 
workmen is Darbhanga Branch voucher showing payment 
of wages to Collies engaged for sweeping the Branch on 4 
days @ Rs. 60/-per day i.e. total amount of Rs. 960/-. This 
has been marked as Ext. W/2. Darbhanga Branch voucher 
showing payment of wages to Collies engaged for sweeping 
the Branch on four different dates @ Rs. 65/- per day i.e. 
total Rs. 910/. This has been marked as Ext. W/3. The 
workmen have filed Darbhanga Branch Debit Slip for 
Charges Account Banker Cheque dated 6-1-2001 for Rs. 
910/-. This has been marked as Ext. W/4. Darbhanga Branch 
voucher showing payment of wages to Collies engaged 
for sweeping the Branch on three different dates @ Rs.60/- 
per day i.e, total amount of Rs. 960/- have been filed which 
is marked as Ext. W/5. One Darbhanga Branch Debit Slip 
dated 13-2-2001 for Rs. 960/- has been filed on behalf of the 
workman, which is marked as Ext. W/6. 

34. We have noted above that in Ext. W-series the 
names of all these three concerned persons have been 
mentioned. In W/1-series there are signatures of these three 
concerned persons for having received payment for their 
work from the Bank. From these papers it is clear that these 
three concerned persons worked in Bank in the capacity of 
Sweepers or Coll ies. 


35.’ Now we take up for discussion oral evidence 
adduced on behalf of the workmen Rajesh Kumar Ram 
(W.W.l) is one of the concerned persons. He has stated 
that he alongwith two others namely Ratnesh Paswan and 
Ram Prit Yadav had worked in S.B.l. Branch Darbhanga 
from January, 1991 to 5th August, 2002 as temporary Part- 
Time-Sweepers-cum-Furass, That from 8.30 A.M. to 12 A.M, 
he worked as Sweeper and thereafter he rendered other 
services in the Bank till evening. His other two companions 
also discharged the same work alongwith him. That he 
worked in the Bank each and every day except Sundays 
and Holidays. He has further stated that one reference was 
pending before the Tribunal bearing Ref No. 12(C) of2003 
for regularising his service in the Bank.That in the mean 
time the Bank removed hirh from the Bank services w.e.f 
5-8-2002. At that time Bashisth Narain Choudhary (M. W. 1) 
was the Chief Manager of the Bank.No notice or order of 
removal was served oji him by the Bank. No wages was 
paid to him by the Bank at the time of his removal. He could 
not say whether the Bank had obtained any permission 
from the t'ribunal for removing him from the service. That 
after his removal the Leader's of Union had met the Bank 
Manger but he was not reinstated and since then he has 
been unemployed . In his cross-examination he has stated 
that after his removal from Bank no interview for the post 
of Sweeper was taken by the Bank. He could not say that a 
Branch Manager of the Bank could only recommend the 
names of the candidates for their appointment and he was 
not authorised himself to make appointment. He has 
condidly admitted that he had received no letter for his 
appointment. That he appeared for his interview before the 
Bank Manager who asked him to come op duty from the 
following day. On that day he submitted his School Leaving 
Certificate before the Manager. At that time he received 
Rs. 10/- per day as wages. Desposing further he has stated 
that the Bank is opened at 8 A.M. by the Zamadar of the 
Bank. That he used to work for 285 to 290 days in a year. 
That he has his family members. That after removal from 
the Bank service he has no other means of his livelihood. 

36. From both oral documentary evidence, it appears 
that the workmen have established their case that they 
used to work in the Bank for more than 240 days and their 
services were terminated by the Bank without any notice 
or payment of wages to them as provided under the Act. 
We have discussed above that attendance sheets 
consisting of 14 pages of these three concerned workmen 
has been filed on behalf of the workmen (Ext. W-series). It 
is clear from the perusal of this attendance sheets that 
there is mention of names of these three concerned 
workmen. Besides that the workmen have also filed photo 
copies of payment vouchers consisting of 19 sheets (Ext. 
W-1 series). It is clear from the perusal of these payment 
vouchers that these three workmen have put their 
signatures in token of their having received the payment 
from the Bank. The Bank management has not controverted 
or denied Exts. W and W/1 -series. 
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37. From the W.S, filed en behalf ef the management 
It l§ clear that through eut the caie ef the Bank Management 
haa been that theae three eencemed werkmen were never 
appointed In the Bank lervlce by the competent authority 
of the Bank, No Interview whataoever waa given to these 
concerned three peraoni. It has, however, been admitted 
by the M. Ws/ that these concerned three persona were 
engaged by the Bank for sweeping the Bank premises on 
Fart>Time basis, From their evidence It is thus clear that 
these three concerned persons worked in the Bank, may 
be. as Part=Time workers, This thet therefore stands proved 
that the Bank Management of t^.B.I,, Parbhanga Branch 
fotik work tVom these three concerned persons on temporary 
basis as Part'Time Workers. 

3H. TIte fact that these three concerned persons were 
engaged in the Bank service on temporary basis having 
been proved, the ne^t point that comes for consideration is 
whether the provisions of the Act were followed by the 
Bank Management while removing these three concerned 
persons ft=om the Bank service, It was submitted on behalf 
of the workmen that since these concerned workmen 
rendered continuous service the management ought to 
have not retrenched them without hilfilling the condition 
laid down in See, 23P of the Industrial Disputes Act, This 
Section lays down the following conditions to be ttilBlled 
by the employer before removing these workmen from 
service.' 

(a) To give the workmen one month's notice in writing 
indicating the reasons for their retrenchment, 

(b) To pay the workmen compensation eguivalent to 
IS days' average pay for every completed year of 
continuous service or any part thereof In escess of 
sia months, and 

ic) To serve the notice on the appropriate Dovt, in the 
prescribed manner, 

It was submitted further that due to non-fulfilment of 
any of the above mandatory provisions, the retrenchment 
of these three concemed workmen is bad in law, in support 
of the aforesaid contention the Learned P,B, relied on a 
ruling reported in Sundramoney Vs, State Bank of India, 
Madrass (197l-A,LB,=Se=n 11), He also referred to 
another ruling reported In Swadesamitran Ltd, Vs, their 
workmen (1910-1,L,L:J-I04=IC): It has been held in this 
ruling that where retrenchment is found to be illegal and 
invalid for non=cofflplianc§ of the mandatory redui'remem 
of lee, IIF of the Act, it is imperative for the Tribunal to 
Award the relief efrilnitatement with full back wages and 
it has no discretion to Award any other relief, 

39, It was nm argued on behalf of the workmen that 
In addition to violating the mandatory provisions as laid 
down U/s. 25 F of the Act, the management has also violated 
the mandatory provisions of Sec. 33 of the Industrial 
Disputes Act. In this regard we would like to quote the 
relevant part of Section 33 of the Act. Section 33(3) lays 


down that no employer during the pendency of any such 
proceeding In respect of an Industrial Dispute shall take 
any action against any workman by discharging and 
punishing him by dismissal or otherwise without the 
enpress permission in writing of the Authorities before 
which the proceeding Is pending. It is clear from the facts 
of the case that the management did not take a^^press 
permission In writing efthe authority, the Presiding Officer, 
Industrial Tribunal, Patna before whom the Reference about 
regular Isation of service ofthe three concemed workmen 
was pending for adludicatlon before terminating their 
services, lliis refbrenee was made to the Industrial 'rribunal, 
Patna which was numbered as Ref, Case No-. 120 of 2003. 
The permission of Indusirlai Tribunal, Patna ought to have 
been obtained by the Bank management before removing 
their services, but this was not complied by the Bank 
Management, It is clear that the Bank Management has 
violated the mandatory provisions ofthe Act, 

40, In this regard we would like to quote extracts 
from a ruling reported in A,I,R, 200S=SC*2799 (Bank of 
Baroda Vs, Qhemarbhal Harjibhai Rabari, The fbets of this 
ruling are frilly identical with the facts ofthe instant ease, 
In para I ofthe ruling it has been held i 

"While there Is no doubt in law that the burden of 
proof that a elaimant was in the employment of a 
management primarily lies on the workman who claims to 
be a workman, The degree of such proofso required, would 
vary from case to case, in the instant case, the workman 
has established the ftiet whieh, of course, has not been 
denied by the Bank that he did work as a driver ofthe car 
belonging to the bank during the relevant period which 
come to mere than 140 days of work, He has produced 3 
vouchers which showed that he had been paid certain sums 
of money towards his wages and the said amount has been 
debited to the aceount of the Bank, As against this, as 
found by the (ora below, no evidence whatsoever has 
been adduced by the Bank to rebut even this piece of 
evidence produced by the workman. It remained contended 
by filing a written statement wherein it denied the claim of 
the workman and took up a plea that the employment of 
such drivers was under a scheme by whieh they are, in 
reality employee ofthe eitculive concerned and not that of 
the Bank; none was eMamined to prove the scheme- No 
evidence was led to establish that the vouchers produced 
by the workman were either not genuine or did not pertain 
to the wages paid to the workman, No ettplanation by way 
of evidence was produced to shew for what purpse the 
workman's signature were taken in the register maintained 
by the Bank, In this fbetual background, the quesiton of 
workman further proving his ease does not arise because 
there was no challenge at all t© hil evidence by way of 
rebuttal by the Bank.” 

4t, From the facts of this case it is clear that the 
workmen have produced 19 payment vouchere Ext. W/1- 
series which bear the signatures of these three concemed 
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persons. This aiso shows that the workmen have worked 
fore more than ^ days and the amount paid to them has 
been debited tc ' Account of the Bank. The Bank has 
not challenged these payment vouchers Ext. W/1- series. 
The Bank also has not challenged the 14 attendance sheets 
(Ext. W-serics) its which the attendance of these three 
concerned workmen has been marked. In the light of series 
of the evidence produced by the workmen it clearly stands 
proved that tliese three concerned persons worked in the 
Bank continuously for more than 240 days. 

42. Now, 1 would refer to some pleas raised by the 
Bank Management. The management has contended that 
the reference to the Tribunal is bad in law. It may be stated 
here that this question ought to have been challenged 
before the llon'ble Patna High Court, but the Bank 
Management failed to do so. This plea, therefore, must fall 
to the ground. 

43. It is the next plea of the Bank Managerrjent that 
the Union is not competent to raise a dispute on behalf of 
these concerned three workmen or even to pursue the 
Reference Case on their behalf In answer to this plea of 
the Bank Management it was submitted on behalf of the 
workmen that as per provisions of Sec. 36(I)(C) of the 
Industrial Disputes Act. 1947, where the worker is not a 
member of any Trade Union and if he is a party to the 
dispute, he is entitled to be represented in any proceedings 
under this Act, by any member of the executive or other 
office bearer of any Trade Union connected with or by any 
other workmen employed in the Industry in which the 
worker is employed, and has authorised the said office 
bearer to repre.scnl him. That in this case the three 
concerned workmen authorised Sri G. K. Verma, General 
Secretary of the Sponsoring Union and Sri P. S. Pal, 
Organising Secretary of the Union in the event of absence 
of the Genera! Secretary through their letter of authority 
dated 1st August, 2003 which was addressed to the 
Presiding Orikcr of this Tribunal. In view of all these facts 
all the requirements laid down U/S. 36(l)(C)oflhe Act are 
fulfilled. It was further submitted on behalf of the workmen 
that it is the same Union which had espoused the earlier 
Reference No. 12 (C) of2003 during the pendency of which 
the serviee.s of the three concerned workmen were 
terminated. From the consideration of the argument 
advanced on bciiaifof the workmen it is clear that the pleas 
of the Bank Management have no legs to stand and, 
therefore, must fall to the ground. 

44. In Lite light of aforesaid discusaion of the materials 
on the record and the evidence adduced on behalf of the 
parties w'c arc of the opinion that the action of the 
management o!' State Bank of India in terminating the 
services of Ram Frit Yadav, Rajesh Kumar Ram, and Ratnesh 
Paswan, Fart-'i ime Sweeper w.e.f. 5th Augst, 2002 while 
their case tor regularisation was pending before the 
Industrial Tribunal, Fatna, is highly unjustified and illegal. 
Therefore, they are entitled to be reinstated in the .service 


of Slate Bank of India w.e.f, 5th August, 2002 with all the 
consequential benefits attached to their posts. 

45. The order of the Bank terminating the service of 
these three concerned persons is hereby set-aside. The 
State Bank of India is ordered to reinstate Ram Prit Yadav, 
Rajesh Kumar Ram and Ratnesh Paswan, Part-Time 
Sweeper in service and pay them all the allowances etc. 
with effect from 5th August, 2002, This order must be 
implemented within a period of one month from the date of 
publication of the Award. 

46. Award accordingly. 

OM PRAKASH SINHA, Presiding Officer 
^ 16 2005 

W. 82.—(1947 
^ 14) ^ 17 % % 

^ Ti;-21/96)^ t, -art 

^ 15-12-2005 I 

[to tp- 41014/3/2005-3Tlf 3TR(^-I)] 

New Delhi, the 16th December 2005 

S.O. 82.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref IDA No. 
21 /96) of the Labour Court, Solapur now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Central Railway and their 
workman, which was received by the Central Government 
on 15/12/2005. 

[No. L-41014/3/2005-lR(B-I) 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE COURT OF JUDGE 
II LABOURCOURT, SOLAPUR 
AT: SOLAPUR 

Ref. IDA No. 21/96 

Adjudication between:— 

Divisional Manager, 

Central Railway Division, 

Solapur 

AND 

Bharat Limba Kokate, 

Rpo:- Vitthaiwadi, 

Post. Uplai. 

Teh. Madha, 

Dist. Salapur 


1st Party 


.11 Party 
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Corum; Shri. S.K. Shalgaonkar, The Presiding Officer. 

Appearances;- Shri. G. H. Kulkami, Advocate, 

■ for 1st Party. 

Shri. A. V. Kakade, advocate, for Ilnd Party. 

AWARD 

(Dictated and Declared the open court on 14th Sept. 

2005) 

1. It is an industrial dispute as defined u/s. 2(a) r/s. 
sec.2(k) of the 1. D. Act, 1947, referred to this couri for 
adjudicaton of the same, by the appropriate Govt, i.e. 
Government of India through its Labour Ministry, vide its 
order dated 17-4-93 below Exh. 0-1 as per its deligated 
powers of Sec. 10(2 A)(ID) of the I.D. Act, 1947. For the 
demand as mentioned in the schedule thereof. 

2. In response to the same the second party 
workman has filed his statement of claim below Ext.U-2 on 
12-9-97 whereby it is contended and that could be taken 
down in brief are as under: 

That, the second party workman got initially 
employed with the first party Railway Dept, in the year 
1977 as a Gangman with its Kurdwadi Sub. division and he 
continuously worked with it upto 18-11-86. However, 
according to the said workman one Shri. Tatpate Sahab on 
19-11 -86 as orally terminated his services without assigning 
any reason for the same. 

3. The second party workman has stated further 
therein that at the time of his impugned termination he was 
neither was issued with a notice for a month nor paid notice 
pay In lieu of notice no retrachment compensation was 
paid to him. Similarly no seniority of workers as per their 
gradation got maintained, nor published on the notice 
board. Same Juniors have been retained after his impugned 
termination so taken place and thereby violated alt the 
provisions of I.D. Act, 1947. 

4. He was drawing Rs. 200/- p.m. tceards his wages 
last drawn. He was not issued with any order of termination 
nor any enquiry was made but his 12 years continuous 
service got set off finally that too orally which is void 
ab.initio. Therefore his prayer that he be granted with 
reinstatement with continuity of service alon with payment 
of full back wages w.e.f. 19-11 -86. 

5. Below Ext.C-3 there is a written statement so filed 
on record on 16-9-98 wherby it is contended and that could 
be taken down in short are as under: 

That, the very reference IDA matter is neither 
maintainable nor legal under the provisions of the Law. 
Similarly the second party has not given any demand notice 
to the first party, on that ground as well as there has been 
an inordinate delay in approaching the concerned authority 
which remained unjustified, on this ground also the 
reference be rejected with costs. 


6. It is specifically denied that the second party was 
working as a Gangman with the first party since 1977 and 
also denied that one Shri. Tatpate Sahab had orally 
terminated his services on 19-11 -86. 

7. However, it is the case of the first party that 
the second party had worked as a casual labourers/ 
Gangman right from 1-3-78 to 3-2-83 in a broken spell, during 
that period he had worked only for 473 days with the first 
party. 

8. In the year 1982 the second party was directed for 
medical examination, whereby he was declared medically 
unfitfor‘D’ -1 classification, but fit for ‘C’-l classification, 
hence he was not considered for the post of Gangman. 
Later on he was engaged as a casual labourer on 4-2-83 
and worked upto 2-10-83 in broken spell, but the second 
party has not turn up for work and remained absent from 3- 
10-83 onwards as he was not fit for the post of Gangman, 
but thereafter he did work as a Khalashi. 

9. Thereafter the second party had worked and was 
engaged for a specific period and for specific work for 13 
days with I.W.-from 6-11-86 to 18-11 -86 for Kartiki Festival. 
He was well aware of this fact of his appointment was for 
specific work and specific period and since it got expired 
the services of the second party came to an end 
automatically. 

10. It is the case of the first party further that the 
second party did not worked continuously in any one of 
the year, nor worked 240 and days in any calender year, 
hence the provisions of the 1. D. Act, 1947, on that count 
were not required to followed by the first party. 

11. There was a complete ban on engagement of 
casual labourers by the first party w.e.f. 17-1-81 and hence 
no casual labourer was engaged with it, as no work was 
available with it and as he has been declared medically 
unfit by the concerned authority, hence he could be 
engaged as a Gangmen. There was also no vacancy with 
the first party. Therefore the case of the second party be 
rejected with costs as pastly prayed therein. 

12. Below Ext. U-4 the second party has produced 
on record xerox copy of his service book vide no. 252478 
meant for record of service as casual labourer and also 
copy of the concilation failure report by the Govt, of India 
Minstry of Labour office dated 3 -8-94. 

13. Below Ext.U6 the original record of service as a 
casual labourer Booklet got filed by the second party with 
the list below Ext,U5 on 16-8-05. 

14. On the basis of the rival contentions of both the 
parties to the litigation this court has framed issues below 
Ext.02 on 15-7-05 and the same are being answered by this 
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eourt thruui^tt lu tlnUingR pf CQurse with tlii^ reHHunN 
thereof are ws under: 

\mm HNUtNCi^ 

1. Doeji sei'oiul parly workman prove 
that he has completed 240 day^ service 
during the 1 2 months last precedlni^ 
the date ol lenninailon wed', IO* I)-86 
asperu/s 2SBt>ri,l). Act, 1947.? ...No 

1 Does he l in t her prove that his services 
were lennuutted in breach of section 
25F oflhe 1 D. Act r/w Rule 80/81 of . 
the ID (homhay) Rules, 1957? ...No 

3. In alietnative, the fust party employer 
prove tiuit the second party workman 
was appilimed for speciHe period and 
for specific work as a casual labour. 

Hence K IS covered under See.2(o0) 

(hh)o! lhcl D.Aci, 1947? 

4. Ihus, does lastly second party workittiai No as per 

prove that he is entitled to be granted final award 
with reinsiatemanl with continuity of so passed 
service alongw iih payment of f\j 11 back today in 
wages w.e.l. 19-1 ] '85 ? the second 

5. What is the I'iiuil order/award.? session, 

REASONS 

15. Heai il Id. advocate Shri. Kakade for the second 
party workman t»n 6'9'05 and the Id. advocate Shri, O H. 
Kulkami for the fust party department has filed on record a 
written notes ul arguments below Ext.C-12 and citations 
with compilaimn below EM.C’Uon ]2»9'05 respectively, 

ISSUE NO, I 

16. In this connection the second party workman 
has prererred to lemain absent and also not adduced oral 
evidence till ilic date escept his purshis so filed on record 
below Ext 1*7 on 16-8-05 with the say that the second 
party docs m»i want to lead any oral evidence under the 
signature of his id advocate on record. His original service 
book titled as "Kecord of Service as casual labourer" does 
show that in all i iuhtfrom 1-3-78 till 4=143 he attended his 
work and woiked fni in all total 819 days I.e. during the 
span of 6 years lie worked accordingly, Of course, that is 
as the title goes as the casual labourer, it Is with affixing 
photograph duly filled in with his name and certified with 
the signal lire of Kurcjwadi Railway Central Railway- Dist. 
Soiapur, ihe employer with its Seal and signature thereof. 
The nature of jub on initial employment vide para 7 so 
shown therein a.s a Qangman. 


17, Tlien later on in the said book (original) the entries 
of his total work of 632 days, during the period 4-6-80 
to .3-442 total numberof days he worked as 632 days. On 
the last page thereof entries of his work duly signed and 
certified by workshop Inspector (Uridge and floud) Solapur 
shown as for 89 days he worked with the remark “discharge 
on completion of river gaging work“ and lastly he has been 
shown to have been worked during the period from 6-11 -86 
to 18-11-86 total of 13 days he worked duly signed apd 
certified with the signature of his employer Kurdwadi Small 
fine Central Railway Kurdwadi. Dist. Solapur, It goes to 
show and establish except this original his service book on 
record with the list below Ext.11-6 the second party has 
produce on 164-05 through hl,s adv. on record, but to 
substantiate and corroborate the same he himself has got 
not examined before the court on oath despite of sufrlcient 
opportunity so given to him to do so. the second party 
workman did not prove it of course through the cogent 
evidence before Ihe court that he had worked for more 
than 240 days of service in each year much less in the last 
preceding 12 months to the date of his Impugned 
term ination i.e. dated 18*11 -86 on record. 

18, On the other hand from the very material on 
record presisely the original book let of record of service as 
casual leave with the list below Ext,U-6, in the year 1986 it 
seems that the second party had worked 89 days only 
during the period of 19-7-86 to 18-10-86 for a specific work 
for a specific period and got discharged as endorsed there 
in by his employer after com plg^ion of “work of river gaging 
work’' thereafter he was employed as a casual labouer for 
13 days during the period from 6-11 -86 to 18* i i -86 only. 
Accordingly it is held that the second party workman has 
utterly failed to prove this issue of course through the 
cogent evidence that he had completed 240 days of 
continuous service during the last preceding 12 months to 
the date of his impugned termination 1,6.19-11-86 within 
the meaning of sec. 25-P of the I.D, Act, 1947. hence it Is 
required to be answered negatively for the reasons as 
discussed above, 

ISSUE NOS. 2 and 3!- 

19, Since the issue nos. 2 and 3 are interdependant 
and Interlocatory one their common finding and answer is 
required to be given by this court in order to maintain Its 
brlevity and avoiding its overlaping of the same, 

20, No doubt in the conciliation proceeding which is 
part and parcel of the reference IDA matter the first party 
department did not appear at all nor filed any reply as 
relleeted in the last para of the very eoneillation failure 
report consisting of 2 pages dated 34=94 but for the first 
time in his written statement below Ext.C4 vide para 11 has 
taken the plea by way of defence therein with the say that 
the second party workman was employed as a casual labour/ 
Qangman during the period of 1-3-78 to 3-243 in broken 
spells and later on as he was found medically unfit for D= 1 
riassificatlon but medically fit for CD elassifleatlon he was 
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not considered for the post of Oengmnn, Agein he mn 
employed as a casual labour during the prelod of 
4-2-83 to 2-10-83 and later on two d Ifferent occassions he 
worked only for specific period for specific work and 13 
days lastly as a casual labour only. Dut to support his fact 
the first party Dept, has neither produced a single piece of 
documentary evidence nor adduced oral evidence fVom its 
side but preferred to file its evidence closing purshis below 
liXt.C-lion 24-8.05, 

21. However, on the basis of material on record as 
discussed above more particularly on the basis of and on 
the strengh of negative findings so given by this court to 
issue No, 1 as above in the foregoing paragraphs of this 
Judgement. It Is held that the second party workman has 
totally failed to prove this Issue that his services were 
terminated orally in breach of Sec. 25F of the I.D, Act, 
1947, r/w, Rules 80/81 of the I.D, (Bombay) Rules 1957 on 
the date of his impugned termination I.e. on 19-11-86, 
Accordingly issue No. 2.stands answered negatively. 

22. With regard to issue No. 3 the first party for 
want of iota of oral as wel I as documentary evidence Oom 
Its side ofcourse through the cogent evidence before ths 
court that the said appointment of the second party 
workman In Its employment was as a casual labourer for a 
speelfic purpose specific period hence it was covered u/s. 
2(oo)(bb) of the I.D. Act, 1947, hence it is also answered 
negatively. 

rsSUENOS.4and5:~>- 

23.. in this connection on the basis of the negative 
answer the court has given with regred to Issue no, i and 2 
es above the second party workman is not deserve to be 
granted with any relief as he prayed for as it Is observed 
that the second party workman has not shown any keen 
interest in prosecuting this listreal sense of the term. The 
court does find sum and substance in the written 
submission below Ext. C-12 the first party has made that 
there has been latches on part of the second party In raising 
an Industrie! dispute after lapse of nearly 10 years as such 
no Industriel dispute did exist on the date of the referenee 
IDA matter. Hence they have referred to and relied upon 
the latest Judgement of Hon'ble Supreme Court of India In 
the matter between Haryana State Coop. Land Development 
Bank V/s. Neelam reported In All India Services law 
Journal Vol, IV 200S (2) page 218 in which Hon’ble 
Supreme Court of India held that; 

“.„Plea to reject the application filed after 7 years 

as she was waiting fbr result of cases filed by ethers— 
Flea of limitation opposed on ground that no limitation 
Is provided under Act—Right but then one cannot 
have liberty to come at any timo—Court must consider 
the conduct of party whi le entertain Ing delayed ease— 
, Here the respondent was not careful and had even 
accepted another employment — Considering the 
circumstances held the High Court ought not to have 
entertained die matter,” 


Leter on he has refer to and relied upon the Judgement 
of Hon'ble Pui\jBb and Haryana High Court and of our 
Hon'ble Bombay High Court and the respective Law so 
laid down therein has been since In tune with to that of the 
Hon'ble supreme Court of India's Latest Judgement (Supra 
All India Services Law Journal Vol. 6,200S (2) page 218« 
hence not reproduced below. 

24, However, it seems from the material on record 
that as against the impugned termination of the second 
party which Is the ora) one dated 19-11-86 the second party 
workman it seems from the very eonciliation failure report 
dated 3-8-94 that for the first time the second party workman 
has raised an Industrial dispute vide his letter dated 27-6- 
90 end B demand letter later on dated 16-7-90 alongwith hU 
justification statement so mentioned therein i.e, after lapse 
of nearly 4 years but the very conciliation failure report 
dated 3-8-94 and thereafter during pendency of this ref, 
IDA matter of the year 1996 lill today the second party 
workman has shown his total reluctant and negative 
approach In prosecuting this matter on his behalf, It does 
not give any premium to his case at all. lienee the Law 
propounded by the Hon’ble Suprsmfi Cft Wt of IntUftJSaprg 
AlSJL.j YOl.fi>,10flai2Xpftgftllj8l does apply to the facts 
and circumstances as emerged in this matter In hand before 
this court In toto. 

25. With this view in mind these Issues are required 
negatively bassd on material on record and finally the court 
proceeds to pass the following order/award which would 
meet the snds ofjustlee. equity and good conscience. 

ORDER 

I, Reference IDA below Exh. 0.1 stands dismissed 
; ofcourse; with no order, as to costs, 

II. Award be drawn in terms as above, 

Dt. 14-9-2005, 

S, K. SHALOAONKAR, Presiding Officer 
2005 

m arr, 03,—1947 (1947 

14) ^ tmr 17 % 

2/2004) 

^ t, ^ wm 11-12-2001 ^ ^ I 

[it. 1^-42012/10/2003-^ m (^-11)] 

%w!, 

New Delhi, the 16th December, 2005 

S.0,83—In pursuance of Section 1? of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Qovemment 
hereby publishes the award (Ref. No, 2/2004) of the Central 
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Government Industrial Tribunal/ Labour Court-Il,New Delhi 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
G.P.W.D. and their workman, which was received by the 
Central Government on 15-12-2005. 

[No. L-42012/10/2003/IR(C-lI)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFHCER: CENTRAL 
GOVERNMENT INDUSTRI^TRIBUNALrCUM- 
LABOUR COURT-n, NEW DELHI 

Presiding Officer; R. N. RAI. I.,p. NO. 2/2004 

INTHEMATTEROF:— 

The General Secretary, 

All India CPWD (MRM) Karamchari Sangathan, 

4823, BalbirNagar Extension, Gali No. 13, 

Shahdara,New Delhi-32, 

VERSUS 

The Director General of Works, 

Central Public Works Department, 

Nirman Bhawan, New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-420I2/10/ 
2003 I R(CUM-ll) Central Government Dt. 30-12-2003 has 
referred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of All India CPWD (MRM) 
Karamchari Sangthan for reinstatement/regularization of 
Shri Jagannath Malik, D.G. Operator is legal and justified? 
If yes to what relief the workman is entitled and from which 
date.” 

It transpires from perusal of the order sheet that notice 
to the General Secretary was sent on 19-01-2004 & 
18-02-2005 directing him to appear in theTtribunal/Court 
but the General Secretary has not turned up. The 
Management has been present all along. No claim statement 
has been filed despite service of the notice. 

No. dispute award is given. 

Dated: 09-12-2005 R. N. RAI, Presiding Officer 

2005 

^.3TT. 84.— r^ei T g ? 3Tfqf^, 1947 (1947 

^ 14) ^ iffTf 17 % 'TRcfrzT 731?! 

frm % % TTO ^ 

^ (7T<;M 717571 


30/2004) ^ t, ^ ^ 

15-12-2005 37TO ^3TT «7T I 

[77. 22012/120/2003-3711^^ (^-11)] 

-qf. %W1, 

New Delhi, the 16th December, 2005 

S.O. 84.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the central 
Government hereby publishes the award (Ref. No, 30/2004) 
of the Central Government Industrial Tribunal/ Labour 
Court-11, New Delhi now as shown in the Annexure in the 
Iridustrial Dispute between the employers in relation to 
the management of F.C;L and their workman, which was 
received by the Central Government on 15-12-2005, 

[No. L-22012/I20/2003-IR(C-ll)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, LUCKNOW 

PRESENT ; SHRIKANT SHUKLA Presiding Officer 

I.D. NO.30/2004 

Ref. No. U22012/120/2003-IR(CM-II) Dt 23-2-04 
Between: 

The State Secretary, 

Bharatiya KhadyaNigam Karmchari Sangh 
5-7 Habibullah Estate, Hazratganj, 

Lucknow-226001 

AND 

The District Manager 
Food Corporation of India, 

Distt. Office, Faizabad 
Faizabad 

The Sr, Regional Manager 
Food Corporation of India. 

5-6 Habibullah Estate, Hazratganj 
Lucknow-226001 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi referredthe following dispute no,L-22012/I20/2003- 
IR(CM-ll) dated 23-2-2004 for adjudication to presiding 
officer. CGlT-cum-Labour Court, Lucknow. 

^ m WtTT 73171 ^ ^ 

'T27Tni7'qc^7^. 

% 37^ ?.50,000/-T77 TR oqFTfrrqr ^ :3f^ Tig 

^ 37frnfrrfM t ? 

Admitted facts are that Sri. P.K. Bhatnagar was AG- 
1(D) and he expired on 1 -10-91. At the time of his death, he 
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was posted under District Manager. Fazibad i.e. Opposite 
party no.2. It is also admitted that scheme known as LIFE 
INSURANCE CORPORATION OF INDIA’S GROUP 
SAVINGS LINKED INSURANCE SCHEME (hereinafter shaU 
be referred to as GSLIS) was introduced for food 
Corporation oflndiaemployees vide circularno. 81 of 1986 
which is filed with statement of claim. This is also admitted 
that Scheme is option to the serving employees. The serving 
employees were required to exercise option only if they 
were not willing to join the Scheme. It means the scheme 
was applicable to these who did not withdraw them selves 
from the Scheme. Such option was exercisable by them on 
or before 10-1 -87 in default of exercising option it would be 
presumed that they are willing to Join the scheme and 
accordingly recoveries of premium will be made from their 
salaries from Jan. 1987 onwards. The Drawing and 
Disbursing Officer of the office was required to recover 
insurance premium and send to Regional Office, for 
depositing the same to LIC’s Regional Office, by cheque. 
The Drawing & Disbursing Officer was to recover 
contribution from the salary every month irrespective of 
their being on duty, leave, suspension, on the actual 
payment of salary for that month. Remittances have to be 
made even in respect of employees in cases where no salary 
is drawn. In such the unit offices shall advance the 
premimum and recover such advance premium from the 
salary of the employees as and when the same is drawn. It 
is also not disputed that death of Sri P.K. Bhatnagar a sum 
of Rs. 5000/- was paid to the family of the deceased, in cash 
for funderal purposes. The retiral benefits has also been 
paid to the Smt. Sushi la Devi Bhatnagar wife of the deceased 
and she has been appointed in Food corporation of India 
on compensate grounds on the death of her husband. It is 
also admitted fact that Sri P.K. Bhatnagar was terminated 
from the service during the course of his employment and 
he continued to be on termination for about 4 years. Sri 
P.K. Bhatnagar was reinstated as per the orders of Hon’ble 
High Court on 8-8-91 and he remain alived for 2 months 
subsequently after his reinstatement. 

The case of the union is that a sum of Rs. 1850/- was 
deducted from salary bill of Sri P.K. Bhatnagar but was 
sent to Life Insurance in 1993 after 2 years of his death. 
The bill in sending premium was on account of FCI and 
thus workman is entitled for insurance money plus interest 
of account of GSLIS. The worker has therefore prayed for 
the award in favour of wife of the deceased to the tune of 
Rs. 50,000/ together with interest @ 24% w. e. f 1-1-92. The 
case of the opposite party is only that the responsibility 
and accountability for payment of insured amount is only 
upon Life Insurance Corporation of India and not upon 
Food Corporation of India. The role of Food Corporation 
was limited to deduct the insurance premium from salary of 
the employees and to deposit the same to LIC under the 
scheme. In case of termination of service/menibership under 
clause 07 the amount in saving fund was payable. The 
Food corporation of India has stated that discountinued 


to submit premium under the scheme as no salary was 
payable to Sri P. K. Bhatnagar by employer after 17-10-87, 
According to the written statement after the death of the 
worker the employer sent the premium to the Life Insurance 
Corporation of India which LIC refused to accept. However, 
the employer again sent the amount Rs. 1820/- to LIC which 
was duly accepted by LIC and debited in the account of 
FCI. If the wife of the deceased have any grievance against 
the Life Insurance Corporation of India not with Food 
Corporation of India and case responsibility for payment 
rest upon LIC. 

It is notworthy that Life Insurance Corporation of 
India was also not party in the reference order. 

Trade union has examined Smt. Sushila Devi 
Bhatnagar wife of Late Sri P.K. Bhatnagar while the opposite 
party has not examined anyone. 

The grade union has filed following documents; 

1. Circularno. 81 of 1986No. EP.42 (l)/81-Vol. I dated 
10 - 12 - 86 . 

2. Letter of Dy. Manager (Pension) of Food Corporation 
of India No. A/25 (973)/ Pen/92/798 dt. 11-3-02 
addressed to the applicant denying the payment of 
GSLIS. 

The opposite party has filed photo copies of the 
letter of the food Corporation of India addressed to Life 
Corporation of India dt. 26-10-98, 20-5-02,10-4-99,22-4-03, 
29-8-2000 and the photo copy of letter of Life Corporation 
of India dated 18-4-2000. 

The opposite party has also filed photo copy of 
Judgement of the Hon’ble High Court dt. 8-8-91 passed in 
writ petition no. 9043/89 between Sri P.K. Bhatnagar vs 
Food Corporation of India together with the copy of the 
termination order. The opposite party has also filed 
application of Sri. P.K. Bhatnagar dt. 8-8-91 Asstt. Manager 
(Depot) addressed to District Manager, Food Corporation 
of India. 

Heard representative of the parties and perused the 
various evidence on record carefully. It is admitted fact 
that the Sri P.K. Bhatnagar was member of GSLIS scheme. 
During the course of employment he was terminated and 
later on reinstated. After reinstatement the Food 
Corporation of India did not remitt the premium to the LIC 
till his death. On 1-10-91. Whereas the employer Food 
Corporation of India has not send the premium in respect 
of the scheme to the LIC till his death. 

It is undisputed that in the event of unfortunate death 
of the employer covered under the scheme the nominees 
ought to be paid on appropriate insurance money to which 
the deceased employee is entitled at the time of his death 
plus the amount accumulate with the interest in saving 
bank account. There is no contractual obligation on the 
part of the deceased worker and the LIC. It is liability of the 
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employ^?! to rirtul the prcitilum in time end the iiebiiity 
Kterulfi with tlic rmployer end (he wife of the deceased Sri 
M,K. UhetmiHiit '-i cinided lu (he insurance money. 

It tuilrw(»fihy that (he employer'I claliti is lodpd 
with Ihe UU ‘ < 111 * 1 ! U ’ has not refused and the employer has 
a fight t<i ientiM- 1 lie insured sum IVom LIC In case (hey 
Imvc mi( hreach of the agrccmenl between the 

parties. 

On the <li a iissions above. I cume (0 the conclusion 
that tnore ilimi i t years have passed for the death of Sri 
l*.K. tIhalnaHiii ami (lie etnployer hns ttof paid the Insurance 
money to the wii*' oi the deceased under OS LI scheme and 
therefore Smt strUiiln i )eyi (thainngar is entitled to receive 
insurance atiioiiiit Iruiu its employer fe, h’ood Corporal hut 
of India (he < ippo'die Party No, I and 3. The issue referred 
is thereloi e au^^wei nl in negative against the management 
and in favour .>i the workman The (hsuranee money is m 
be paid Ui thr uii 0 nt the deceased within a period one 
month after jiuhin nutiu of award In ease of default in 
payment the u-ot t,i (he deceased shall be eniided to recover 
insMiattce dhmiiwitlt Interest 8% per annum ifom 
the date due-: w.rir' pidd to the wife of f^ri P.K nhamagar. 
The intercf.i o- .’ i".. is absolutely imfeasonable and even 
\%% ia i)*n trin*iiifiiiie as interest rates have gone 
Ctuisidetaldi •t<<nn 

I .ucknosv 

6- |340(h M iHiKANT lUKLA, Presiding Oflicer 
ni fr(r^, 30 d§ 

m. m n^. (m7 

14) '¥! mo I / T 

% % rior. 

11, a4% ms ( 79/20031) 

^ t, ^ ^ 1 §- i2-200s sfi I 

I li, T{r^-22Q12/171/^002-^ m 

%ff^. 

Nrn 1 jelhi, the I btb December, 3005 

HXh hs, In pursuance affection I? of the 
Industrial Act, 104? (14 of 104?), the Central 

Qovenimem la-iciiy publishes the award (Ref No. 79/30Q3) 
of the Cenuni Ciovernment Industrial Tribuna!/ Labour 
ComTli. New 1 idihi now as shown in the Anneiture in the 
Industrial Ui'.piue between the employers in relation to 
the mnnag'^oH ni uf F.C.I. and their workman, which was 
received by tlic Central Government on IS*-12*2005, 

[No. L-220l2/373/2002-lR(C-ll)] 
N. P. KESAVAN, Desk Officer 


ANNmittK 

BIIW^RKrilKrKN’llMLUOVKRNMKN'r 

INDlJlimilAL1’RimJNAl/<TJlVl.|^flC)URCOURT, 

MIC know 

3 .shrlkantShukltt, Presiding Oftleer 

l.l). N<i.79/2(|(U 

Ret; No. 1.22012/1? V7(K)2m (CMdl) IX 17=74003 
tktween; 

The State Secretary, 

PCI t^Kceuiivc Stall Union, Regional 
Committee, 5-61 labibuilah listnte, 

Ha/-f0iganj. l,ucKnow 

AND 

Tim Diiilriet Manager, 

Pood Corporation of India, 

Disd, Oitice, f'aii'flbnd 
Pai/^had 

The Hr Regional Manager. 

Pood Corporation of 1 ndia. 

5*6 Uabibullah Pstate. 

|ja/jFatgrtt\l. Lucknitw 

AVVAliD 

The iiovernmetu of India, Ministry of Labour. New 
Delhi referred the itdluwing dispute No. 1.42013/373/3002- 
IRtCMdl) dated 17-7-2001 for adjudication to Presiding 
Office.: Cfiil-cum-Labtntr Cuurt, Lucknow, 

m wet Iffi # HfWf, 

'mm, ^ x/^ % 0;^ 

20-10-^^^ ^0-12-96) ffiffrt???. 03 fNW 13-1-2000 % 

pi tmm Pm m mm to t ? ^ ^ 

^ t ? 

The parties fiied the statement ofclaim and the written 
statement, Worker was also uKam inud but parties preferred 
to compromise the case outside the court and accordingly 
worker fiie the afttdavU A-31 that he has eompromised 
outside court. 

In the (merest of justice the statement of worker is 
foeorded- The worker has stated on oath that the recovery 
made by the management in respect of TA/DA and 
Attendant facility during the perjod 28= 1046 to 304249 
was justified, -^ince the said facility was given to indoor 
patient only, ht the circumstances the worker has 
compromise with the management of his own with free will. 
§pj s. Pftfookh also verified the facts of compromise. In the 
eircumstanees the issue is answered in affinnaiive, Worker 
is not entitlied to any relief, Award disposed off accordingly. 

Lucknow 

7-12-2005 SHRIKANTSHUKLA, Presiding Officer 
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3TT, 86.—1947 (1947 
^ 14) ^ tjTTT 17 % 3i'5y{yi 
^ 3ik 

•3T5^^ Rn{^ 3l|^lP(ch (qqit; ■^* ^<4ik 

3TPmR/?!R ^4TcTq, cFR^ % (^'f WTT 76/2002 ) 

^ "^5^ t, 1Tr45K ^ 12-12-2005 ^ 

mi 

[^. TTR-12011/155/2002-31Tf 31K (^-11)] 

mnmin, 3T^ -JFlf^ 

New Delhi, the 16th December, 2005 

S.O. 86. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 76/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur (U.P.) as shown in the Annexure, 
in the Industrial Dispute between the management of 
Punjab National Bank and their workman, received by the 
Central Government on 12-12-2005. 

[No. L-1201 l/155/2(>02-lR(B-lI)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SARVODAYA 
NAGAR, KANPUR, U. P. 

Industrial Dispute No. 76 of 2002 
In the matter of dispute between :— 

General Secretary, 

U.P. Bank Karamchari Sangh, 

45-A Chandra Nagar, Lai Bangla, 

Kanpur-208007 

And 

The Sr. Zonal Manager, 

Punjab National Bank, 

Zonal Officer, Birhana Road, 

Kanpur-208007 

AWARD 

1. Central Government, Ministry of Labour, vide 
notification No. L-1201 l/155/2002-IR(B-II)dated 7-11-2002 
has referred the following dispute for adjudication to this 
tribunal:— 

“Whether the action of the Management of Punjab 
National Bank in retiring Sri Pradeep Kumar 
Saraswat from service w.e.f 17-3-2001 by accepting 
his application dated 22-11-2000 seeking voluntary 
retirement which was once rejected, is legal and 
Justified? If not what relief he is entitled for? 


2. Briefly stated facts of the case as narrated by 
the workman in his statement of claim are that the 
management of Punjab National Bank vide circular no. 
1755 dated 29-9-2000 had introduced voluntary retirement 
scheme. It is further alleged by the workman that while 
working as clerk at bank’s Vidhnu Branch, Kanpur, he 
applied for seeking voluntary retirement under PNBVRS- 
2000, on 22-11-2000 on prescribed proforma. Workman 
further alleges that he received a letter dated 12-12-2000 
from Sr. Manager (Personnel) Regional Office, Kanpur, 
by means of which it was informed to the workman that 
the request of the workman Sri Saraswat for voluntary 
retirement scheme 2000 has not found favour by the 
competent authority, thus the request of the workman for 
voluntary retirement stands rejected at the hands of the 
bank. Workman by means ofhis letter dated 15-12-2000 
made a request to the authorities of the bank that if the 
request of the workman for seeking voluntary retirement 
has been rejected the same be treated as rejected as the 
workman intends to continue in the service of the bank, 
but that request of the workman could not find favour by 
the authorities of the bank. It has further been alleged 
that the management of Punjab National Bank had 
suddenly relieved the workman from bank's service vide 
letter dated 17-3-2001 giving reference to his application 
dated 22-11-2000 for voluntary retirement which was once 
rejected by the authorities of the bank. It has further been 
alleged by the workman that he had not been paid retiral 
dues correctly. It is alleged by the workman that the above 
action of the bank is absolutely illegal, arbitrary and 
against principle of natural Justice and is liable to be set 
aside and the workman would be deemed to be continuing 
in bank’s service on the premises as if he had not been 
retired from the services of the bank. It has also been 
prayed by the workman that he be awarded full back 
wages w.e.f 17-3-2001. 

3. The claim of the workman has been denied by 
the bank on the ground that since Sri Pradeep Kumar 
Saraswat had sought voluntary retirement under 
PNBEVRS-2000 and was relieved in terms of the request 
made by him under the said scheme as such Sri Saraswat 
ceased to be a workman as defined under Section 2(s) of 
the Industrial Disputes Act and no industrial dispute in 
respect of workman can be legally raised by the union. It 
is further alleged that since at the relevant time disciplinary 
action was pending against workman his request for 
voluntary retirement from bank's service was not 
considered and this was informed to the workman by 
Regional Office, Kanpur, vide its letter dated 8-12-2000 
and after disciplinary action was concluded request made 
by workman under PNBEVRS-2000 for voluntary 
retirement from bank’s service was considered by the 
competent authority and thereafter he was relieved from 
the service of the bank on 17-3-01. It is also alleged that 
the workman has been paid cash exgratia a mounting to 
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Rs. 588074/- in terms of the said scheme and his other 
terminal dues have already been paid such as leave 
encashment, gratuity and pension etc. The bank has also 
denied of having received any appeal from workman on 
15-12-2000 against earlier non acceptance of his request 
seeking voluntary retirement which was communicated 
to him vide letter dated 8-12-2000. It has further been 
alleged by the bank that the workman had all opportunity 
to withdraw his request seeking voluntary retirement as 
has been done in other cases. It is further alleged that the 
workman had accepted relieving letter without any demure. 
On the basis of above pleadings it has been prayed by 
the bank that the action of the management in having 
relieved Sri Sarawat on VRS be held legal and justified 
and Sri Saraswat is not entitled to any relief as prayed for 
or otherwise. 

4. After exchange of pleadings between the parties 
both parties filed documentary evidence. Wheres workman 
examined himself as W.W. 1, management was debarred 
from adducing evidence. 

5. Heard the valued arguments advanced on behalf 
of the management. The workman reiterated and argued 
his claim vehemently. Perused the entire record. 

6. The only controversy which requires 
determination is as to whether the Voluntary Retirement 
Scheme-2000 circulated by the bank management was 
applicable on the workman Sri Saraswat and that the 
application dtd. 22-11 -2000 seeking Voluntary Retirement 
Scheme by the employee which was once rejected by the 
management on consideration and rejection result 
communicated to the employee may be reopened for 
consideration and acted upon by the bank without giving 
any opportunity to the workman in this regard even after 
lapse of the validity period of voluntary retirement scheme. 
The bank has filed the original voluntary retirement 
scheme which was circulated vide circular no. 1755 dated 
29-9-2000. The relevant provision of the said voluntary 
retirement scheme may be reproduced which makes clear 
the critera of eligibility of the workman applying for 
voluntar>' retirement. It is given at page 2 at serial no. 5.2. 
It specifically barred under the scheme the employee shall 
not be eligible for voluntary retirement scheme against 
whom any disciplinary proceedings are pending or that 
such employee is under sespension. Admittedly against 
the workman Sri Sarawat disciplinary action was pending 
when he sought voluntary retirement scheme under the 
provisions PNBEVRS-2000 as mentioned in para two of 
the written statement filed on behalf of the management 
of Punjab National Bank. It is also not in dispute that the 
prayer of the workman seeking voluntary retirement 
scheme was not accepted earlier by the competent 
authority on consideration and non acceptance of the 
application of the workman seeking voluntary retirement 
scheme was duly comunicated to the workman vide letter 
dtd. 8-12-2000. This fact is also admitted by the 


management in their reply vide para 15 of the written 
statement which further goes to admit the fact that the 
request of Sri Saraswat for voluntary retirement was 
reconsidered by the competent authority after conclusion 
of the disciplinary action against him and the same was 
accepted later on. 

7. The contention of the workman is that once the 
application dtd. 22-11-2000 seeking voluntary retifement 
scheme made by him has been rejected after due 
consideration by the competent authority the same cannot 
be ropened unless the workman himself volunteers or 
consent of the workman is obtained prior to reconsideration 
of the request of the workman seeking voluntary retirement 
scheme. Admittedly in the present case no such acceptance 
or consent of the workman was obtained by the 
management before reconsideration of the application 
seeking voluntary retirement scheme by the workman. Thus 
once an offeror proposal made by the workman is rejected 
the same cannot be reopened without obtaining prior 
consent of the workman for reconsideration of the 
application seeking voluntary retirement scheme. The 
action of the management is therefore a clear example of 
an arbitrary and illegal action taken by the management 
without considering the various norms of natural justice 
and legal proceedings. 

8. Even the order passed by the management could 
also be held illegal and arbitrary on the ground that the 
said order was passed after the limited period of scheme 
was already over which as per the scheme was open for a 
limited period i.e. 1-11-2000 to 30-11-2000. It may also be 
reiterated that the said scheme admittedly does not apply 
to the workman in view of the provisions as mentioned 
above in para 5.2 of the PNBEVRS-2000 which clearly 
prohibits that such employees against whom disciplinary 
proceedings are pending at the relevant period would not 
be eligible for seeking VRS and therefore the application of 
the workman moved on 22-11-2000 seeking voluntary 
retirement from the service of the bank cannot be considered 
by the bank. If it was the intention of the management not 
to consider the request of such persons against whom 
disciplinary proceedings were pending at the relevant time 
it is not understandable as to how the management chose 
to reconsider the request of workman seeking voluntary 
retirement scheme and that too after the competent authority 
had rejected the request of the workman seeking voluntary 
retirement by the competent authority of the bank. 

9. The workman further argued that on seeing 
rejection order passed by the competent authority and 
communicated through branch manager regarding non- 
acceptance of the application seeking voluntary retirement 
scheme by the bank, the workman again sent a letter dated 
15-12-2000 through the branch manager expressly praying 
that as his application has been rejected he will continue in 
service and contest all illegal action of the bank by way of 
disciplinary proceedings illegally initiated against him and 
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would also attend to seek further promotions by remaining 
in the service of the bank. The management has denied 
that such application has been received by them , A copy 
of the application duly received by the management is on 
record which is paper No, 7 to 14 of the list of documents 
held by workman which strengthens the stand taken by 
the workman that after rejection of his earlier application 
seeking VRS he had given up the prayer seeking his VRS 
from the services of the bank. This shows that there was 
no application pending for consideration before the 
management for seeking VRS by the workman after expiry 
of the relevant period when such scheme was in fo’ ce. In 
this manner it is quite clear that the management was not 
competent to reconsider and pass an order directing 
voluntary retirement of the workman without giving him 
an opportunity of hearing or a prayer not in existence for 
seeking voluntary retirement at that time. 

10. The whole of the scenereo after going through 
the recored makes it implicit clear that the management was 
adament to remove the workman by adopting any illegal 
and arbitrary action not permitted under law, The 
management had not been in a position to adduce any 
evidence contrary to the contention of the workman. 

11. The action of the management of Punjab National 
Bank in retiring Sri Pradeep Kumar Sarswat from service 
w.e.f 17-3-01 by accepting hisapplicationdated22-U-2000 
seeking voluntary retirement scheme which was once 
rejected cannot therefore be held to be legal and justified, 
The natural consequence therefore is that the workman 
would be deemed to be in regular service of the bank w.e.f. 
17-3-2001 and would be further entitled for all consequential 
relief by way of pay and allowances, increments and 
promotions if due. 

12. It has been lastly argued by the management that 
the amount or VRS has already been paid to the workman 
and credited to his account. In the event of eventuality 
also the bank is authorise to adjust the amount of VRS 
against the amount payable to workman during the period 
and the workman would not be denied to perform his duties 
till he attains the age of superannuation or under other 
provision of law. 

13. Reference is answered accordingly. 

SURESH CHANDRA, Presiding Officer 
M 16 2005 

3TT. 87—1947 (1947 
^ 14) ^ qR117 % 

% % 41 ■q, 


(^4 TRs!?] 03/2004) ^ t, ^ 

^ 15-12-2005 8TTI 

[^. 1^ct-42012/12/2003-^ 3TR (4t-ll)] 

New Delhi, the 16th December, 2005 

S.O. 87.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 3/2004) 
of the Central Government Industrial Tribunal/Labour 
Court -II, New Delhi now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to management of C.P.W.D. and their workman, which was 
received by the Central Government on 15-12-2005. 

[No, L-42012/12/2003-IR(C-lI)] 
N.P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OPHCER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALGUM- 
LABOUR COURT-U, NEW DELHI 

Presiding Officer; R.N. RAl, I.D. NO. 3/2004 

In the matter of:— 

The General Secretary 

All India CPWD (MRM) Karamchari Sangathan, 

4823, Balbir Nagar Extension, Gali No. 13, 

Shahdara, New Delhi-32. 

VERSUS 

The Director General of Works, 

Central Public Works Department, 

Nirman Bhavan, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-42012/I2/ 
2003-IR (CM-11) Central Government Dtd, 30-12-2003 has 
referred the following point for adjudication.— 

The point runs as hereunder:— 

“Whether the action of All India CPWD (MRM) 
Karamchari Sangathan for reinstatement/ 
regularization of Shri Gokulchand Swain, S/o, Shri 
Brindaban Swain in the establishment of CPWD is 
legal and justified? If yes, to what relief the workman 
is entitled and from which date?’ ’ 

The reference was received in 2003 and notice was 
issued to the General Secretary of the Organization. He did 
not turn up. He has not filed statement of claim. Notices 
have been sent still none has turned up. No statement of 
claim has been filed. 

No dispute award is given. 

R.N. RAI, Presiding Officer 
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M 23 2005 

3TT. 88—1948 (l948 
34) ^ mTF-1 ( 3) Sl<t y<?Ti "^if^RT^ 

■^TT^iR "OicT^^KT 01-01-06 '^‘3^1 cTRh3%"^ 
■^f fW^57^ %, ^ 3TfiTf^% 3T%ZTm-4 (44 ^ 45 

wn % ^ ^ t) ^%2Tm-5 3fl7 6 

(^-76’^^ ^(1) 3ft7 W7T77, 78, 79 3fR81 

^ f") % 7T^ % 

PlMPdRsId ^ #t, a78lf?l^ : — 

■psToTT-^Tef^ ^TrtcT-IrrjfRT % 7 m^<=I XI'R— 
■'^iHI'l^hljM’^Cll, '^lirSMI, '^'Sdl, 3HHC1l®h1, 

«bl>41 fTT^, ■97TOT, 3fl71^% 3T<Pf<T 

3TT^ ^ i 

[7T. ■q7T-38013/66/2005-'q7n?7T-l] 
#T, 

MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 23rd December, 2005 

S.O. 88. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st January, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Rajasthan namely:— 

The areas comprising the revenue villages of 
Chopanki, Gandhola, Jodiya, Bhudali, Bandapur, Amlaki, 
Karenda, Karendi, Kheri, Gaudpur, Falsha, Bahadari, 
Shahadod and Husepur of Tehsil Tijara in District Alwar. 

[No. S-38013/66/2005-SS-l] 
K.C. JAIN, Director 
M 23 2005 

3TT. 89—^rrW7T^#qT3rfVf^, 1948 (1948 
^ 34) ^ ^-1 ^ (3) ^^ 

^ TTT^ Ii,c1 ' <g l 7 l 01 2006 ^ "STT 

%1Fl^‘f™wtt, (44 

^45 3fl76 

[^-76^^^ (1) ^17177, 78, 79 3^t7 81 %f7T^ 

M5c?l y<^d ^ Tr3f7*TFT 7T^ % 

fHHr^rtsId ^ 31«thL,: — 

VlcTTT "ff Timt 

% 3TT4 ^ ^ — 

(7Tt?fHrc1T),^WT^, f?TW, 

TpTWTT, 9)4^5^, ^dl^'^<-'4Plf^'J7T, 


fTOT TTTffTT, 

TTFT^, "RT^, Tta, 7313^ 

pRd4)]i( , •RtRRT, '5^, ^7^11^7, 

W73Ht, +i+K'lMI i 

TTTn, +ld1dl +ld1dl TTsrS, 
mIhci), 'RT^fTt hmO fq'31^1^5 ;iTl, tl-sqici, 

gTT, Rh7f7TF37T, 71dK^<, "RT^, ‘^JF^rarTT, 
'ilMMldl, <+lPd4l^, I 

[77, g77-38013/67/2005-1777 T777-I] 
%.7ft. ■^, PH^J^lch 

New Delhi, the 23rd December, 2005 

S.O. 89,—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st January, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except sub-section (1) of Sections 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Rajasthan namely:— 

The areas comprising the revenue villages of Tehsil 
Behror in District Alwar:— 

Jainpur Bass (Sotanala), Gunty, Shyampura, Shimla, 
Sarvindpura, Gujarwas, Talwad, Momanpur, Jalalpur- 
Nanglia, Sherpur, Gokalpur, Kankar-Chhaza, Krishan Nagar, 
GadoJ, Tasingh, Khohari, Nanglia, Nasarpur Sagli, Mawadi, 
Ramsinghpura,Nangli Sai, Sorwa, Bhudwal, Khatan Kheda, 
Milakpur, Bhiteda, Bighana, Chandi Ghana, Dughera, 
Hamz^ur, Nagalarudh, Bat Khani, Kanakardopa, 

Kolila Saanga, Kolila Joga, Kolia Rabad, Fatehpur, 
Bichpuri, Pipli, Mazrikala, Majarikhurdh, Vijay Singh Pura, 
Rodwal, Mukandsinghpura, Bhimsinghpura, Salarpur, 
Majra, Kanha Was, Basai Bhopawali, Dhiloth, Jonayacha 
Kala, Shreeyani, Dudharia, Kallia Hoda. 

[No.S-38013/67/2005-SS-I] 
K.C. JAIN, Director 
^ 23 PgT^Ht, 2005 

^,37T. 90—<1^ 4]rI 1948 (1948 

^ 34) ^ tlTTT-l ^-(3) ^TI^Tlf^RTRf 
3i7^ giT, 777^ 14(T<SI71 01-01-06 ^ '377 71T7t73 % 
IFIi^fTRTT 3777711, P47I4?I ^ 37f^7f^% 37tt7F7-4 (44 3 
45 3T7T%f773T3 3t'R?^^'57g3‘^g3ftt) ^«7P7-5 3^6 
3T7T-763f]<rq 3T7T (1) 3^17 3771-77, 78, 79 3^(7 81 %f773T3 
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^ ^ ^] % TTpRSTR TP^ % 

rHHrdPdd ^ ■^, 3!?«lft^; — 

f^T^-Hl^qi-si ne«1(ri-«5i-si % <]^tq Tin? 

p?,Tr?T-38013/65/2005-T^?T T^?T-IJ 
%. ?lt. % fr ^ ^l ch 

New Delhi, the 23rd December, 2005 
S.O. 90 —In exercise of the powers conferred by 
sub-section (3) of Section I of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st January, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Rajasthan namely:— 

“The areas comprising the revenue village of 
Ganeshpura of Tehsil Sahara in District Bhilwara.” 

[No.S-38013/65/2005-SS-l] 
K. C. JAfN, Director 
26 2005 

3TT, 91.— 

1981 (1981 ^ 33) ^ 9 "^1, M 

2004-2005 % ^ % 37»fN ^T§I3ilf ^ 

3^ (qq ^ Rm!^, 3^)? 34^<^q1-2 

% 3T5RR sPW: W? «cFrf?(d t 

3T^TJ^- 1 

^ 2004-05 4*l< ehc^lUl 

3TR ( "^f) 

1-4-2004 ^37RfM?F^[^?F7T 1.52 

^ 2004-05 0.61^^ 

3<iq 2.13 qiO-^ 

oqtf 

- 2230 

01.110 ^FFim t¥Vf 

01.110.02 - "SPIRR 




(f^?^4) 

1 

2 

3 

02.00.11 


76 

02.00.13 


79 

02.00.50 


.. 



155 


01.110 flr%qT 4.4 <*>k «*,c^iur fsrfu 
01.110.01 


^<ai '4>T 


T4RT 

(F3nT^4) 

02.00.01 


2539 

02.00.02 


8 

02.00.11 


94 

02.00.13 

qnqFiriq 

167 

02.00.14 


53 

02.00.21 


779 

02.00.50 


1450 

02.00.51 


73 


4)7? 

5163 


01.110 «h4ebM chc^lUI 

01.110.03 - 




T4R? 

(■^^fR ^91?; 4) 

03.00.34 

3^k 3?mT^f% 

3470 

03.00.50 

SRITI’IR 



4tTT 

3470 


4)^ 1 ( eh4cbK <hc^ | U l ) 8788 


^3TRI 2.13 

0.88 

01 -04-2005 ^ ch44>K 1.25 

4x^9101 % 37KfN 3TR%T 


2 

^ 2004-05 eh44»K <*)d9IU| flfll % 

3roFT lciTi 


4. (^qiqxriiM "^JT ^TRT 


1 

2 

3 


Tfsirm 


1. 

t^-W-’BT^T/fFR T^eW«PFr 3^1? 

03 


3TTg4f^4, 


2. 


94064 

3. 

Tfnf % 4 ^j4cft 4 ^ u'tidR 

11 
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T3. 

4. “gr ^ 23867 

■n. 

5. f^T^TTT ^ ^ 2915 

^ 3^1^ 3T^ y^FTcll ^ ^ 

'JiMI I 

[m tr^T-51025/01/2003-^5^-11] 

■RTt^T ( 9n7 cucr^l''! frf^ 

New Delhi, the 26th December, 2005 

S.O. 91.—In pursuance of Section 9 of the Cine 
workers Welfare Fund Act, 1981 (33 of 1981), the Central 
Government hereby publishes the statement of accounts 
and the report of the activities financed under the said Act, 
for the year 2004-2005 as per ScheduIe-1 and Schedule-Il, 
respectively, as under:— 

SCHEDULED! 

STATEMENT OF ACCOUNTS OF CINE WORKERS 
WELFARE FUND FOR THE YEAR 2004-2005 

INCOME: (Rs. in thousand) 

Opening Balance as on 01 -4-2004 1.52 Crore 

Cess Transferred during the year 2004-2005 0.61 Crore 

TOTAL INCOME 2.13 Crore 

EXPENDITURE; 


Major Head—2230 

01.110. Cine Workers Welfare Fund 

01.110.02.—Administration 


Head of Account 

Units 

Amount 

(Rs. in thousand) 

1 

2 

3 

02.00.11 

Domestic Travelling 
Allowances 

76 

02.00.13 

Office Expenses 

79 

02.00.50 

Other Charges 

— 


Total 

155 


01.110. Cine Workers Welfare Fund 
01.110.01—Health 


Head of Account 

Units 

Amount 

(Rs. in thousand) 

01.00.01 

Salaries 

2539 

01.00.02 

Wages 

8 

01.00.11 

Domestic Travelling Expenses 94 

01.00.13 

Offices Expenses 

167 

01.00.14 

Rent Rates and Taxes 

53 

01.0021 

Material and Supply 

779 

01.00.50 

Other Charges 

1450 

01.00.51 

Motor Vehicles 

73 


Total 

5163 


01.110. Cine Workers Welfare fund 
01.110.03—Education 


Head of Account Units Amount 


(Rs. in thousand) 


03.00.34 

Scholarship and Stipend 

3470 

03.00.50 

Other Charges 

— 


Total 

3470 


GRAND TOTAL (Cine Workers Welfare Fund) 8788 


TOTAL INCOME 
2.13 Crore 

TOTAL EXPENDITURE 0.88 Crore 

RESERVER FUND 1.25 Crore 

UNDER CINE WORKERS WELFARE FUND 
As on 01-4-2005 
SCHEDULE—II 

ACTIVITIES FINANCE UNDER THE CINE 
WORKERS WELFARE FUND DUIRING THE YEAR 
2004-2005 


Serial Name of the Activity Units 

Number 



A. HEALTH: 


1. 

Static-cum-Mobile/Static Allopathic 
and Static Ayurvedic Dispensaries. 

03 

2. 

Patients treated in dispensaries. 

94064 

3. 

Treatment of cine Workers in respect 
of Heart Diseases. 

11 


B. SOCIAL SECURITY: 


4. 

Group Insurance Scheme: 

C EDUCATION: 

23867 

5. 

Award of Scholarship and other financial 
assistance to the school going children 
of cine Workers 

2915 


[F. No. S-51025/01/2003-W-11] 
M ANOHAR LAL, Director General 
(Labour Welfare)/Jt. Secy. 
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M 26 fW^R, 2005 
3?T. 92.—%^ 3?U^ -gB SR 

fRfV 1946 (1946^22)^^m3^'3WR(4) 

% 31^RTOT Tf, 2004-2005 % ^ aifvf^ % 3T#T 

fqq<w| 3^ T'tifRcT 

^ 3T^^-2 % 3T^ ^?R?T; y^i ^ rd RR?ft 

3T^- 1 

^ 2004-05 % ^ 3nra» 9m ^FTRinrr f¥il % 


3Tra 

1-4-2004^ antfR^R^rrar 2.i8^Rfff 

M 2004-05 % aiciftn'JWT 1.15 ^>frf 

^3Tm 3.33^fr^ 


^?5I^fhf-2230 
01.105 3?V^ IgH 9m «fe6<41U | 


0i.i05.02-ir?mrr 




mm 

($'>iK 

dl. 06 ; 0 i 


1941 

01.00.02 

R3I^ 

26 

01.00.06 

fRfRifRT^RSR 

7 

01.00.11 

R^Rrar R^ 

37 

01.00.13 

RHRiBR^ 

50 

01.00.27 


4 

01,00.50 

amiRRR 

1 



2066 


01.105 3?W ROR 9m ^ 

0i.i05.02-mn«R 



mm 

($'>lK 64^ ■^) 

02.00.01 


4951 

01.00.02 

RR^ 

14 

01.00,11 

R^RTST R% 

114 

01.00.13 

RilRfBRBzm 

100 

02.00.21 

RTRnt WR 

175 

01.00.27 


5 

01.00.50 

RRtRTt sflTlRmiK 

97 



5456 


01.105 3TWP •JSrH 9m f^ 

01.105.03-I^T^ 


^. _ r\. t 


mm 

($'»i« 6 h4. 

03.00.01 

■^?R 

2621 

03.00.02 

R^Sf^ 

12 

03.00.11 

■R^RIST R% 

31 

03.00.34 

^TS'cjffi 3i*lT armRR^fR 66 


RlR 

2730 


01.105 3Wi ISTR 9m f^fil 


01.105.04-mftt3R 



§4ii^ 

mm 

04.00.01 

%R 

428 

04.00.11 

R^RIRToRR 

5 

04.00.21 

RTRRt afk'SBm 

.. 

04.00.50 

amiRRR 

1 


%fT 

434 


^TBRtR (anmr) 

10686 

aim 


3.33 RFfe 

o[>BmR 


1.07 RTfm 

01.04.2005 RnaiimriRfR 
% aiRt=T airrfM^ Wr 

2.26Rv(tf 


- 2 



^2004-05 %^hR3TV9>13rRf¥lr%3l9ftR 
■^rTf RHRIetidlM 

sPRR. rs6414><riN ^ RTR ■ 

1 . 09 

3?T^VlcT^ 

2 . 3TR4i-an amr^im 02 

3 . % fTOTR RTR^ 

4. M f^RRJT 3^^dWlV3ihtTIB^ ^ 66701 

fRjRIRRT 

Tsr. 

5. 31R^13B RRtsnif %lR?ITcm 81 

RTBsit Rit ^I3n|ffi ^ am? 

RiHf^'^IHTI 
R. RRft5R 

6. 9lo4-^ Rjt RT^ 3TRRi 5 

13FT <64o|bl<f % n+irni RR 

[RiT. R. T^R.-22025/3/2005-^^-II] 

R%T ^,RFTfR^l?Br (SR ^6crRM)/R^ Rf^ 
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New Delhi, the 26th December, 2005 

S.O. 92.—In pursuance of sub-section (4) of 
section 3 of the Mica Mines Labour Welfare fund Act, 
1946 (22 of 1946), the Central Government hereby 
publishes the statement of accounts and the report of the 
activities financed under the said Act, for the year 2004-05 
as per schedule-1 and Schedule-Il, respectively, as 
under:— 

SCHEDULE-I 

STATEMENT OF ACCOUNTS OF MICA MINES 
LABOUR WELFARE FUND FOR 
THEYEAR2004T)5 

INCOME: 

Opening Balance as on 01 -4-2004 2.18 Crore 

Cess Transferred during the Year 2004-03 1.15 Crore 

TOTAL INCOME 3.33 Crore 

EXPENDITURE: 

MAJOR HEAD-2230 

01-105. MICA MINES LABOUR WELFARE FUND 
01-105.01 —ADMINISTRATION 


Head of Account Units Amount 

(Rs. in thousand) 


01.00.01 

Salaries 

1941 

01.00.02 

Wages 

26 

01.00.06 

Medical Treatment 

7 

01.00.11 

Domestic Travelling Expenses 

37 

01.00.13 

Office Expenses 

50 

01.0027 

Minor Work 

4 

01.00.50 

Other Charges 

1 


TOTAL 

2066 


01-105. MICA MINES LABOUR WELFARE FUND 
01-105.02—HEALTH 


Head of Account Units Amount 

(Rs. in thousand) 


02.00.01 

Salaries 

4951 

02.00.02 

Wages 

14 

02.00.11 

Domestic Travelling Allowances 

114 

02.00.13 

Office Expenses 

100 

02.0021 

Material & Supply 

175 

02.0027 

Minor Work 

5 

02.00.52 

Machinery & Equipment 

97 


TOTAL 

5456 


01-105. MICA MINES LABOUR WELFARE FUND 
01-105.03—EDUCATION 

Head of Account Units Amount 


(Rs. in thousand) 


03.00.01 

Salaries 

2621 

03.00.02 

Wages 

12 

03.00.11 

Domestic Travelling Expenses 

31 

03.00.34 

Scholarship & Stipend 

66 


TOTAL 

2730 


01-105. MICA MINES LABOUR WELFARE FUND 
01 -105.04—RECREATION 


Head of Account Units Amount 


(Rs, in thousand) 


04.00.01 

Salaries 

428 

04.00.11 

Domestic Travelling Expenses 

5 

04.0021 

Material & Supply 

— 

04.00.50 

Other Charges 

1 


TOTAL 

434 


GRAND TOTAL(Mica) 

10686 


TOTAL INCOME 3.33 CRORE 

TOTAL EXPENDITURE 1.07 CRORE 

RESERVE FUND UNDER MICA FUND 


As on 01-04-2005 2.26 Crore 

SCHEDULE-II 

ACTIVITIES FINANCED UNDER THE MICA MINES 
LABOUR WELFARE FUND DURING 
THE YEAR 2004-05 

S.NO. NAME OF THE ACTIVITY UNITS 

A. HEALTH: 

1. Static-cum-Mobile/Static, Allopathic and 09 

Static Ayurvedic Dispensaries. 

2. Hospitals for the Mica Mines workers 02 

3. Accident cases settled — 

4. Patients treated in Hospitals/dispensaries 66701 

R EDUCATION: 

5. Award of Scholarship and other financial 81 
assistance to the school going children 

of Mica Mines Workers. 

C. RECREATION: 

6. Exhibition of films for Mica Mines workers ' 5 

through Audio-visual Sets/Cinema Vans. 

[F.No. S-22025/3/2005-W-II] 
MANOHAR LAL, Director General (Labour Welfare)/ 

Jt. Secy. 
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3Tr. 93.—ch4<=hK q1<r<^l'Jl 
3Tf?#PW, 1976 (1976^62) ^ m\ 10 % ^ 

2004-2005 % ^ 3T5^ 1 3ftT3T3^2 

% 3T5^ ^ Sfk "3^ 3TM=T2W % 3T%fN 

3TJJJ* 1 

3Tra: 

clT^ 1 -4-2004 ^ 31Tif^ 53.95 ^ 

2004—2005 %> 31i3(Rc1 ■ciM'tii 72.29 ®wi6 

126.34 oRfe^ 

^; 

^^^_2230 

01.109—4ls) <f>4c6K c6c^lu| IhRi 


01.109.05-in?TraR 




1 

2 

3 

05.00.01 


21260 

05.00.02 


137 

05.00.03 

aifd’^RT^ 

55 

05.00.06 


77 

05.00.11 

oq^ 

1784 

05.00.13 

^fqldqfoq^ 

6336 

05.00.14 


1299 

05.00.16 

•5f^TT?B 

160 

05.00.27 


29 

05.00.28 
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05.00.50 

ai^'SHTR 

39 


TIItt 

31295 


01.109—efr4cFT{ '3iHi(IUI 



01.109.04-i:^Tm 



^Pli (5‘4K <>41^'^) 

04.00.01 

%n 

203445 

04.00.02 

TT3f^ 

1537 

04.00.03 


11 

04.00.06 

f^fchrWi IWT 

240 


3 %^ r' 4 ^ fo 3 Lf 


1 

2 

3 

04.00.11 

WT 

3247 

04.00.13 


7341 

04.00.14 


7212 

04.00.16 

WRH 

10 

04.00.21 

W# 3ff5[ lOT 

44293 

04.00.26 

Tmm ^ wivn 

237 

04.00.27 


40700 

04.00.50 


18330 

04.00.51 


4529 

04.00.52 


374 



331706 

01.109—4.44»h ^“gqioi Miy 


01.109.03-1|T^ 


(FSTK^'^) 


03.00.26 


200 

03.00.34 

s?r^E|rfi ^ 

386337 

03.00.50 


15929 



402466 

01.109—41^ gF.'Firui fffti 


01 . 109 . 02-^SmtZ^-W^ 

^rariiR 


02.00.01 


402 

02.00.03 

VIoTT 

9 

02.00.06 


43 

02.00.11 


39 

02,00.13 

«hiql<n4 on<4 

11 

02.00.27 


48 

02.00.50 

3P^7n»1R 

758 


’ ® 

1310 


01.109—4^4^ «4>4c*,|{ 4)C^IUI 



01.109-^-fnTfw 


<31^(1 

{<=bH (F^TR 6 hi^ ) 

01.03.01 


62 

01.01.31 


114890 






114952 
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' 126.34 

88.83 

rTRhg 01-04-2005 ^ eft ' ll 3T^ 

3Tn^f¥iT 37.51 

3T^ 2 

^ 2004-2005 % ii m 4) i R Tf cBR y^ | Ul Wj % 


3T.wrw 

13. 





210 


14. ^ =b44il(l % %T SllJJ'dW 04 

15. t^rRT^TratT 31f*-loi<ri 03 

16. c!^f^ ^ ■'ter ^ <+)4eh!(f ^ 386 

17. %TR ^ =hTt|^Rf ■?FT T'raR 69 

18. M ^ •qtf^ ^ ^?W1[ 1 


19. ^ -qtf^ ^ ■iF44)Kl‘ C5R^ 3 

20. 2816 

21. ^ %q; 6086 


22. 

44)10 mr mi 44) % mr TRtft 

!>(ld'*< mr 4<5T4 

224 

23. 

fPit % "4 «t)4=t)i4 mr 3M4 k 

65 

24. 

yrqiPlH'Jt % '4 4)44)l4 mi 

10 


3Tr. TTOlf^ ■grSIT : 

13. fll^r6=h % atlFfcI ^ 954003 

^'HchKl 


f. ; 

14. frqm % 37#T 15789 

t 

15. d‘.4<+MT % ^ ^ ®fTeR7f ^ 394541 

aid^^Pd sftT 3T^ fsr^ '^^lijdl 'SRB ^FTH 

■j. 3irtfl^ Wc( 

16. 14 

% %TT ^ 

17. silsi ■^TTdTfTT % fRIT s41si3if, l|cri«|i<;, 4 

■'HWlPd^ 3m Hi^f.Pddi f5vU|c6'(dl4 311itlP*jd 


[mi. U ■q;^-24025/2/2005-^s^-2] 


mrim '^.TT^TR^TTm (mr ^r4iui)/Tf^ 


New Delhi, the 26th December, 2005 
S.O. 93.—In pursuance of Section 10 of the Beedi 
Workers Welfare Fund Act, 1976 (62 of 1976), the Central 
Government hereby publishes the statement of accounts 
and the report of the activities financed under the said 
Act, for the year 2004-2005 as per Schedule-I and 
Scheduie-Il, respectively, as under:— 

SCHEDUIX-I 

INCOME: 

Opening Balance as on OM-2004 53.95 Crore 

Cess Transferred duringthe Year2004-2005 72.39 Crore 

TOTAL INCOME 126.34 Crore 

EXPENDITURE: 

MAJOR HEAD-2230 

01-109. BEEDIWORKERS WELFARE FUND 
01-109.05—ADMINISTRATION 

Head of Account Units Amount 


(Rs. in thousands) 


05.00.01 

Salaries 

21260 

05.00.02 

Wages 

137 

05.00.03 

Over Time Allowances 

55 

05.00.06 

Medical Treatment 

77 

05.00.1 i 

Domestic Travelling Expenses 

1784 

05.00.13 

Office Expenses 

6336 

05.00.14 

Rent, Rates and Taxes 

1299 

05.00.16 

Publication 

160 

05.0027 

Minor Work 

29 

05.0028 

Professional Services 

119 

05.00.50 

Other Charges 

39 


TOTAL 

31295 


01-109. BEEDIWORKERS WELFARE FUND 
01-109.04—HEALTH 


Head of Account Units Amount 


(Rs. in thousands) 


04.00.01 

Salaries 

203445 

04,00.02 

Wages 

1537 

04.00.03 

Over Time Allowances 

11 

04.00.06 

Meddicai Treatment 

240 

04.00.11 

Domestic Travelling Expenses 3247 

04.00.13 

Office Expenses 

7341 

04.00.14 

Rent, Rates and Taxes 

7212 

04,00.16 

Publication 

10 

04.00.21 

Material and Supply 

44293 

04.00.26 

Advertisement and 
Publication 

237 

04.00.27 

Minor Work 

40700 

04.00.50 

Other Charges 

18530 

04.00.51 

Motor Vehicle 

4529 

04.00.52 

Machinery and Equipments 

374 


TOTAL 

331706 


% 
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01.109. BEEDl WORKERS WELFARE FUND 
01.109.03—EDUCATION 


Head of Account Units Amount 

(Rs. in thousands) 


03.00.26 

Advertisement and 

200 


Publication 


03.00.34 

Scholarship and Stipend 

386337 

03.00.50 

Other Charges 

15929 


TOTAL 

402466 


01.109. BEEDl WORKERS WELFARE FUND 
01.109.02—RECREATION 


Head of Account Units Amount 

(Rs, in thousands) 


02.00.01 

Salaries 

402 

02.00.03 

Over Time Allowances 

9 

02.00.06 

Medical Treatment 

43 

02.00.11 

Domestic Travelling Expenses 39 

02.00.13 

Office Expenses 

11 

02.00.27 

Minor Work 

48 

02.00.50 

Other Charges 

758 


TOTAL 

1310 

01- 

109. BEEDl WORKERS WELFARE FUND 


01.109.02—HOUSING 


Head of Account Units 

Amount 


(Rs. in thousands) 

01.00.01 

Salaries 

62 

01.00.31 

Build Your own House 

Scheme 

-Grants-in-Aid 

114890 


Group Housing Scheme- 
Subsidy 



TOTAL 

114952 


TOTAL INCOME 126.34 CRORE 


TOTAL EX PENDITURE 88.83 CRORE 

Reserve fund under the 

BEEDl WORKERS WELFARE FUND 37.51 CRORE 
As on 01-04-2005 


SCHEDULE-n 

ACTIVITIES FINANCED UNDER THE BEEDl 
WORKERS WELFARE FUND DURING 
THE YEAR 2004-05 


S.NO. NAME OF THE ACTIVITY 

UNITS 

A. HEALTH: 


1. Static-cum-Mobiie/Static, Allopathic and 
Static Ayurvedic Dispensaries. 

210 

2. Hospitals for the Beedi workers 

(W 

3. Hospitals under construction 

03 

4. Domiciliary Treatment of Beedi Workers 
suffering from tuberculosis 

386 

5. Treatment of Beedi Workers suffering 
from Cancer 

69 

6. Treatment of Beedi workers suffering from 
Mental diseases 

1 

7. Treatment of Beedi Workers (including 

3 

Gharkhata Workers) suffering from Leprosy 

8. Financial Assistance to Beedi Workers for 
purchase of Spectacles 

2816 

9. Maternity Benefit Scheme for female Beedi 
Woricers 

6086 

10. Payment of Monetary Compensation for 
Sterlisation to Beedi Workers 

224 

11. Treatment of Beedi Workers in respect 
of Heart Diseases 

65 

12. Treatment of Beedi Workers in respect 
of Kidney Transplantation 

a SOCIAL SECURITY: 

10 

13. Group Insurance Scheme No. of workers 
covered) 

C HOUSING; 

954003 

14, Number of houses sanctioned under Inte¬ 
grated Housing Scheme 

D. EDUCATION; 

15789 

15. Award of Scholarship and other financial 
assistance to the school going children 
of Beedi Workers 

E RECREATION: 

394541 

16. Exhibition offilms for Beedi Workers 
throu^ Audio-Visual Sets/Cinema Vans 

14 

17. Organising sports, games, social and 
Cultural activities for Beedi Workers. 

4 


[F. No. S-24025/2/2005-W-lI] 

MANOHARLAL, 
Director General (Labour Welfare)/Jt. Secy. 
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M 26 2005 

eCT. 3TT. 94 .—^ 

^ ^ <+;^FT Wr 1972 (1972 ■3FT 62) ^ 

tlKTlO^ 2004-2005 

3T5^1 sfk 2 % 3[^^m ^^3Tf ■5FT P^etC®! 3^)7 

^rfirf^FTR % f^Ti nlt^o f^Hl'tiQiiH) Rsli 3J^fnf?RI 

% : — 

1 

3?m: 

1-4-2004 ^3Tnf^^3rf^ 28.61 
^ 2004-2005 aTcTf^-JWC 12.09 

3Tm 40.70 chi1f 

oZTO: 

2230 


01.107 "^jlT-^rCnr 3^1 ^dlm^ oH STR <»»<r4|yi Pif^ 
01.107.01— 







01.00.01 


9137 

01.00.02 

•R^ 

111 

01.00.03 


24 

01.00.06 


30 

01.00.11 


511 

01.00.13 


2119 

01.00.14 


322 

01.00.16 


32 

01.00.28 


55 



12341 

01.107 "^-iTrerT str tsh am <*>c^iui 


01.107.02—7^1 W 



T^TR 



02.00.01 


24628 

02.00.02 


274 

02.00.03 

3iRrit<H w 

7 

02.00.06 

RRtirHI 

17 

02.00.11 


360 

02.00.13 

ehN[<r14 044 

866 

02.00.14 


449 

02.00.21 

■RTOTft 3^t7 IKFT 

3538 

02.00.27 


166 

02.00.31 


8897 

02.00.50 

3R13IRK 

557 

02.00.51 

■Rt^T RH 

984 


Titn 

40743 


01.107 3fk ^lc4lMI§i 75R 9TIT *c^|U| 

01.107.05—%^ 




05.00.01 


91 

05.00.11 


9 

05.00.13 

■RTRTit 3^17-3^ 

1101 

05.00.31 

■Rf^TRcTT 3T^c;H 

6 

05.00.34 

3^17 

11498 

05.00.50 


607 


■qtR 

13312 

01.107 i3tH m 


01,107.03 —aTHTt^-TIR)^ 

^131 


7R^ 



03.00.01 


2054 

03.00.02 

■R^T^ 

0 

03.00.03 

3lfd-+ld RtH 

4 

03.00,11 

oRR 

112 

03,00.13 

R)IRicTR'Slil 

125 

03.00.14 

fsFTTRT ^ 3^t7 RR 

94 

03.00.21 

TITRTTt 3^l7 im 

92 

03.00.27 


43 

03.00.31 

y^IRdl 3T^ 

191 

03.00.50 

3F?T'3RK 

343 



3058 

01.107 im m Zinnur 





01.107.04 —TJf-Wur 



TRjR 


(■r5n7 w;’^) 

04.01.01 


611 

04.02.31 

clFM ■>J?: tRRWl 
3TRRT tRRWl 

4210 

04.03.31 

TIfTRRT 31^ 

852 



5673 
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75127 
40.70 ^ irii 

7.51 

rTTto 01-04-2001 33.19 

3T#T3Tn:^ 


- 2 

^ 2004-2005 %ilTTR ^-tTOTaft fi t diMi^d 
I3H 8TJT «h<rqiui 3TyH I^TrRtfttTf«F?IRFHny 


sFTiTU 



1 

2 

3 


3?. : 

1. T?^iWf«I47 3^ ftsTC 

2. 3m SicIWT^c' 13H cf)H4>ki 

%f^3TWTra 01 

3. r^pchc^ w4!/31'Wcn^‘ ^ ^ 

M 414030 

4. rl^f^ ^ -qtf^ ’^-■9r«IT 3fR StcTtW 

19 

5. ^ ■^-'9c«R 3ftT 

•QR ^RpSFTtf m 03 

6. "3^ ^ 3fk ' 


^StRtilTfd ■QH c<i4cb((l ^ 

7. 3j=n--qc«1T 3fR SlHlHI5d 13H 




01 

8. 

331--qc«lT afR 13H 4)44 iR^ 

yfrf4r< SR 




01 

9. 

10. 

T^3^^^-3wr 

02 



10. 

amr fqRW '^Ffi 

afR 2 3? %aT«fhT 




156 

?. ; 


11. 

4>44i|< 1 ■^TT^ 4l(ri4il 

^ afR aRt fNN WRi 



y<H eh<'ii 

15751 


1 2 3 

12. 3RJFT 6724 

13. — 

14. ;ifd4»i^4T ^ 1^3T3<n — 

15. ^ % tmapT 

^ ^--qw #C WT 

■4>4ii\i % 1^ ff»R^r 451 toN ss 

16. 3fR ■StRtW WT 

^4n^f% stearf, 

yiH!p«l+ #C^'lEffd<6T9>*J{4^<^MT 

^ 3n%3R 48 

[qpT. U 3?T.-50025/4/2005-^S^-II ] 

■*?%T WR,H5fR^vi4>' (?nq Trf^ 

New Delhi, the 26th December, 2005 

S.O. 94.—In pursuance of Section 10 of the 
Limestone and Dolomite Mines Labour Welfare Fund Act 
1972 (62 of 1972), the Central Government hereby publishes 
the statement of accounts and the report of the activities 
financed under the said Act, for the year 2 004-2005 as per 
Schedule-I and Schedule-II, respectively, as under:— 

SCHEDULE-I 

INCOME: 

Opening Balance as on 01 -4-2004 28.61 Crore 

Cess Transferred during the Year 2004-05 12.09 Crore 

TOTAL INCOME 40.70 Crore 

EXPENDITURE: 

MAJOR HEAD-2230 


01-107. LIMESTONE AND DOLOMITE MINES 
- LABOUR WELFARE FUND 


01-107.01—ADMINISTRATION 

Head of 

Units Amount 


Account 

(Rs. in thousands) 

1 

2 

3 

01.00.01 

Salaries 

9137 

01.00.02 

Wages 

in 

01.00.03 

Over Time Allowances 

24 

01.00.06 

Medical Treatment 

30 

01.00.11 

Domestic Travelling Expenses 

511 

01.00.13 

Office Expenses 

2119 
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1 

2 

3 

01.00.14 

Rent, Rates and Taxes 

322 

01.00.16 

Publication 

32 

01.0028 

Professional Services 

55 


TOTAL 

12341 


01-107.. LIMESTONE AND DOLOMITE MINES 
LABOUR WELFARE FUND 


01.107.02—HEALTH 

Head of 
Account 

Units 

(Rs. 

Amount 
in Thousands) 

1 

2 

3 

02.00.01 

Salaries 

24628 

02.00.02 

Wages 

274 

02.00.03 

Over Time Allowances 

7 

01.00.06 

Medical Treatment 

17 

02.00.11 

Domestic Travelling Expenses 360 

02.00.13 

Office Expenses 

866 

02.00.14 

Rent, Rates Taxes 

449 

02.0021 

Material and Supply 

3538 

02.0027 

Minor Work 

166 

02.00.31 

Grants-in aid 

8897 

02.00.50 

Other Charges 

577 

02.00.51 

Motor Vehicle 

984 


TOTAL 

40743 


01-107. LIMESTONE AND DOLOMITE MINES 
LABOUR WELFARE FUND 


01.107.05—EDUCATION 

Head of 
Account 

Units Amount 

(Rs. in thousands) 

05.00.01 

Salaries 

9l 

05.00.11 

Domestic Travelling Expenses 

9 

05.00.13 

Material and Supply 

llOl 

05.00.31 

Grants-in-aid 

6 

05.00.34 

Scholarship and Stipend 

II498 

05.00.50 

Other Charges 

607 


1'OTAL 

13312 


01.107. LIMESTONE AND DOLOMITE MINES 
LABOUR WELFARE FUND 

01.107.03—RECREATION 


Head of Units Amount 

Account (Rs. in thousands) 


03.00.01 

Salaries 

2054 

03.00.02 

Wages 

0 

03.00.03 

Overtime Allowances 

4 

03.00.11 

Domestic Travelling Expenses 112 

03.00.13 

Office Expenses 

125 

03.00.14 

Rent, Rates and Taxes 

94 

03.0021 

Material and Supply 

92 

03.0027 

Minor Work 

43 

03.003! 

Grants-in-aid 

191 

03.00.50 

Other Charges 

343 


TOTAL 

3058 

0I.I07. LIMESTONE AND DOLOMITE MINES 
LABOUR WELFARE FUND 


01.107.—HOUSING 


Head of 
Account 

Units Amount 

(Rs. in thousands) 

04.01.01 

Salaries 

611 

04.02.31 

Low Cost Housing 

4210 

04.03.31 

Build Your Own House Scheme- 852 
Grants-in-Aid 

Total (Housing) 

5673 

GRANDTOTAL 

75127 

TOTALINCOME 

40.70 Crore 

TOTAL EXPENDITURE 

7.51Crore 

RESERVED FUND UNDERTHEFUND 

As on 01-04-2005 

33.19 Crore 


SCHEDULE-n 


ACTIVITIESFINANCEDUNDER THE LIMESTONE 
AND DOLOMITE MINES 

LABOUR WELFARE FUND DURING 

THE YEAR 2004-05 

S. No. 

NAME OF THE ACTIVITY 

UNITS 

1 

2 

3 


A. HEALTH: 


1. StatIc-cum-Mobile/Static, Allopathic and 32 
Static Ayurvedic Dispensaries. 

2. Hospitals for the Limestone and 

Dolomite Mines Workers. 01 


% 


-f 
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1 2 3 

3. Patients treated in Dispensaries/ 414030 

Hospitals 

4. Domiciliary Treatment of Limestone 19 

and Dolomite Mines Workers suffering 

from Tuberculosis 

5. Treatment ofLimestone and Dolomite 00 

Mines Workers suffering from Cancer. 

6. Treatment of Limestone and Dolomite — 

Mines Workers suffering from Leprosy. 

7. Maternity Benefit Scheme for Female 01 

Limestone and Dolomite Mines Workers. 

8. Payment of Monetary Compensation for 01 
Sterilisation to Limestone and Dolomite 

Mines Workers. 

9. Procurement of ambulance van 02 

R HOUSING: 

10. Number of houses sanctioned under 156 

Build Your Own House Scheme, Group 
Housing Scheme, Type-1 & II Housing 
Scheme. 

C. EDUCATION: 

11. Award of Scholarship and other financial 15751 
assistance to the school gQipg children of 
Limestone and Dolomite Mines Workers 

12. Supply of uniform/text books 6724 

13. Grant for school bus — 

14. Grant for libraries — 

□.RECREATION: 

15. Exhibition of films for Limestone and 58 

Dolomite Mines Workers through 
Audio-visual Sets/Cinema Vans. 

16. Organising sports, games, Social 48 

and Cultural Activites for Limestone 

and Dolomite Mines Workers. 

[F.No. S-50025/4/2005.W-I1) 

MANOHAR LAL, Director General 
(Labour Welfare) /Jt. Secy. 

31T^ 

^ 26 f«r-H^'L2005 

3Tr. 95—^ ^ 

toPfH «n; 


3. ^ afteitfi W fqqR 3##Tqq,1947 (1947 

qJT 14) qJt qrCT 7 '5RT ^ IRpT ^ 

wm % ?R 15-03-2002 % 7?^ 

1??T-29011/69/2001- suf. m. 

•qiqifqqJT®! qJT f^rqr qj, ^ qi 3ftT 

wm aifhefifw -qiqifqqjxui-w-qq -Miqi'ciq, 

1 % 3ifqqiRt ^iq^fcf ^ 

H aifqqirft % P^ qr qr, -sqcr ajfqfirqq 

qit qra loqJtcRqnr (i-q>) ?|[rt 11 ^ qjr ijqtn 
^ ^ sfhatfqqr Iqqicj ^qrqWq^ % 

' ^wfqq> ' <» l ^ qi; 

4. 3fr[^5Tqf^ ^qTifcf qt qrlq % 

qn qrp^qR ’fqqi qj: 

5. 3RX rqi ^ i q f F qqtT^ q>T-yf: 

qaq f^ qr qw i t ^ t ^ q^a i Tft q 

t qqr ^ 3li^i)Pi<h ^qiqifqqrr^ ^ ^ 

Ih^^ wiq^^iqrqriqrtlq^'^qiq^ 

•qrq^ ^ ^T(qi^ ^ <RI qi sfrc 

qn^%3i^fqqiTfTOHqr^ I 

[q^.77. X(;?T-29011/69/2001-31T^. 3m. (^7)3 

arm Tit^ 

ORDER 

New Delhi, the 26th December, 2005 
S. O. 95.—Whereas the Central Government was of 
the opinion that an industrial dispute exists between the 
employers in relation to the management as mentioned in 
Annexure-I and their workmen as mentioned in Annexure-Il; 

2. And whereas, the Central Government was of the 
opinion that the above dispute involved question of 
National importance and should be adjudicated by a 
National Industrial Tribunal: 

3. An whereas, the Central Government in exercise of 
powers conferred by Section 7Bof thelDAct, 1947(14of 
1947) constituted a National Industrial Tribunal vide 
Ministry of Labour Order No. 29011/69/2001-IR(M) dated 
15-3-2002 with Headquarters at Mumbai and appointed 
Justice Shri S. C. Pandey, Presiding Officer, Central 
Government Industrial Tribunal-cum-Labour Court No. 1, 
Mumbai as the Presiding Officer, and in exercise of the 
powers conferred by Sub-section (l-A)of Section 10 of 
the said Act, referred the said industrial dispsute to the 
said National Industrial Tribunal for adjudication. 

4. And whereas Justice Shri S. C. Pandey relinquished 
charge of the above said National Industrial Tribunal. 

5. Now therefore, a National Industrial Tribunal is 
reconstituted with Headquarters at Mumbai with Justice 
Ghanshyam Dass as its Presiding Officer and the above 
said dispute is referred to the said National Industrial 
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Tribunal for adjudication with the direction that justice 
Shri Ghanshyani Dass shall proceed in the matter from 
the stage at which it was left and dispose of the same 
according to law. 

[F.No. L-2901 l/69/2001-IR(M)] 
B. M. DAVID, Under Secy. 

^ 28 2005 

^.3TT. 96— ^ 

3lftlfWT,J947 (1947'^ 14) ^ ^Slf^ 04 

% 1q, ^ % fVm, 

dl«b 4 * 4 * 41*11 f^i|l "StHT 

3T?f; 31^, STfuftm, 1947 (1947 

14) ^ VKT 2^Wrs (^) (6) 

ac^icd “ft "S: "RTO <+)l<Ht*ltV % 

[T(. ■<3:^-11017/2/1997-3Tr^a?IH(Rft3:^)] 

it. Rftr, 

New Delhi, the 28th December, 2005 

S.O. 96.—Whereas the Central Government is 
satisfied that the public interest requires that the services 
in the Coal Industry which is covered by item 04 of the 
First Schedule to the Industrial Disputes Act, 1947 
(14 of 1947), should be declared to be a public utility 
service for the purposes of the said Act. 

Now, therefore, in exercise of the powers conferred 
by sub-clause (vi) of clause (n) of Section 2 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby declares with immediate effect the said industry 
to be a public utility service for the purpose of the said 
Act for a period of six months. 

[No. S-11017/2/1997-IR(PL)] 
J.P. Pati, it. Secy 

^ 30 2005 

gjT.arr. 97 .—i^i 
^ 8IT, 1947 (1947 

Tfni4) ^ VKT2%7?^(?) (vi)%'3^^% 

2374 27-6-2005 IgRI ^ (^TS^ 

^ fwfe, ^ ^ 

g l ^4^<iM4d ^ ^ fkm ^ ^ ^ 

1^ (1947-^14) ^ 


3T5?3^ ^26 ^ t, 

• 3 %^ % foTR 16-7-2005 -55: RRI ^ % 

fcTR d)4i dM4l*ll MlR<d n+>qi ; 

^ m<^ \x ^ m t 3^w 

Hitt "SF) 2(?IT ^ % ; 

31^; 3H, 3lftlftm,1947 (1947^14) 

^ VRT 2 %7aF5 (^) (vi)% 

y i ftw qt sratn ^ fR msFR ■3:^ ^3^ 

Slftlftm %'5l#3Bt 16-1-2006 •ft t?; TITO ^ 

#4F> ■^qrqfti) ft^ iftfRct ■^vCcft t I 

[ft. 13:^-11017/6/1997-31^3^(^^3:^) ] 

ft. -ft. ■qftT,ft^'Rf?^ 

New Delhi, the 30th December, 2005 

S.O. 97.—Whereas the Central Government having 
been satisfied that the public interest so requires that in 
pursuance of the provisions of sub-clause (vi) of the clause 
(n)ofSection 2 of the Industrial Disputes Act, 1947 (14 of 
1947), declared by the Notification of the Government of 
India in the Ministry of Labour S. O. No. 2374 dated 
27-6-2005 the services in Industry engaged in manufacture 
or production of mineral oil (crude oil) motor and aviation 
spirit, diesel oil, kerosene oil, fuel oil, diverse hydrocarbon 
oils and their blends including synthetic fuels. Lubricating 
oils and the like which is covered by item 26 of the First 
schedule to the Industrial Disputes Act. 1947 (l4of 1947) 
to be a Public utility service for the purpose of the said 
Act, for a period cf six months from the 16th July, 2005. 

And whereas, the Central Government is of opinion 
that Public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 
2 of the Industrial Disputes Act, 1947, the Central 
Government hereby declares the said industry to be a 
public utility service for the purposes of the said Act, for 
a period of six months from the 16th January,2006. 

[No.S-ll017/6/1997-IR(PL)] 
J.P.Pati, Jt.Secy 
M 27 fWSR 2005 

m 3R.98.—SrfllfWT, 1948 (1948 
•^34)^^-1^^^(3)iSRT'5lR?[ TSPI irqftT 

^ fR, ^T<y T7 Rcf^ f 01 - 01 - 06 ^ - 3 :^ clRftg % 

-4 (44^45 

tTO%fft^ftt-q^ftTnfct‘^'^t) 3Tt2TFI -5 3fft 6 
(VK1-76^^^(1) ftft VKT- 77,78 79 3fft81 %fftarrR 
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3 T«lf(T: — 

^STT cTT^ % 7T^ Tim % 

3TVt^3n^^^”l 

[U T^F-38013/69/2005-'W5?-I] 
%o ■?lto 

New Delhi, the 27th December, 2005 

S.O. 98.—In exercise of the powers conferred by 
sub-section (3) of Section I of the Employee’s State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st January, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into Force) and 
Chapter-V and VI (except sub-Section (I) of Section 76 
and Sections 77, 78, 79 and 81 which have already 
been brought into force) of the said Act, shall come 
ihto force in the following areas in the State of Kerala 
namely:— 

“Mankara in palakkad Taluk and District.” 

[No. S-38013/69/2005-SS-I] 
K. CJAIN, Director 

^ feft, 27 2005 

maiT. 99.— Trm ^ 3Tfqf™.l948 

(1948^34)^^-1 ^■Tq^(3)^TO^frfWf^ 
TlririT y.d^sKI 01 -01 -06 ^ titOo 

Pl^d +idl t, 4cW 3T«zim -4 (44 

^ 45 3?«im-5 


(«IRI-76^^«IRI(1) 77,78, 79 3^^81% 

ftmm ^ it ^ ^ ^ t)% 7T5TWR rrm 
% PiM^iRan ^ y^jcl ’ST^lhT: — 

dg^^d - Tim «ld<m!i<l 

^ ^ -m, ^IdHI'dVs, WIT^, ^tsIldliTI 3^ 

% 3mT7% ^ ^ 

TTiR^IH 3IWiyH Hi^Sd ^ «r>Td1di J^iifnci f I 

[U T5H-38013/68/2005-'Wn-l] 

%o "rit® "^o, 

New Delhi, the 27th December, 2005 

S.O. 99.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employee’s State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st January, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into Force) and 
Chapter-V and VI (except sub-section (I) of Section 76 
and Sections 77, 78, 79 and 81 which have already 
been brought into force) of the said Act, shall come into 
force in the following areas in the State of Rajasthan, 
namely:— 

“The areas comprising the revenue villages 
Balrampura alias Khejron Ka Bass, Jhalana Chod, devari, 
Sanganer.Sukhalpura and manyawas alias Nand 
Kishorpura of Tehsil Sanganer in Distt. Jaipur which 
includes Mansarover Colony of Rajasthan Housing 
Board.” 

[No. S-38013/68/2005-SS-l] 
K. C. JAIN, Director 
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